MEMORANDUM

COLIN BAENZIGER & ASSOCIATES

TO:

Mayor and City Council
Vero Beach, FL

FROM:

Colin Baenziger

RE:

City Attorney Search Update: Recommended Candidates

DATE: April 22, 2019

The following is a summary of the six candidates that we are recommending the City consider to be
its next City Attorney. We believe all the candidates are very strong and that any one of them would
do an excellent job for Vero Beach. Brief summaries of the recommended credentials follow. We
have also provided materials for one other candidate you may wish to consider.
Although beyond the scope of our assignment, we have additionally provided some information
concerning the law firm that submitted a proposal.
Those We Are Recommending
•

Cynthia A. Everett: Ms. Everett was most recently the City Attorney for the City of Fort
Lauderdale, FL (population 180,072), for five years. Prior to that she was the Village
Attorney for the Village of Pinecrest, FL (population 19,201), for fourteen years. She has a
collegial, flexible management style believing no one style fits every situation. Employees
have different backgrounds and experiences, and those factors must be considered in
managing people. Throughout her legal career she has had many notable accomplishments.
Among other things, has had the honor of successfully arguing before the Florida Supreme
Court and being elected to The Florida Bar Board of Governors. She feels her greatest
achievement to date is being a role model and inspiration to others. Throughout her legal
career, students, lawyers, non-lawyers and staff have told her how they admire her leadership,
professionalism and career guidance to them over the years. Ms. Everett has a Bachelor in
Government from the Florida State University and a Juris Doctor from the George
Washington University.

•

Susan M. Garrett: Ms. Garrett has been with the City of Atlanta, GA (population 486,290),
since 2012 and she has been the Deputy City Attorney since August of 2018. Prior to this
she was the Assistant City Attorney for East Point, GA (population 35,433), for three years.
She also served as the Chief Procurement Officer (CPO) for the City of Atlanta overseeing a
department of 75+ employees) on an interim basis for fourteen months. Ms. Garrett’s
management style is collaborative and collegial but not laissez-faire. She assumes full
responsibility for setting goals, making decisions, and giving direction in a clear and timely
manner. After doing so, she steps back and allows staff to perform their roles with an
appropriate level of autonomy – that is, with advice and oversight from her, but without
needless micromanaging. Her greatest achievement in recent years was her tenure Interim
CPO (on loan from the Law Department). The Procurement Department was in turmoil after
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the prior CPO was terminated after being implicated in a federal bribery investigation. It was
her first experience leading a large organization and holding a cabinet level position in the
City administration. She quickly restored staff morale and improved productivity. She left
the department far better than she had found it - running more smoothly and happily than it
had in years. Ms. Garrett has a Bachelor in French from McGill University and a Juris
Doctor from the Emory University School of Law.
•

John S. Turner: Mr. Turner has been a partner with the Peterson Law Group since 2015,
during which time he has worked as the contract Town Attorney for Fort Myers Beach, FL
(population 7,077). Prior to that he was the Senior Assistant Attorney for the Lee County
(population 678,241) for twenty-four years. Mr. Turner’s management style is to encourage
staff to accomplish the organization’s long-range objectives. The main goal as the leader of
the office is to mold the City Attorney’s office into the most-admired and highest-rated office
in the area. This can only be done with hard work and dedication, putting aside the
distractions that result from lack of integrity and respect, and from abandonment of civility.
Some of Mr. Turner’s achievements in Fort Myers include the adoption of several dozen
ordinances, resolutions and zoning cases including: new short-term rental regulations; beach
regulations and development; a seven-acre rezoning project; the largest re-development in
the Town’s history; and, rezoning of various commercial and residential parcels. Mr. Turner
received a Bachelor in Marketing and Juris Doctor from the University of Tulsa.

•

Joseph X. DiNovo: Mr. DiNovo has been the Assistant County Attorney for Hernando
County, FL (population 186,553) since 2014. Prior to that employment, he owned a private
practice for nine years and was the Appellate Staff Attorney for the 19th Judicial Circuit for
three years. Mr. DiNovo’s preferred management style is one utilizing a collaborative
approach to decision making. He believes that “two heads are better than one” and three are
better. Every attorney brings his or her own unique legal experience and unique skill set to
the approach of a legal problem. His greatest personal and professional achievement would
be arguing before the Supreme Court of Ohio in the case of Cline et. al. v. American
Aggregates Corporation, 15 Ohio St. 3d 384, 474 N.E. 2d 324, 15 OBR 501 (1984). In
addition to deriving a great deal of professional satisfaction from playing a part in the
overruling of a precedent that had stood since 1861 and to have persuaded the court to adopt
a more equitable and protective view of the water resource as embodied in Section 858 of the
Restatement of the Law 2d, Torts, it was particularly gratifying to be approached, after oral
argument, by one of the adjoining landowners (a person of modest means), and thanked for
helping him restore his water supply. Mr. DiNovo has a Bachelors in political science from
John Carroll University and a Juris Doctorate from Syracuse University.

•

Philip Sherwin: Mr. Sherwin worked for Polk County, FL, from 2003 to 2015, most
recently serving as an Assistant County Attorney III. He also worked for the City of Cape
Coral as an Assistant City Attorney from 1985 to 1989 and has sixteen years’ experience in
the private sector. While at Polk County, he supervised a paralegal and a secretary. In 2010
he became Board Certified in City, County and Local Government Law. When asked about
litigation, he said, “As a Certified Circuit Civil Court Mediator, I understand the value of
mediation. In handling lawsuits everything must be weighed with the City’s best interest in
mind, which entails a cost/benefit analysis as the matter progresses and a determination
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whether to settle or not. The City Attorney makes the recommendation to the City
Commission, which ultimately determines how one proceeds with a lawsuit. In some cases,
you may have a matter that will be particularly imperative to pursue to the end to deter others
from bringing similar actions, while in other cases you must go to trial when there is no
reasonable basis to settle the matter. Litigation is both time consuming and expensive, which
must be kept in mind at all times.” Mr. Sherwin received a B.A. in Psychology from the
University of Miami in Coral Gables and a J.D. from Northern Illinois University.
•

Lysia H. Bowling: Ms. Bowling was the City Attorney for Pensacola, FL (population
52,590) from 2015 until recently when the new mayor took office and appointed someone
else. Prior to this she was the City Attorney for San Angelo, TX (population 99,803), for six
years and the Assistant City Attorney for Miami, FL (population 416,577), for two years.
She considers herself to be a team player and an integral part of the management. Her goal is
to contribute to the success of the management team. She ensures that the office never turns
inward or works in isolation. Instead she wants it to collaborate with other members of the
organization. She has been fortunate to work closely with many leaders and professionals in
diverse governmental arenas to benefit operations and to improve customer service. To that
end, she has successfully proposed and instituted a variety of mechanisms to streamline
enforcement programs and facilitate citizen compliance for the good of the community. Ms.
Bowling has a Bachelor in Political Science and Latin American Studies from Yale and a
Juris Doctor from the University of Virginia.

Someone Else You May Wish to Consider
Another candidate who applied and whom you may wish to consider.
•

Manny Anon: Mr. Anon was the Assistant City Attorney for Port St. Lucie, FL (population
189,344) from 2016 to January 2019. He was previously the Assistant City Attorney for the
City of Surfside, FL (population 5,863) for four months and he was Deputy General Counsel
for the American Federation of State County and Municipal Employees for fifteen years. Mr.
Anon’s management style is proactive and adaptive. He also believes in an open-door
policy. He is most proud of his military service. During his past deployments, he served as
Command Judge Advocate at Camp Darby in Livorno, Italy primarily responsible for
Contract/Fiscal, Legal Assistance and Claims at Camp Darby; Chief Client Service Officer
and Chief Foreign Claims Officer at Bagram Airfield (in Afghanistan); Chief Client Service
Officer, Contract Officer and Foreign Claims Officer at Camp FOB Marez in Mosul, Iraq;
and Command Judge Advocate at CAS in Qatar responsible for Legal Assistance, Admin,
UCMJ, and Contract/Fiscal law and more. Mr. Anon has an A.A. from Miami-Dade
Community College, a B.A. from the University of Miami in Politics and Public Affairs, and
a J.D. from The American University Washington College of Law.

Private Firm
We received a proposal from one firm, the Vose Law Firm. We did not subject them to the same
level of scrutiny as the individuals presented above, since that was not part of our formal assignment.
We but did conduct internet search, consulted with the Florida Bar to determine if there were any
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complaints lodged against the firm’s attorneys, and contacted three references. We did not find any
issues with the firm and, in fact, the three references we spoke with were extremely strong. Should
the Council decide to pursue a private firm, we believe the Vose Law Firm would do an excellent
job, based on the limited research we did. If you do decide to explore using a private firm, we would
suggest you conduct some additional checks. As an aside, the Vose Law Firm is the only law firm
we are aware of that offers a flat monthly fee for their service and it does seem like a reasonable fee.
Next Steps
I plan to reach out to you over the next few days to discuss the candidates. I will be in Vero Beach to
help you select finalists on April 29th. The finalists will come to Vero Beach for formal interviews
on May 3rd with a selection then or shortly thereafter. In the meantime, if you have any questions,
please do not hesitate to call me.
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Vero Beach: City Attorney Semi-Finalists
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Candidate Materials: Reviewing and
Interpreting Them
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Suggestions for Reviewing Candidate Materials
The materials contained herein are prepared to provide you with information concerning the
candidates we are recommending you consider. The materials we and the candidates prepare are
designed to provide you with information first and foremost concerning the candidate’s ability to
do the job. You can then review the materials and determine which candidates you wish to
interview.
As you can see, what we have for each candidate is often fairly extensive. When you review the
materials, we recommend you begin with:
•

The Candidate’s Resume. This document provides a brief history of the candidate’s
employment and possibly some personal information.

•

The Candidate’s Cover Letter and Introduction. These have been prepared by the
candidate and offer insight into what the individual feels is important and his/her ability
to communicate.

•

The References. These materials provide information concerning what people who know
the candidate think about the individual. It is important to note that people are often
reluctant to say anything negative about a candidate so even though we push fairly hard
to get them to identify weaknesses, the weaknesses and negatives are often limited.
Further, if a candidate’s references are poor or if we see significant red flags, we
generally do not present that individual. We also attempt to reach references who know
the candidate but were not provided.

The other materials for each candidate are important as well but probably do not need the same
level of attention. They are:
•

The Internet / Newspaper Archives Materials. These materials provide information
concerning the issues the candidate has dealt with and what he/she has done well and not
so well. We do not recommend that you read these materials word for word but rather
you scan them and carefully read the sections you feel are the most important. Please
also see the following pages for comments concerning the Internet’s limitations.

•

The Background Checks. For the most part, the Candidates we present tend to have very
few if any items of note on their records.

It is important to understand what is provided in the background checks and what it not. First,
National Criminal Information Center (NCIC) is the gold standard for reviewing someone’s
criminal past. Its use, however, is limited to law enforcement agencies for specific purposes. It
is not something we have access to. Our nationwide criminal checks are run through a database
assembled from data from a wide range of state and local agencies and is not as complete as the
NCIC database. Nonetheless, we have confidence in it and have used it successfully for years.
Further, we supplement it with checks of the databases of the county and state of residence.
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You also need to be aware the criminal databases we use contain convictions and not allegations,
complaints, or arrests (unless these lead to a conviction). We also do not check records in family
court. The reason is cases are often emotional and parties are not always truthful in attempting to
achieve their desired goal. If the allegations are serious and substantiated, they are generally
found in the criminal records or covered in the newspaper, at least for people with significant
positions in the public sector. Further, a substantial body of law exists concerning what can and
cannot be considered in government employment. For example, it is illegal to use a bankruptcy
as the basis for not considering a candidate.
Overall, we try to focus on someone’s ability to perform the duties of their job. We do not delve
into their personal lives which can be murky. It should also be noted that a large body of law
exists concerning what can and cannot be considered and it varies from state to state. We try to
stay safely on the right side of the line, both for our own sake and that of our clients.
The other thing to consider is we do not want you to be surprised. Even if you cannot legally use
a matter in your decision making, if it has been reported, we want you to hear about it from us
rather than a third party. That way we can present you with a fair and unbiased analysis of the
situation and you can determine what weight is appropriate to give the matter in your decision
making.
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Interpreting the Internet
When considering material gathered from the Internet, it is important to read carefully and to
understand the Internet’s limitations.
In part of each candidate’s materials is what CB&A’s staff gleaned from the Internet and from
newspaper archives concerning the semi-finalists. While we would like to think everything
published is accurate, we know it is not. For example:
1)

Some news sources have biases concerning particular individuals or write with
incomplete information. Further, reporters have different capabilities and some do
not understand the matters they are reporting on. Hence the story may not be
accurate.

2)

Occasionally, governments purposely provide information to the media that is not
accurate or the full story, particularly when someone is leaving their employment.

3)

Some elected officials occasionally make allegations concerning managers or staff
members for political reasons whether or not the allegations are based in fact.
Further, officials sometimes shoot from the hip without a complete understanding of
the real issue and/or all the facts.

4)

Some residents make allegations that are inaccurate or untrue and which are repeated
in the media.

5)

An employee may be blamed for issues and problems that come to the surface during
his/her tenure but existed long before the individual took office. In fact, occasionally
an employee uncovers a problem and is dealing with it. That very action can bring
problems to light and result in a news story that reflects badly on the person who is
actually trying to fix the problem rather than the person who let it fester for years and
did nothing.

6)

Managers/Directors may have more articles than, say, assistants because of the nature
of their work. Assistants tend to be much lower profile and hence, less is written
about them. Further when assistants make mistakes, the manager/director tends to get
blamed.

Further, the Internet changes daily. Articles are added and removed. What is provided here is a
snapshot in time concerning what was available on the Internet the day(s) we did the research. If
someone were to search the internet tomorrow concerning information on these candidates,
additional information or less information might be found. Search engines take up to six weeks
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to “find” stories after they are posted on websites. By the same token, a story appearing on a
website yesterday may be deleted and may not be there tomorrow.
We should also note we have not included everything we found. Many articles mentioning the
candidate’s name have little if any relevance to the candidate’s qualifications. Hence these are
often been excluded. Further, if multiple articles exist concerning the same issue, we often select
the most relevant and complete articles and do not include the rest.
Where issues of concern were found in the following articles, we have attempted to research
them and determine their true nature. Where we found information that we believed was serious
in nature and the result of the candidate’s actions or that would could potentially embarrass you,
our client, we would have dropped the candidate from consideration and his/her information
would not be in this notebook.
One final note is that we generally do not include information from blogs as they are notoriously
slanted and unreliable.
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Manny Anon, Jr.
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March 13, 2019
City of Vero Beach City Commissioners
Recruit24@cbasso.com
Re: City of Vero Beach City Attorney Position (Veteran's Preference)
Honorable City of Vero Beach Commissioners:
My name is Manny Anon, Jr. and I am a law graduate from The American University Washington
College of Law. I am licensed to practice law in both the State of Florida, and The United States District
Court of the Southern District of Florida. I have outstanding communications and interpersonal skills. I
am an excellent listener, intelligent, friendly, flexible, organized, positive and proactive. I understand
budgets, staff management and setting priorities. I am a native Floridian of Cuban descendents. I read,
speak, and write Spanish. I need two (2) more semesters to complete my online master’s in science
Degree in Human Resource Management (MSHRM) at Florida International University and I will
immediately take the Professional Human Resource (PHR) Certification test.
My resume reflects that I have been clerking since my second year of law school. Throughout these past
twenty-five (25) years, I have worked with several different firms, including The U.S. Army Reserve
Judge Advocate General Corp, City of Port St. Lucie, Town of Surfside, City of Miami Attorney’s Office,
AFSCME Florida Council 79 and The State Attorney’s Office. Thus, I have been exposed to various
aspects of law including: Labor/Employment, Government Municipal Law, Contract and Fiscal Law,
Florida Public Records and Sunshine Law, and many areas within military law. Throughout these years, I
have drafted and argued many pleadings, and briefs before arbitrators, special magistrates, hearing
officers, and county, circuit, and administrative judges. As a Senior Assistant City Attorney, I prepare and
review ordinances, resolutions, contracts, other legal documents and handle labor/employment and
personnel matters for the City of Port St. Lucie. As an Assistant Town Attorney, I prepare and review
ordinances, resolutions, contracts, and other related legal documents for the Town of Surfside. As Deputy
General Counsel for AFSCME Florida Council 79, I have argued over one-hundred (100) labor
employment arbitration cases and/or administrative hearings, have resolved many other cases through
settlement agreements and have negotiated many collective bargaining agreements. As Region 5
Director/General Counsel, I ran the day-to-day operations of the office, arbitrated cases, provided
labor/employment services, negotiated collective bargaining agreements and supervised 4-5 staff
representatives, 2 clericals and one attorney. As an Assistant City of Miami Attorney, I was assigned to
the litigation department. I tried several cases and have won many other cases on summary judgments.
Also, I am a Major for The United States Army Reserve Judge Advocate General Corp. I have served
honorably in both Operation Iraqi Freedom and Operation Enduring Freedom. I was assigned to the 478th
Civil Affairs BN out of Perrine, Florida as the International Law Officer/Brigade Judge Advocate. I am
responsible for advising the Battalion Commander, Company Commanders and Staff on Administrative
and Contract Law, including legal opinions, reports of survey, Article 15-6 and UCMJ. Currently I am
with the 174th LOD as the Operations Officer in charge of training and providing legal advice to service
members and their dependents in family, civil and criminal law; assisting soldiers with legal questions,
preparing wills, notaries and powers of attorneys.
Most recent, I was employed as a Senior Deputy City Attorney for City of Port St. Lucie. I was the Labor
& Employment Counsel, Negotiation Team Member (6 unions) and advise several departments, including
Human Resources, on all Labor, employment and personnel matters. Also, I drafted and reviewed
ordinances, resolutions, contracts, legal opinions and other related legal documents for the City. I
attended Council, Special Magistrate and other Board Meetings to assure compliance with F.S Ch 162,
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Code Enforcement, Florida Ethics, F.S Ch 286, Sunshine law and F.S. Ch 119, Public Records laws. I work
closely with several department directors including Human Resources, Risk Management, Neighborhood
Services, Utilities, Parks & Recreation and Police.
Also, I was employed as Assistant Town Attorney for Town of Surfside. During my tenure, I prepare and
review ordinances, resolutions, contracts, legal opinions and other related legal documents for the Town.
I attended Commission, Planning and Zoning and other Board Meetings to assure compliance with Florida
ethics, Sunshine and public records laws. I worked closely with several directors including Public Works,
Building, Code Enforcement, Parks & Recreation and Police.
Further, as the Deputy General Counsel and Region 5 Director/General Counsel for AFSCME Florida
Council 79, I was responsible for servicing, and providing legal support in labor employment issues,
hearings, arbitrations and administrative proceedings in four (4) counties: Monroe, Miami-Dade,
Broward, and Palm Beach. This includes about 25 locals and over 11,000 dues paying members. As
Deputy General Counsel, I argued over a 100 arbitration cases and/or administrative hearings and
resolved many other cases through settlement agreements. I negotiated or assisted in many collective
bargaining agreements in Miami-Dade and Broward Counties. I advised local officers and employees on
basic employment matters in FMLA, FLSA, FCRA, ADA, Workers Compensation, and others. As
Region 5 Director/General Counsel, I ran the day-to-day operations of the AFSCME Florida Council 79
Region 5 Office and supervised a staff consisting of 4 staff representatives, 2 clericals and one attorney.
Also, I continue to arbitrate cases, and negotiate collective bargaining agreements for the region. Before
AFSCME, I was employed with the City of Miami as an Assistant City Attorney. I was assigned to the
litigation department and carried a caseload of about 70 tort liability cases of which I was responsible
from answering the complaint, discovery, and closing argument at trial (Jury or Bench). I represented the
Departments of Public Works, Risk Management Police and Fire in tort defense litigation. I had several
jury trials and many motions for summary judgments.
Thus, I bring to the City the highest level of professionalism, ethics, dedication and commitment. I bring
to the City Attorney position vast knowledge and experience in litigation, municipal government law,
administrative law and labor and employment law. I have extensive experience in collective bargaining
agreements, contract administration and drafting policies, ordinances and resolutions. I have a working
knowledge of state and federal law, labor and employment laws, F.S Ch 163, Municipal Planning/Land
Development Regulation, 162, Code Enforcement, Florida Ethics, F.S Ch 286, Sunshine law, F.S. Ch 119,
Public Records laws, Florida Medical Marijuana, government municipal law, Land-Use and USERRA. Due
to my military experience, I understand the politics and diplomacy; thus, able to advise the City Council
on what is legal and ethical and not what it wants to hear. I will partner with City Council, Manager and
staff to aggressively solve problems, be responsive, seek solutions and focused on moving the City
forward. I will give all five members of the Commission the same information, keep them all well
informed and when necessary, promptly conduct research, and provide them my best legal advice. I will
schedule regular 1-1 meetings with City Council and City Manager to discuss any pending issues and be
better prepared for Council Meetings. Also, I will mentor and focus on developing staff and building a
pro-active and responsive legal office. For these reasons, I am very interested in working for The City of
Vero Beach as its next City Attorney. I honestly believe that the above-mentioned qualifications,
knowledge, experiences, and leadership skills are all assets that I possess which will enable me to hit the
ground running and immediately contribute to the high demands required by the City Commission and
City Attorney’s Office. I am asking for a salary that is commensurate with my knowledge and years of
experience. If there is anything else, please do not hesitate to contact me. Until then, I remain
Very truly yours
/Manny Anon, Jr./
MANNY ANON, JR., Esq.
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MANNY ANON, JR.
______________________________________________________________________________
Education
THE AMERICAN UNIVERSITY WASHINGTON COLLEGE OF LAW
Washington, D.C., J.D. – May 1992
Activities: Hispanic Law Society Association, Parliamentarian; Phi Delta Phi International Legal
Fraternity; Honor Code Committee; Judiciary and Budget Committee; Honor: Who’s Who Among
American Law Students.
UNIVERSITY OF MIAMI, Miami, Florida
B.A. – May 1989, Politics and Public Affair/Chemistry and Biology Minor.
Activities: Pi Sigma Alpha Honor for Political Science Majors; Kappa Sigma Fraternity, Vice
President; Student Body Government, Cabinet Member, Chief Justice of the Supreme Court, Intra
Fraternity Council Justice and UM Moot Court Finalist.
Honor: Dean’s List; Who’s Who Among American College Students; Outstanding Young Men of
America; Outstanding Young Scholar; National Association of Student Government Award;
University of Mimi Leadership Certificate Program; Kappa Sigma Fraternity; ScholarshipLeadership Award; Omicron Delta Kappa Honor Society; and Order of Omega Honor Society.
MIAMI-DADE COMMUNITY COLLEGE, Kendall, Florida
A.A. May 1986, Pre-Legal/Pre-Med.
Honor: Dean’s List; Achievement of Excellence Award; Phi Theta Kappa Honor Society, Vice
President; Phi Alpha Phi Pre-Med Society, Vice President.
______________________________________________________________________________
Employment
UNITED STATES ARMY RESERVE JUDGE ADVOCATE GENERAL
History
United States Army Reserve, 478th Civil Affairs BN, Perrine Florida
International Law Officer, August 3, 2001 - Present
I provide legal advice to Battalion Commander and Company Commanders Operational,
Administrative, Military Justice and Contract law.
CITY OF PORT ST. LUCIE, Port St. Lucie, Florida
Sr. Deputy City Attorney, August 2016 - Present
Labor and Employment Attorney, Litigation, prepare and review ordinances, resolutions,
contracts, and other related legal documents
TOWN OF SURFSIDE, Surfside, Florida
Assistant Town Attorney, July 2014 - November 2014
I prepare and review ordinances, resolutions, contracts, and other related legal documents
AMERICAN FEDERATION OF STATE COUNTY AND MUNICIPAL
EMPLOYEES, North Miami, Florida
Deputy General Counsel, September 1999- January 2014
I provide legal support for AFSCME staff and bargaining unit members in Monroe, Dade,
Broward, Palm Beach, Martin and Hillsborough Counties. I handle all labor and employment
issues, arbitrations, administrative hearings and negotiations arising out of the collective
bargaining agreements.
CITY OF MIAMI ATTORNEY’S OFFICE, Miami, Florida
Assistant City Attorney, February 1997 – September 1999
I was a trial civil litigator doing defense work for the City of Miami. I handle all litigation matters
from answering complaints, to closing arguments.
_____________________________________________________________________________________________
2649 S.E. Emmett Road * Port St. Lucie, Florida 34954 * (305) 219-8083 [C] * mannyanon@yahoo.com
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MANNY ANON, JR.
______________________________________________________________________________
SANDLER & SANDLER, Coral Gables, Florida
Associate, February 1996- October 1996
I handled commercial litigation and personal injuries cases. I drafted pleadings, argued motions,
attended motion calendar, and special calendar hearings.
THE LEGAL GROUP, P.A., Miami, Florida
Associate, January 1994 – July 1995
I handled all aspects of personal injury cases.
LAW OFFICES OF CARLOS E. CASUSO, Miami, Florida
Law Clerk, August 1992 – September 1993
I researched, drafted pleadings, letters and memorandums of law
RASSNER RASSNER KRAMMER & GOLD, South Miami, Florida
Independent Research Assistant, March 1992 – May 1992
Researched Commercial and Family Law issues for Mr. Monty Rassner, Esq.
UNIVERSITY OF MIAMI SCHOOL OF LAW LITIGATION SKILLS PROGRAM, Coral Gables, Florida
Visiting Law Student, August 1991 – December 1991
Trial and Pre-Trial skills and practices
GAEBE MURPHY MULLEN & ANTONELLI, Miami, Florida
Law Clerk, June 1991 – December 1991
Research, drafted pleadings, letters and memorandums of law
DADE COUNTY STATE ATTORNEY’S OFFICE, Miami, Florida
Certified Legal Intern, May 1991 – August 1991
I worked all phases of pre-trial preparation, morning calendar, deposition, research, opening
argument, direct examination. I assisted in several criminal trials & proceedings.
______________________________________________________________________________
Community
Services: National Hispanic Republican Association of Florida, Attorney; City of Miami Police
Department Crisis Prevention Team, Allapattah Chairperson; Allapattah Crime Prevention,
Chairperson; Allapattah YMCA, Board Member; Allapattah Community Action, Board Member;
Allapattah Promotion, Board Member.
Honors: City of Miami Police Department Crisis Prevention Team Certificate of Appreciation;
Allapattah Crime Prevention Certificate of Appreciation; State Senator Albert Gutman Certificate
of Appreciation and Leadership; City of Miami Mayor Xavier Suarez and Mayor Joe Carollo Award
of Appreciation.
Awards: Bronze Star, Meritorious Service Medal-2, Army Commendation Medal-5, Army
Achievement Medal-4, Afghanistan Campaign Medal, Iraqi Campaign Medal, Combat Action
Badge, Global War on Terrorism Medal, National Defense Service Medal, Army Reserve
Components Achievement Medal, Military Outstanding Volunteer Service Medal, Army Service
Ribbon, Army Reserve Components Overseas Training Ribbon, Marine Corps Certificate of
Appreciation, USASETAF Certificate of Appreciation, USASETAF Commander’s Coin, 5 th Corp
Certificate of Appreciation, 5th Corp Commander’s Coin, 174th Commander’s Coins and 478th
Commander’s Coin.
_____________________________________________________________________________________________
2649 S.E. Emmett Road * Port St. Lucie, Florida 34954 * (305) 219-8083 [C] * mannyanon@yahoo.com
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MANNY ANON, JR.
EDUCATION

FLORIDA INTERNATIONAL UNIVERSITY, Miami Florida
Working on my master’s in science degree in Human Resource Management (MSHRM) at Florida
International University – Completed one (1) semester.
THE AMERICAN UNIVERSITY WASHINGTON COLLEGE OF LAW, Washington, D.C.
J.D. – May 1992, Law
UNIVERSITY OF MIAMI, Miami, Florida
B.A. – May 1989, Politics and Public Affair/Major - Chemistry and Biology/Minor
MIAMI-DADE COMMUNITY COLLEGE, Kendall, Florida
A.A. May 1986, Pre-Med
EXPERIENCE
UNITED STATES ARMY RESERVE JUDGE ADVOCATE GENERAL
United States Army Reserve, 174th Legal Operations Detachment, Miami Florida
Team Chief/S3 Operations Officer, August 3, 2001 - Present
I am with the 174th LOD as the Team Chief in charge of all aspects of operation for the Orlando
Team consisting of 6-7 Judge Advocates and 2 paralegals. Also, I am the Operations Officer in
charge of training for the unit which provides legal advice to service members and their dependents
in family, civil and criminal law; assist soldiers with legal questions, and in the preparation of
wills, notaries and powers of attorneys.
CITY OF PORT ST. LUCIE, Port St. Lucie, Florida
Assistant City Attorney – Labor & Employment, December 2016 - January 2019 (50-60 hrs./wk.)
I was the Labor & Employment Counsel, Negotiation Team Member (6 unions) and advise several
departments, including Human Resources, on all Labor, employment and personnel matters. Also,
I drafted and reviewed ordinances, resolutions, contracts, legal opinions and other related legal
documents for the City. I attended Council, Special Magistrate and other Board Meetings to assure
compliance with F.S Ch 162, Code Enforcement, Florida Ethics, F.S Ch 286, Sunshine law and F.S.
Ch 119, Public Records laws. I work closely with several directors including Human Resources,
Risk Management, Neighborhood Services, Utilities, Parks & Recreation and Police.
TOWN OF SURFSIDE, Surfside, Florida
Assistant Town Attorney, July 2014 - November 2014 (50 hrs./wk.)
I prepare and review ordinances, resolutions, contracts, legal opinions and other related legal
documents for the Town. I attended Commission, Planning and Zoning and other Board Meetings
to assure compliance with Florida ethics, Sunshine and public records laws. I worked closely with
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several directors including Public Works, Building, Code Enforcement, Parks & Recreation and
Police.
AMERICAN FEDERATION OF STATE COUNTY AND MUNICIPAL EMPLOYEES, North
Miami, Florida
Deputy General Counsel/General Counsel/Regional Director, September 1999- January 2014 (50
hrs./wk.)
I was responsible for servicing, and providing legal support in labor employment issues, hearings,
arbitrations and administrative proceedings in four (4) counties: Monroe, Miami-Dade, Broward,
and Palm Beach. This includes about 25 locals and over 11,000 dues paying members. As Deputy
General Counsel, I argued over a 100 arbitration cases and/or administrative hearings and resolved
many other cases through settlement agreements. I negotiated or assisted in many collective
bargaining agreements in Miami-Dade and Broward Counties. Also, I advised local officers and
employees on basic employment matters in EEOC, FMLA, FLSA, FCRA, ADA, Workers
Compensation, and others. As Region 5 Director/General Counsel, I ran the day-to-day operations
of the AFSCME Florida Council 79 Region 5 Office and supervised a staff consisting of 4 staff
representatives, 2 clericals and one attorney. Before AFSCME, I was employed with the City of
Miami as an Assistant City Attorney. I was assigned to the litigation department and carried a
caseload of about 70 tort liability cases of which I was responsible from answering the complaint,
discovery, and closing argument at trial.
CITY OF MIAMI ATTORNEY’S OFFICE, Miami, Florida
Assistant City Attorney, February 1997 – September 1999 (50 hrs./wk.)
I was a trial civil litigator doing defense work for the City of Miami. I handle all litigation matters
from answering complaints, to closing arguments
MILITARY AWARDS
Bronze Star; Meritorious Service Medal-3; Army Commendation Medal-5; Army Achievement
Medal-4; Combat Action Badge; Afghanistan Campaign Medal; Iraqi Campaign Medal; Global
War on Terrorism Medal; National Defense Service Medal; Army Reserve Components
Achievement Medal; Military Outstanding Volunteer Service Medal; Army Service Ribbon;
Army Reserve Components Overseas Training Ribbon; Marine Corps Certificate of
Appreciation; USASETAF Certificate of Appreciation & a Commander’s Coin; 5th Corp
Certificate of Appreciation & Commander’s Coin; Commander’s Coins from the 174th LOD;
Commander’s Coin from the 478th CA; 350th USACAPOC General Commander’s Coin.
BACKGROUND
I was born and raised in Miami Florida, married and have four (4) children. In my short time in
the City of Port St. Lucie, I have fallen in love the Treasure Coast. Like the City of Vero Beach,
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The City of Port St. Lucie is the heart of the Treasure Coast, a beautiful city and a friendly
community for all ages. It offers stable neighborhoods with quality housing choices, a diverse
local economy with easy mobility and leisure opportunities for all ages and life style. According
to the United States Census Bureau of 2015, Port St. Lucie is the 8th largest city in Florida with
179,413 residents. It is the 3rd largest city in South Florida and has surpassed the City of Fort
Lauderdale (Pop. 178,590) as the 8th largest city in Florida. It occupies an area of 120 square
miles in St. Lucie County on Florida’s east coast, about 50 miles north of West Palm Beach, half
way between Miami and Orlando. As a growing community, it offers diverse economic
opportunities, clear guidelines for prosperous and sustainable growth, and state-of-the-art
infrastructure ready to support development and investment. The city is home to two major Health
Facilities which serve the region, St. Lucie Medical Center and Martin Health System. It has four
major activity centers: City Center and U.S. 1; Tradition; St. Lucie West and the St. Lucie River.
Its potential for future growth is off the chart. Like Vero, Port St. Lucie is led by a five-member
elected Council, which sets policy and determines the long-term vision for the city. The Council
appoints a City Manager to handle the daily business affairs, and a City Attorney to provide legal
advice.
It is my opinion that the four most significant issues facing the Port St. Lucie City Attorney’s Office
are:
• Consistency with the City Attorney Position. The city has had 5 different City Attorneys
in over 5 years. This inconsistency has caused serious moral problems in the office. The city
hired an interim City Attorney. One of his goal was to address the moral issue and pay
disparity. Also, he wanted to get a handle on all the outstanding major litigation cases that
have cost the city so much in outside counsel. His goal was to hire outstanding quality
attorneys with the experience and knowledge to address all the issue in order to keep more if
not all the work in-house. Recently the city awarded the interim for his good work with an
extension for two (2) more years bringing much needed stability to the office.
• Outside Counsel. Related to the issue above is the exorbitant amount of monies being spent
on outside counsel. This is not a new concept for most municipalities; especially one that
where the City Attorney’s Office has gone through so much turmoil and turn over. The new
hires have paid great dividends. Due to my knowledge and years of experience, I was able to
immediately begin bringing all Labor and Employment matters back to the city at a significant
savings to the city. Additionally, I became aware that the City was self-insured with Trico
which handle most of the Tort Litigation, Worker’s Comp and Discrimination matters. Thus,
work with Risk Management and actively monitor these cases. I have proactively interjected
myself in all litigation strategy, settlement discussion and meetings of all outstanding Tort, WC
and Employment matters being handled by outside counsel.
• Reinstate confidence and commitment in the City Attorney’s Office. I have established a
great working relationship with the City Attorney, Deputy City Attorney, Risk Management
and the HR Director. The new hires have brought over 70 years of legal experience to the
city. It has brought an element of new blood to the city attorney’s office and a renewed
confidence and faith in the City Attorney’s Office. We believe there is nothing we cannot
handle. This is evident in the amount of work and tasks we get from HR and Risk who are
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constantly reaching out to us for sound legal advice and direction.
• Review and Revision of all HR Policies and Procedure. The city’s policies are old and in
desperate need of legal review. One of my top priorities is to assist HR in legally reviewing
and revising all the HR Policies and Procedure to follow all state and federal law. During my
most recent deployment to the Middle East, I was similarly task to review over 50 command
policies for legal sufficiency and accuracy. Due to my knowledge and years of experience in
labor and employment and administrative/policy matters, I was able to accomplish my review
of HR Policies and procedures. These include Social Media, Telecommunication, Sexual
Harassment, Substance Abuse, Smoking, Medical Marijuana and the Bargaining/Nonbargaining Policies and Procedures.
GENERAL, MANAGEMENT STYLE AND EXPERIENCE
My resume reflects that I have been clerking since my second year of law school. Throughout
these past twenty-six (26) years, I have worked with several different firms, including The U.S.
Army Reserve Judge Advocate General Corp, City of Port St. Lucie, Town of Surfside, City of
Miami Attorney’s Office, and AFSCME Florida Council 79. Thus, I have been exposed to various
aspects of law including: Labor/Employment, Government Municipal Law, Land Use, Florida
Public Records and Sunshine Law, and many others. Throughout these years, I have drafted and
argued many pleadings, and briefs before arbitrators, special magistrates, hearing officers, and
county, circuit, and administrative judges.
I have served honorably in both Operation Iraqi Freedom and Operation Enduring Freedom. I was
assigned to the 478th Civil Affairs BN out of Perrine, Florida as the International Law
Officer/Brigade Judge Advocate. I was responsible for advising the Battalion Commander,
Company Commanders and Staff on Administrative and Contract Law, including legal opinions,
FLIPL, Article 15-6 and UCMJ. Currently I am with the 174th LOD as the Operations Officer in
charge of training and providing legal advice to service members and their dependents in family,
civil and criminal law; assisting soldiers with legal questions, preparing wills, notaries and powers
of attorneys.
Most recent, I was employed as a Senior Deputy City Attorney for City of Port St. Lucie. I was
the Labor & Employment Counsel, Negotiation Team Member (6 unions) and advise several
departments, including Human Resources and other departments on all Labor, employment and
personnel matters. Also, I drafted and reviewed ordinances, resolutions, contracts, legal opinions
and other related legal documents for the City. I attended Council, Special Magistrate and other
Board Meetings to assure compliance with F.S Ch 162, Code Enforcement, Florida Ethics, F.S Ch
286, Sunshine law and F.S. Ch 119, Public Records laws. I work closely with several directors
including Human Resources, Risk Management, Neighborhood Services, Utilities, Parks &
Recreation and Police.
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Also, I was employed as Assistant Town Attorney for Town of Surfside. During my tenure, I
prepare and review ordinances, resolutions, contracts, legal opinions and other related legal
documents for the Town. I attended Commission, Planning and Zoning and other Board Meetings
to assure compliance with Florida ethics, Sunshine and public records laws. I worked closely with
several directors including Public Works, Building, Code Enforcement, Parks & Recreation and
Police.
Further, as the Deputy General Counsel and Region 5 Director/General Counsel for AFSCME
Florida Council 79, I was responsible for servicing, and providing legal support in labor
employment issues, hearings, arbitrations and administrative proceedings in four (4) counties:
Monroe, Miami-Dade, Broward, and Palm Beach. This includes about 25 locals and over 11,000
dues paying members. As Deputy General Counsel, I argued over a 100 arbitration cases and/or
administrative hearings and resolved many other cases through settlement agreements. I
negotiated or assisted in many collective bargaining agreements in Miami-Dade and Broward
Counties. Also, I advised local officers and employees on basic employment matters in EEOC,
FMLA, FLSA, FCRA, ADA, Workers Compensation, and others. As Region 5 Director/General
Counsel, I ran the day-to-day operations of the AFSCME Florida Council 79 Region 5 Office and
supervised a staff consisting of 4 staff representatives, 2 clericals and one attorney. Before
AFSCME, I was employed with the City of Miami as an Assistant City Attorney. I was assigned
to the litigation department and carried a caseload of about 70 tort liability cases of which I was
responsible from answering the complaint, discovery, and closing argument at trial.
Thus, I bring to the City of Vero Beach Attorney’s Office the highest level of professionalism,
ethics, dedication and commitment. I bring to the City Attorney position vast knowledge and
experience in litigation, municipal government law, administrative law and labor employment
law. I have extensive experience in collective bargaining agreements, contract administration and
drafting policies, ordinances and resolutions. I have a working knowledge of state and federal
law, labor and employment laws, F.S Ch 163, Municipal Planning/Land Development Regulation,
162, Code Enforcement, Florida Ethics, F.S Ch 286, Sunshine law, F.S. Ch 119, Public Records
laws, Florida Medical Marijuana, government municipal law, Land-Use and USERRA.
Due to my military experience, I understand politics and diplomacy; thus, I will be able to advise
the City Council on what is legal and ethical and not what it wants to hear. I will partner with
City Council, Manager and staff to aggressively solve problems, be responsive, seek solutions
and focused on moving the City forward. I will give all five members of the Commission the
same information, keep them all well informed and when necessary, promptly conduct research,
and provide them my best legal advice. I will schedule regular 1-1 meetings with City Council
and City Manager to discuss any pending issues and be better prepared for Council Meetings.
Also, I will mentor and focus on developing staff and building a pro-active and responsive legal
office.
My management style is more proactive and adaptive style. In every organization where I have
worked, I have found professionals who operate with minimal input while others need
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significantly more feedback and oversight. Unfortunately, some of the latter, even after very
reasonable effort has been made, just fail. Thus, over the course of my career, civilian and
military, I have been involved in almost every personnel action possible, both positive and
punitive. I have been able to approach actions in a proactive manner such that employees are
notified of what is expected, provided copies of policies and given the opportunity to
voice any concerns or address any issues. Also, I believe in an open-door policy.
I have been fortunate in that in my civilian and military career, I have worked with very dedicated
public servants. I have always learned something new in each of my deployments or jobs I have
held. I am very proactive, flexible, adaptable, but hands on. Tough but fair. It is my goal in each
job I hold to learn and become a better person, officer and attorney. I hope that most of my staff
will say that they have learned from me and have become better and more proficient at their job
as a result of their interaction with me or my mentorship.
I would like to think that my supervisors, co-workers, department heads and appointed or elected
officials I have worked with or served would say that I am very competent, ethical, fair, dedicated,
a team player and a hard worker. I hope Staff would say they appreciated my availability,
mentorship, support, clear direction, team approach, and recognition of accomplishments.
My greatest strength is team building. I believe the best approach at solving complicated issues
is collaborating and consensus with other lawyers or experts. In my old office, when tough legal
issues come up, we meet and brain storm or have what I call a POW WOW. We describe the
issue, try to ascertain the law or what governs, legally analyze it and draw rational conclusions.
As it pertains to current or ongoing litigation we meet with the Deputy, Risk Management,
outside counsel and formulate a strategy or discuss issues. As it pertains to Labor and
Employment matters, I meet with HR Director, Department Director and/or designees and
evaluate the investigation and determine if there was just cause to discipline. If so, then we
determine the just cause for the specific level of disciplines sought. Additionally, my strongest
passion is ethics in government. I can assure if given the privilege of being appointed as the City
of Vero Beach City Attorney, you will get sound legal advice that will not be influenced by
political games or improper influence. I will be as creative as possible to support the city’s vision
and mission in getting to the “yes”. At the end of the day, I will tell the Mayor and Commission
what the law says, what risks are associated with any proposed matter and options. I will never
attempt to usurp the executive function of the Mayor or the Commission, nor will I ever
jeopardize my professional or personal ethics. My office is here to implement the Commission’s
Vision.
My biggest weakness is that I tend to believe people at their word. Time has taught me to be more
cautiously optimistic and to trust until proven otherwise. Trust but verify by researching the law,
analyzing the issue, allowing the facts to guide me and drawing sound conclusions.
I am most proud of my military service to this great Country. I have been blessed to be given the
opportunity to begin to repay this Country for allowing my parents to migrate here from Cuba. I
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am a Veteran of both Operation Iraqi Freedom and Operation Enduring Freedom and recently
deployed to Qatar, Doha where I meet my wife. During my past deployments, I served as
Command Judge Advocate at Camp Darby in Livorno, Italy primarily responsible for
Contract/Fiscal, Legal Assistance and Claims at Camp Darby; Chief Client Service Officer and
Chief Foreign Claims Officer at Bagram Airfield; Chief Client Service Officer, Contract Officer
and Foreign Claims Officer at Camp FOB Marez in Mosul, Iraq; and Command Judge Advocate
at CAS in Qatar responsible for Legal Assistance, Admin, UCMJ, and Contract/Fiscal law and
more. During my three deployments, I provided legal counseling, draft and/or review policies
and procedures, wills, powers of attorney, deeds, bills of sale, leases, affidavits, contracts,
promissory notes, mortgages, petitions, complaints, Contract/Fiscal reviews and other legal
documents. Currently, I am assigned to the 478th Civil Affairs BN out of Perrine, Florida as the
International Law Officer. I am responsible for advising commanders on SHARP, Administrative
and Contract Law, including legal opinions, investigations, Article 15-6 and UCMJ. As Chief
Legal Assistant Officer, I provide legal guidance to service members and their dependents in
family, civil and criminal law. Also, I supervised up to two (2) paralegals, served as their senior
rater on performance evaluations, recommended awards, identified developmental assignments
for subordinates, assigned duties, monitored and evaluated performance, and determined training
needs. Throughout my military career, I must effectively communicate (both oral and written)
with senior officials as clients. I have been able to creatively resolve solutions to complex legal
problems. I pride myself in my integrity, stress tolerance, leadership skills, dependability,
initiative, and self-control. These military leadership skills will enable me to work both
independently, as required by this position, or team and consensus building. As a Judge Advocate
General, you truly learn the meaning of “Army of One”.
Another accomplishment was working with the Neighborhood Services Department to establish a
more efficient Code Enforcement/Special Magistrate Board that better served the city, its citizens
and complies with the law.
The challenges I see facing the City of Vero Beach are:
• The City Attorney’s Office consists of four authorized positions: City Attorney, two Assistant City

Attorney and a paralegal. However, now that the City has sold its electric utility, it is anticipated
that one attorney position will be eliminated from the budget. Currently, only one of the attorney
positions in the office is permanently filled and it will be vacant effective May 8, 2019. Therefore,
the incoming City Attorney will be an “Army of one” or two and will have to hit the ground

•

running to figure out how the City Attorney’s Office will continue providing quality service
with minimal resources. Learning to do more with less and working with staff to achieve
win-win scenarios for the City by consensus building and thinking outside the box.
Like most municipality, the City of Vero Beach is no exception when it comes to outside
counsel cost. As a public sector attorney, I have been directly responsible for nearly every
aspect of representing my municipal employer and the government. When it comes to
outside counsel, if any, I will closely monitor both the work performed and the hours billed,
ensuring that the city is being treated fairly and the citizens’ tax dollars are spent wisely.
In addition, due to my experience in labor and employment and working knowledge of
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worker’s compensation, I will work to reduce those legal services by bringing that in house
or assisting in the litigation at a savings to the city.
• Redevelopment of the city’s power plant, which has been decommissioned, and wastewater
treatment plant, which will likely be moved to the airport are 2 challenges for the city.
Redevelopment can ensure that residents of Vero Beach are empowered to improve their
quality of life and environment as a result of sound land use planning. Thus, ensuring the
future uses of these properties will help sustain the city’s character by strategic thinking
and vigilance. The fact that these properties are across the street from one another and on
the Intracoastal will make them valuable and attract major re-development pressures. Also,
these properties are subject to city charter requirement that the city’s electors must give
their approval before either property can be “leased, traded, or given away.” Therefore, we
can promote more desirable social and environmental outcome as well as a more efficient
use of resources. As to the wastewater treatment plant, the Commission can appoint a
Wastewater Relocation Advisory Committee to make recommendations on when to move
the plant, how to pay for the move, how to clean up the current set and seek grants.
• Finally, since Vero Beach is the only city in Indian River County with a true downtown
and beaches, future development outside the city limits will only increase the pressure on
the city. Thus, potential challenges to the community’s character will come from pressure
from the surrounding jurisdictions. As the population of surrounding cities and other areas
grow, more people will undoubtedly be attracted to Vero Beach. Also, long term issue
involves the protection of the Indian River Lagoon which is part of the Intracoastal
Waterway and is a large part of the city’s ambiance and a natural wonder. City will have
to work with the Indian River Lagoon Council, citizens, scientist, policy makers and our
local state and national partners to ensure that the Indian River Lagoon’s environmental,
economic, public health and quality of life assets are restored and protected for future
generations. Also, I will work with neighboring Indian River County and City Attorneys
to address these and other legal issues that impact the Treasure Coast.
During the first six to eight months my efforts will involve:
• Familiarization with relevant City of Vero Beach Charter, Codes and Comprehensive
Plan prior to my start date.
• Review the city budget, City Attorney’s Budget and CAFR prior to my start date.
• Set up an appointment with Mr. Wayne Comet, retire City Attorney to gain his
knowledge and perspective into any legal facing the city. challenges
• Meet with Assistant City Attorney and staff to better assess the office strengths and
weaknesses, understand cases, priorities and complete a left seat/right seat handoff.
• Set up weekly meetings with the Mayor and Commission to assess cities priorities,
and legal issues.
• Set up weekly meeting with City Manager and monthly meeting with department
heads to assess priorities and any legal issues.
• Set up meeting with City Manager and Department Heads to assess priorities and any
legal issues.
• Meet with HR, Labor Relations Manager and reach out to the union representatives, if
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•
•
•
•
•

necessary; review all Collective Bargaining Agreements.
Set up a Legal Intake System to request and track legal assistance request from
Department heads.
Meet with outside counsel to discuss cases and outstanding services, if any.
Set up regular lunch meeting with neighboring Indian River County City Attorney’s
to network and discuss legal issues facing the Treasure Coast area.
Associate and become a member of the local city/county bar and a community
organization.
Legally review all City Policies and Procedures IAW state and federal laws.

In my career I have never had to deal with the media. However, in the military I have received
some training in dealing with the media. Bottom line, if asked to do so, I will ensure to relay
accurate, clear and concise facts in the form of Press Releases, etc. Otherwise, I would defer to
the Manager’s Office or the Public Relations/Communications Director. Also, I do not anticipate
anyone contacting the City of Vero Beach with any negative information about me.
In my spare time, I enjoy being home with my wife, movies and gardening. I like traveling,
running and biking with my wife. I love the outdoor and camping. I work out and take martial
arts.
SIX ADJECTIVES OR PHRASES I WOULD USE TO DESCRIBE MYSELF
•
•
•
•
•
•

Hard working
Team player
Accessible
Knowledgeable
Ethical
Proactive

However, I live by the following Army Values:
• Loyalty - Bear true faith and allegiance to the U.S. Constitution, the Army, my unit and
other Soldiers. Likewise, I will be loyal to the Fire District and men and women I serve
• Duty – I will fulfill my obligation and accomplish my tasks as part of a team
• Respect – Treat people as they should be treated, i.e., with dignity and respect while
expecting others to do the same.
• Selfless Service – In served my country and did my duty loyally and without thought of
recognition or gain. I will put the interest of the Fire District and our employees before my
own.
• Honor – It is a matter of carrying out, acting and living the Army values in everything you
do.
• Integrity – Do what is right, legally and morally all the time. Earn the respect and trust of
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others.
• Personal Courage – The courage to stand up for and act upon things that you know are
honorable and right though not popular with others.
REASON FOR DEPARTING CURRENT POSITION
I have established a great working relationship with the City Attorney, Deputy, Assistant City
Attorneys, Staff, City Manager and City Directors. I love what I did and felt it is an honor
working with such great and hard-working individuals daily. However, I felt it was time to
move on to a position of greater responsibility and challenges. I believe being the City of Vero
Beach City Attorney is a once in a life time job opportunity. Also, the fact that I can easily
commute from my home in the City of Port St. Lucie is a plus. However, my wife and I do
frequent Jaycee Park Beach in Vero and we are willing to move if we can find the right house.
CURRENT / MOST RECENT SALARY
Recently, my salary at the City of Port St. Lucie was $122,815 (not including benefits). My
salary while on active duty was about $120,000 (with benefits) and before that I was earning
$110,000 at the Town of Surfside.
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JOSE MANUEL “MANNY” ANON

Criminal Records Checks:
Nationwide Criminal Records Search
County

State

No Records Found

St. Lucie County, FL
Miami-Dade County, FL

No Records Found
No Records Found

Florida

No Records Found

Civil Records Checks:
County

St. Lucie County, FL
Miami-Dade County, FL

No Records Found
No Records Found

Florida

No Records Found

Motor Vehicle
Florida

No Records Found

Credit

Excellent

Bankruptcy

No Records Found

Education

Confirmed

Employment

Confirmed

Bar Certification/License

Member in Good Standing
Florida Bar # 983748
Admitted in 1993 and has no public
discipline history.

Federal
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Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Keri S. Norbraten - Deputy City Attorney, Port St. Lucie, FL 772-871-5294
Ms. Norbraten was on the interview committee for Mr. Anon's position. After interviewing the
applicants, she pushed to hire Mr. Anon. She wanted someone in that position that would be tough
and with his military background she knew he would not only be tough but also determined and
focused. He proved her right and did a tremendous job for the City.
Mr. Anon has a good command of the law. He does his research for in depth questions, but is
generally able to answer most questions posed to him. In fact, Ms. Norbraten went to him when
she had legal questions. He works on military time, meaning he is a task master and completes
work well before deadlines.
The two years prior to Mr. Anon joining the Port St. Lucie team, were difficult. The attorney's
office was working with bare bones personnel and some items had to be pushed down the line of
priority. He was willing to take on more than his job title requires and assist in bringing all issues
up to date.
Mr. Anon is a strong negotiator. He does not get pushed around by unions. He helped with the
negotiations with the largest union in the city, which includes almost all City employees except
police. He is polite and respectful, but fights for what is best for the City.
Mr. Anon's legal advice is sound and reliable. Not only does he provide his client with options,
but he counsels them on what he sees as the most viable option. He does not dictate to them how
to proceed, but by giving them the best information possible, he ensures that the decision makers
are fully aware of any consequences that could result from their decision. Ms. Norbraten is
unaware of a time when his advice was not taken.
At times in local government, elected officials have ideas that they want implemented. Sometimes
those ideas are not permitted by law. Mr. Anon follows the law, but he also does whatever is
necessary to find a solution that will be permitted by the law.
Mr. Anon has experience working with the public. He made presentations at Council meetings
and met residents face to face. Living in such a highly populated and politically vocal area, he
knows how to associate with people from all walks of life.
Mr. Anon is hardworking, gets along with others and can negotiate on behalf of the City. He
should be highly considered for a city / county attorney position.
Words or phrases used to describe Manny Anon:
•
•
•
•
•

Honest,
Outgoing,
Easy to talk to,
Opinionated, and
Bronze Star recipient.
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Leadership skills, military background, strong personality, strong ethical standards,
team player and knowledgeable.

Weaknesses: None identified.
Daniel Deitch - Mayor, Town of Surfside, FL 305-992-7965
Mayor Deitch worked with Mr. Anon from July 2014 to November 2014. Although he was there
only a short amount of time, Mr. Anon clearly illustrated his capabilities and skill set as a talented
attorney.
Mr. Anon participated in monthly briefings with the Council. He was always respectful and
followed the lines of communication carefully. He never stepped on the toes of the City Attorney
by speaking over her.
Mayor Deitch has a deep appreciation for military veterans such as Mr. Anon. His military training
and background stood out. He always showed deference to his supervisors and the elected
officials. He was responsive and quick to return calls.
Mr. Anon completed all tasks by the given deadline. If a deadline was not given, he ensured the
task was done in a timely manner. He made good recommendations based on his ability to
research. Mayor Deitch was not aware of any time when Mr. Anon's advice was not accepted and
acted on. His focus was always on finding ideas and solutions that benefit the community.
The Town's charter is the Town's constitution, so in essence Mr. Anon did a great deal of
constitutional law. Contracts were a matter of daily business for him and he participated in some
employment law, though the Town hired outside counsel for the majority of those issues.
Mayor Deitch is not sure of the circumstances of Mr. Anon leaving the Town so abruptly. As far
as the Mayor could tell he was doing a terrific job. He is capable and not afraid to ask questions
or ask for help when the need arises. He would make a great city / county Attorney.
Words or phrases used to describe Manny Anon:
•
•
•
•
•

Respectful,
Qualified,
Supportive,
Friendly, and
Leaves positive impact.

Strengths:

Professional interactions and understands the challenges that face elected officials.

Weaknesses: None identified.
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Alma Gonzalez - Special Counsel, American Federation of State, County and Municipal
Employees, North Miami, FL 850-241-3849
Ms. Gonzalez worked with Mr. Anon at the American Federation of State, County and Municipal
Employees (AFSCME). They worked together from 1999 to 2014. He is one of the smartest
attorneys she has ever worked with.
Mr. Anon is zealous in negotiations. He works relentlessly in pursuit of his client's interests. He
attempts to resolve issues amicably. In fact, Ms. Gonzalez has received compliments about Mr.
Anon from the opposing party. He identifies win-win strategies that limit the negative impact for
both sides.
With Mr. Anon's military background he has a clear understanding of protocol. He makes good
recommendations that fit within the goals of the organization. He might argue passionately for
what he sees as the best recommendation, but will accept any decision made by his supervisors.
In fact, his advice has not always been taken. Although Ms. Gonzalez was unable to recall a
specific time when his supervisors chose a different path, she knew that Mr. Anon did not rebel
against the decision.
When given an issue, Mr. Anon can be faced with the fact that the first option researched is not
legal. He does not stop there, but looks for other avenues and options to move forward. He makes
good decisions in terms of the law. He is a partner with the others in his department and works
with them to find the best solution.
Mr. Anon loves projects. He enjoys being assigned tasks that push him. He put together a
phenomenal training plan and did other special projects for the AFSCME as well. He always kept
his supervisors aware of the direction he was going on specific tasks and kept them informed on
his progress.
The AFSCME represents thousands of members. They relied on Mr. Anon to properly represent
them in negotiations. He met individual members and spoke to groups as well. Not only can he
get along with clients, he can also get along with elected officials. He is politically savvy and
understands the challenges that Councils face.
Mr. Anon is an ethically driven person. He would never do anything to embarrass or compromise
the organization he works for. He is a stellar candidate for a city / county Attorney position. The
entity that hires him will not be disappointed with his performance.
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Words or phrases used to describe Manny Anon:
•
•
•
•
•
•

Affable,
Warm,
Outgoing,
Gentleman,
Military background, and
Respectful.

Strengths:

Respectful of legal process and parties involved, consummate professional,
incredible work ethic and holds himself to clear standards.

Weaknesses: Struggles turning work off when at home.
William Candela - Assistant County Attorney, Miami-Dade County, FL 305-375-2147
Mr. Candela has known Mr. Anon since about 2005. They were adversaries on bargaining unit
negotiations; Mr. Candela represented Miami-Dade County and Mr. Anon represented members
of the American Federation of State, County and Municipal Employees (AFSCME). Despite being
on opposite sides of the table, Mr. Anon was friendly and never contentious. He was diligent in
his attempts to find a compromise that would not only benefit his client, but that the County could
also agree to.
Mr. Anon is deadline driven. He understands the need to be prepared for arbitration and court well
before the day. He was successful in finding resolutions to problems before they went to court.
He represented employees that had been fired. He worked with the County to determine whether
or not the cause for the termination of employment was legal. If it was legal, he negotiated with
the County to allow the individual to resign and receive a neutral letter of reference. He always
did good by his clients.
As far as Mr. Candela is aware, Mr. Anon's advice has always been received well and accepted.
He has experience with contracts and employee/labor law, but it is unclear whether he has
experience with constitutional law. Over all the years they have known each other, Mr. Anon has
never been implicated in any wrong doing. His integrity is beyond reproach.
Mr. Anon is an outgoing, friendly person. Even when on different sides of a situation, it is easy to
like him. He gets along with elected officials at the top, all the way down to line employees making
minimum wage.
It is clear to Mr. Candela that Mr. Anon would make a terrific city / county Attorney. His
experience and knowledge of the law will be an asset.
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Words or phrases used to describe Manny Anon:
•
•
•
•
•

Approachable,
Wide range of experience,
Good perspective,
Outgoing, and
Capable.

Strengths:

Practical, gets to the heart of the issue and background in labor relations.

Weaknesses: None identified.
Carmen Capezzuto – Neighborhood Services Director, City of Port St. Lucie, FL
772-871-5148 772-418-3838
Mr. Capezzuto deals with code enforcement, solid waste, and other divisions. Mr. Anon was
assigned to their division. Mr. Anon’s command of law tends to be labor and so when he was
assigned to their division, he had to do some research. He did not seem to have trouble getting up
to speed, but his best attributes are labor law. They worked together from 2017 to 2019.
Mr. Anon was very good. He was very quick to respond and do research. Mr. Capezzuto has
worked for the City for 18 years and Mr. Anon was one of the more responsive attorneys. He
worked with their collective bargaining agreements and had no trouble speaking to the public,
sharing information, and making a recommendation.
Mr. Anon makes good decisions when dealing with the law. In negotiations he puts up a good
argument when he needs to, though every lawyer has their own style. Some lawyers speak less,
Mr. Anon tends to be more verbose when speaking about an issue.
They had a good working relationship and Mr. Anon kept Mr. Capezzuto 100% informed. He
worked well with the public, sometimes too well. He was their attorney for the special magistrate
process. He sometimes asked questions that helped the resident with their cause, which was not
his job, but he was trying to achieve a fair resolution and protect the constituent during the hearing.
Mr. Capezzuto is not aware of anything controversial about Mr. Anon. In terms of those who
might have a different opinion, the staff sometimes felt that he did not fully listen to them and
spoke over them but Mr. Capezzuto could not think of anyone in particular that he would
recommend we speak to.
Mr. Capezzuto would hire Mr. Anon in a smaller municipality than Port St. Lucie, he could be a
good City Attorney with the right staff, meaning the subject matter experts. In general, working
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with him was a pleasure. He came down to meet with them and was very accessible when they
needed something, which they appreciated.
Words or phrases used to describe Manny Anon:
•
•
•
•
•
•

Energetic,
Intelligent,
Loyal,
Responsive,
Hard working, and
Eager to learn.

Strengths:

Easy to get along with, down to earth, detail oriented.

Weaknesses: Most of the time he consulted with the City Attorney before making a decision.
Mr. Capezzuto would have liked him to be more decisive.
Russ Blackburn – City Manager, Port St. Lucie, FL 772-871-5163
Mr. Blackburn is the City Manager for Port St. Lucie and Mr. Anon worked in the City Attorney’s
office. Mr. Anon did not directly report to him, and he cannot speak of Mr. Anon’s legal abilities
except by virtue of his work on labor issues. However, Mr. Blackburn has no reason to expect that
his opinions are not good. Mr. Anon is a good person, and is also very communicative and
responsive.
Mr. Anon is a problem solver. When they interacted on an issue, Mr. Anon always completed his
work and did so in a timely manner. He tries to follow the statutes and his understanding of the
law but when asked to, he will try to find solutions within those statutes. He kept Mr. Blackburn
informed.
Mr. Anon has not been involved in anything controversial as far as Mr. Blackburn is aware. Mr.
Blackburn is not sure why he left Port St. Lucie, it was the decision of the City Attorney.
Mr. Blackburn would certainly consider hiring Mr. Anon as a City Attorney. He is a fine, ethical,
hard working person.
Words or phrases used to describe Manny Anon:
•
•
•
•
•

Friendly,
Knowledgeable,
Team player,
Integrity, and
Patriot of the United States of America.
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Engages with others, talks to people about the issues, is honest.

Weaknesses: None identified.
Joe Kroll - Former Public Works Director, Surfside, FL 561-670-1610
Mr. Kroll worked with Mr. Anon from July 2014 to November 2014. Together they worked on
issues such as easements and right of ways. Mr. Anon was always Mr. Kroll's go-to person in the
attorney's office. Out of the Town Attorney, another Assistant Attorney and Mr. Anon, it was Mr.
Anon that everyone knew would jump right in and get things done.
Mr. Anon was responsive, which had been an issue prior to him being hired. In public works,
many of the contracts have to be done in a timely manner, and he met every deadline. His ideas
and recommendations were always sound and he knew the type of language that needed to be used
in agreements. His advice was accepted every time. His expertise was recognized early on and
others within the Town soon discovered that going to Mr. Anon was the best way to get things
accomplished.
During negotiations, Mr. Anon's first concern was ensuring that no liability would come back on
the Town. Unlike other attorneys, he did not dictate to the department heads what had to be done.
He explained the options along with the likely outcomes and let the department heads be involved
in the process of deciding what was best for the Town.
On occasion Mr. Anon would speak at Town Council meetings. He was extremely helpful in
answering questions from the public. Not only did he interact with residents at public meetings,
but he also spoke with them when they came into Town Hall with questions regarding ordinances
or other laws.
Mr. Anon gives 100% of himself to his work. He has a number of strong points that will lead him
to being a fantastic city / county Attorney. When he resigned from Surfside, everyone was
shocked. It happened extremely quick and with little explanation. He was getting work done and
making progress. He was caught in some type of political struggle.
Words or phrases used to describe Manny Anon:
•
•
•
•
•
•

Personable,
Down to earth,
Gets things done,
Communicative,
Thorough, and
Likes the law.
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Reliable, knowledgeable, contracts and time oriented.

Weaknesses: None identified.
Edward Merrigan - Judge, Broward Veterans Treatment Court, Ft. Lauderdale, FL
Judge Merrigan met Mr. Anon in 2009 serving together in the military until 2012. Judge Merrigan
was the Battalion Commander and Mr. Anon the attorney for his troop. Although Judge Merrigan
is a career lawyer, he is not able to serve as an attorney in the military. Mr. Anon took on that role
expertly.
After completing active duty, Judge Merrigan continued to connect with Mr. Anon. Mr. Anon's
legal advice on elections and campaigning is superb. He is well read and comfortable giving
advice without being bossy. His life experience is an asset. He is able to develop solutions that
are pragmatic because of that life experience. He understands that each problem has more than
one answer. He is flexible enough to look at all the options. Judge Merrigan always followed his
advice.
Within criminal law, which Mr. Anon regularly dealt with in the military, many of the issues he
faced involved constitutional law. He also has experience with contracts and employment/labor
law. Meeting deadlines was never a problem. In the military he had strict timelines to follow. He
never missed a deadline or procrastinated work to the last minute.
Mr. Anon is very responsive. He did not take long to return calls or emails. At times he attended
events or went to the scene of an accident, where he would have to interact with the public. He
knows how to answer questions. He would review Judge Merrigan's statements to the
media/public to ensure that no mistakes were made.
In the battalion, there were five companies, plus those that worked at headquarters, that Mr. Anon
was responsible for representing. If the personnel had an issue, they would go through him to
resolve. When equipment was lost, he performed an investigation to determine liability.
Mr. Anon is well suited for positions that require hard work and determination. He will be an asset
to the team as a city / county Attorney.
Words or phrases used to describe Manny Anon:
•
•
•
•
•
•

Easy going,
Gregarious,
Respectful but familiar,
Good team member,
Professional, and
Combat veteran.
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Life experience, intelligent, team player, and comfortable giving advice.

Weaknesses: None identified.
Joe Damien - Former Director of Code Compliance, Surfside, FL
Mr. Damien worked with Mr. Anon in the Town of Surfside from July to November of 2014. Mr.
Anon was a breath of fresh air for the code compliance office, because the City Attorney would
not get involved in code. He gave excellent advice, which was always followed.
Mr. Anon knows the law, but he never gave a quick response. He would get all of the information
and come back with his legal counsel on how to approach the problem. When he presented the
options, he did not tell them which one they had to choose, but allowed them to work through the
options together.
One of the recurring issues that Mr. Anon faced, were feuds between wealthy neighbors. Their
lawyers would come to the Town complaining of codes being violated by the other neighbor and
pressuring the officials to decide one way or another to gain leverage in the feud. Mr. Anon was
the first one to be able to convince the attorneys to sit down together. He helped them find a way
to come into compliance without litigation.
Mr. Anon is solution oriented. He looks for the best middle of the road solutions that will quickly
resolve the problem and satisfy both sides. He fights for his clients in a non-combative manner,
so compromise is much easier to find. Going into a situation he knows what his client wants, so
he listens to the opposing side and then develops potential solutions.
During his time with the Town of Surfside, Mr. Anon was involved in contracts and
employment/labor law issues. In the short time he was there, he built good relationships with the
staff and continues to maintain those friendships even though he no longer works with them. A
sense of camaraderie had begun to flourish because of his positive nature. He kept all staff
members informed of the information they needed. He responded promptly to the department
heads because he knew they needed answers to be able to perform their duties.
It was unfortunate and confusing why Mr. Anon left the Town. From what little information that
spread, it seems as though the Town Attorney felt he had taken action that was contrary to her and
the Town's benefit. The senior management team searched every case he worked on and could
never find an instance where he did not have the best interests of the Town in mind. In fact, the
senior team convinced the Town Manager to hire an attorney that would report to the Manager,
not the Town Attorney, with the idea of hiring Mr. Anon back. Unfortunately, the Town Council
would not approve the funding, even though the Manager found a place in the budget for the
position. Some rumors surfaced that his forced resignation had to do with his prior work for a
union that the Town Attorney did not agree with, but Surfside only had a police union.
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Surfside was slim on staff and most of the work was done by Mr. Anon and Mr. Damien, it was
only the two of them. Mr. Anon is accustomed to working hard and would have no trouble being
the only employee in a department. If Mr. Damien could hire him, he would.
Words or phrases used to describe Manny Anon:
•
•
•
•
•
•

Attentive,
Loyal,
Hardworking,
Even keeled,
Listens before speaks, and
Measured.

Strengths:

Engaging, listens, gives advice but not direction, personable, non-combative and
thorough.

Weaknesses: Too nice, which did not affect his work, but hurt him personally because he should
have fought harder to keep his job.
Prepared by:

Emilee Anderson
Colin Baenziger & Associates
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TCPalm
February 22, 2018
Port St. Lucie city attorney resigns after investigation into sexist requirement in job
criteria
Author: George Andreassi
PORT ST. LUCIE — City Attorney Reggie Osenton resigned Thursday after an investigation
found he violated city policy by listing "attractive" among job requirements for staff-attorney
applicants and his department was wracked by acrimony. The City Council immediately hired
James Stokes, Sebastian's part-time city attorney, as interim city attorney for one year.
Osenton's departure comes on the heels of a Human Resources Department investigation that
found he violated city policy, failed to address complaints about sexist behavior by two staff
attorneys and lost the respect of most of his employees.
The investigation of the City Attorney's Office began on Jan. 22, when a female paralegal
complained to the Human Resources Department about what she considered preferential
treatment for a male paralegal and mistreatment of the female office manager. The probe was
completed Tuesday.
Widespread friction
The investigation substantiated some of the claims, but also uncovered widespread friction
among the employees. Among the key findings of the investigation:
Osenton listed "attractiveness" on his list of 10 qualities on he was looking for in staff attorney
candidates.
Assistant City Attorney Manny Anon Jr. "uses terms of endearment with the female staff, even
after being instructed to stop."
Attorney Phil Mugavero is disrespectful toward the female support staff.
The same can be said of others, including the females.
The report also made general observations:
Most employees interviewed said they brought their issues to Osenton but none ever got
addressed. Almost everyone interviewed said they have little or no respect for Osenton.
Gossip in the City Attorney Office is "rampant." Osenton could not be reached for comment,
despite attempts by telephone, text and email.
The City Council on Thursday agreed to a negotiated severance package for Ostenton, based on
"past practices": 20 weeks severance pay, $76,584; a 10.5 percent contribution to his retirement
account; and his unused vacation days.
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The council agreed to pay Stokes $200,000 plus a 10.5 percent contribution to his retirement
account. It wasn't possible to promote from within the City Attorney Office office because of the
circumstances, Mayor Greg Oravec said. Stokes was the No. 2 candidate when Osenton was
hired in 2016. “We really need someone who is capable, technically proficient, who is a proven
leader, a proven city attorney," Oravec said. “He seems to be that person.”
“I was deeply disappointed to see findings related to sexism, infighting and a greater systemic
dysfunction,” Oravec said at a special City Council meeting Thursday. “The underlying
behaviors, actions and inactions are antithetical to our values, vision and strategic plan,” Oravec
said. “I hope that we as a team, as a family, as a City Council will send a clear message today
that these behaviors, actions and inactions have no place here, will not be tolerated and will be
dealt with decisively and without delay.”
Councilwoman Stephanie Morgan called the report's findings "disheartening.” “It’s sad to know
that a department is not getting along,” Morgan said during a break in Thursday's strategicplanning meeting. “I wanted to give him a chance because he did come into an attorney’s office
that needed help, that had difficulty in the past. After the report came out, it just wasn’t
working."
Osenton was hired Sept. 1, 2016, succeeding Pam Booker, who was fired in February of that year
for poor performance. In his first performance review, on Nov. 22, he received mixed reviews
from council members.
'A lot of heartburn'
“This has given me a lot of heartburn,” Vice Mayor Shannon Martin said of Osenton's severance
deal. “I don’t like having to pay for what I don’t think is worth being paid for because I don’t
think the services were there. I’m not happy with some of it, but I’m going to chalk it up to the
cost of doing business.” Martin and Oravec said they met with some of the staff attorneys to try
to clear the air. Stokes plans to meet with City Attorney Office employees on Friday and attend
Monday's City Council meeting, City Manager Russ Blackburn said.
Councilman John Carvelli said he wants all the employees in the City Attorney Office to follow
the HR Department's recommendations for improving the work environment. The
recommendations include requiring "all staff members of the CAO attend harassment and
discrimination training to help them understand what constitutes harassment and a hostile work
environment." Another recommendation was to engage in team-building exercises to re-establish
trust among the staff. "This is a simplistic statement relative to the work that needs to be done to
heal wounds that have been inflicted throughout the CAO staff," the recommendations say.
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Tribune Content Agency News Service (USA)
February 21, 2017
New Port St. Lucie city attorney rebuilding department after Booker firing
Author: Nicole Rodriguez
Feb. 21--PORT ST. LUCIE -- In less than a year on the job, City Attorney Reggie Osenton has
rebuilt a Legal Department left depleted following the controversial firing of his predecessor.
Osenton recently hired three assistant city attorneys, boosting his staff to 10, up from seven in
September. Osenton, who earns $190,000, was hired in July after one of the city's largest
administrative shakeups.
City Attorney Pam Booker was fired in February 2016 over poor performance and
mismanagement of public records. Booker managed a staff of 14, but half of them left
immediately before and after her firing. City Manager Jeff Bremer was suddenly forced out in
September after an ongoing feud with Mayor Greg Oravec. And Assistant City Manager Daniel
Holbrook submitted his resignation the same day Bremer was ousted.
Osenton late last year hired Phillip Mugavero as a senior assistant attorney, earning $120,000
annually, according to the city. Mugavero previously did legal work for the Palm Beach County
Attorney's Office and Solid Waste Authority of Palm Beach County. Mugavero, who has nearly
30 years of legal experience, has specialized in eminent-domain cases, according to his resumé.
"He possesses exceptional skill as a litigator, as a leader of a legal team and as an adviser to
public boards and councils," Osenton said of Mugavero. "Those are the skills I sought."
Osenton this year hired Molly Shaddock as an assistant attorney at $75,000 and Manny Anon as
an assistant attorney, specializing in labor and employment law, at $100,000. Shaddock, who has
more than a decade of experience in private practice, comes from a firm that focused exclusively
on local governments, including the St. Lucie County School Board. Anon, who's practiced law
for more than two decades, has worked for the town of Surfside and city of Miami.
Osenton plans to hire an additional staff attorney to round out the department, he said. "Each of
the three new assistant city attorneys bring a wealth of knowledge and experience in localgovernment law," Osenton said in an email. "In addition, each of them are personable and
outgoing, which are qualities an effective attorney must have."
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Miami Herald, The (FL)
July 6, 2012
Janitors feel betrayed after city outsources their jobs
South Miami says it will save money by laying off its five city janitors and giving their work
to an outside company that doesn’t offer healthcare benefits.
Author: ANDREA TORRES
Marcelina “Ada” Vierheilig sobbed as she talked about how the city of South Miami “stabbed”
her in the back after 14 years of service as a janitor. Vierheilig said she wishes she would have
had the opportunity to get an education, but she was born into poverty in the Dominican
Republic and moved to Miami in the 1990s as the single mom of a baby boy, “desperately
looking for work.” She is now the mother of two more girls. And she was proud of her job with
the city, which was helping her provide for her parents, who are no longer able to work.
Vierheilig’s union, the American Federation of State, County and Municipal Employees union
(AFSCME) filed a pair of grievances challenging the city’s move to fire her and two others,
while moving towards outsourcing their jobs to a private company. Two other janitors were laid
off. Nevertheless, the workers say they had trouble getting help from the union, and that one
union official criticized them for their lack of English-language skills. “They (the city) hired us
to work as janitors knowing that we didn’t speak English. That was our weakness. They used it
against us,” said Vierheilig, 39. “We had letters of recommendation and ‘employee of the month’
awards.”
While the city claimed Vierheilig and other janitorial workers participated in “possible time
clock fraud,” the accused workers, who didn’t speak English, said the incident that led to their
firing was a miscommunication that was used in a scheme to outsource their jobs. In a memo to
city commissioners, City Manager Hector Mirabile said the privatization was an emergency
measure, after staff witnessed the employees were punching more than one card. “They couldn’t
say that we didn’t do our jobs, so they used a technicality that they could have given us a simple
warning for,” Vierheilig said.
On June 7, South Miami Human Resources Director LaTasha Nickle filed a letter stating that the
investigation that led to the dissolution of the department included surveillance video from
March 12 through May 18. The evidence showed several janitors had a “practice of punching
other employees’ timecards.”
On June 12, city commissioners authorized Mirabile to sign a retroactive month-to-month
agreement with Able Business Services for $4,000 a month, as an emergency measure. Able
Business Services offered work to some of the janitors, but the company did not offer healthcare
benefits. The measure followed a short bidding process. During the bidding process, a few of the
janitors noticed there were people measuring areas and touring the buildings. The city needs
services at City Hall, the police station, the Sylva Martin Central Services building, the
Community Center, Head Start, the Senior Center, the motor pool and Public Works facilities.
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Former janitor Luis Ubillus, 64, did not deny the clock-punching accusations, but said the
workers were trying to abide by other rules they managed not to break. These included punching
in and out of lunch breaks within seven minutes of a designated time and not clocking for
overtime. “We would do it if we were working in a really far-away area or finishing a job. Our
work got done! The buildings are big, so we would help each other out,” Vierheilig said. “They
didn’t count the many times that we skipped our lunch to satisfy their lunch rule or the times that
we worked overtime without getting paid.”
Vierheilig said that following “the attack on” their “dignity” at City Hall, she and others decided
to go to AFSCME’s North Miami office for help. It was there where things got worst for
Vierheilig. The janitors met with John G. Maresca-Ansaldi, a union contract negotiator, who
they say “humiliated” them for not knowing how to read, write and speak English. He was not in
a good mood and was arrogant, Ubillus said. “He spoke to us in a despicable manner, and asked
us why we hadn’t learned the language. He even raised his voice,” Vierheilig said. “I cry,
because he didn’t have to do that. My thought was ‘who is going to help us now?’ He was
supposed to help us, and here he was treating us like his enemy.”
One of the former janitors was so upset by the way Maresca-Ansaldi treated them that he nearly
walked out of the meeting, and later decided that he didn’t want the union to represent him,
despite having paid dues for about three years. “We don’t have the money to hire an attorney,”
Ubillus said. “I’m old, I know how this works. Those people (city administrators) are so
powerful. They know they can step all over our reputations to get their way. And I’m not sure the
union is really on our side.”
Maresca-Ansaldi declined to comment. AFSCME attorney Manny Anon is on military leave
until August. Andrea Ortiz, a member of AFSCME’s legal staff, said the union couldn’t discuss
the specifics of their case since it was still pending. She added that the grievances and the
arbitration process take time. Vierheilig said the last few weeks have been a crash course on
worker’s rights. A relative was recently trying to help her understand two Supreme Court rulings
that protect workers: Garrity and the Weingarten Rights.
Garrity Rights, created by a 1967 decision, protect some public employees from selfincrimination. Vierheilig said she learned about it when she began to talk about the way Nickle
questioned them. The city’s AFSCME representative, Doug Baker, who said he could not discuss
specifics of the grievances, said Garrity doesn’t apply to janitorial workers.
Weingarten Rights, created by a 1975 decision, guaranty an employee union representation
during an investigatory interview. Vierheilig said that no one with the city or the union had
informed her and the others of this right.
Baker said the employees need to understand that the situation could have been worse. “If they
would have been accused of theft, or if they would have been charged with a felony, they could
have been arrested,” Baker said. “Fortunately the city didn’t go that route.”
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City staffers said Mirabile had instructed them to refer all inquiries on the case to him. He was
unavailable for comment. But commissioners said the city was moving toward finding the lowest
bidder for a 3-year janitorial contract. “The city and the union didn’t have to insult us because we
don’t know how to speak English. I have worked hard all of my life,” Vierheilig said. “I have
nothing to hide. But my intuition tells me that they do, and sooner or later it will come out to
light.”
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http://www.deseretnews.com/article/700258162/Nationally-recognized-superintendent-gets-theboot-from-Miami-school-board.html?pg=all
September 12, 2008
Nationally recognized superintendent gets the boot from Miami school board
Author: Christine Armario
MIAMI — Seven months ago, Rudy Crew's peers named him the nation's top school
superintendent, bolstering a long-standing reputation as an education innovator. Student
achievement in Miami-Dade County's schools has improved during his four-year tenure and the
district is consistently a finalist for the prestigious Broad Prize for Urban Education. But this
week the school board effectively fired Crew by voting to buy out the remainder of his contract,
with critics saying the hype never matched Crew's actual deeds leading the nation's fourth-largest
school district. The district's $5.5 billion budget is in shambles, and there is a racial undertone in
the nasty and sometimes comical war between Crew, an African-American, and the mostly
Cuban-American board.
The televised school board meetings became so tense and explosive that they are one of South
Florida's hottest reality shows, drawing record audiences as the former New York City schools
chancellor and his supporters exchanged barbs with his detractors. "He is viewed highly as a
respected authority in the field of education," said Daniel Domenech, executive director of the
American Association of School Administrators, the organization that honored him last winter.
"Maybe it would be best for him if he was not as outspoken, but that's who he is."
Crew's critics say he mismanaged the budget, spending money on programs whose results were
never worth the investment or the administrators' high salaries. They say he also neglected to
build ties with communities in the district. "He's alienated the real people out there who are
feeling the cut in services," said Renier Diaz de la Portilla, one of Crew's most outspoken board
opponents. "This is about performance. It's not about ethnicity." Crew this week called the
district "the most horrific political landscape."
The board nominated Associate Superintendent Alberto M. Carvalho to replace Crew, but
Carvalho has also been asked to lead the Pinellas County schools and has not yet declared his
decision. Before Crew arrived, students in Miami-Dade were among the lowest-ranked in the
state in reading and math proficiency, classrooms were overcrowded and a 2001 state review
found the district had overpaid for property by millions of dollars. But what Crew's critics on the
board refer to most are the district's financial woes. During the last school year, the district spent
$64.2 million from its reserves, leaving just $4.9 million.
While Crew and others point to the rising costs of diesel fuel, food and a $65 million reduction in
funding from the Florida Legislature, detractors blame him. "He's mismanaged this district into
the ground," Diaz de la Portilla said. Board meetings have gotten so tense, that members have
erupted into yelling matches. In one recent session, Crew tried to get in a word as member Marta
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Perez complained to the board. "No, you may not (speak) because I have the floor," she said.
"Do not talk to me like a dog!" Crew shot back.
Under pressure to make a clean break from previous administrations, a search committee began
looking across the nation for its next superintendent after decades of promoting from within. It
nominated Crew.
The New York native had a charismatic, no-nonsense approach to cleaning up troubled districts
and vowed to resuscitate Miami's failing schools by putting them directly under his control. The
district offered Crew a $295,000 salary and a bonus of as much as $50,000 in his first year. A
Miami businessman promised a $240,000 home loan. "His intellect, his understanding of
education, his experience," recalled Betsy Kaplan, a former board member who supported Crew's
hiring. "We thought he was the best applicant."
Almost immediately, Crew put the district's 39 lowest-performing schools in a "School
Improvement Zone" where students were kept an hour longer each day and given intense reading
instruction in small groups, among other opportunities. He also tried to lure the best teachers to
these schools by increasing their salaries. "Dr. Crew made an effort and a plan to bring equity to
our community," said Rev. R. Joaquin Willis, a member of the program's board and a pastor in
Liberty City, a predominantly African-American community where many of the targeted schools
are located.
Other initiatives followed: An academy where mothers and fathers could take courses on child
development, nutrition and financial development; the opening of 29 new or replacement
schools; and the creation of 84,000 new classroom seats. The programs won Miami-Dade
national recognition and helped increase the number of competitive grants the district received.
But locally, even those who supported Crew say he didn't spend much time in the community.
Those frustrations came to a head in 2006 when a Cuban-American parent sought to have a book
called "Vamos a Cuba" pulled from library shelves because of its cheerful portrait of communist
life.
Crew followed the recommendation of two committees that voted against banning the book and
proposed a compromise that would have placed a disclaimer inside. But some in the Cuban
community felt that didn't go far enough in showing sensitivity to exiles. "Since that day
forward, the Cuban community has been adamantly against Dr. Crew," said Manny Anon Jr.,
an attorney who tried to unseat one of Crew's board supporters after the controversy. Other
disputes followed, including the resignation and conviction of a state representative who used a
racial slur to refer to Crew and then threatened another representative who complained.
Academically, there are signs Crew's initiatives have worked.
When Crew was hired, 49 percent of Miami-Dade students were proficient in reading; last school
year, that number was 60 percent. Math proficiency has risen from 54 percent in 2004 to 67
percent today, according to state figures. Other indicators are less optimistic: A study of the
school reform program found that while there was significant growth on average at each grade,
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the program's effect on academic achievement after one year appeared small. Overall, the
number of failing schools increased in 2006-2007 before declining during the last school year.
In an interview with The Associated Press a few days before his ouster Wednesday, Crew said he
was ready to leave. He called Miami, "the most horrific political landscape to try and navigate
any of these ideas through." "The fights are not over whether or not one kind of strategy for
teaching math is better than another," he said. "It's really much more smaller than that. It's
human. It's, 'I want to be board chair.' "Step back and ask yourself what kind of governance
structure would, if it's gotten better...why would you lose your job over that?" Crew said.
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Miami Herald, The (FL)
September 3, 2006
ASK THE CANDIDATES
Author: Miami Herald Staff
All active School Board candidates were asked the same question and invited to send a reply of
up to 200 words. Only responses from candidates in your neighborhood are printed here. For
other districts, as well as an archive of responses to previous questions, visit
www.miamiherald.com/news and click on Politics.
QUESTION: With the election coming Tuesday, introduce yourself and your campaign to voters.
DISTRICT 6
CANDIDATE RESPONDS
* MANNY ANON
* Age: 45
* Occupation: labor/employment attorney
Upon my return from Afghanistan, I found my community deeply divided over public school
issues due to the lack of leadership from our current School Board member. As a father of three
children and your next School Board member, I will work tirelessly to reduce class size and get
the resources we need to meet the amendment's requirements by 2010. I will fight to promote
quality and equal opportunity education for all of our children.
I pledge to represent all District 6's taxpayers and ensure your monies are spent wisely. I promise
to be more accessible, visit my district and hold town hall meetings in order to disseminate
valuable information to my constituents. Also, I promise to restore accountability, honesty and
integrity back to the School Board. Finally, I want to ensure that we have a truly independent
auditor's office and inspector general's office to investigate corruption, mismanagement and
misappropriation of taxpayers' dollars. As a proud veteran and father, I will ask the tough
questions and carry your voice to the School Board and together we will make a difference. I
humbly ask for your support on Tuesday. May God bless you and continue to bless our great
nation.
* AGUSTíN BARRERA (incumbent)
* Age: 45
* Occupation: School Board member, architecture/engineering firm executive.
First and foremost, I want to thank the public for participating in this Ask the Candidates forum.
My platform four years ago is the same as today: both the School Board and the school district
must engage the communities they serve in the strategic goals for the school district.
The 350,000-plus students that attend Miami-Dade County public schools live in one of 35
municipalities or unincorporated Miami-Dade County. The school district currently has
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educational compacts with two municipalities - the city of Miami and Coral Gables - and MiamiDade County. We are currently in discussions with at least two additional municipalities for
educational compacts. These compacts have proven beneficial in addressing the needs of their
communities in dealing with educational programs, truancy, traffic and joint-use agreements of
facilities.
In addition, I have applied my private-sector business experience in decision-making processes
on how we advertise and award contracts, be it for capital outlay, technology or employee
salaries. We adopted a zero-based-budgeting process that has saved the school district millions of
dollars. My commitment over the next four years if re-elected would be to continue my nononsense approach to the business before us as policy makers.
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Barrera was a key player in former Superintendent Merrett Stierheim's efforts to rebuild a
construction program that had become notorious for delays, overruns and mismanagement.
Barrera drew his first challenger, attorney Manny Anon, during the board's controversial
dealings with childrens book Vamos a Cuba. Barrera eventually voted with the majority to
remove the book from school libraries, but Anon jumped on him in April for opposing an earlier
bill that would have banned the book before it went through the district's lengthy appeals
process. Anon is a former attorney for the city of Miami.
Another candidate, Luis Bolivar, also entered the race. He could not be reached Friday. In
District 4, which includes parts of Hialeah and Miami Lakes, incumbent Perla Tabares Hantman,
the board's current vice chair, has amassed the largest School Board war chest through the end of
June - more than $45,000 in contributions and a $100,000 personal loan.
LONGTIME POLITICS
Along with Stinson, Hantman is the only other incumbent whose term dates back to 1996. Seen
as a moderate, she has been one of Crew's most reliable supporters. Her opponent, Rolando
Muhlig Benitez, is running a slim-budgeted grass-roots campaign. The former Miami-Dade
teacher and school counselor said he knows he is a long shot. Benitez, who dropped out of a
2005 race for Hialeah City Council because he said the voters were too apathetic, now runs a
rehabilitation center.
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Miami Herald, The (FL)
April 13, 1998
MIAMI-DADE POLITICS BALKY COMMISSIONER VACATES OFFICES
Author: SANDRA MARQUEZ GARCIA
[CB&A Note: Only the information relevant to Manny Anon is listed below.]
Assistant attorney wants Hialeah job
The official search to replace Hialeah City Attorney Alex Vilarello has not started, but already
one candidate has positioned himself to get an edge on the competition. Vilarello, who served
Hialeah for eight years, is due to start work as Miami's new city attorney this week, after the City
Commission votes on his salary Tuesday.
Meanwhile, Manny Anon, a Miami assistant city attorney, has begun faxing his resume and a
glowing cover letter to Hialeah City Council members, extolling his talents for a job that is not
yet posted. ``I am dependable, honest, cooperative, self-motivated, a team player and
hardworking,'' Anon writes. Resume highlights: a degree from the American University
Washington College of Law and eight years' experience in civil and commercial litigation as
well as personal-injury claims. But he may be courting the wrong people.
Hialeah Mayor Raul Martinez gets to select the new city attorney before the council can vote on
the matter, and for now Martinez is making it clear he is in no hurry to begin a search. ``I have
not spoken to anybody, I do not have anybody in mind, and I don't have a process in mind,''
Martinez said last week. Martinez said he is just waiting to make sure everything goes smoothly
with Vilarello's new job in politically volatile Miami before he contemplates a successor.
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Miami Herald, The (FL)
August 31, 1994
ANON SHOWS HOW TOUGH HE IS ON CRIME
Author: ANA MENENDEZ
Manny Anon Jr., a candidate for District 111 state representative, always said he wanted to be
tough on crime. Last week, he got a chance to prove it. Anon was holding campaign signs and
waving to motorists at Okeechobee Road and West Fourth Avenue when he saw a man running
with two large containers. In pursuit: a Miami Springs officer on a motorcycle. He tried shouting
to the officer. But traffic was too loud. So Anon dropped his signs and ran after the suspicious
man.
"He goes behind the Amoco station, and I see him putting these jugs inside the Dumpsters. Then
he went to the convenience store. I found him sitting next the cashier. I told him to come out,
grabbed him by the left wrist and pushed him against the wall," Anon said. "Then I realize, this
guy is like six feet tall," said the five-foot-nine Anon. Said motorcycle officer Charles Schubert:
"When I got there, the guy was just standing still. He (Anon) had managed to detain him. In my
five years here, it's the first case that someone has assisted me in apprehending a felon."
Jose William Abadia, 29, of 6870 W. Seventh St., Hialeah, was arrested and charged with
burglary. He'd been carrying two empty water bottles, worth perhaps $30. Did Anon get
Schubert's vote, too? "It's not a good idea for me to comment on my political choices," the
officer said. Anon is running in the Sept. 8 Republican primary against incumbent Carlos Valdes
and challenger Alicia Caballero.
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LYSL'\ HCNTINGTON BOWLING. ESQ.
P.O. Tk-x 13262, l'cn,acola, PL 32;9 I - (325) 262-560~ - l" i.t.l19wlj11)!4 Uf4tu.ul.<.s,m

1'hr:h 22. 2Cl'i
&: G ty Attorney of Vero Bench, Florida - Lysia E. Bowling, E"}

~ar Mr. B.tea~~ r:

b 201;, I wai fortunat( to be 1ec1\Dtcd co ~~L.,L d1:: um1:>iLi:J.1 u( ,, ucw ~ g nu)Of" form c.f
go·.-tmll":t:nt tr:>m a nian•ger-council fonn of ~v1c n.i.:u:tu as 1.ht'. finr in house Cit)• Atrorr.ey for lhe
City of Per$tcfo, Florida. ?-fow, with the rcc:m d1a~c io c~ccut.i•,e l~tuLj; , I v.~ i.11vi1cJ ro
tr.msi:iou in mid Jam:ary oi 20 19 :o d:c posi1ic,r1 o.f the C:ty of Peo$JCOL1 as Coct,a.::t ai1d l::a~
C.ot1nsel1 ._.her'\'.! [ currcnL1>,-s::r.'C,
4

As ., ca:xcr public servant, l h.J,·c a rcp,nacion for txi.:ellc:11, diem rcfa1U1,hips. prules.sional
rcsp,mibiliiy an<! lo,dci,hip, b,inging to i.he '"bl< doe ue,.eCi. ur due <lec,<l,.,; of ex:cn,ive aad
prosrtssivc lc;al and nip::rvisory ex:,eric~c ~aincd through io,•e11u11t'.'11t.:tl v.u,k iu Lhvcrs::
connunib~ '-~t.h dif:erenl publi.~ service prioricics within Te;,,..1l and FtoJ~da. l am b~~\ial in
Spinish aoC fluenl i.c Portuguese.
1\.fy prof<::,;;i~nal l~ga r~pcricncc indude!I.

O,n~r.1ct an...1. U';l:;e O>unscl. City ·:>i ?rnsacola, Pcrnacola. Flori.:!,\
City P.ctcr:.ii"y, G1yof Pcn.s.:i·:.oh, Pcosacol\ F..orida
City P.ticr.icy, Gt.yo[ S::tn An;elo, San Angele. Tc.-s-a.s
City Attcr.iey, Gtyof H.uii.r.gen 1 Hulingm. Tex~
1-'o ice UmJ Leg.,. Ad\·i~or ~l Leg,.I C.Cun;el for C>llec·i,•< B.irg.1Ul·.11g. Gry of M.i.·uni, Y1ir.J:1i, F'!ori-l1
Asrnum St.ue Attoml!'y. Of-lke of ch<: Stue Atto1n,:q for ?.iG..1nti·Dac.e U>ur.1~1. 11hJudi:i..1.. G1'(ui1,
Miami, rloriC..1
Ac:.-w1t.1ticn 1vhnage!' & G rd ied Ltw En~cn:tmer.t Instructor, Crimi:1.11Jo:;cice Tnstltme, Mi:m1.,
Flc1id\
Pn!ire I.r~ll A<l,·itrw1~ Chief Pro9'!curor. GtyGf fempJe 1 • Jemple1 Tex-:ts:
l hit'f l'>in~,·nt,:lr, Cityof Pxs:in ~,lunicip:11 CcUl, , Austt0, Tex:ts
A~sistant Annmly C~·1tr:'lL ~-rirninnl Prose:ution & t::,Uol'Ce!t"e:11 Di"1s1on. ·Je:<:\S Att0nie•1 ::ietH'r.l,

Au;tin. ie:o.s,

3mff Anomc.·;r. on &.Gis Ro~"illcy t\udit Divisicn. Tex.as Generr.11:'l nci ()ffi:-t, ;\, :-.1in, -ex~s
:'.<J'l"'ra"" Ta. PoUcy AmlJst. Ccrporruc Tex PolicyDi'lisi,n Tt:<:ts Cumµ101lerof Pt1hlir !\trr.1,nrs,
AthLiH, T i:"~.I~

l b,;wc:: b:nd it('d f1V1'l1 ~.<vo~un:: w J:ivt:r.it' publk se,vi ce organizat:011,-tl itructures with difforenr.
?hilos::,phit, auJ , iyl,:,; uf tmn,igctn:nt. leadeish.i, and culture of ~,·.•em,nce. As aa exi;e_rier.ced
advocate, counsebr and advi;or, I loavc loa<l tJie JUrivilew, of being on rhe fmm lines !L-Ccessfully
cotal,.:muing v.ith a broad rang: of public .!.c n·arus 'iV!Lli divt:1~ fuutl.xJtLi wiwit1 il1csc organizations
~o t'l.-gcc .1.ppcpriate ;md '.e;allysound rcsokttion.s. t\s ad aid" lc~.<l adv~ur fc.:rthe c:ities I have ser1ed,
l
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che er,,~ J~rt of :nyp:,sitlon h3S b.:en t(> n:nderdear-.\nd con:ise leg;il ;,1.dviceand opi1.K.>1u ccnstrucd
to be the offk:ial ~z;l1 j)(),<ition of tht> city 10 erub!e the goverrjng booy, tle<t<"O oHict.lls, ;;pp:>mted

boards and the municipo.l acmi.'lis1r,1ion t<• di,duiv their o><ponsihilitie\ ooifidencJ;, , nd
~x:J)tdili._;lfSly.

I hav~ highly d.cv:bped competence in a ll ~coc-.1'.ll art:as d 111uuiliv.1l law ~md effeccivdy manage
ou:s:.r.1rc:t1£ of atton1eys when specialized J:~ c:-:pel'Wc mayb: rei:'1trtd ,1:d J)(.'L a·r<>il"'l,I~ llk'- Lo~e.
.A.s reIJected Ul :nyrtsu!l"e; I h.we ren.d~~d a ~dl-ran~.c of legal s,:avice! ,od 1-cp1,:~n1.•uion oo d1t G(,,
induGioe dr.1ftin5 ord.im.r..ces, o~gGti:u.ing :mci dr.).fci,g i."ltcr-local ag:eeJTX!nts, professior'>.al jCr..ic<s
agreements, consrn 1c:rir.n r...1, tr:1.as and: a "Nia:!c. nr.ga of trans:j.ct:ionjl docurr.enLS, ch.uter
ir11-e1pn~&1rion• ..::oun appcar.ince5, B'.1inint for \.iry offtS11s ;1nd .Boa."<i me~rs. ~r-..end.ing aU City
Cou:u.:il ucctings and rendering nwntrous opinb,s :c ,.re M:i)n.- :md the City Council on ~ wich
v.ui,~f oi ;ubj«..:,. I iu.er,c, with rhc Cicy Oei:n:mie11t hea::1.s anc: staff on a dtily hlsis and have
consisttntlyic:n'cc ~ a mcmbcn.hc 01/!> 111aua~emcn1 ct:run. I m.m~ge, prepare and prcsen: the City
At1orney1s budget for r-e\'icw 'Mth the Finance. Dil'c:t0r a.nd ~ppt:owi! by Cit)' Ww>.:jl tu.I, (is<:al yta:-.
f h:.tve direct oOO solid le{;.-al e:<perience in a r,1,;ngc of s~ci:ii:- a.."Ca.s- of 1.t-v, rdcv,vtr to r:lo11G1
municipali1ies, :.ndudiig for exan:iple, lnnd me, pknning -an::l 20n.in5, real estate, open gc,vtmmoi.-;
ecbics, .ttilitie,, ec::-.nomi:': <lrvi'l,1pm~nt. n;de·1elopmer1t1 p~li;.priv1te JXl!tneiships, contr.i,;t .md
procu.--emen~ bid pr:>1estS, ptblic saierranf hoor sn1 •mploi,mem.
Ci ry Attorney P m\.:ti..:c

l llil,·t: 11<;:::n licensed in go:xl standbg to prai.; tk~ law ir ::;h"ld~ :er owr 14 ye:us and in
T<:&.a:) fo,

1.1\ '!;I

JC yt".tl'S

l lu,e , tQ<a) o[ 25 ye.,r, of pmcric: as a full-time in-house City Attor:iey ~nd Assistant
Gty Att:0mcyi.o wp;rviso:y an:l leadc:1'Shi::i role£, StJ'vii.1~ <Q:
An Assl.iunt Ci:y Actomcy for the Ci;;y of M.i.wll, ffoJii.it fv, 2 )~df:i

A fall-:i.n , in-house City Anorney forthc Ciiyof P:nsacola, Flotid, for"

:"<'"

A fal-:i.n~ in-;iouse Gty Attorney in Tens muuicipali:ics for 8 years

An ..A.ss.istant City Attor.iey i.,. Te:<3s r.1u.n.icipo.Jiti~5 for 11 ye...'ll'S
Legal M anagement F.xiwrien('e
}\s lead rui::e:vising ,monif'y<)Wr:.. ~t:lff of ancrne)S, p:u....leg.:i.!s ~1.d suppo~ st:lff, I haq~workeC
to Ensure th-at the work pmduc: o( thi!: offi~ w~s n>r.dered inn tinel)'; d e:;lr~d c.onose rru.nn~r

-.uid d.liil iJc: pcnunnd under my superv:Sion received ample l'.r.l:Oing. crnlis..:raining-, :1nri h,..t
avaikbk ,ll of ,he 1w;,
,hey aceck.'tl to disd\lll"te d1eir prcfessional responsibilities.

,J,.,

.,<
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Effcc1i,·c In-HouSl' Ylanage.me.nt

Na CiLx .\;,w1u:y iu~"('nl<livc.:;,:e municipalii.ies, [ :1a~ placed prim.uyenl)Ja~L.:; <m mrainraining
.m 1:oixn chor pokf :"): :tv-dlJal•ilit.v mJ.J ,u.:i:t.isiliiiLy Lo a1 cicy officials. numgemem J)<;rsonreJ
~,xi other city:staff. In adda..ion to rcndc1ing fot·nl:ll opU,i,;:m~. r vl~::n ~on,~y lcg~,1 a:.lvK.:c in ftls
fonml "">"•i11ck>efu1£ t1L-cugh oon~tatOn and en.:ia'I, rccogaiz~ t h,11 legal issues of h;gh priority
or ~
sen~iiivity may require itr1rncdiatc n;sol,uti.or: .',00 handling in 11nann:crwi~hot1t ll-Vn'<.i.!s:on
of~ fomuJ reques~ior':l written leg.ii op:nion. ln order to pr<:·vidc th.: municipal cllrnc v..-ith an
orgini:ed C'let!\od vi ~eiving n:y legal input, l hl.vc found :b: d:e most prc,doctive ~ppr<..1eh lS
to impl(ament an eJec~mni: lt.~1{ servi:es requ~st procedure. {LS.R), thi'Oug:l·. ,.,_,hich dep,uun,~nt
<lin.-'t.·tr:.~ ue F.qu~ted to ide,-llify the ke2I issl:e mvolved and tc provide tl1r nu~t s:.uy b ctu.11
hadq~r.)unrl in orrlf·rfrw m,. or ~rr:ither.1ttomeyto f('$f0nd in " fctll$ed ::md efficien:: m.mn-er. Tte
LSR provid!s.ru w2U. a:-. effactiw mf'fhr<I r:"I rn::k wnrk now, meas tire work prodtai:t and nt\ttfrs
lrard'.ed, and maimain closed files. I have also imi>lemeote:l up co elate r.rhn"l"l;.t for rlnr.un,,, nt
filU~ a, ,J u:u:nt:uu, r~t rr.anagcmcm. and subject matter ccmnmn.ica.tioru. I would c~:~ c.t ro do
tht so1mc i, the Gty,:,i ·it u) Ih~ad1 if MJ~h ;;..!, !:i~Lem h not ah~2c.iy in p:a:;e.
a Otr ALtorucy, 1 have also found it oc• be quite helpfol ID develop ;tt1d d~tribtne apprcprhte
con;ri1,;t i:emplcl:cs for the pl'C<...,1.1~111t:11. of "' wilt r.tutc of iood md sc:rti:es. including che
acquiii:ion of plofc$sionU sCJYi.:cs, archxccrun l aatleni;ll1ee1 iu~ :-i:1v:<. :t~, ..:ou.sULl!..'.tiu1. ru1 1tr.u~~,
COt'nfC ~iliYc proc-uremcnt proocdurcs, coo11ornic dcvdopment in:c.nr.ive ,,g.r:c1:1c.J1~, tcv..
:1b1tcn:en1 .1greemer.ts, de.,..elopn-wnt agreements anc!. r<al prc·pcny t:"ttrut.crioru. The oontract
~mp..iteS .1od the proce~s J dcvi..~~d 3n,:l imp!ernerc:ed rerr.:tlll1 :.n place. Ser.•ing a; t.hc- public
F.cc,rxis officer for the. iJt'/ o: l'ensacoU :md for .other ce>e.nc-ics pre·.riously, [ lmve secu:ed .lad
A,,

mlr;1gt<I cnmputer open rec,, rds !}sterns 1.nd devtlopEd ter:i.pbrel to nrea.:uline :lg?ncy
rtsponsiveness in ar:rnrdafl('...e ~lrh 1:ro.r.

F.ffrctivr 1\1 :an~gemem or Uutsourc.ing of Leg:.! Services
Por rho.q , ;t""l"','lt of highlr'>pecmlized legal ?ta:tice :requi;11g the cng,ge~nt of outside counseJ, I
ha-;,e im?trrenred pmce::brts for rhe. ~,:,nc~rrli,~tion or eng;lgemem leners, iderui:1c:ition ol

s:ope of services, rates and expemes, acd I h2ve e.i.ta'.'>iished a murine. tnf)ni·nriog: r,n-icfY'lwe to
ensure dm the hl~hest q.ulicy of services are ben1g provi:lcd. efiidtnt'.y ,rod at ,he hw:,,r
n:-"'"""blc cost. T:1<:se procedmts are s~ar.,d "itl1 a ry mmagcirent and ch:ef fin,ncial officers
in ox!c:r :c p,;.,vit:k 1,,.v1.uµbe (Ud trarnpart:1u mmaa;ement o( thls l=l'OCei-5. 1his includes constant
CQ;r.murication :1.nd n1pc:vision o( d1c "Ofk o( outSi.Je i,;ouusd.
Ccm.municatioos -and P., c~coto1.tfou At,ilili1:::s

I 1-..»e b«,u ;u1.ccomvGltcJ vulli:s)X'lkcr fo,d-.e thfnyiears of ruypro(e;sional !egalcarctr. I
be:icvc t:,at. m:r comu1U.ni:.ation s~lls l1:.tvt ~t..:u li~~hly l~Qdc:d I.Jy ir.y clients, as p11;.,1iding clear
&U\~ useful infonn."l:ion and advice that Jssists cl1crn. U: nuku,g tltc judgu1cuu :mJ dt(.'.i~<JU) Lhal
•re requir<d of them.
1bc c,uc ...-b.i:h [ b"t·1C! ii-.-cr.1<:tin; with dl: publi..: :n .u,y s:no, of auy <v nuuuui1y i:; uuc :,i my
p.rofound a~ilit-ics. I a:i: an ct"frct:vc t:lb~-r spt.akcr .ind ba,,c th: abiliy ::c, rd,nc to diverse
;iu<l~n<:es. Thrcughout my career in p~abJic scr. i<:e, I bavc been (.XUsion.-ucly c011ir.Uned to clv-ic
1

~nd C.>ffu11unity se-ivre. : ha"~ ti ken my efftc-:i·Je ?re::encation skills from lhc o~r.1n:rc:orn to c(ty
hall to dle c:xs:room, deli·Jenng key<1ore spee:;hfs ~:h hrge 1ud.iencet and motiv.:u::ional speeches
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to attdiences in vences !arge:ud ,m,11. I have been a presemer 11s!ate rurl national bar associai:ia

rnnfcn:r.ces as well a11iacewide prc,secut0ra.1d L1w enfor::emtnc associ,tions.

I h,wc co0Cuc1cd pr')fossiui,al 1.r.tl.11iu)! i1 Sµt.llhh as \vc[ as ma<le prt.stnratkms co Spznish and

PomiguGS! spcakng mer.-ilxrs of cllc public, u1 rnfutc.nic,n wid: n,y 1n:,.1 11;,; i1,XLI. v1J~i;:.. uu.11 i~J
pr..>gr.1mdelivery.ind for U1tema1ional sisttrcity ire.:::ting.:; andothcri.ntcro;\ticrul ""its r.c citybill.

I hove .ilso lnstl\lCt~d b·.l!iness :aw .:nd Hh.ics as an adjunct ?rofc:s:.c,r at lvliami Dade CoUc;c,
M.1::101.i, Fb nd.1, Universiry c,I M.tiy I-hrdin~B:i.ybr, Temple, Tex.lS .md Flo.v;ud C>Ue;e. Sao

Ange:o, Te,as.

Profesiional Networking

l have actively netwcnred fo~':l1C Lhirty pr; ~: :i,y profe~icrul career •-ith public service and
k~al profcssiumJ; in st.tee ,nd lccal go"emmem: arenas i,cross the co,utl!)'. as "~ll as
i.me:natlonally. Ea~h y:;arthc.t 1am LO puble scLvi<:c, l cn;agc: U, <onlU'luous Jl!l,~OJJ.i.il~ tO sh~r:
str.itegies :ind problem solving rtlati.ng to .:w-xnt m1..L11i:.::pl govcmmc: lcg.11 issu<s.
I am endosing rny reswne. l lcok fol"''nrd to heuring from )?'>nbout the JX'~ition. Please kindly
~dvisr. me should f'OU require fun.he!" intonn-;ation ::ib::)Ut my b:id.groi.md :ir.d qualific:i.tio1:.s :md [

'Will h?. mO!.t J'>lea<.t<i to pm\·itlr ir,

l am excittd about the possibility of rel:xa1iai co Ver-0 J~eact. Florida. l have famrt in the area.

4
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RESUM£
LYSIA Hlll\"'rlNGTON llOWl.lN G, ESQ.
El>U<..::UlON

Y;;li- l fnrm~iq., \tow I lave"\ Cnnneriolf

llxhebr of A11S D,gr.,c - :vr.1 1976
l~"<.•t Lill!' Ywi.<.th 1~oLlu.';\I Snt'•K< :1.1_lll

l.iL• ' 1 A111t'lA:411

~wd ('$

Univei,icy of Vitiin:A Sdu:,ol of L<\<.', O.vloue,·,ille, Vu;;ini.>

j (1·is Dcx11>1':lll" - U::iy N79
l ..'i W I.ICF.N~l fRP.

Su.re ei:of Tesa.s

S1.t.tt t!a: of f lorida
t.,t,_'J'Cd.lAGPS

B~ ling-.;.;'l: i:: Sfr,ni.sh. n..1ent ~n Portt1g-.:ese
EXPERIENCE
C01'" TRACT Ar-:D LEASE COUNSEL
FI NANCIAL SER\'l CES D EPA.RTMENT
C ITY 01' PE1'SACOL A, PLOR1DA

20l9" - pre!:em

Res:xmsibk forov('rall <:u1u..r.11:1 3.!kl k.c.c' na:.ur.t~Hl:!l.l. f:, r J1:: Ci}' of Pru~"J..0:,1. Pmvii.\... k ~ ~ui.:v:m l•.1 ll .c:
M,1Yor z.00 a.U(.i::>· d:p:utcocm.s i.n t..hc prc<:u.«:n:nt, cl-r.bpmcm:. prc-pz.:'il:~ ncgotiru:ion. drahir.g. rcvi:w and
e:,rec:utivn of J.U r;or.tr:u;rs .1nd ~ses wi:h the Cit}· ot ?e.~:.c:;:b.. J\.5~:s-\$ Ult' Fin-mclll Se:-,~"'~ D:patl1M11t it:1
d:-.cit}-nin& and ciu.hlishir.g ·;x-_it ? l~cri.o.-:,; m c.nhan~.:: p~~re~nt. comr:itt ~ lea;.:_ rtYiew p~ess ar_id anll):iis.
>_Jq.es m,J w:d<.e::. l::ir.'OCotuew.l:mvm, m O.id Fa.1a11c:al ()£fu:t'1 k ,~.J ou (;;.;i1ig~s m 1k l ,... unp.i.,;;lm,!. .:DGly
drpmmcntd ~rJ.ctic.:s. opcratb n3, a.Kl poli:i:s ~s n::bo:d tc :)):ltrncts a1d k::;u,:s. Pcrfol':':13 &cg.,i: r::~ea.d a.'XI n1,1li:cs
reoomrr.e:xbtioru r,o Pjsk M:m:.:groier:t :mi Oi:.e: Fir.a.., d :1.I Otfa;er on leg.11issu.!S md qeies-tiom.

20).; - 2019

CITY ATTO R:-;EY
OFFICE OF THE CIT Y A'IT0Rt<EY
CITY OP PEl:<SA.COLA, FLORID.\

~ru.ired to lSsin the L"".lll;!U):, o~ :.1 n!!w ~uong m:tyor f:; nn :;ii RQ'IHn mcnt horn :. :-oonager-councii Jonn i.\J.
~:.··1;:w•.:.,wl. :t) du: (U,t,,t in-1,ou){t .G ty .•\u(lcm:> lo, th,;: C;.y vi Pem:11Wl:1., f\o,i,:b.. Led .md m.uta;ed u>hous.~ Jc.~.;J
U-:v:uutte"Hl ,A th~ Cu y <'- l.'t"1u:;a,"1Jla. Hf.1tl;.b \,·i.l, .i l•u .i ~i oC _.PJ."11)xim,,1dy $t.OC,:10C fi)r i:iprr..iing ·.:i "ll1 pmnn(lt")
r-xpi•ns.N. ,m:: w.u ll':Sf.<mS h1r. f,·,r ~u <:fill mJU.t'~ rd.ud .1n the ( :ity.~rm1.m::ip.l-, gm•r..mm!nt and ,mr,or.u.e affair.s
~nd n'll o.i.·i:'-ll C'nrt•rp1~C'~. indudinc tl·e l'o---: of1'e""t<A1.~;;L1.1.nd the r cn!J.::.n...i lnt,!JTl,1tinna! .a.::1pon. Hin:d. dir'!cted
and m.,nlgd wotk c,f owidc «·unsd .in sp:c~1lizcd m .:as: cf ,:xpc116c. UlC~dir.g. fo: c:.i.=.:nplc, n~ritimc b.w. opioid
ar.d f~t MU:r1dnl<.':m lit.ig":~on ta:xl 1hz Bl: oil spill srulcrxm. hu:crpt'ttt<l th.: G:y Charter, rendering kg;a.J ad,~
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;.nd r.pmi.")n't ton~trtrd v.: b:: till: d fx:iil l::ga'. p::~itt::n oft~ ( Jty. u: the ( J1:y, n:s M.-t)tr, City <..Oun::il and l:.t-y
<bpatt1:~c:n t,.; facili:atr :th:Cal.; <: tfici:n: -ar.d. t r.11:~ p.1rrnc. goYCmance h),·t~c Ci:y.

Scrvej ~ th! Ptbl.ic: Rtcords Offkial of Lie City .md ~sponsble for thE Ocy's c~mpl.i;in,;i with iu sutute·ry
dutie, under the l'lcri<b ?u;,lic R."<ord, "-,d Gpen Memni:s A:xs.
Pr.:i·1id td e,,:pmfX', :lin-ct;o::, ~1..-wort and :r:1L,ing to OcyCouru;a, Boir;;ls .ind O,r.m~tioni and Cit.ydei:cnmer.t~
tn ::mun: !.::gall>· cnmr,liant irnpl<:n·e:11.at1nn of oprn n·e!':lint,~ ,lnd puhli.:. •~ronh ,1nd <:thb R':qu.rc,cnrs, Oty

~livis. sClte b"' and dep;i.r.:rren::tl g:<.Lr in a rmn;)('r th:ic pnx~cteci. tJ\e :J.u:eretts of :he:~·. \;C:i;; re;pon;ibl~ f:ir
rh,. ll"&,ll ., ,1ff i;j::,,9°;f .:0 rry I;;: rnni spe.:iJI m~tiq;><if Gr, (.i:,. ndJ .i:od U::t:.1d $si,1:i G:uni-·isc.i111~:tnd '<'p1~::-1rr.d
the !e~ posit:on ¢( the <lti; Jt aUmeati.,gs ol Oty C.Ouncif and Bo:;.rds ;ind Commi»ioR>.
Aoel': .1~ fr:e,1l .1<IYi~cw f:-,r .tnd n-p1\".M:n e<I rh• Cityni Pr:nv.r.r.b Cnmniniry lt.:-tit:vrlopm::1r A&,~110·. f'tnvi:ie,i

represe~.t:nio::i for Ci.)· before idm.inis:mtiw: bod.ts and coUect~e :.'.:l (J;'irting Ullil$.
Poctice ;irea;; in::bd..->d: kx:d ~ ·.1,>mmem:.

stil.>~ m.l}W

cb:uter inrerpret.1tion, h·:.,me mlt! .i.ucl-,01ity,

r::lt,a:nrrnmt::arinn" ;in:: lift:, gcnr.··"r:itin~ wirdr.u i11r ·.l,;r.n1, .n.re disr.rnt :irl, f,l,~iJir.ic".t ,1:,d tt.r.hno·0r.y rr.t,\1!;.t"On,

:;iiq>:;n vperJdor..s. r:ai;urJJg;a d:tmbuti: n.eonurerci:i.l pott ~1.ic,JlS. housing. fl.l:.u:ce, b..<4;et. ru:~r.m)se~nc.
d tn'l\1, r-:,, Jn)ff\1'1'11 llnf hh,) r b w, n')lf r.tll'lt.. ~f"'rt)~ lr;in~?l"tl()n~ M r'. r1:hlir/r-i•1l'lfl> d ,•W.()p m"nl
panr.t:n.l::ps, right ·:ll way :i.::qui;;i:ior., bed O?tb n g.JS l:t.X, lme:-govemme:f1Cl1 coop:::.1:ion, t'.xtcnci·.te ·::Qntr.ln
ne5:oll.'l:ion and ::l.raM:in~ of on:linmcc~ .ind cod:: an1erdm r.r,t, . l,,hl':yng lilw, ·~~ 1 t,('lvtmmcm anc. $p:o::.-ir.l cth:cal

f:'):""

i.;;s.ue;: rebti.-.g to pubU:: of

idii, b:uori¢11 di;.ui,;t archite::nin.1 re.ti.ew. pb.n.1i:1g. wnbg and kmd ltSe, )Wlex,ui,:in,

cc,1 0-,mir, b·~inr~ tul<I inf: nqni:al d,,·r k•,pnrn·, :i(l<;;.."rlf,;~

imc,m·1<:m,""f11., x,,-k rnf:;re,-:n-cnr, rnvimnm.·•ru:11

rem..--d~tior" ,:otl:ccions, ::oncn ct., prx.:.remem and b~ d.'"UtU1£1 bid pn>t~Sts .md publi: imety a:.1d l~w

cnfurt!mo!r.t apcy is3ut:I:.

Pr..:,vidcd ll\.,u."1 et;lizs rnir,ing fo r:.:i.p p:iimcd and e.k-cted officiils.

tmcintted .1dsnrlistr.Uve po\;:jE$ and procedi.ire. :-,,ad llhilcnmcon:mu ttOO?bt pro~;.m and pix-ceciur,,..s fo r :ill

Ci-ymmrM:s, l~;_,t:'i, l'rvt:kpn"k";nr ~ret:n·e1-s~ .,n,i ;;D« her l"ti'lr1~1l.u rti:'l nc.. f>::frn-ir:i rht: (Jly~ b'G.'!>Uit< filt'O

b cU\.'Uit: cowt. ind udins .i.ppe.il> o: fuuJ de:i.siom: from Ot-1 q_·.1JsHudid-.1.I pu~ed.iq;; :in!:. ~rerxJ~1 suits fo r
i, j11,i;1M' -..+(f
2009 - 201;

Cl'CY ATTOR1'IBY
OYF!CE! O F THE CITY AITORC'JEY
CITY O F SAN A."!GEL O. T E XAS

As in-ho1.6ie Grr ..i\.tl:-0rt1~', teC :md nun~~ the in-house l~:i'. dt?J.rtmen~of the- City.of Sa.1 .AugEb with lll :tanua:

btid~1 I)~ M(r$l~.<X)O f,)l' Cj'IE'l"ilting .md ?Cl1t.innd ('Y?C'n~r,; ;ind ".1 1;,f ind:.,:f n~ two ntorr'('yi Ar°lrl : hr(e p;in~.ih

Tl'l.$(nut~d :ind st1pet,.1i.,;td .l re·1tm.1e g.enenrir.g func\.ion \'.rithin th-? leg.,1 dep,1tmem ~t:ic.h m.1n;iged .ill ,·C}·real ei;ote
hc:l:lin:}' piv:dnc:ne ,-r;,~n.,Je.~ rl .-:v~r iiiOOPCO p:-:r t.sr::i1}T'.M.
Rtsp:,,~bk ir.r .all kgal nutter. rd.u.e2 to r:·~ City~ mltnicir,;.I t/Wl'n;m~nr .md <OC'}lOrate .1ff air', rcr dt.1\'!d 1:-gal

c.d\'ic:e :1t1d opir.io:-' 10 Oty Ccu.rX:il md dep:1.r:met1C. ro fad.l«,re c>:hi.."C!Leffkiem a::d tr.u-..sp.u·tm go,..·e:nance '=Y
ti,,• ( A}·· r•...~Wb -1 <xi_-v"1·(t'. 6tt>.-tinn, tll(lp:"lrt- ;rv'f tr.1ir1n:; to <-A)· Cbtuic:i~ t',:)A-i~. ,,n,4 ('.~m rm\_,if'lrU ;inrl
dep:i.tt mtl'llS, llldudin; Oty ~rt.. ~· cl'lS\lre k!"11Jy c:.-:mplilrit. imp!erremation of City C;,ur,.,c~ iXJlidcs ~nd
d:'f),t1tre"'ltgo.-1I,; 1:t;; m.mnr.rth.ll p1Y:rrcud rh:: i,1ete~r.liof ,tr (iry. H~ mihl~ rn·t hc. k-t,al ~dflt".r.n::y-of all
re,guhr :l!!d s;,ecf.tl ~1U1g.~ heid by
C.Oun:il 1::d 6c,ud.~ 3.ltd C.O,r.nu,iom, ll:d udi.ng tit<' Ot:y of S:.n Altgi:lc,
F<','ln";n,"(' f>:-vrloi."11Wnr Ctlrf>"!f':llit>ri, 1h:- f•hnning l Qmrnittirin .J-wi 1h,. Zo ~ing 1-i<l: rci.

c.:cy

Rcrl'(';~c.-.e<I :sn,:: :1d'ffie<I PolW..:- cr.rr O'l :ill let:tl i.~<t!ll".<t in ,i ,y m .-11:: (lf>,~r.,1i,.M, ar;•nial :1.!f:li!'ll :trd oiil:-ip!in(', ::.ncl

m?et :m:i confer nee:-t.i:ttic,us:.
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Section 3
S.:-1'\•M , ,. <>f.<:., tr.r:::l'ffl o; f,c.~r ;,n~ h~nr lm "II r,-1i-..1;,. n'r ... evl;. '"'(['<'S:~ f,:w 1ht"

<.~·; nd .aet~ '"pvbh: r(l;i:ions

ad.visorfo:' the Clly. J>rc.·,ide<l .A?g;.I xl·.-iCE tO munic;ip.1.I <:O\.Tt ;m~ mun:c.J)i" court judg~ and super:~ed m\ir,~iµQI
C·:'.:•w1. pt'O'>!Cuuc n .u:d po_;ramL

Jir.1c-:icc arc.u i.nd u.±d civil s::n -ice discipline. heal gm-er.men, comnmnrry .u,d e;orir,mk: de-.·dopnr.n:, f.-i.111l'.e,
budge;. h.owl r.wwl t~"< ocllectKJn. ri$k nur,~~m...~t. tort d :.ims. g,::v>!rnn1enu.l immut:ity. i:.sur.i.nct-, peno:'..ncl,
~mp',"l}ll):'!flt ,;.n,,i L.h:1r, 1':",d r".~1.ur: , igh1 1)r my;·u 111i'!.C.i,)1\ r,:,1>d1•1•uati(m 1lutl!' ~:J'l:'1111:'f:'t(.II (l••.•yt'(.iUu,, r: K(.'liu11
llw1 .:rdi.1anct draf1ing, thar:tr U1Lerprt::tti,)n. :ipen gO'"Cmment and ~t.hi::s, pl.ln.ning. zorilg and W use,
:lnn,:i"it'\n, r •t\r<>iri'-, ht:1inM-1 .1r.J indust:i, 1 de·ll:'bpru!'m, job .n:clXiVI! ,,gtc"l"t\:C-ots. ,c,:on.=mi.: d~<'..q,m:ut
prog,r:;un a;reer.-.en,;s. redeveJoJ;rneri~ .l.-xl ta.'< ob.u:emem agreecrems :\nd pole;:. cod? enfol'<:ernent. e1t•1i1,-:.nn'lfflll'll,
,1:id warr.r law an:i c:on.,eiY.nor, J,mg fr'm, idid w,mr: r,"llh·1ii1 1.;nd 1fa~x,$;:sl M-:i ,~ ;A'li"'5 <:fi'r.ti:r>,s, n,,1i-;;.:u :e ~nd
~;·:ieu,J!: .-ib:lmne.m. coo tr.ice; ,md ptocur.:!mer.1, :i.U ci\':J ~rvV-, i;ublk ufrty .:nd crimiml pro;;ec.:«lOn l'T\1.tu rs .:.00
~ll(_'h'rvP<i:u, i11 Mun:t.ip-11( iYin.

lnstit:.lt'f<I temp!a:es f: r u:1ifonnity foe .;ti: Cir/ ,:01'ltrlCU. p.:-:;fc$$i()n;il !C:"Vic€'£ .:.grtc:mtnts. constru:;tion C0..'-urnE.n~.

lr~11e<1, itu:"1'1::x-.,1;itn>rm-ntt, ,bvloJ,-n:nt .ind t>OOnor..i: d~'-~.op:n:nt 3g1'C<'rn.:n:s, #XI !or ci·.-il mvicc: dtsC'.pl:n;.ry
rnsp~'T1sions ar:d iitn~ fo:-dmypre:,;:ed1,.1re.$. lnn:tu:.ed CityCo\utcL ;g~OO .ind con:rn:t o.ppto\--cl procedu.'"t'"...

Dc:ft:11:;c:2 lh~ G:y in b.·,.·rui~ filed in di:;{rio.:t :;o;;.n. iocludin; .:i;ip:!.16 o: fi.ix.J deci!ibra from Cir; qua.si-jOOki:iJ
prxec.d:mgs. d\'!fcnckd su.1.~ fo- in;unc:rvr. rdir:f, p,;li:-r md firr: <.iv·l ,.:-:rvia: ~1,p-:;1k, .lnd ;.ubirr,,t'0t· nurrr:ro;.

E tigag::xl i., ai::.nnxiv~ litig;nt::n for rontr"c: brc.1::h, d.urugeJ to :."':ty pmpen:y, h<...-:-.1 rnreJ c..»: c:olh:r.ion, ,rnd
fin~r.cil.J obli@,itioni ov.'{d :c the Gr/, emiim:t dcmain. ;;lJlC quiet dc!e ~tig$.1.io:1. injun:ti7e artd dedarltO!"? relief.
H:.red, drc:a-od ,md :nmaeccl ',1,'l")rk

r,(

,; urjkr. <'~·.,.-.~d in .1":<'l'i!'lli,,.rJ1

V.'l'OO{tul dt"»:h and. dvil rigj:us) emi:Jo·,meru: C.!Xrimm:tt:i<>n !~tio.n.

OFFICE OJl' J'HE ~'1L'\..,H Cl'l'Y !'\TTO K." EY

(;!TY Or MlAl>II POUCE DE PARTMENT

i111"':":,~ r ,f

liri{?l;,.,n, i·vlu,-!ing for l"ur"'plt.

2f!l>i- 2fU)')

POLlC£ L£GAL AOVJS0Hi A..SSl~ I AN'r cn y ATl'UHN EY
hUA~O, FLORIDA

kg~l ."-.Jvi~vr .1,; Gw<.1f Miami P,..,~~~ OUei Joh:1F. Tunone:,. Ad\'l!ccd Gty of Mi:un: P·:.> lic~ lxp1r::mt:n: in City of
p:,pu!i1ion size of c,vc:r l millinn. on. legll L'i3t.JC:3 in :he al""..a of civil Tt~. :nt!mtti()n3' drug 13.,;;,k f<>«t r:mg:r;.m,,
crimi.n.,11:iws :.. -..1pr.:ceduret, l:itor:ind e;.,pio}1nem., pubij; W'o::mni:n CC111?imce. ccutrac\.S .m t l.lwerior.:em;m:
ccia.::-,1ti,::.n. jX'Dgram <b•d,"J>mcnc ;ar:,! cainfne.
Pmsi!t'u100 narcotlC:i tr:i.ff:c ki; &eonmha.-.d fotf: it.:.re. c.u.r.~ in rirrui1 rn1:n, pmix11r,-<l n:1tmrie.t ,·u1t<'~1nu ~h:!1cm:-nr
negoti:.mC ~n:. dr.uted c:11wc1s 1 imetlocJ) ~,emencs: c:i.nd l::~.sl:-.1:ion, ~·i:wed p·.ibli.'.: info1m,~ion re~,
ad-:iscd dcp.vmx:11t o:: policy 31.:ld pr::,c«lwte, repre~cn:tc. department in w!l::ci:ive LMrga:mng nc:gotnu::-n, and
,t;::-.c;,-:.11:t' he;.rin.~ .in:! before Pul;li,; Employee;; Re,J;u;ions Crornis;ivn.
C11,"eS,

k u:uui11).; ~J v:.sor fu r 1'.1i:ud Po.Jli..:~ :\c:tJemy. dc!-wloped inwm:.ti:m:1.l c;isk force :ar.d !oc.tl m.in:Jl@ prcgr.ur.s ;1,, d
nmi..'"U~wn m d dd iv:rcd in•);t:rvir.c: ;mC recruit minine, inr.hlrtinf !l<lli(:-: ri\·il li:ihfoy trainint,
SctY¢C. O:i. Flori.:b D,;:panr.xm cf law £nlor;;eo'lttl: St:lte·..·id! CruumittJ!'!.: for Adva.,;;cC. Law Enfooce!1l'!nt
Training and Miarr.i.Da<k-Stan: Ai::c'lm:y Prr:~c:cutor- P<>'icc: \.oorrlin:u=ne Cr,mmirur.

Ce:lified by J-1: ricfa Depittt:ll'ler.t of La,\· 3 nfo:\'tml.'fl1 in I.a:.v Enfor.:cmcnt Train~ nnd Ccr:ifX:d 3.~ Voice Stt'tu.
Tndv'Dcce tior: Ami ~-is "£:1i:;.miner.
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Section 3
OFFIC E O P T HE MI AM I-DADE STATE ATTORNEY
llTHJUDICIAL CIRCUIT, MIAMI-DADE COUNTY
ASSISTANT STATE ATI'ORNEY, FELONY PROSECUTOR
l'vllAMI, FLO RIDA

2005 • 2007

Filed felony indicm1ems and prosecuted before the Jvfiami-Dade County jury a wide rnnge of felony prosecutions,
sen,ing 35 law enforcement ,tgencies in Miami-Dade County, including Violent Cm:er C'.ciminals (VCQ, l·fabitual
Felony Offenders (HO), H1bitu.1.I Violent Felony Offenders (HVO), Prison Releasee Reoffenders (PPRP), Sexual
Predators and other violent career criminal offenders involving crimes against persons and children, induding gang
related offenses, sexual offenses, drug and hum.in trafficking, propeny and economic crime cases, insur.mce fmud,
contmctor fraud, organized thefr, embezzlement, employee theft, credit card fraud.
2002 • 2005
SCHOOL O F JUSTICE
LAW ENFORCEMENT TRAJNTNG CENTER
LAW ENFORCEMENT AGENCY ACCREDITATION MANAGER, ADJ UNC1' l' ROFESSOR, FULL
T IME PROFESSOR AND LAW ENFORCEMENT INST RUCTOR
MIAMI, FLORIDA

Manager of Commission on Accreditation for l.1w Enforcement Agencies (CALE A) Accreditation Program for
the School of Justice.
Coordinated agencycompliance with a wide variety of complex legal and technical issues conceming law enforcemellC
smndarcls.
Taught Florida Department of Law Enforcement mandated legal objectives for basic training and developed
curriculum' for advanced legal update for in-service ac.1cle mies and taught in-service ac.\demies, Law Enforcement,
State and County Corrections, and academic classes.
Developed and presented college-wide and outsource trammg workshops on diversity, workpk1ce violence
prevention and conflict management. Adjw1ct professor and full time professor at all MDC campuse.s. Certified by
Florida Department of Law Enforcement in L1w E nforcement Training and Certified as a Voice Stress
T n1tb1Deception Anal}sis Exarniner. Pan-time law enforcement instructor through 2009.
POLICE LEGAL ADVISOR/ CITY PROSECUTOR
OFFICE Of THE CITY ATTORNEY
CITY O f TEMPLE, TEXAS

1995-2002

Legal Advisor to Police Ouef, Police Department and Temple Municipal Coun.
Advised and represented City department heads in day to day legal matters, including drafting of all city contracts,
agreements and legal instmments, including for constniction, land acquisition. easements and rights of way.
Acted as Public Tnfonmtion Officer for the City and advised and represented police and fire chiefs and officials 011
complex disciplinary proceedings under Chapter 143 civil service a11d state law, and in litigation in st1te court.
Served as facilitator for national accreditation for the Gey of Temple Police Department, devised and implemented
conum,nity policing initiatives, drafted 3nd implemented police policy and procedures, drafted contract~ for police
deoartment. includioe iail privatization. se,vice contracts and interlocal cooperation a.-reemems.
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Section 3
Rcp~cm=d .liuidi.ng and S1.:.mdt.rd~,mil Zc,ning Commi.uir:n., ·n crimr;i,;.'i1:ln prorcc :.int," and in m.1c cou--L1 , ( ~ ·
OOvisc,-- (or ::l1y Human ke.H':Utrr'.<;; n.~r,irt.!ll~l\t (IO ~ n r rr<l(lm'l"l 1~lr{'T' ir' ...lu:lint f'']l 1.,I :.ppnrtw,iry IAW, ind, l<ling
j!C":xkr. ra..: r and~ <li~cn:i,1:i:ition, .itTi-:m.ui\'C ,l<.t1on. h rine 1r,ln i:-r$, 1+~'° pl nr:, m ·r:11im:-, r 1\'Wficn o1u , Wr.t,-: an:i
h·)w, l'l<'""~I().. al'ld r:- 1ir:-:nit r'l p ~n'I, f~nrss for duty, !r..w(' -nrid d1.s<1F,l1J1r. 1J'l,\,'1('r;, Ll,.., ! bpcd ho:nitn 10:,ur;x-s p::.h...; ·
and p T!(dlll\"M
<i manm k ,1nrl t,r,..·t'1""lrn,•·1u,1l r1.hi,·,1I nll:'h 10 .-.-11 l ":,t wi1h .di <nr~ i+u1i.; 1u l :111d Ir-ye 11'q1i1em"'111~
I' n:~<n·t<<I 2S::O m~s,:!('l'i"'K'Jlllx· crun..-.al ui.,ls on b:half cf th.: St.ti< o( Tex:i.;, h.tJ1C.l'"'Cl County U::r:.rt .:ipFr-,tl.s: CJ.S<s,
.:t:w h p•r1 .lf1ti im r1!,.nriu r: ~ 1~1<)'.",;1'; nl:S l ;;.· 1111~' tl.)\'t' hi..v ::11(1.)ll~ tll'IIC ... ....1 ,.t:.lu t. ) t'!\'J.t'~i iJt-.l•Jd ,q,: ·1idt111 11 .takt:
f'l'Of;f.l.m, pol.Kc tt.lUl:-i.· ,HlC. l~.tl .ad~·iso!' tu .14~ ,\tsd COU l l ltr:k.
1993-199;

CITY ATTO RNEY
CITY OJ' HARLINGEN
OFFICE OF T HE CJTY ATTO KN t;Y
H,\RL TNGEK, TEXAS

P.t..,.e.eu~ CiL)' in .,i,.il Ji·. q/,-:1t.kJ1t »J•.:foJiu~ VIV~ lt)' J ;iu.o~ :m<l ~ r..x.,u:.J i.ufwy :u1J u.:~li,t<!K.C L:obt'-1: lac:<.! ~l:>C:: n=:a.l
c'Sl:lte am.I (.CC1Lra.:ml.l lit~-a.ior., empl.:;ym:,m di:;cri:ni:::.a:5oo :md unbwtul cennin-;iticn, , ppe~h from :1.or.:n~
..:I.', rnuMil.,; ~ -.:i•,i1 ~t-;·;~;t' <.wrui.in'.o u .i~I.., :..:-x i \::tb:e fr:u1<
:'..:.e.1: fi<~t;t~iol-1.

t .Cvijcc'. and rcprc;::n::..--d City :.app.-:in-:i'. i :.nrl dc,, :YI r:ffi;i:,l,; ,.n:I <1ry <l,1-urt~nr he.:liis oo :l!I :1n'..' " of mi.1ni,~i;-.:il

lawaMg,: vcmm:n: on. da)' !C iiy!cg.ti !Tlil.tt'!ci, :.nd udi,ganm·.u COf'I, :-Jo::ti:-m !.n r. Fi-...n.c. m ning. cminr.nt li',main,
hod use aod pr«ucuter..~ e<:c,nomi,; and bwi:.<',SS dc"·d cp::xni. 0011'1n'.c~L.\I. f;n..1n,:i;tl, budge:. insu.r.\f!CC', risk
nwtaigtmt~. i::)ntn\.'U, city chartc .uid l.:g~htir:•n, hi:ldi-t, inr.c:rl.....·.a• cr.opcratir,n. civil 5r;r tict . :-mplnprnt .1nd
:.:ibor kr11·: pi. bX of:'ie:ai 1.11d tl<'OO~mt3.bilily. open govc:mn:nt.

Dr.1htd 'lnd

1,pr.:,·;ed ,all City cocuaccs, ~ramie11u

:.00 legal

i:. Hmtl"l('IUS,

iacl\d~ for cor..nnai,:,01 bud

:1::q uii.it.:00, e1.,::mcms :a.r.d righq of t\"1Y, er,~~y -.i;seu:nern, :,Old ~m:L
m :'ICid ii:demnr.1 ;g;eell);!mt . imer.'..oc:il

a~teec:em:s, cost sb1.r.n~ :qrecmencs, pro:uret?'..t:Jt. ~ccnscs, ?rof~ttior.:L st:-.•i:cs 1 pcrc:'.:is~ :igtefmtnt!, hol»i.~ 1
electi.:ns, ia:o:t:oOOon; .lCld an.oex:uibns. dt'lfted crdi."tlr.ces. codes, ,.fA.""ter a,r..e:xl-rr:rus :111d ;::i...·ase['\,·ire rule;.

Legal Ml·,ii(lr f01·C:tydep-llt:m(.1i1 head , on al. per:'9.'.)nn:-1 n-..u.t.en ·nducii-r; r.ivi .•c.r..-i:t: ~~-1 e.M_ual op~ r:.1iuty b ,...:
•n,~ludi-,t vnr<'f. ,,,.,..,. ;iM :i ~ ' l'fi~crimin:it'Ol".1.1ffim.1, r v.: ,l("'.'IO{I, h:.rin.g p:~ctl:l'!'S~ P'!l'JXWlS ~nd l('1U"::rn,:n1 pl.tr.s,
;vr.1ker'.( ,.r,mp•mi.tion, d i\l·iplinr., ovr.n 1w:, prn m!'"•Ii:1-,.., \l.•.it,1" :tnd h0& u·, liu'W!:-.<i k,1· .-:111y, Jr-,.,,,.• rlt(r 1)!;,,,. nu 11t 1'$

F.epresen:ed pc,!i:e arxi fire dr.efs before civil Service conuni.s:.;i0t) at1d rEpresenred oo!lwni;sion. Reprt.;ented Ci)·
m ~mhe~ .rnd fimnr.i.11<li \"ITO·<if re ·~is)n h,·1,rn-k. S11~h·i~ i :a·l , 11\'ifrs 1Hc:,\ i.i{'l-i h) 1)11ts i,.:(. wrai 'lel'I re 1111(tl

OFFICJ; OF THF. A.I T0 1l.NEY GENERAL OF TEXAS
.~ SSISTANT A'f'fOR NlW ClP.NP.RAI.
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Recent Presentations:

o
o
o

o
o
o

o
o

o

March 2015 -Dallas, Texas - Texas Municipal Co urt Education and Training Center. Prosecutor
Schoc,1- Presentation/Speaker- "Ad mi nistr«tive Search Warrants"
May 2016 • Pe.nsacol.a Wonwn's Civic Forum - Keynote Speaker - "Diversity and Public Service•
August 2016- The Ins titute fo r Women i,n Politics of Northwest Florida -Welcome Address
September 2016- Pensacola Citizen Diplomacy&. tJ,e Gulf Coast Citizen Diplomacy Council - Guest
Speaker "Women of Courage'
October 2016 - Pensacola Regional Summit oo Achieve Prosperity - Speaker- "Redevelopment of
Disll·essed Commw1ities thJo,,gh Work Poree Developmenr'
2016- 2017 lntemalional Visitor Leadership Program- U.S. Department of State Exchange Programs:
Roundtable Discussion with City Attorney:
August 2016 • Ukrainiau • Open Government
November 2016- Russia- Criminal Justice System in the United States
April 2017- Czechoslovakia- Municipal Governm ent
September 2017- Angola- Welcome address (Po.r tuguese) on Municipal Govemme.nt
November 2017- Ukrainian- Ethics in Government
June 2017 - Pensacola Police Chief Rec<)gnition· Cuest Speaker- "African Americans in Pensacola
Govemme.nt • Being a First"
April 2018- Alabama Association of Educational Opportunity Program Pe.rsonnel (AAEOPP) Welcome
to Pensacola - City Government
April 201S- Alabama Association of Educationa l Opportunity Program Personnel (AAEOPP) Welcome
to Pensacola - City Governme1,t

o September 2017 - "Leadership and Public Service" -Life Long Leamer Series
o April 2016 - Escambia C.oun\y High School, Speali<er and Facilitator, Dating Violence Prevention
o

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

2007 Speaker, Mia mi, Florida- Amcrkan Bar Association, Promoting Diversity in Public Sector Legal
Profession Speaker
2009 S peaker and Facilitator, lvleh·o-Dade Action Plan, Annual Conference on Youth and Violence,
Mian1i, Florida
2003 Panelist, Leaders About Town, O rientation Program, Honors College, Miami Dade College
2003 Speaker, Workplace Violence Prevention, Conflict Resolution, Profossional Development
Progran~ Miami Criminal Justice lnstitu tc

Conference Speaker. Americau Bar Association, Promoting Diversity in Public Sector Legal Profession
Speaker, Sa11 Angelo Public Library, Youth Education Group, Constitutionality of Books Bans
Speaker, San Angdo Public Library, Youth Education Group, Cyber-BuUying aud Stalking Prevention
NAACP - San Angelo Q1apter, Keynote Speaker, Women's History Month, Women Education and
Empowerment
Concho Valley Society for Human Resource Management, Keynote Speaker, the Constitution and
Workplace Privacy Issues
Speaker, Metro-Dade Action Plru,, Annual Conference on Youth and Viole,,ce
Panelist, Leaders About Town, O rientation Program, Honors College, Mfami Dade College
Speaker, Workplace Violence Preventior1, Conflict Resolution, Professional Development Program,
Miami Crtnunal Justice Ins titute
Program Participant, Youth Education, San Angelo Public Library
Judge, Meh·o- Dadc County, Teen Court, Miaini, Florida
Mentor, Take Stock in Children, Miami, Florida
Selection Committee Member, Do the Ri ht 11\in , Miami, Florida
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EDUCATION
Yale University, New Haven, Connecticut
Bachelor of Arts Degree
University of Virginia School of Law, Charlottesville, Virginia
Juris Doctorate
EXPERIENCE
As the change in executive leadership has occurred, it is an ideal time to for me to pursue the job
opportunity as City Attorney of Vero Beach, Florida. It is my goal to continue to serve as City
Attorney for a city in Florida that might benefit from the depth and range of experience that I have
to bring to the organization and that welcomes the diversity that I have to bring to the community.
I wish to live and work in a community that takes pride in the inclusion of all its citizens and the
diverse interests and experiences that make up the community as a whole. I believe that Vero
Beach is one of those communities.
I am struck by vital roles that historic revitalization and cultural preservation play in advancing
the City’s fundamental mission of maintaining the quality of life for its residents and embracing
growth as it looks to the future. I imagine that the City’s recognition for its historical and cultural
character and livability has been heavily dependent on the vigilance of its citizens, and on the
energy and dedication of its elected officials and all of its staff citywide. This also leads me to
believe that I will encounter an extraordinary and professional legal staff that the current City
Attorney will leave in place. As excited as I am about the City’s reputation and accomplishments
over the past years, its future will be my principal concern and responsibility. I recognize that the
service of the predecessor City Attorney is the foundation that I will build upon. If selected, I
would like to focus on becoming an integral member of the legal staff and management team and
fostering and contributing to the mission and vision of the City and the ongoing success of the
City’s endeavors. Accordingly, in the event that I am selected, my first priority will be to spend a
significant amount of time with the City Manager, the legal staff, and the current City Attorney if
available to acquire an understanding of how the Office of the City Attorney has contributed to the
accomplishments of the City. I look forward to working with the City Manager to ensure that the
City’s legal work reflects the mission and vision of the City and elected officials. I trust that I will
contribute to the success of the management team in my role as City Attorney.
Based upon my research of Vero Beach, I believe that you will find my background and skills well
suited to meet the needs of your City Council. I bring to the table the benefit of three decades of
extensive and progressive legal and supervisory experience gained through state and local
governmental work in diverse communities with different public service priorities within Texas
and Florida. I have been licensed and in good standing to practice law in Florida for over 14 years
and in Texas for over 30 years. I am bi-lingual in Spanish and fluent in Portuguese.
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My local governmental experience in Florida, includes:
•
•

City Attorney for the City of Pensacola for the last four years.
Chief Legal Advisor for the City of Miami’s Police Department and its Chief John
Timoney, and served a legal counsel in collective bargaining.

My local governmental experience in Texas, includes:
•
•
•
•

City Attorney for the City of San Angelo for six years,
City Attorney for the City of Harlingen for two years,
Chief Legal Advisor for the City of Temple’s Police Department and City Prosecutor
for 7 years,
Chief Prosecutor for the City of Austin for 4 years

I have also worked for the State of Florida and the State of Texas in the following capacities:
•
•
•
•
•
•

Office of the Miami-Dade County State Attorney, Florida’s Eleventh Judicial Circuit,
Assistant State Attorney
State of Florida Certified Law Enforcement Training Institute Accreditation Manager
State of Florida Certified Law Enforcement Instructor and Law Instruction Program
Developer
Office of the Texas Attorney General, Criminal Prosecution and Enforcement
Division, Assistant Attorney General
Texas General Land Office, Staff Attorney
Texas State Comptroller of Public Accounts, Tax Enforcement Division, Staff
Attorney

I have been an adjunct business law professor in the business programs of colleges in Miami,
San Angelo and Temple.
Pensacola is the westernmost city in the Florida Panhandle and is the county seat of Escambia
County, with a population of 52, 000. Pensacola is Florida’s first settlement and has a sea
port on Pensacola Bay, which connects to the Gulf of Mexico. While Pensacola’s major
economy is tourism based, it is developing technology-based industries. Pensacola has a
naval station, regional medical center, and a university. It has an international airport and a
natural gas utility which are departments of the City. The downtown area of Pensacola is a
walkable historical area and fronts a baseball stadium and waterfront. The City has 694
employees.
As City Attorney, I directly supervised three attorneys, a paralegal and a public records officer
in the Office of the City Attorney, handling the day to day legal matters of the City. I managed
and supervised the outsourcing of attorneys when specialized legal expertise and resources
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are not available in-house, including for example, litigation and areas of municipal bonds and
pensions. I served as legal counsel for the City’s Community Redevelopment Board.
Governance under the charter, development, redevelopment, real property asset management
and privatization of waterfront properties are significant legal issues facing the City.
If appointed to this position, during the first six months as City Attorney, I would want to carefully
assess and evaluate the strengths and working procedures of the existing staff and to determine
whether any realignment of responsibilities might be warranted. I will seek and value the input of
the staff in the transition process. Because the City Attorney is the chief legal officer of the City,
it will be important to make clear that I bear the ultimate responsibility for the work output of the
office, so it is necessary that I have final approval on legal opinions, strategy and determinations.
I have been impressed with the dedication to public service and practice experience of all of the
municipal attorneys and staff who have worked hard alongside me or under my supervision. I look
forward to joining the team and working with them in every possible way. As well, I look forward
to scheduling and attending meeting on an ongoing basis with all members of the elected body,
city administration and staff, and particularly the City Manager and directors of all departments to
become familiarized and become thoroughly acquainted with the City’s priorities, projects and redevelopment goals and the City’s achievements, strategic plan, and budget, priorities and the
public they serve. I look forward to becoming familiar with the entire community, the Chamber
and other private stakeholder organizations that partner with the City.
With respect to the City Attorney’s Office relationship with the City’s elected and managing
officials, in my opinion, the City Attorney is the central and primary point of contact as the City
Attorney is the municipal officer responsible for all legal matters involving the City. It will be my
central mission to ensure that the City Attorney’s Office provides the highest quality legal advice
to the City and reflects my commitment to fulfill my duties as authorized and required by the
Charter and law and consistent with the highest ethical standards of the profession in the practice
of law.
A City Attorney who is trust building, I believe, possesses the essential attributes for a City
Attorney to succeed in representing the legal needs of the client in a professional and leadership
role. A City Attorney builds trust by having a deep commitment to the client and leads by example
as a role mode of the highest degree of integrity and ethics of the profession, maintaining a strong,
ethical foundation in every action and decision. A City Attorney builds trust by having the ability
to effectively communicate across the organization, to relate in terms that people understand, and
to recognize that effectively communication requires one to effectively listen for understanding.
Trust results in open and mutual give and take, recognizing that everyone has value, treating
everyone with respect, civility and grace regardless of a difference in position. A City Attorney
builds trust by vigorously and unfailingly focusing on serving the client’s interest, anticipating
issues that require advance preparation and unfailingly giving prompt, objective and legally sound
answers and having unfailing flexibility to efficiently and effectively facilitate the client’s decision
making need under the exigencies and circumstances presented.
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In the event a lawsuit is filed against the client, I would make a realistic assessment of the client’s
exposure in the matter and if defensible, I would vigorously defend the client’s position and to
protect the client’s interests. I would provide the client a well-reasoned and sound recommendation
on litigation strategy and seek direction from the client on the desired outcome and defense,
keeping the client regularly and fully informed throughout the litigation. In the event that I arrive
at an assessment that the continued defense of the litigation would not be in the client’s best
interests, I would advise the client and seek the client’s approval and direction to negotiate an
appropriate resolution to best serve the client.
In several diverse municipalities where I have served as City Attorney, I have always been
regarded as a team player and an integral part of the management of the municipalities that I have
served. It is my goal to contribute to the success of the management team. The City Attorney’s
office stands with all departments as an interlocking component of a single team to serve the City
and its citizens. In that regard, I make certain that my office never turns inward or works in
isolation. I find collaboration with members of the organization to be instrumental to the process
and allows inputs about how the City’s legal work best supports and implements the operations,
goals and initiatives of the administration. I place a primary emphasis on maintaining an “open
door policy” of availability and accessibility to all City officials, management personnel and other
City staff to build effective working relationships. As such, I am able to be proactive in handling
legal issues, in evaluating staff and resources to maximize efficiency and effective management of
the legal affairs of the City.
In my view, an effective and high-performance City Attorney’s office requires a cohesive working
team of highly motivated professionals who are dedicated to the mission of the office and to the
mission and core values of the City. I strongly believe that recognizing the value-added skills of
each individual is critical to building a cohesive team and fostering a positive, proactive and
productive work environment within the office. As such, it is vital for the City Attorney to create
a professional culture that encourages team collaboration and provides for respect and recognition
of the specialized knowledge and achievements of each member of the team. While updates and
status reports on work in assigned areas can be well documented through technology portals, I
encourage building team synergy within the office through face to face interaction and
collaboration and sharing of ideas and resources through staff meeting discussions and
presentations.
I have found innovative ways to positively re-enforce the professional and ethical standards of the
practice through team engagement using interactive hypothetical scenarios and other in house
training on an ongoing basis. I support building upon negotiation and problem solving skills for
when litigation is not the appropriate resolution and litigation skills for when ligation is the
preferred strategy to preserve and protect the City’s interest.
There is no question that the client must be consistently and regularly provided all information
with complete candor on legal matters and significant legal issues and be provided an honest,
rigorous and realistic assessment of the options available. I find it preferable to communicate in
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person with elected officials and as a body in public forum. I would expect to develop lines of
personal communications with the Mayor and members of City Council so that each would feel
comfortable in having informal conversations with me in matters of interest to them. I would
ensure that the City Manager, Mayor and City Council are apprised of the same facts, law and
legal analysis to allow the City to speak with one voice on legal matters.
I strive to ensure that the actions that I undertake are grounded at all times in clear, ethical
principles and that the client receives my best objective legal advice, including the practical
implications of following or declining to follow that advice. If the client elects to disregard my
advice, it is the prerogative of the client to do so, and I would stand ready to assist the client in
handling the path undertaken. I am fully mindful that many legal matters have associated political
issues and call for difficult judgments to be made by elected officials. My efforts are directed to
assist them in reaching their desired resolution.
I believe that the Mayor, City Council members and City staff members that I have worked with
in all the municipalities where I have served would describe my communications as clear, easily
understood, direct, and prompt. I have always endeavored to be approachable, a good listener and
focused on providing my clients with legal and practical information that they can use. In serving
under a strong mayor form of government in Pensacola, my legal assistance provided both formal
and informal guidance to the Mayor and the City Council, was well received and respected, and
has enabled my client – the City – to function as a unified and harmonious local government while
effectively resolving conflicts between the executive and legislative branches of government.
Throughout my career as a public servant, I have been recognized for my ability to quickly assess
the legal needs of an organization and to formulate and implement a plan to deliver the highest
quality legal services required. I have consistently received positive feedback from my clients for
the professional services I have rendered.
As City Attorney, I have fulfilled a proactive role in supporting a municipality’s commitment to
governmental transparency and public participation. I have engaged in a wide variety of initiatives
to promote accountability, openness and transparency across municipal government. I have always
endeavored to be approachable, a good listener and focused on providing my clients with legal and
practical information that they can use. My communication style as an attorney is polite, measured,
and assertive in a low key manner.
Over the years, I have encountered a municipal official who has expected me to be confrontational
or divisive. I have found that that style of communication is not best suited for a lawyer in public
service or municipal representation.
Over the course of my career in public service, I have consistently focused on developing
innovative approaches and procedures for the public to conveniently access governmental services
and for the government to efficiently render those services. I strongly believe that citizens are
entitled to procedural justice at every level of government, and that a fair, predictable, and
transparent process bolsters public trust and confidence in government.
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I have been fortunate to work closely and collaborate with many leaders and professionals from
diverse governmental arenas to benefit operations and to improve customer service and navigation
of the intersections where citizens and governmental agencies interact. To that end, I have
successfully proposed and instituted a variety of mechanisms to streamline enforcement programs
and facilitate citizen compliance for the good of the community.
I was fortunate to have as my mentor Janet Reno. Janet always encouraged me and suggested I
work in public service internationally because of my diverse background, my interests, and
language abilities and my passion for serving others. Although that door had been opened, I did
not take Janet’s advice and I always felt that I missed an opportunity. I have since mentored others
and spoken on following one’s passion. It is by expanding one’s horizons and take challenges that
are rooted in the unknown and that we come to know ourselves fully. It is better to come back then
never to have gone at all.
If the nature of the shortcoming of an employee of my office can be corrected, I would provide
instruction, training and guidance. If the nature of the short coming is a character issue that cannot
be corrected, I would remove that person immediately to protect the City. I once terminated an
attorney who committed an ethical violation and whose level of competence was detrimental to
the reputation, trust, and confidence of the office. I worked to rebuild that trust and confidence
and examined how the problem had occurred and remained undisclosed so that I could take
measures to avoid a problem of this nature, with attention to the needs and morale of staff.
•
•

•
•
•
•

I normally do not have direct contact with the media, however whenever I speak with
reporters, I am always professional, pleasant, open, and honest, while guarding client
confidences.
In my leisure time, I enjoy ice skating, if available, I am an avid reader and particularly
enjoy all genres of comedy. I regularly pursue online studies in advanced Portuguese
jurisprudence and comparative justice systems from online universities in Portugal and
Ireland.
I have not ever done anything that would embarrass my clients if were to become public
knowledge, nor is there anything in my background that would embarrass the City client if
it were to become public knowledge.
When it becomes known in Vero Beach that I am a finalist for this position, I am unaware
that of any community activists in Pensacola or any other jurisdiction that may likely
contact the City with any negative comments about me.
I would describe myself as kind, considerate and respectful of others, highly disciplined,
impeccable temperament, responsive, responsible, diligent and hardworking.
City Attorney salary $200k which included benefits.
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LYSIA HUNTINGTON BOWLING

Criminal Records Checks:
Nationwide Criminal Records Search
County

State

Escambia County, FL
Tom Green County, TX
Miami-Dade County, FL

No Records Found
No Records Found
No Records Found

Florida
Texas

No Records Found
No Records Found

Civil Records Checks:
County
Escambia County, FL
Tom Green County, TX
Miami-Dade County, FL
Federal

No Records Found

No Records Found
No Records Found
No Records Found

Florida
Texas

No Records Found
No Records Found

Motor Vehicle
Florida

No Records Found

Credit

Good

Bankruptcy

No Records Found

Education

Confirmed

Employment

Confirmed

Bar Certification/License

Member in Good Standing
Florida Bar # 740721
Admitted in 2004 and has no public
discipline history.

Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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LYSIA HUNTINGTON BOWLING
Personal Disclosure Explanation
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Bradley Odom – Attorney, Odom & Barlow, FL (850) 434-3527
Mr. Odom has known Ms. Bowling since 2015. Mr. Odom is general counsel for another
government entity, he has worked with Ms. Bowling on various issues. Whether interpreting
statutory language, negotiating contracts, or working through property issues; Ms. Bowling is an
extremely capable attorney. She easily communicates with others to work together to solve the
problem. Ms. Bowling has a good command of the law. She is a very bright person and a member
of several Bar Associations. She has been counsel for multiple municipalities for many years. She
knows the law and how it applies to municipalities.
The City of Pensacola has recently switched to a strong mayor form of government. This has been
a difficult position to come into. Many disputes have arisen between the Mayor and the City
Council on the division of authority, responsibility, and legal representation. Ms. Bowling
researches out more obscure issues or if an issue involves city authority. She has been involved in
a great deal of politically sensitive issues as well as breaking new legal ground because there was
no former charter to refer to. Ms. Bowling has the challenge of having many bosses to report to
and trying to please the Council and the Mayor while they were at odds with each other.
Ms. Bowling works really well with people to get the job done and not letting personalities get in
the way. She believes a government entity works best when everyone works together. While
working on a contract with Mr. Odom, she interacted professionally, respectfully and
cooperatively. Her priority is to protect her clients’ interest and get the job done. While working
with Mr. Odom, she keeps him informed of her progress through phone calls.
Ms. Bowling negotiates well on behalf of the party she represents. Mr. Odem’s client has entered
into similar agreements, as the contract stated above, with 10 to 15 other political entities in
different states. Ms. Bowling got the best deal of all those entities with provisions and concessions
which served her client well.
Ms. Bowling is responsive; she responds and accomplishes tasks in a timely manner. She makes
high-quality decisions when dealing with the law and makes good recommendations to elected
bodies. The President of the City Council was trying to get a different opinion from her on a legal
issue. Ms. Bowling explained her reasoning and rendered the right opinion and did it in a timely
fashion. The opinion was affirmed by the appellate court. She reaches the right conclusion, not
necessarily the popular one.
Ms. Bowling is a problem solver. She seeks to find ways to properly and lawfully accomplish
situations. The City Council meetings are public, so she has a great deal of experience working
with the public. Ms. Bowling is always respectful and dignified to people and shows good control
over her emotions; she does not lose her temper.
Members of the City Council filed suit over declaratory judgments on the interpretation of the City
Charter. The Council lost those suits which show her interpretations were correct. Elected
officials respect and value her opinion and place great weight on them. Ms. Bowling respectfully
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deals with clients when she has to tell them if they cannot do something. Ms. Bowling works well
with the City Manager and department heads. They have a good working relationship of mutual
respect.
Ms. Bowling has experience with constitutional law, contracts, environmental law, dealing with a
homeless population, utilities, labor and personnel matters as well as development, redevelopment
and land use. Ms. Bowling manages the office and legal affairs of the City well. The City has
several outside counsel. Ms. Bowling has to manage her department within the city as well as
work with the other firms.
Mr. Odom does not specifically know of anyone who may have a differing opinion of Ms.
Bowling. However, there are members of the City Council who have disagreed with Ms.
Bowling’s conclusions. Mr. Odom is not aware of anything in Ms. Bowling’s past or conduct
which would concern anyone. He would hire her. Ms. Bowling is a very capable, bright attorney
who can manage the legal affairs of the City. She will make a great City or County Attorney.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Smart,
Consensus builder,
Respectful,
Professional,
Works well with people, and
Respectful to those who disagree.

Strengths:

Working with people to get a job done and a consensus builder.

Weaknesses: None identified.
Ashton Hayward - Mayor, City of Pensacola, FL (850) 435-1624
Mr. Hayward has known Ms. Bowling since 2015 when he hired her as the City Attorney. Ms.
Bowling is an extremely knowledgeable and capable attorney. She is detail and research oriented.
She has great follow up and a good demeanor which is important in government. She has an
impressive command of the law. Just as every respectable attorney, she does a fair amount of
research to answer questions especially when it impacts members of the community.
Ms. Bowling interacts professionally. If she has a question or concern, she is humble and smart
enough to seek outside help or information. Ms. Bowling solves problems, she is an objective
lawyer. She always looks for solutions to accomplish the task while following the letter of the law.
She accomplishes tasks in a timely manner and is considered responsive. She makes high-quality
decisions when dealing with the law.
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Mr. Hayward values Ms. Bowling’s input. She balances the relationship between the Mayor and
the City Council well. She clearly communicates her position. She does an effective job of
explaining her research and disseminating the information out to everyone. She has a good
working relationship with elected officials as well as the City staff. She makes respectable, strong
recommendations to elected bodies. She negotiates well; she represents both the executive and
legislative body of government. Ms. Bowling explains her responses well and does so
diplomatically. Ms. Bowling keeps Mr. Hayward informed of her progress on items she is working
on. She sets up meetings and communicates frequently with Mr. Hayward.
Ms. Bowling has experience with constitutional law, contracts, utilities, labor and personnel
matters, and development, redevelopment, and land use. She has some knowledge in
environmental law.
Ms. Bowling is experienced dealing with the public. She is very diplomatic and has a calm
demeanor when expressing herself and the opinions of the City. Ms. Bowling manages the office
and the legal affairs of the City well.
Mr. Hayward is not aware of Ms. Bowling being involved in anything controversial in the time he
has known her. There is nothing in her background which would concern an employer. Mr.
Hayward does not know of anyone who may have a contrary opinion of Ms. Bowling.
Ms. Bowling, has a great deal of knowledge when it comes to the law. She has been in government
a long time and has seen many personalities in her career. She knows how to listen and be
objective. She does research to provide factual information to make a decision. She really excels
at this. She has the demeanor to communicate and discuss import issues. Mr. Hayward would
hire Ms. Bowling again. She will make an incredible City or County Attorney.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Well read,
Intelligent,
Fantastic personality,
Disciplined,
Hard worker, and
Loyal.

Strengths:

She is incredibly qualified and has an amazing command of the law, she
understands it.

Weaknesses: Ms. Bowling takes time to answer questions because she wants to make sure the
information she is sharing is correct; her turnaround could be quicker.

Page 30 of 77

Reference Notes
Lysia H. Bowling

Section 3

Keith Wilkins – City Administrator, City of Pensacola, FL (850) 554-3069
Mr. Wilkins has known Ms. Bowling since she began working for the City of Pensacola in 2015.
She is super intelligent and a highly qualified attorney. She has an impressive education and
background. Ms. Bowling has faced a great deal of difficult challenges at the City between the
Council and Mayor. She has been put under the gun in interpretations of the charter and who has
power to do certain things. She is quite deliberate in and researches her opinions. Ms. Bowling
researches a great deal because of the challenges with the charter. Ms. Bowling knows the answer
but is careful to not opine without the research to back her up.
Ms. Bowling does a respectable job handling the legal affairs of the City. She may not be strong
in managing the office. They are a three-person team, she does not spend a large amount of time
managing them. She does a good job working with outside attorneys, both contracted and
opponents.
Ms. Bowling has experience dealing with the public at Council meetings and other public
meetings. She has done a fantastic job in those situations. She has made multiple presentations to
the local Bar Chapter, Women in Politics, and African American Attorney groups.
Issues have come up with a few Council members, but in general Ms. Bowling has worked well
with them. She works incredibly well with the Mayor, they have healthy disagreements. She is
considered to be responsive. She makes quality recommendations to the elected bodies. The
Council has always taken her advice because it was always good. On one occasion the Mayor
acted against the counsel Ms. Bowling gave him to not appeal to outside counsel on a lease
agreement and he lost. Ms. Bowling interacts extremely well with Mr. Wilkins and various
department heads. She keeps Mr. Wilkins apprised of what she is working on through verbal
communications.
Ms. Bowling has been inconsistent with her responses and the timeliness of those responses with
Mr. Wilkins. Not all tasks are accomplished in a timely manner. Ms. Bowling solves problems.
She has the ability at some of the executive staff meetings to cut through everything and state what
a solution needs to be. She is very timely in those responses. She is bold enough to say what
needs to be said, even if the advice is not always taken. She gives sound advice and makes strong
decisions concerning the law. She finds solutions and seeks out what is best for everyone.
Ms. Bowling negotiates well when representing the City. She is a single-attorney-office so she
works with contracted attorneys and support council. She is willing to seek help. She has
experience in constitutional law, contracts, labor and personnel matters, development,
redevelopment and land use, and a great deal of experience in dealing with a homeless population.
She has some experience in environmental law, but not much.
Ms. Bowling has confronted the legal situation and opinions on charter authority, which has been
a controversial issue for the City. Mr. Wilkins is not aware of anything concerning Ms. Bowling’s
past or conduct which would concern an employer. There may be one or two department heads,
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who have disagreed with Ms. Bowling, who may have a different opinion of her than the one Mr.
Wilkins has stated. Mr. Wilkins would hire Ms. Bowling and believes she will make a great City
or County Attorney.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•
•

Energetic,
Intelligent,
Caring,
Committed,
Well mannered,
Diligent, and
Professional.

Strengths:

Intellectual, general sensibilities, works well with outside attorneys, kind and
caring person who knows her work.

Weaknesses: Gets lost in her thoughts and logic and can miss the point others are trying to get
across.
Sherri Myers – Vice President City Council, City of Pensacola, FL (850) 982-9286
Ms. Myers has known Ms. Bowling since 2015 since Ms. Bowling started at the City of Pensacola.
She is a really good attorney who excels at research. Being a City Attorney under a strong
mayor/council form of government is a difficult situation. The Council and the Mayor want
different legal outcomes than each other. The Mayor exerts more control over the City Attorney
than the Council does, however, generally her opinions have been objective.
Ms. Bowling is an excellent contract lawyer, she reviews the contracts the Council is asked to
approve. Due to her legal research, the Council respects her opinion on the contracts. Ms. Bowling
makes high-quality recommendations to elected officials based on analysis of fact and the law.
She composes respectable decisions in regards to the law. It may not be the decision a person
wants to hear, but it is a defensible one. The City Council may prefer a different opinion, but Ms.
Bowling stands her ground when she makes a decision. If she is challenged on it, she reviews it.
Ms. Bowling interacts well with Ms. Myers. They speak often and Ms. Myers frequently calls and
runs legal questions by Ms. Bowling. She does not report directly to the City Council on the dayto-day operations of the City Attorney’s Office; she works independently. Ms. Bowling runs her
office well as well as handles the legal affairs of the City.
Ms. Bowling responds in a timely manner. She knows her legal obligations are to the client, which
are the Mayor and public officials. She understands this role well. She completes tasks on time.
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While Ms. Myers does not have direct knowledge, Ms. Bowling is believed to negotiate well, no
evidence has been seen to indicate otherwise. She does not deal with the public directly as she
represents the City and public officials.
Ms. Bowling works well with all of the elected officials and the City Administrator. Ms. Bowling
mostly interacts with the Mayor, Council, City Administrator and Human Resources Department
at the City.
Ms. Bowling finds solutions. Different issues have come before the Council, Ms. Bowling and
other private attorneys have counseled on these very difficult legal situations. They were able to
work through it and the issue has not come back. Ms. Bowling tackles and is fearless in taking on
difficult situations. Some issues are not as simple as saying this is what the law says. Ms. Bowling
sorts through different laws and interests to solve the issue.
Ms. Myers is aware of Ms. Bowling’s experience in constitutional law, contracts, and labor and
personnel matters. Outside counsel is hired for complex situations in labor relation matters,
utilities, and real estate. If it is not a complex situation in those areas, Ms. Bowling handles it.
She has done a great deal working with the homeless population. Some Council Members and the
Mayor want to have strict, unconstitutional laws restricting certain populations of homeless. Ms.
Bowling had to draft ordinances which were quite close to being unconstitutional. Some
ordinances passed and then were repealed shortly after. She told the Council, the ordinance which
did pass would not hold up in federal court. The ACLU sued them. Ms. Bowling explains well to
the Mayor and Council what the law can do.
Ms. Myers is not aware of anything in Ms. Bowling’s conduct or background which would be
controversial or concerning to an employer. The City Attorney’s position is viewed politically.
There are people who do not like the City Attorney, regardless of who that person is. These people
would be the ones who may have a different opinion of Ms. Bowling than the one Ms. Myers has
stated.
Ms. Bowling is an easy person with whom to have a positive relationship. She is nice, polite and
a friendly person. Ms. Myers would hire her as a City Attorney; she will make an excellent City
or County Attorney.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Incredibly decent person,
Conscientious,
Hard worker,
Insightful,
Trustworthy, and
Honest.
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Contract law and research.

Weaknesses: Does not speak up as often as Ms. Myers would like.

[CB&A Note: Mr. Johnson did not have time to answer all of the questions.]
Larry Johnson – Council Member, City of Pensacola, FL (850) 449-1098
Mr. Johnson has known Ms. Bowling since she started working for the City of Pensacola in 2015.
She is a very capable attorney. She has a strong command of the law, but like any attorney, will
revert to doing research to answer questions. If she needs to research to answer a question, she
communicates this. Ms. Bowling is responsive and does so in a timely fashion. She solves
problems; she worked with Mr. Johnson on crafting ordinances for food trucks.
Mr. Johnson does not have one complaint about Ms. Bowling’s performance. They have interacted
positively, and have always had a good relationship.
Words or phrases used to describe Lysia Bowling:
•
•

Capable, and
Good command of the law.

Strengths:

Ability to answer questions off the top of her head to the Council in a public setting.

Weaknesses: None identified.
Tracy Wooden - Attorney, Wooden Law Firm P.C., TN (423) 605-5855
Mr. Wooden has known Ms. Bowling since 2015 through business he had with the City of
Pensacola. They have interacted professionally since then. Ms. Bowling is not difficult to
communicate with, she is incredibly responsive and keeps Mr. Wooden up to date. Ms. Bowling
always called back, even if it was in the evening. She completes tasks in a timely manner.
Ms. Bowling is an exceptional attorney. She has an excellent command of the law. Just as any
attorney, Ms. Bowling needs to research out specific legal issues. She is an exceptional problem
solver. At a board meeting, many different issues were brought up. They called Ms. Bowling to
the podium to tie together all the issues. She sought a resolution to the issues which were in
compliance with the law. She did so calmly and professionally. She tries to find solutions. She
works well with elected officials as well as the City Administrator and other staff at the City.
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Ms. Bowling makes solid recommendations to elected bodies. She brings issues to their attention
and answers questions clearly and calmly. She constructs good decisions when dealing with the
law. She negotiates well on behalf of the party she represents. She manages her office well while
handling the legal affairs of the City. Ms. Bowling has a vast amount of experience in dealing
with the public and excels at it.
Mr. Wooden is aware of Ms. Bowling’s experience with contracts, constitutional law,
environmental law, utilities, labor and personnel matters, as well as development, redevelopment
and land use.
Ms. Bowling deals well with controversial issues which come up in the City. However, Mr.
Wooden is not aware of any personal issues which would be controversial or concerning. He does
not personally know of anyone who may have a different opinion of Ms. Bowling than the one he
has stated.
Mr. Wooden would absolutely hire Ms. Bowling as a City Attorney. She will make an exceptional
City or County Attorney and has been for a number of years.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Extremely responsive,
Calm,
Intelligent,
Communicates clearly,
Professional, and
Hard working.

Strengths:

Highly intelligent, good communicator, highly professional, extremely hard
worker, and quite responsive.

Weaknesses: None identified.
Richard Barker- Chief Financial Officer, City of Pensacola, FL (850) 435-1823
Mr. Barker has known Ms. Bowling since 2015 when he sat on the Skype interview to hire Ms.
Bowling. Ms. Bowling is an articulate attorney. She understands the importance of a quality
working relationship between the Chief Financial Officer and the City Attorney. Her opinions are
precise and charter based.
Ms. Bowling responds thoroughly. When an immediate need arises, she drops everything to get
the job done. She has solved any issues which have come up for Mr. Barker. If Mr. Barker calls
with an inquiry about the progress of an action, she informs him. Ms. Bowling meets every
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deadline placed upon her. She makes strong decisions when dealing with the law. Once she gives
you an opinion, it is a very solid one. Ms. Bowling and Mr. Barker thoroughly discuss the issue,
but Ms. Bowling has the final say.
Ms. Bowling crafts excellent recommendations to elected bodies. When they ask for an opinion,
she gives a well thought out opinion and the Council accepts it. Ms. Bowling has represented the
City well, in one case they were in the right on the state appeal. She always researches outcomes
before making a final legal opinion. If a person wants something a certain way and it cannot be
done, she lets the person know why it cannot be done.
Mr. Barker is aware of Ms. Bowling’s experience with contracts. She works with the Community
Redevelopment Agency as well. Issues have come up with the homeless in the City of Pensacola;
she is aware of those issues and has worked with the City Council regarding them. It did not turn
out the way the Council wanted due to federal laws. Ms. Bowling knows federal laws on the
homeless. She may have experience with labor and personnel matters.
Ms. Bowling manages the office well along with dealing with the legal affairs of the City. She has
experience dealing with the public. She has given a couple of speeches at local organizations. She
is observed to have a good working relationship with elected officials, she gives them replies and
follows up. She works well with the City Administrator, department heads, and staff.
Ms. Bowling has seen bits of controversy, she has been in the blogs about a couple of items. She
has dealt with this controversy well, and only addressed something if it was factually wrong. Mr.
Barker is not aware of anything in Ms. Bowling’s conduct which would concern a responsible
person. He does not know of anyone at a Director level who may have a different opinion of Ms.
Bowling. He has not always agreed with her, but it has always ended positively. Mr. Barker would
hire Ms. Bowling as a City or County Attorney. She has been a good City Attorney for the City
of Pensacola.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Acute to what is going on regarding City business,
Detail oriented with regards to the Charter,
Pleasant personality,
Research oriented,
Wants to get along, and
Cooperative.

Strengths:

Ability to grasp an issue, does research before she gives a thorough and well
thought out opinion.

Weaknesses: Due to research, it takes longer than desired to get an opinion.
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William Wells – Contract and Lease Counsel, City of Pensacola, FL (850) 512-4657
Mr. Wells has known Ms. Bowling since 2015. They work and interact well together at the City
of Pensacola. She is supportive of the tasks he performs, and he substitutes for her when needed.
They keep each other informed of areas they are working on through daily meetings.
Ms. Bowling is an incredibly knowledgeable attorney. She has a broad range of experience. She
has fantastic research capability and a clear style of communication. She does not over complicate
her advice. She makes it easily understood to benefit the client. Most questions presented to her
are fairly routine, she knows the answers to those questions. If complex issues come up or there
are recent changes to the law, she tells you what she thinks is the answer and then follows up with
research. Most of her dialogue is in the middle of Council meetings, she does a good job of
answering questions.
The City Council budget and economic conditions have not allowed Ms. Bowling to expand the
City Attorney staff. Ideally, she would have two or three assistants under her. The City has to
farm out certain litigations. Ms. Bowling is a one-woman shop which has not let her reach her full
potential in what she can do. She has a long-time office manager who manages the file retention,
correspondence, and filing of public records. This manager helps her manage the office and the
legal affairs of the City.
One of Ms. Bowling’s primary responsibilities is to render formal written legal opinions to the
Council, many of them are interpreting the charter. She renders formal opinions in a timely fashion;
they are clear and to the point. She keeps a calendar of formal requests, where they lay in the cue
and when they have been completed. Her organizational skills help her to accomplish tasks on
time. Ms. Bowling is continually asked to address civic groups or schools. She is very active in
dealing with the public and does so well.
Ms. Bowling sees solving problems as one of her main jobs. She performs this task well. If her
client is seeking to accomplish something which the law does not permit, Ms. Bowling gives them
an alternate way of doing the task which is within the law. This is more helpful than just saying
the law will not allow it.
Ms. Bowling’s recommendations to elected bodies are well respected and well received. She has
a well-rounded City Attorney background which aids her in making good decisions when dealing
with the law. She works well with elected officials; they constantly turn to her for input during
Council meetings. Ms. Bowling has a great deal of contact with the City Administrator and
department heads on a daily basis. Ms. Bowling has not had many opportunities to negotiate on
behalf of the City. The City has insurance policies which provide outside defense council in
litigations. Ms. Bowling attends the mediation and settlements of those cases.
Mr. Wells is not aware of a situation where the elected body has not followed Ms. Bowling’s
advice in the time she has worked for the City of Pensacola. She has some experience in
environmental law, but the City has outside counsel who are more skilled in that area. She does a
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great deal of work with contracts, labor and personnel matters. Much of the City’s workforce is
organized into unions. She has provided endless advice and insight on dealing with the homeless
population in Pensacola. She is also experienced in constitutional law and utilities.
Bloggers love to communicate about anything public officials have said or written. The
blogosphere has been a controversial situation in Pensacola. Ms. Bowling has been torn down in
these blogs for items she has said in an official capacity. If there were printed comments adverse
to Ms. Bowling, this is where they would be found. As for people who know her, her co-workers
think really highly of her. Mr. Wells does not know of anything in Ms. Bowling’s conduct which
would concern an employer. He would hire her; she will make a great City or County Attorney.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Well prepared,
Articulate,
Thoughtful,
Funny,
Easy going communicator, and
Great personality.

Strengths:

Research, communicates clearly, and has broad knowledge of local government law
and use of land property.

Weaknesses: None identified.
Janet Matteson – Legal Department Manager, City of Pensacola, FL (850) 435-1618
Ms. Matteson has known Ms. Bowling since 2015 when Ms. Bowling began working for the City
of Pensacola. Ms. Matteson works as Ms. Bowling’s legal assistant. Ms. Bowling is a greatly
capable attorney. She balances working with the executive and legislative branch of City
government. She is amazing and got the Legal Department in ship shape, no other attorney has
done that. She used her organizational skills to create a template form called a “legal service
request.” These forms help keep track of the needs of the different departments as well as record
which departments are utilizing legal services. It has been a great organizational tool for Ms.
Matteson. Ms. Bowling keeps the work load going; she is a joy to work with.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Team player,
Trustworthy,
Loyal,
Willing to help,
Dependable, and
Patient.
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Extremely staff oriented, has an open-door policy, people skills, and organizational
skills.

Weaknesses: None identified.
Dan Saluri – Deputy City Attorney, City of San Angelo, TX (325) 657-4407
Mr. Saluri has known Ms. Bowling since 2010. He was the Deputy City Attorney under Ms.
Bowling at the City of San Angelo. They continue to interact by consulting about different
programs and items they are working on. Ms. Bowling is well educated and competent in the law.
She is very diligent at what she does. She has a background in federal work.
She is very personable with her employees. She recognizes birthdays and events that are important
to the people she works with. Her education combined with experience makes her an asset to a
city.
Words or phrases used to describe Lysia Bowling:
•
•
•
•
•
•

Responsible,
Diligent,
Knowledgeable,
Inclusive,
Practical, and
Personable.

Strengths:

Knowledge of constitutional law, federal and state laws, extensive experience as a
City Attorney in many different locations.

Weaknesses: Hesitant to shoot from the hip even though she may know the answer, and will take
whatever time it takes to be thorough.
Prepared by:

Stephanie Bailey
Colin Baenziger & Associates

Page 39 of 77

Section 3

Page 40 of 77

Section 3

CB&A Internet Research

Page 41 of 77

Internet – Newspaper Archives Searches
Lysia Huntington Bowling
(Articles are in reverse chronological order)

Section 3

The Pulse Pensacola
January 14, 2019
THIS WEEK: PENSACOLA CITY COUNCIL TO DISCUSS AIRPORT MASTER
PLAN, RENAMING OF PENSACOLA BAY BRIDGE
Author: Drew Bachanan
[CB&A Note: Only the information relevant to Lysia Bowling is listed below.]
3. Appointment of new city attorney
A new city attorney will likely be appointed this week. Lysia Bowling resigned her position as
City Attorney earlier this month, being retained as City Contract and Lease Counsel.
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Pensacola News Journal
December 19, 2018
Pensacola Mayor Grover Robinson names new city attorney, Lysia Bowling changing roles
Author: Jim Little
Pensacola Mayor Grover Robinson has named a new city attorney. Robinson sent a memo to the
Pensacola City Council on Tuesday announcing his appointment of Susan Woolf as city attorney.
Former city attorney Lysia Bowling has left the office but will stay on with the city as a contract
and lease attorney. Bowling has served as city attorney since 2015.
Last year, Bowling faced questions from council members about her legal interpretation of the
lease over the planned state fish hatchery. The council eventually hired its own attorney to
represent it as the city's Community Redevelopment Agency in a lawsuit over the hatchery. The
City Council must still sign off on Robinson's appointment of Woolf.
Robinson, who said during the campaign he would hire a new city attorney, told the News
Journal on Wednesday his goal for the city attorney's office is for it to bring more legal work inhouse, and when he took office, he had a few attorneys in mind for the job who he believed were
qualified to make it happen. "There will be times that we have to outsource because of expertise
in litigation in certain areas where it just becomes better for us to do, but clearly the expectation
is for most everything that we handle it in-house," Robinson said. Under the previous
administration, the city outsourced much of the legal work to law firms, leading to increasing
legal fees year over year.
Pensacola city attorney Lysia Bowling is changing roles to become the city's contract and lease
attorney. Pensacola city attorney Lysia Bowling is changing roles to become the city's contract
and lease attorney. (Photo: Special to the News Journal) "You need to have somebody who you
believe in their capacity," Robinson said. "They have a shared vision for what you want to do.
You believe in them, and they believe in you. And those (the city administrator and city attorney)
are essential people for me to put in there."
During the campaign, Robinson also said he would have a formal process for making new hires,
with the two exceptions being the city attorney and city administrator, but he said Wednesday if
Woolf did not take the job, he would have begun a public search. Robinson described the
situation in the city attorney's office as "fluid" and until Woolf is confirmed, Rusty Wells is
acting city attorney. Bowling will begin her new job as the city's contract and lease attorney, the
position that Wells previously held. Wells, who has been with the city in one position or another
since 1985, will work as deputy city attorney under Woolf.
Woolf's appointment marks her return to the city of Pensacola government, where she worked as
an assistant city attorney from 2008 to 2011 and then as general counsel for the Pensacola Police
Department until 2013, according to Robinson's memo. "She grew up here, has worked
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professionally here and has made a mark," Robinson said. "I'm incredibly happy about having
her here with the city."
Woolf is currently general counsel at the Escambia County Clerk of Circuit Court and
Comptroller's office. When Woolf went to work at the clerk's office, she handled a similar
transition for Pam Childers, who defeated 56-year incumbent Ernie Lee Magaha in 2012. That
office, she said, had become reliant on using outside attorneys for its legal work and she brought
the work in-house. Woolf told the News Journal that the transition in that office took time, and
she expects the same at the city.
Robinson said that experience is one of the reasons he offered her the job. "That's similar to what
we're doing here," Robinson said. "We're kind of taking over and sort of having to deal with
some changes that we're making. And to see that she's gone through that experience, I thought
she would be very valuable to my administration and the city of Pensacola and its citizens."
Woolf went to college at Emory University and attended Cornell Law School, where she
graduated with a concentration in public law. The City Council will vote on the hire at the
council's next meeting Jan. 17, and if approved, Woolf will start with the city Feb. 4 with a
salary of $160,000 a year. "I'm excited about where the city is going, and I think I can bring
experience and value to the job and make a difference," Woolf said. "And I like to make a
difference."
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Inweekly
November 7, 2018
Mayor Cleared, Attorneys Paid
Author: Rick Outzen
Through a public request of Beggs & Lane law firm’s billings to the City of Pensacola, Inweekly
learned that the three-year federal bribery investigation of Mayor Ashton Hayward has
concluded and no criminal charges would be filed. The invoices showed that while he had been
notified by Beggs & Lane attorney Greg Miller in late June on the conclusion of the federal
probe, the mayor made no mention of it to the Pensacola City Council or the public.
On Sept. 21, Nix Daniel, the managing partner of Beggs & Lane, wrote City Attorney Lysia
Bowling to inform her of a conversation his partner, Greg Miller, had with U.S. District Attorney
Christopher Canova. “That investigation proved to be without merit,” wrote Daniel. “All of the
matters which were the subject of the investigation were within the scope of Mr. Hayward’s
responsibilities as mayor. There was no finding of any wrongdoing on his part.” The Beggs &
Lane’s billings for the representing the mayor totaled $43,684.23. Daniel asked that the mayor be
reimbursed $13,500 for the installments he had paid from Dec. 31, 2014 to Oct. 6, 2016. He
requested the city pay the balance due, $30,184.23.
On Sept. 28, Bowling sent City CFO Dick Barker a memo:
“The Florida Supreme Court and the state courts of appeal have long established a
common law right of public officials to receive legal representation at public expense to
defend themselves against charges arising from the performance of their official duties
while serving a public purpose.”
She told Barker that the city was legally obligated to pay the fees. The Pensacola City Council
and citizens were not notified that the taxpayers paid the mayor’s legal fees.
Inweekly emailed the public information officer for United States Attorney’s Office for Northern
District of Florida, Amy Alexander, and asked for confirmation of Daniel’s statements.
Alexander replied, “We have no public information to provide regarding this inquiry.”
The newspaper asked Daniel for the documentation that supported his letter. He said the Sept. 21
letter was based on a conversation between Miller, a former U.S. Attorney, and current U.S.
Attorney CanovaDaniel said, “Mr. Canova advised Mr. Miller that the investigation was
concluded with no finding of wrongdoing and that no criminal charges would be filed.”
Probe Launched
On Aug. 26, 2014, Interim City Administrator Dick Barker notified the City Council that the
U.S. District Attorney was investigating the city and staff members were being questioned.
Inweekly obtained the subpoena, which requested city documents be presented to a federal grand
jury scheduled to convene on Sept. 3, 2014, in Tallahassee. The subpoenaed records concerned
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the Main Street Rehabilitation Project, the city’s investments, agreements with Jerry Pate
Design, city’s insurance broker and the expenses of former Chief of Staff John Asmar and
Hayward. In a written statement issued when the subpoena surfaced publicly, Mayor Hayward
said, “I am aware of the subpoenas which have been issued this week to several City employees,
and I have instructed staff to immediately make available to the City Council and public any and
all documents which we can legally release.”
He added, “Furthermore, I have asked employees to fully comply with this process as it moves
forward, and my administration will make any new information available to the public as quickly
as possible. Everything we do on behalf of citizens is rightfully open to review and scrutiny, and
I look forward to a swift and satisfactory resolution to this inquiry.”
Mayor Hayward turned down three interview requests from Inweekly but did speak with News
Journal reporter Rob Johnson. He said the probe concerned possible bribery. He acknowledged
that “he had awarded city contracts to a friend, Jerry Pate, without competitive bids, but he
asserted that no wrongdoing has occurred as a federal bribery investigation looms.”
Inweekly requested to be allowed to review the documents gathered to comply with the federal
subpoena. The city initially refused to release the information saying the Florida Attorney
General had advised the records were “exempt from the disclosure requirements of Ch. 119 F.S.
as long as they are part of an ‘active’ criminal investigation or intelligence gathering operation
being conducted by the Grand Jury.”
Inweekly went to the State Attorney’s Office for help. Chief Assistant State Attorney Greg
Marcille later called to say that the City of Pensacola would fulfill our public record requests.
They were delivered to the media and published. After that, the newspaper heard very little from
the mayor about the federal grand jury.
Glimpse Behind the Scenes
Two Beggs & Lane invoices, which were obtained last week, provide the first glimpse into how
the mayor dealt with the federal probe. Both invoices—Invoice 70984, dated Sept. 26, 2014, and
Invoice 85188, dated Sept. 21, 2017—were made out to Ashton J. Hayward, III.
The older invoice begins with attorneys David McGee and Nix Daniel meeting with City
Engineer Derek Owens on Aug. 21, 2014, and covers work done through Sept. 25, 2014. The
total of $42,115.50 was discounted $6,045.50 “to reduce to City of Pensacola Rates.” This is the
invoice Mayor Hayward made installments through October 2016.
The invoice shows the attorneys holding meetings and discussions with Hayward and his staff,
Jerry Pate and his office staff, attorney Bob Kerrigan, Skip Hunter, who donated funds for the
amphitheater at the Community Maritime Park, and Tim Baker of Data Targeting, the
Gainesville, Fla.-based consulting that worked on his re-election campaign.
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On Sept. 1, 2014, David Magee met with the mayor and “friend Carl Lietz” for an hour. Lietz is
with the Atlanta, Ga. based firm, Kish & Lietz. According to its website, the firm “aggressively
represents the accused against charges in criminal defense and federal crime defense cases.”
The Sept. 21, 2017, invoice covered from Oct. 9, 2014-June 26, 2017. McGee reviewed a notice
of warrant, discussed the mayor’s Yahoo emails and took a phone call from Lietz on Oct. 23,
2014.
In January 2015, Beggs & Lane reviewed bank and insurance records of the mayor. They called
the Florida Ethics Commission. From June-August 2015, they met with the mayor and had
several discussions with the U.S. District Attorney’s office. U.S. Attorney Pamela Marsh
resigned in September 2015, and current interim U.S. Attorney Canova took over the office.
There were no entries for 2016. On May 24, 2017, Hayward called Beggs & Lane attorney Greg
Miller. The next day, Miller met with Canova. On June 23, Miller called Canova. The last entry
on the invoice is a brief phone conversation with the mayor, which appears to be when he was
told the case had concluded.
After Inweekly last week published the mayor was cleared and taxpayers paid his legal fees,
Hayward sent a written statement to the News Journal. “Three years ago, my administration was
investigated,” he wrote. “That case has now been closed. There was no finding of wrongdoing –
there was no wrongdoing. A person in public office will inevitably face accusations from time to
time. It is unfortunate when this happens, and I am pleased that the matter has been resolved.”
Inweekly has requested to review the case files to understand better what the U.S. Attorney
investigated. We will report on our findings.
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Pensacola News Journal
December 1, 2017
Hayward wants city to pay grand jury investigation legal fees
Author: Jim Little
Mayor Ashton Hayward is asking the city to reimburse his legal fees involving a federal
investigation that he says has been closed. Nix Daniel, an attorney representing Hayward with
the Beggs and Lane law firm, sent a letter Sept. 21 notifying city attorney Lysia Bowling that the
investigation was over and there was no finding of wrongdoing. The News Journal obtained the
letter through an open records request.
Daniel asked that since the subject of the investigation involved his responsibilities as mayor, the
city should reimburse the nearly $44,000 in legal fees accrued since the investigation began in
2014. Hayward has paid $13,500 on his legal bill for the case, with the last payment being made
in October 2016. Beggs and Lane has handled high-profile cases for the city of Pensacola,
including The Fish House restaurant lawsuit and the lawsuit over the Bayview Park cross.
In 2016, Beggs and Lane was paid $540,613 in legal fees from the city — more than any of the
26 other firms hired by the city that year and at least three times more than the next highest paid
firm, according to city documents. News of a federal investigation into Hayward's relationship
with Pensacola golf icon Jerry Pate and Pate's contracts with the city first surfaced in August
2014.
During the course of the investigation, at least five city officials were served subpoenas to testify
before the 22-member federal grand jury in Tallahassee. Six days after the Beggs and Lane letter
was sent, Bowling sent a letter to Dick Barker, chief financial officer for Pensacola, that said the
U.S. attorney's office has closed the investigation and under Florida case law the city was
obligated to reimburse the mayor for his legal expenses.
Inweekly's Rick's Blog first revealed the existences of the letters on Wednesday.
Amy Alexander with the U.S. Attorney's Office for the Northern District of Florida said the
office had no public information to provide on the investigation. Daniel's letter also included
invoices from Beggs and Lane for its work on the case, and the invoices showed the last work
done on the case was in June.
At a Thursday public appearance to accept an award from the American Planning Association's
2017 Great Places in Florida People's Choice Winner, Hayward told the News Journal he would
only provide a comment on the topic through a written statement. When asked why not announce
the case had been closed as early as June, Hayward said the case was not closed in June but he
would only comment in a written statement. The News Journal received the written statement
Thursday afternoon. "Three years ago, my administration was investigated," Hayward said in the
statement. "That case has now been closed. There was no finding of wrongdoing — there was no
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wrongdoing. A person in public office will inevitably face accusations from time to time. It is
unfortunate when this happens, and I am pleased that the matter has been resolved.”
The invoices also provide a timeline of events in the investigation with much of the work in the
case occurring between August 2014 through October 2015. U.S. Attorney Pamela
Marsh resigned in September 2015 and current interim U.S. Attorney Christopher Canova took
over the office.
After a meeting in October to discuss the status of the investigation, attorneys with Beggs and
Lane did not work on the case again until May 2017 to call Hayward about the case. Beggs and
Lane attorneys had a series of meetings with the U.S. attorney's office and after a phone call with
Canova in June, the last entry on the firm's invoice was on June 26 for a phone call with
Hayward.
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Pensacola News Journal
November 6, 2017
Pensacola City Council pulls fish hatchery from agenda, will hold emergency CRA meeting
Author: Jim Little
The proposed fish hatchery on Bruce Beach will not be discussed — in public at least — at
Thursday's Pensacola City Council meeting. A lawsuit filed Friday challenging the legality of
the city's lease with the Florida Fish and Wildlife Commission for the proposed Gulf Coast
Marine Fisheries Hatchery and Enhancement Center at Bruce Beach in downtown Pensacola
spurred Pensacola's city attorney to recommend no public discussion of the topic be conducted
until the lawsuit concludes.
Council President Brian Spencer and Councilwoman Sherri Myers had sponsored identical
agenda items to declare the fish hatchery lease void, but both council members agreed to
pull their items off of the agenda at Monday's City Council agenda review meeting at the
recommendation of city attorney Lysia Bowling. The News Journal reported in October that
Pensacola residents Dan Lindemann and Jerry Holzworth discovered language in the state's lease
with the city spelling out a three-year deadline to commence construction.
Lindemann and Holzworth filed a lawsuit against the city Friday alleging not only the lease was
void because of the missed deadline, but the City Council vote to approve the lease was illegal
because the property was in the city's Community Redevelopment Agency and the lease should
have gone through the Pensacola Community Redevelopment Agency first. Pensacola's CRA
board has the same membership as the City Council but sits as a separate legal entity.
Florida law requires properties in a CRA to be advertised for competitive bids and a fair market
valuation be conducted before a lease can be approved. City and state officials contend the
deadline was met in February and the lease is valid, although no notice of commencement had
been filed with the county. The state opened an invitation for construction companies to bid on
the project on Oct. 27 — more than five months after the deadline under the lease.
Bowling told council members that, following the lawsuit filed by Lindemann and Holzworth,
who own property within the CRA area, a "common sense approach" to lawsuits and the city's
insurance policy stipulated that the city or council should not do anything to prejudice the
insurer's position in defending the lawsuit. Myers said she would pull her items "out of an
abundance of caution," but wanted to meet with Bowling to go over the city's insurance policy.
Spencer also agreed to pull his identical items, but his item to explore a buyout of the port
administration building from the Florida Department of Transportation remained on the lease.
Spencer told the News Journal last week the building would make a good alternate location for
the hatchery. "I think we've got an asset that is underutilized," Spencer said. "I think it's valuable
information to have independent of this."
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The council also met as the CRA on Monday evening and voted unanimously to convene an
emergency meeting before Thursday's regular City Council meeting for the CRA to hire an
attorney to represent it in Lindemann and Holzworth's lawsuit.
Council members will submit recommendations for an attorney to represent the CRA in the case
to Bowling and she will present a list of qualified attorneys for the CRA to consider Thursday. "I
think this is a very serious matter facing the CRA," Myers said. "As a member of the bar, I
believe that no way can the CRA and the city of Pensacola have the same attorney. That is a
conflict of interest. The legal issues are in conflict that have been raised between the CRA and
the city of Pensacola."
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Pensacola News Journal
September 20, 2017
City Council wants Florida AG opinion on North Hill sewage tank
Author: Jim Little
The Pensacola City Council voted 5-1 Wednesday to seek an opinion from the Florida Attorney
General's Office on whether Emerald Coast Utilities Authority must get approval from the
council to move forward on an emergency sewage storage tank in the North Hill neighborhood.
The vote came after City Attorney Lysia Bowling issued an opinion that said ECUA did not
need to seek the council's consent to build the storage tank. Bowling said the 1981 law creating
ECUA divested all city authority over the sewer system to the utility.
The council also voted 6-1 to have a special meeting on the issue if the judge rules on the issue in
a hearing set for Monday in a lawsuit filed by residents of the North Hill and Long Hollow
neighborhoods. The residents filed a lawsuit against ECUA alleging the utility did not follow
public meeting laws in its decision to purchase the property at Palafox and Guillemard streets
along East Avery Street.
When construction began on the tank, residents filed an emergency motion with the court to stop
construction and asked the City Council on Sept. 14 to halt construction. Erick Mead, an attorney
representing the residents, said ECUA was required to seek City Council approval before
beginning construction.
At the Sept. 14 meeting, Councilwoman Sherri Myers asked Bowling for a legal opinion, which
the city attorney delivered to the council Wednesday. Before the two votes were taken
Wednesday night, Council President Brian Spencer made a motion to direct city administration
to order ECUA to stop construction until the plan for the tank was presented and approved by the
council.
Spencer made the motion after several residents spoke to the council and said the tank would
hurt progress the area has made toward revitalization and was contrary to the city's
comprehensive plan. "Tonight is a night that we need to stand up for the citizens that we've
heard," Spencer said.
The motion failed with a 5-2 vote. Myers was the lone supporter of Spencer's motion. She said
despite the city attorney's opinion, she thought Spencer's motion was legal. "This council has
supported things I didn't think were legal, and they have turned out the way I said (they would),"
Myers said.
Councilman Larry Johnson said if the council took Spencer's proposed action, it would be setting
itself up for a lawsuit and pointed out that Myers has been a critic of the city's spending on legal
fees. Mead, the attorney representing the residents, told the council he disagreed with Bowling's
opinion and said the council should take action anyway.
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Mead said Bowling answers to Mayor Ashton Hayward and not the City Council. He urged the
council to hire its own attorney, and in the meantime, to take action and make the city attorney
defend that action if it's brought to court. "You need your own counsel," Mead said. "…You
need someone who is accountable to you."
Bradley Odom, ECUA's attorney, told the council Wednesday that the law Mead was referencing
concerned bond issues and was not applicable to this situation. "ECUA has had many public
meetings to consider this," Odom said. "Ironically, when ECUA decided it was going to build the
tanks, no one showed up to the meeting to speak to the issue." Mead said a hearing was set for
Monday for a judge in Panama City to hear whether ECUA could continue construction, pending
the lawsuit. Judges in the Escambia County Circuit Court were recused from the case.
After voting to have a special meeting if the judge ruled in the case, Johnson got up to leave the
room when a member of the audience shouted, "See you at the Z tonight!" referring to Azalea
Cocktail Lounge, a bar owned by Johnson. "This is what we have to endure with North Hill —
every time," Johnson said, sitting back down in his chair. Spencer called for order and asked
members not to heckle council members because they didn't vote the way they wanted. A few
minutes later, as the meeting continued, Johnson got up to leave again through the council
members' exit, slamming the door as he left. The hearing in the ECUA lawsuit is set for 11 a.m.
Monday.
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Pensacola News Journal
September 16, 2017
North Hill residents say ECUA violated Florida law with sewage tank construction
Author: Jim Little
Residents in Pensacola's North Hill and Long Hollow neighborhoods think something stinks
about the Emerald Coast Utilities Authority's emergency sewage overflow tank project. Erick
Mead, an attorney with Moore, Hill & Westmoreland representing residents in a lawsuit against
ECUA, told the Pensacola City Council at its meeting Thursday that he believes ECUA violated
Florida law by moving forward on the project without first obtaining council approval. "The only
exception to this (law) is if they (ECUA) owned the property before the municipality was
formed, and since this city predates the state, I don't think that's a problem," Mead said.
Construction for the nearly $4.7 million tank between Palafox and Guillemard streets along East
Avery Street is underway. Baskerville-Donovan is handling the engineer work for ECUA. The
tank will rise approximately 50 feet above the existing land, according to the building permit
filed with the city. Mead said he has asked for an emergency injunction with the courts to stop
the project but also asked the City Council to exercise its authority to halt the project.
Nathalie Bowers, spokeswoman for ECUA, said she could not comment on the issues
surrounding the lawsuit. But, she said, the enclosed tank would only be used if the downtown lift
station right next to the tank failed. Bowers said the lift station handles 5 million gallons of
sewage from downtown Pensacola every day, and if the station failed, the sewage would back up
in downtown. "It's going to be empty, that's the bottom line, unless there's an issue," Bowers
said.
Council President Brian Spencer was absent from Thursday's meeting but sent a letter to council
members on the topic asking them to vote to suspend ECUA's construction permit on the project.
"The City Council has a statutory right to approve such construction, and Section 153.03 of
Florida Statutes requires this approval process," Spencer wrote in the letter. "ECUA is bound to
that statute in its founding law. Nevertheless, a permit has been issued, and construction is
underway."
Council members voted to ask Lysia Bowling, city attorney, to give a legal opinion to the
council before its next scheduled meeting Wednesday. The issue could develop into a test of the
City Council's power under the city's 2010 charter. Bowling told council members that even if
Mead was right about ECUA, she didn't think the council had the power to revoke the permit. "I
don't think the council or the city for that matter has jurisdiction to enforce any allegations of
non-compliance of the state law," Bowling said to the council.
Mead told the News Journal on Friday he believes the council does have that power and should
have acted. "The City Council, rather than undertaking to act and instruct the attorney to defend
their action, essentially was looking to the city attorney for permission," Mead said. "And I don't
understand that."
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Spencer said in his letter that he didn't believe revoking the permit would contradict the mayor's
powers in the charter. "Simply stated, we have a responsibility to act as a Council to ensure our
powers are effective and respected," Spencer wrote. Mead originally filed a lawsuit in March
2016 alleging ECUA had violated public meeting laws to purchase the land.
ECUA said it had followed all public meeting laws related to the project. The entire bench of the
First Judicial Circuit Court was recused from the case, and the Supreme Court of Florida
reassigned the case to a judge in the 14th Judicial Circuit Court in Bay County. The judge in the
case denied Mead's motion for summary judgement on July 3, and the case appeared headed
to trial when Mead said he found out the city issued a construction permit on the same day as the
application was submitted.
The application and permit were approved Aug. 28, but the plans contain a stamp and signature
from Bill Weeks, city inspections services administrator, dated Aug. 25. "I cannot fathom how
that can occur. Ordinary process is you submit an application for a building permit with a set of
plans, which are then reviewed," Mead said. "It requires multiple, significant reviews of a lot of
different details, and generally speaking a review of a permit can take weeks or months."
Mead, who has worked in construction issues of the law for nearly 20 years, said that for a
project of this size to be approved on the same day the application was submitted means the
decision was made at a political level.
Mayor Ashton Hayward's office declined to comment for this story. "I think that Mr. Weeks
acted appropriately and this is no reflection on Mr. Weeks at all, and I understand the
predicament he must feel in," said Councilwoman Sherri Myers at the meeting. "The remedy is
that if there is a finding that (ECUA) did not follow the statute, then it's just like any other
building code. If a private contractor doesn't follow a building code requirement, then a building
inspector would pull the permit.”
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Pensacola News Journal
April 29, 2017
Downtown panhandling ban could face legal challenges
Author: Jim Little
If the Pensacola City Council gives its final approval to an ordinance banning panhandling in
most of the downtown district, it could be standing on shaky legal ground in the wake of a
unanimous 2015 U.S. Supreme Court ruling. The ordinance would impose a civil fine on anyone
soliciting donations — including panhandlers and street performers — in the downtown district
south of Wright Street between Tarragona and Spring streets out to Plaza de Luna at Palafox
Pier. "Since the Reed v. Gilbert case came down from the Supreme Court two years ago, 100
percent of the challenges to panhandling laws have been successful," said Eric Tars, senior
attorney with the National Law Center on Homelessness and Poverty based in Washington, D.C.
The city's ordinance is structured after a similar ordinance in Fort Lauderdale that withstood a
legal challenge in 1999, said Lysia Bowling, Pensacola city attorney, during the April 13 City
Council meeting, when councilors voted 5-2 to pass the ordinance's first reading. Councilors
must vote to read the ordinance a second time before it goes into effect. "The ordinance as
proposed reflects the current state of the law, however, this is an area of law that is evolving,"
Bowling wrote in an email to Mayor Ashton Hayward and the City Council, which was posted
on the city's website. Bowling declined to comment to the News Journal on how the ordinance
would withstand a constitutional challenge in the wake of the Reed v. Gilbert case. Hayward also
declined to comment.
"We’re all here to support, obviously whether they’re poor, the homeless, anything that we can
do to help," Hayward said at the April 13 council meeting. "But we've got to create a win-win,
and it can be done in this city. I've heard many of you talk about solutions tonight. I urge you to
bring those solutions so we can work together. Something has to be done."
Reed v. Gilbert was 'turning point'
Clyde Reed, a pastor of a church in Gilbert, Arizona, sued the town after it prohibited his church
from placing temporary signs in the town announcing times and locations of the church's
services. The U.S. Supreme Court ruled in 2015 that Gilbert violated the church's free speech
and equal protection rights because the town's ordinance was based on the content of the signs.
"If you have to read the content of the sign to determine whether it's permissible, that is a
content-based restriction on speech, and it is unconstitutional," said Sara Latshaw, director of the
Northwest Region of the American Civil Liberties Union of Florida.
Since the 2015 ruling, lower federal courts have started to strike down content-based bans. In
August, Tampa lost a court challenge to its panhandling ordinance, which prohibited people from
asking for donations in its downtown district and Ybor City neighborhood. U.S. District Judge
Steven Merryday stated in his ruling that if not for the Reed v. Gilbert case, he would have
upheld Tampa's ordinance. He called the ordinance a "demonstrably benign attempt to manage
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fairly and humanely a tangible and persistent problem in a manner narrowly and artfully
tailored." "Reed is a turning point," Latshaw said. Latshaw said it's understandable that someone
without in-depth knowledge of the federal case law since the Reed v. Gilbert case could think a
panhandling ordinance would stand up to a First Amendment challenge in court.
Fort Lauderdale passed an ordinance in 1993 banning panhandling in or around Fort Lauderdale
Beach. The 11th Circuit Court of Appeals upheld Fort Lauderdale's ordinance as constitutional in
1999 after the ACLU sued the city. But, Latshaw said, that wouldn't happen in now, after the
Reed case. "(The Fort Lauderdale ordinance) may have stood up in 1999, but it wouldn't stand up
today," she said. The Florida ACLU sent a public letter asking the city of Pensacola not to pass
the ordinance because of the legal questions it raises. "The City Council can read that opinion
and know without a shadow of a doubt that their ordinance will not stand up," Latshaw said.
Penalizing the poor?
If the ordinance is passed, police will be able to issue civil citations for anyone violating the
ordinance. Fines start at $50 and go up after each violation to $400 after the fourth violation. A
maximum fine of $500 could be imposed if the citation is contested in court. "No matter how
you crack it, this ends up burdening poor people or penalizing poor people for being poor,"
Latshaw said.
On Wednesday, James McCorvey stood at the intersection of Palafox and Garden streets holding
a sign that says "Anything helps. A vet. God bless you." McCorvey doesn't say much about his
past, but said his personal decisions, including a battle with alcohol, have put him on the street.
"I chose the wrong path," he said. A couple of drivers waiting to turn left onto Palafox Street
offered McCorvey spare change. One driver in a white pickup truck hurled insults at McCorvey,
who responded with a middle finger. Another driver handed McCorvey a boxed lunch. "We got
to make a living just like everybody else," McCorvey said. "You can't work with felonies, and
plus you're disabled and stuff like that. I don't do no drugs. A lot of people think because you're
out here you're on drugs."
Tars, the National Law Center attorney, said the City Council shouldn't waste taxpayer dollars on
a law that's guaranteed to fail. "Study after study across the country has shown that it is far more
effective and far more cost effective to address the underlying causes of why people are
panhandling in the first place by providing adequate housing and services, rather than simply
trying to criminalize the act of panhandling when people have literally no other option in terms
of trying to survive on the streets," Tars said.
McCorvey said he feels the ordinance is wrong, but understands why the city would want to do
something. "I think that's wrong, but a lot of (panhandlers) bring it on themselves because you've
got a lot of them that just go and ask folks, and beg folks, and do a lot of cussing out of folks and
all that right there," McCorvey said. "That makes it bad for us too."
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SANDSpaper
April 15, 2017
No beggars allowed, Pensacola’s downtown panhandling ordinances advances
Author: Jeremy Morrison
In a move applauded by the downtown business community, but framed by critics as coldhearted and constitutionally-vulnerable, the Pensacola City Council approved on first reading
April 13 a new ordinance barring panhandling from the newly minted Downtown Visitors’
District.
The new ordinance, which still requires a second public reading, would restrict the solicitation of
funds along and around South Palafox. The business community pointed to safety concerns and
the need to safeguard economic interests downtown, while those arguing against the proposed
ordinance pointed to free-speech rights and said the law would effectively “criminalize the
homeless.”
Ultimately, the city council voted to approve 5-2, with Councilwoman Sherri Myers and
Councilman P.C. Wu dissenting. Although the issue of homelessness — deemed unrelated to
panhandling — was not allowed to be breached, Mayor Ashton Hayward noted just prior to
council’s vote that once the ordinance had been dealt with the city could turn to assisting those
“that desperately need the help.”
“We’re all here to support, obviously whether they’re poor, the homeless, anything that we can
do to help, but we’ve got to create a win-win,” Hayward said.
This ordinance, the city’s latest to address panhandling, was triggered last fall by a letter from
Downtown Improvement Board Chairman John Peacock, in which he expressed concerns about
the impact of panhandling on downtown’s economic success. During the April 13 council
meeting, the chairman described downtown business owners as “some of the most philanthropic,
caring, compassionate people I know,” and said sheltering downtown via the ordinance would
help ensure they remained in the position to contribute to the community, including towards
organizations dealing with homelessness.
“The DIB cannot fix this problem. This is a community problem, whether its panhandling, or the
other things we’re not allowed to talk about on this agenda,” Peacock said. “The business owners
in downtown can’t wait for that magic bullet. This is a first step to protect the core area that we
built and we want to continue to grow so the entire community grows and then we can ultimately
fix the problems that we have.”
DIB Executive Director Curt Morse stressed safety concerns. He said the downtown area was
becoming more residential and needed additional protections. He contrasted the downtown core
with slices of Pensacola’s suburbia, and said people “deserve to walk down the sidewalk and not
have someone ask them for money.”
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“That doesn’t happen in Lavallet, that doesn’t happen in Cordova Park. That doesn’t happen in
Scenic Heights, or the West Point Heritage neighborhoods, but we allow it to happen
downtown,” Morse said. “It just isn’t safe.”
Conversely, opponents of the measure argued that city officials were responding to the issue in
an illegal and inappropriate way. “I personally don’t like being approached either, but that is the
messiness of freedom, and we need that,” said Larry Downs, Jr.
Britt McGowan, a local mother, described to council how she uses panhandling encounters as an
opportunity to discuss the issue of poverty with her child. “Would I rather not have those
conversations? Do they make me uncomfortable? Sure,” she said. “But I’d rather not have them
because we’ve done something about them, not swept them under the rug, swept people under
the rug.”
Critics also took issue with the ordinance’s prescribed penalties. While city council did
downgrade the penalties from criminal to civil, the infraction of panhandling still carries the
possibility of financial penalties; a first offense costs $50, doubling with each following offense
up to $400.
Another point of contention centered on the ordinance’s constitutionality. While city officials
assured that the law had been crafted with First Amendment legal challenges in mind, North
Florida ACLU Director Sara Latshaw warned otherwise, telling council the legal landscape had
changed over the past couple of years and that the ordinance wouldn’t stand up in court. “It
really isn’t up for debate,” Latshaw said. “Every single one since 2015 that has been challenged,
every single ordinance has been struck down.”
But Council President Brian Spencer said that he felt confident that City Attorney Lysia
Bowling had crafted an ordinance specifically designed to withstand a lawsuit. He leaned on the
attorney for assurance, though her assessment seemed a little shaky, with plenty of wiggle room.
“The state of the law is in flux, and it’s not certain, and it is difficult for us to predict if this
ordinance will be challenged, or of the outcome if challenged,” Bowling told the council,
explaining that the city’s ordinance was modeled on laws in other areas that had successfully
withstood challenges, or had yet to be challenged.
After council voted to approve the ordinance, Latshaw stood outside chambers in the hallway
shaking her head. She paused for a moment to search for an appropriate adjective —
“disappointed” — and declined to elaborate on the specter of an ACLU lawsuit against the city.
“We’re certainly watching what the city council decides to do,” Latshaw said, adding that any
decisions regarding a legal challenge would likely be made after the council held a second public
reading for the ordinance.
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The Pulse
April 10, 2017
Pensacola council overrides mayor’s questionable veto
Author: Derek Cosson
Pensacola city council members on Monday voted to override Mayor Ashton Hayward’s veto of
the council’s vote last month to move forward with hiring its own budget analyst. All seven
council members voted to approve the veto override at a special meeting held before Monday’s
agenda conference. “I completely respect Council’s decision to override my veto of hiring a
budget analyst,” Hayward said in a statement following the vote. “The purpose of the veto was to
underscore my objection to what I thought was an unnecessary cost to the taxpayers. Our team
has always worked well with city council on all legislative issues, and I expect that to continue.”
The veto and subsequent override center on a conflict that dates back to at least 2014, when city
council members placed a city charter amendment on the ballot that would give the council the
power to hire its own staff independently of the mayor’s authority. Mayor Hayward strongly
opposed that amendment, saying it added an unnecessary layer of bureaucracy to city
government, but city voters narrowly approved the language.
Since then, council members have hired an executive and two assistants, and in March took steps
to hire a budget analyst, a position explicitly authorized in the 2014 charter amendment.
Hayward vetoed that action, saying that there were “more pressing needs” in the city and that the
position would be duplicate work already done within the city’s finance department, which
works for Hayward. Several council members have questioned whether or not Hayward even has
the authority to veto council’s action, given that the council is explicitly authorized by the city
charter to hire staff. City Attorney Lysia Bowling opined last week that the mayor did in fact
have the authority.
Bowling argued that because the city charter specifically spells out which actions the mayor
can’t veto — emergency ordinances, ordinances adopted as the result of a quasi-judicial
proceeding, and ordinances proposing charter amendments — and the budget analyst decision
didn’t fall within those categories, the mayor’s veto was valid.
Pensacola attorney Ed Fleming — writing on behalf of his client Barbara Mayall, a regular
fixture at city council meetings — disagreed. “Any other interpretation of these facts would
make the Charter’s express provisions for the right of City Council to have an independent
budget analyst a nullity,” Fleming wrote in a letter to Mayall which was shared with council
members Monday. “I do not believe any Court would reach that absurd result.”
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The Pulse
June 9, 2016
The latest on the John Sunday House
Author: Drew Buchanan
Pensacola’s historic John Sunday House is likely safe for another month, but its fate could soon
be decided by an Escambia County judge. Developer Charles Liberis wants to tear down the 115year-old home, located near Pensacola’s downtown core, in order to build 27 townhomes.
Frustrated by routine delays imposed by the city’s architectural review board in order to explore
preservation, Liberis filed suit last week, asking the court to order the city to issue a demolition
permit immediately. John Sunday, one of Pensacola’s most significant African-American
historical figures, built the house in 1901 and lived there until his death in 1925. The son of a
slave woman and her white owner, Sunday fought for the Union in the Civil War before
returning to Pensacola, where he built a successful construction business and served as a city
alderman and state legislator during Reconstruction. After Jim Crow laws pushed black
businesses off Palafox Street in the early 20th century, Sunday helped establish the BelmontDevilliers area as a black commercial district. The lawsuit is the latest move by developers to
bypass the city’s established processes for obtaining a demolition permit. Because the home is
located within a historic district, the city’s Architectural Review Board must sign off on
demolition. Citing the house’s structural soundness and historic significance, the board twice
voted to table a decision in order to explore options for preservation — a tool the board has used
routinely with success. Earlier this year, after the board tabled a decision on a demolition permit
for a home in Pensacola’s Old East Hill neighborhood, the home was successfully moved and
preserved.
But Liberis has pointed to a provision in the city’s code which requires the board to act on
requests within 31 days. Despite the longstanding precedent, Liberis argued that a decision to
table doesn’t constitute action, and City Attorney Lysia Bowling agreed. As a result, Liberis was
able to bypass the board’s approval and obtain a demolition permit on May 17, but the permit
was stayed after Pulse editor Derek Cosson filed an appeal of the decision. Cosson’s appeal was
scheduled to be heard by the city’s Zoning Board of Adjustments next week. On Thursday,
Escambia County Judge Gary Bergosh issued a temporary injunction preserving the status quo
pending a final decision in the case, which he expects to issue in approximately one month. As a
result of the injunction, the city has cancelled next week’s planned appeal hearing. More than
800 people have signed a petition asking city officials to save the house. Supporters also filled
the room at a May 19 meeting of the Architectural Review Board, thanking the board for their
efforts and arguing for preservation. Real estate broker John David Ellis is president of the John
Sunday Society, a citizen group trying to preserve the house. He says that the house itself only
occupies a tenth of an acre — about 7% of the parcel’s total area — but Liberis has refused to
consider subdividing the parcel or building around the house. “When I spoke with Liberis about
the idea, he said, ‘No one wants to live next to an ugly house,'” said Ellis. Liberis’ contract to
purchase the property — which is contingent on the house’s demolition — is set to expire July
15.
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The Pulse
May 16, 2016
City to issue demolition permit for Sunday House
Author: Derek Cosson
Pensacola city officials are expected to issue a demolition permit for the historic John Sunday
House, a city spokesperson said Monday. The house, located at 302 West Romana Street, was
built in 1901 by John Sunday, one of Pensacola’s most prominent and successful AfricanAmerican figures in the late 19th and early 20th century. Sunday served as a city alderman and
state legislator during Reconstruction, built a substantial construction business, and helped
establish the Belmont-Devilliers area as a center for black commerce.
City spokesperson Vernon Stewart said that while a permit has not been requested by a
demolition contractor, the city plans to issue such a permit once it is requested. Stewart couldn’t
identify who made the decision to issue the permit, but said that the decision came after a new
legal opinion was issued by City Attorney Lysia Bowling. That legal opinion was not
immediately available. Pensacola Mayor Ashton Hayward said Monday that he had not
requested the opinion.
City planner Brandi Deese sent the following email to architectural review board members on
Monday afternoon:
Please be advised that the City Attorney has reviewed the application for the demolition
of the structure at 302 W. Romana Street, and has determined that ARB did not act
within the 31 day timeframe required in Section 12-13-3 (G) of the Land Development
Code. According to Section 12-13-3 (I), such plans shall be deemed to have been
approved. Per this determination, the Building Official will issue a demolition permit
when an application is received.
Developers led by attorney Charles Liberis want to demolish the home and redevelop the 1.5
acre parcel with 27 townhomes. The city’s architectural review board has twice postponed a vote
on demolition in order to give preservationists time to develop a plan to save the home.
Pensacola Mayor Ashton Hayward voiced his support for the demolition in April, arguing that
redevelopment of the site would provide much-needed downtown housing and help grow the
city’s tax base.
Deese’s comments reference a city code provision which states that the architectural review
board “shall promptly review such plans and shall render its decision on or before thirty-one (31)
days from the date that plans are submitted, to the board for review.” Liberis has argued that the
board’s decision to postpone a vote on demolition beyond the 31-day mark violates the code.
However, the board has routinely postponed similar requests in the past, and the mayor’s
office said in April that the board’s move to table a vote was effectively a decision.
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John Ellis, a real estate broker and the president of the John Sunday Society, called the
reversal “mind-blowing,” noting that he had met earlier in the day with the UWF Historic Trust’s
board of directors, which expressed support for the Society’s efforts to preserve the house. Ellis
pointed to a recent situation where the ARB postponed a demolition request for a house in Old
East Hill; the house was eventually relocated.
Ellis said Monday afternoon that he was consulting with legal counsel and examining the
available options to stop the demolition. The issue was expected to come back before the
architectural review board on the afternoon of June 16, as well as the city council later that same
day. The administrative decision to issue a demolition permit would appear to preclude further
discussion by either board on the subject.
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Pensacola News Journal
April 16, 2015
City attorney: Council can't force mayor to act
Author: Will Isern
Access to the sixth floor of city hall will remain restricted for Pensacola City Council members
following a legal opinion from City Attorney Lysia Bowling. The opinion could have other
implications as well.
In the opinion issued Monday, Bowling wrote that the city charter clearly delineates power
between the city's two branches and, pointing to state law, opined that the city council can't force
the city's executive branch to take action. "... Based on the Municipal Home Rule Powers Act, it
is my opinion that the governing body of the City cannot legislatively act in a manner that would
change the allocation of powers the Charter currently provides, or would result in the exercise of
powers reserved to the executive branch," Bowling wrote.
Bare will retain council gavel
The Municipal Home Rule Powers Act is the law by which local governments obtain their power
from the state. The question of whether or not the council can direct Mayor Ashton Hayward's
administration to act stems from a discovery made last year by City Council president Charles
Bare that his City Hall access card would no longer allow him to travel to the sixth floor at City
Hall.
Bare questioned city administrator Eric Olson about the change and Olson confirmed that, for
security reasons, council members would need an escort if they wanted to go to the sixth floor.
The sixth floor is where the city's finance staff work.
City Hall access prompts bigger question
In February, the council voted 5-2 to direct the mayor to undo the security change. Hayward did
not veto the vote, but the change was never made, leading some on the council to wonder if the
mayor is bound by anything they vote on. "It's the fact that we don't know now what resolutions
he has to abide by," Bare said in March. "There's a number of things done by resolution, what's
to say he won't ignore other things as well? The budget is done by resolution, is that binding or
can he just move money around whenever he wants?"
In March, the council directed Bowling to draft an opinion as to whether their resolutions were
binding on the executive branch. Though she did not explicitly say so, Bowling's opinion implies
that they are not. Bare said at Thursday night's City Council meeting that he wasn't convinced
Bowling's opinion answered the question that the council had asked, but Bowling did not want to
elaborate on her opinion there, instead offering to make a presentation at a later workshop.
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Pensacola News Journal
March 24, 2015
New city attorney's contract challenged
Author: Staff report
An employment contract signed by new Pensacola City Attorney Lysia Bowling more than a
week ago still doesn't comply with with the municipality's charter. The contract states that only
the mayor, Ashton Hayward, can terminate Bowling. In fact, according to the charter's section
5.03, a majority of the City Council would have to vote in favor of firing her.
"If the mayor wanted to dismiss the city attorney for some reason, he would have to bring it back
to the council," Tamara Fountain, Hayward's chief of operations, said Tuesday. "It was an honest
oversight. I already emailed Councilman Charles Bare about it and said that we would fix it. It
was an honest mistake."
Fountain said Bare pointed the issue out. She said the city is preparing an addendum to the
contract that conforms with the charter. That addendum should be done within a day or so, she
added. Bare could not be reached for comment.
Council Member Sherri Myers said the contract's language underscores a tendency by Hayward's
staff to overreach his legal authority: "The city attorney is supposed to work for the city, not just
the mayor." "It seems like the person should wait (to start work) until everything is worked out,"
District 1 City Council Member P.C. Wu said. "We should follow the charter."
Bowling, Hayward, City Clerk Ericka Burnett and Edward Sisson, the city's chief human
resources officer, signed the contract, which is dated March 16. Bowling, whose previous job
was as the San Angelo, Texas, city attorney since 2009 started working remotely for Pensacola
last week with an annual salary of $155,000. Staff and office to cost over $350K
The contract was signed after the City Council approved Bowling's hiring at its March 12
meeting, which is when the panel was scheduled to vote on hiring its own staff, including an
attorney at a salary of up to $115,000 a year. The council voted instead to hire a consultant, for
the time being, to help them put together a staff. Several council members, who are part-time,
have said they need their own attorney to help draft ordinances, among other things.
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San Angelo Standard-Times: Web Edition Articles (TX)
March 13, 2015
Bowling named city attorney for Pensacola
Author: Staff Report
San Angelo’s former city attorney, Lysia Bowling, has been named city attorney for Pensacola,
Florida. Bowling’s resignation was effective Friday, after more than five years with the city of
San Angelo. Bowling, a graduate of Yale University, was nominated by Pensacola’s mayor,
according to news reports. Dan Saluri is serving as San Angelo’s interim city attorney.
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San Angelo Standard-Times (TX)
February 10, 2015
City’s lawyer to step down
Author: Staff report
City Hall has some changes in the works. San Angelo’s city attorney is resigning, and its city
clerk is no longer “interim.” Lysia Bowling, city attorney, has tendered her resignation effective
March 13. “Ms. Bowling is a tremendously hard worker, whose efforts were greatly
appreciated,” City Manager Daniel Valenzuela said in a city news release. “We wish her the
best.” Dan Saluri, senior assistant city attorney, will take over the post on an interim basis until a
successor is named, according to the release.
Bowling joined the city staff in November 2009 after serving as an assistant city attorney in
Miami. She came with more than 25 years of legal and supervisory experience to replace Mindy
Ward, who retired as city attorney after 28 years. The city attorney represents the city in legal
matters, providing counsel to the City Council, the city manager and city departments and
boards.
The Office of the City Attorney is involved in matters such as the drafting and review of
contracts, litigation, claims against the city for damages, eminent domain proceedings,
collections, the prosecution of cases in municipal court, and adherence to open meetings and
open records state statutes. Before coming to San Angelo she was an assistant attorney in Miami,
serving as a police legal adviser for the city and a law enforcement instructor at the Miami Police
Training Center.
Previously she worked in the Harlingen and Austin city attorney's offices and at the Texas State
Comptroller of Public Accounts. She was featured in the January 1990 issue of Jet Magazine in
an article on "Black Women in Criminal Justice" and in a Texas Bar Journal article on "Minority
Women in the Law." She's happy in her San Angelo position. "I love it here," she said, adding
that she had been seeking the challenge of returning to a leadership position in a city attorney's
o'ce in Texas when she accepted the job. "I am a career public servant," she told me.
In the Jet article, headlined "Female Judge, Attorneys are Laying Down Law And Order in
Austin, Texas," Bowling stressed the importance of being compassionate with members of the
community. "I think I have a sense of how to help people conform to the law without crippling
their lives," she said.
She became passionate when speaking of the importance of mentoring young people. Whether as
a public speaker, a panelist of presenter in community, school and juvenile justice settings, she
always desires to lend support to service professionals in their mission to educate young people
and prepare them to function effectively in an adult society.
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As city attorney, her role is to advise the City Council members, city staŸ and city department
and boards. She renders explanations to clarify rulings so misunderstandings and unnecessary
litigation can be avoided.
One evening when watching Channel 17, I was impressed with Bowling's explanation of the
reason that the canvassing of the votes in last year's Tom Green County Precinct 1 justice of the
peace race would not be challenged. While I disagreed with her conclusion, she had done all of
the checking and talked to the Secretary of State's O'ce, and the advice was to accept that the
uncounted 1,500 votes would not have changed the outcome.
Bowling has had plenty of inspiration in her life. "I looked up to 'firsts' who overcame negative
stereotyping about women and minorities in the legal profession who were able to thrive," she
said. "I hope in my career I have set the same footprints for other aspiring legal professionals
who are trying to navigate the same struggles. We should always seek to uplift, encourage and
inspire the children of our community to have a vision and an opportunity to become educated,
which is the pathway to advancement. "My goal is to represent the city of San Angelo the very
best that I can while enriching the community. I take my duty and responsibility very, very
seriously and I am honored to be welcomed here."
We do welcome Bowling, and not only do we expect her to do well in her job, we look forward
to her inspiring young people to set high goals for themselves and to understand that education is
the key to achieving them.
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San Angelo Live
February 9, 2015
City Attorney Resigns
Author: Joe Hyde
City Attorney Lysia H. Bowling has tendered her resignation, effective March 13. Bowling
joined the City of San Angelo in November 2009. Her tenure has seen many controversial issues
pass across her desk, including the trash contract and the sand depot controversies. The latest
was the blowup over Lee Pfluger's sand depot. Privately, some city officials said that her
approach to the controversy, and advice, has been too limited and timid. Appellant H.R.
"Winkie" Wardlaw III, a former city councilman said that the city legal staff was offering bad
advice to council.
She was mysteriously missing from all of this year's most contentious meetings on the sand
depot, and many were speculating that she was fired. City Manager Daniel Valenzuela denied
her termination two weeks ago in an email.
According to the City of San Angelo, the city attorney represents the City in legal matters,
providing counsel to the City Council, the city manager, and City departments and boards. The
Office of the City Attorney is involved in matters such as the drafting and review of contracts,
litigation, claims against the City for damages, eminent domain proceedings, collections, the
prosecution of cases in Municipal Court, and adherence to open meetings and open records state
statutes.
“Ms. Bowling is a tremendously hard worker, whose efforts were greatly appreciated,”
Valenzuela said. “We wish her the best.” Senior Assistant City Attorney Dan Saluri will serve in
the post on an interim basis until a successor is name.
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San Angelo Standard-Times (TX)
September 30, 2009
City Council hires new city attorney from Miami
Author: Staff report
The City Council has hired Lysia Bowling as the San Angelo city attorney. Bowling is an
assistant city attorney in Miami, Fla. She has more than 25 years of legal and supervisory
experience, a City Hall news release states. Bowling will start Nov. 1. She replaces Mindy Ward,
who is retiring after serving as city attorney for the past 28 years. Bowling will be paid $141,500
annually. "We feel that Lysia is the best person for the job, based on the needs of the
community, her experience and the intangibles that she can bring," said City Manager Harold
Dominguez.
The city manager also noted that Bowling has a "strong commitment to civic and community
services.” Bowling has worked for Miami since October 2007, according to the news release.
She has also worked for a number of Texas agencies, including the Harlingen Office of City
Attorney, the Austin City Attorney's Office and the Texas State Comptroller of Public Accounts.
Bowling received her bachelor's degree in political science and Latin American studies from
Yale University in May 1976 and her law degree from the University of Virginia in May 1979.
The city attorney's duties include coordinating and directing all operations of the City Attorney's
Office; representing and defending the city in various legal matters; serving as legal adviser to
the City Council, city manager and other city personnel; and reviewing and preparing legal
responses, briefs, memos, ordinances, resolutions, policies and other documents.
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https://newspaperarchive.com/valley-morning-star-jan-05-1996-p-1/Valley Morning Star
January 8, 1996
Official’s husband cleared
Author: Allen Essex
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Valley Morning Star - https://newspaperarchive.com/valley-morning-star-oct-24-1995-p-2/
October 24, 1995
Prim gets a new trial date
Author: Allen Essex
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The Brownsville Herald - https://newspaperarchive.com/brownsville-herald-apr-15-1995-p-16/
April 15, 1995
Husband, 55, is accused of indecency
Author: Josh Lemieux
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Austin American-Statesman
April 16, 1990
Law firm puts city traffic cases in a jam
Call for jury trials produces pileup
Author: Jim Phillips
The war of attrition between a lone upstart out-of-town lawyer and the amassed authority of the
City of Austin continues unabated in the trenches of Municipal Court. The weapons include
delaying tactics, legal technicalities, good memories, poor memories, implicit threats, explicit
threats, vindictiveness, extenuations, exonerations, discriminations, writs, motions, the sheer
weight of numbers, tens of thousands of dollars and time. It is a lot of hoopla for a few speeding
tickets. The law firm of Miller and Herring, an Amarillo concern that does a lot of speedingticket business in the Panhandle, decided to test the market in Austin two years ago. At the time,
Austin's municipal courts held jury trials only one afternoon every week. There are now three
afternoons given over to jury trials, and the courts are seeking money to add a fourth, and maybe
a fifth, day of trials, thanks to Miller and Herring. The law firm's business in Austin includes
about 1,600 pending cases, and it has already disposed of 1,000 or so speeding tickets. Jury trials
for the firm's clients are now being scheduled for January 1991, and the backlog continues to
grow. To handle that load, the firm has one - count 'em - one lawyer.
That fact alone annoys court officials. But also contributing to the animosity are the
overwhelming number of pending cases, the crush of crowded dockets, the tedious and wasteful
process of issuing subpoenas for a dozen police officers when only one case will go to trial and
the cases lost when police officers fail to show up. "This law firm turns this whole thing into a
circus," said Lysia Bowling, chief prosecutor in Municipal Court. "It is really a burden because
the issues are so very narrow. It's like a perpetual, endless cycle.” When Bowling gets a jury
conviction for one of Miller and Herring's clients, she goes for the jugular. "I always ask for a
(maximum) $200 fine, and I usually get it. My fines are normally over $100.” She goes for the
throat not of the client, but of the firm, whose Austin lawyer is Pam Oglesby. The firm pays all
fines assessed its clients. Bowling said she asks for the maximum "to penalize her (Oglesby), in
a way, indirectly, because the firm pays the fines - also because we've gone to all this trouble.”
"Yes, we are vindictive. That's the only way we feel like we gain a little.”
Municipal courts need to feel like they gain something from the cases because generally they are
losing - cases and money. City officials estimate that it costs $12,000 a year for each afternoon
of jury trials. That means if jury trials are scheduled for three days a week, it costs the city
$36,000 a year for jurors, a court reporter and a bailiff. That does not cover the costs of part-time
judges who often are called in, the costs of staff time or the costs of police officers' time. Only
one jury trial can be held each afternoon on one of Oglesby's clients, so even if the City Council
agrees to fund five afternoons of jury trials a week, the city would be spending more than
$60,000 a year to dispose of 250 cases a year. At that rate it would take more than six years just
to take care of the current backlog. Miller and Herring ensure that their backlog continues to
grow by sending advertisement cards to everyone who receives a traffic ticket from Austin
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police. Considering that Oglesby loses about 80 percent of her trials, the firm could not live on
jury verdicts alone. Clients are charged a flat fee of $125, which would be a losing proposition if
every case went to trial. Where the firm comes out ahead is when cases are dismissed, which is
what happens every time a police officer fails to appear in court to be ready for a trial that he or
she knows is probably not going to happen. Some of the officers have left the force, some are
busy with other duties, and some get tired of wasting their time.
Bowling estimates dismissals occur three or more times a week. Oglesby says it is much more
frequent, and says that over time the number of dismissals accumulates to the point that 90
percent of the firm's cases never get to trial. City officials believe the figure is well under 90
percent. Whether the process of trying to outlast the police amounts to using or abusing the
system depends on whom you talk to. "If (a defendant) wants a jury trial, I respect
that," Bowling said. "But it's just that she's taking advantage of it. It's like Russian roulette.”
Oglesby said, "We're getting more and more backlogged." Speaking on Thursday, she said,
"Yesterday we had 11 cases (on the docket), and they were all from '88. They just get older and
older. "There's no question it's costing the taxpayers an inordinate amount of money," Oglesby
conceded. "I'm sorry about that, because it's a waste of money. "We're required by law to do the
best we can for our clients, and . . . the best job I can do for my client is set it for jury trial, make
them bring in a jury, go to that expense and that extreme.” There is one simple solution to the
problem: plea bargaining. "The fact that they will not plea bargain (means) nine out of 10 are
walking away. If that's their choice, they're entitled to make that choice, but they have to accept"
that it costs the city considerable money in expenses and in lost revenue.
Virtually every county and district court in the nation engages in plea bargaining, and in many
Texas cities the municipal courts also allow the practice. In traffic cases, defendants would plead
guilty to a non-moving violations, thus saving themselves higher insurance costs, and in return
pay a fine equal to or higher than the traffic ticket. Or, the defendant would receive deferred
adjudication, in which the ticket is dismissed if he or she pays the fine and does not receive
another ticket for a period of time, often six months. Harriet Murphy, presiding judge of Austin's
municipal courts, said plea bargaining of that sort is not allowed, although a person with more
than one ticket often can get one dismissed in return for paying the fine on the other. "There are
many reasons not to," Murphy said. "I think it favors the more wealthy people who can come up
with those large special expenses, and poor people would not have that opportunity.” Many
speeders can have their tickets dismissed without hiring a lawyer by taking driver education
courses, but those courses can be used no more than once every two years.
Murphy said a computer program is being created to automatically assign cases involving one
officer to a day when he has other cases assigned. The process will reduce the number of officers
required to show up for jury trials on any given day. Meanwhile, the war goes on, and victims
continue to fall. Bowling continues to set, reset and reset again the thousands of pending cases.
"There's nothing refreshing about it," she said. "It's just us accommodating the way they're
making money."
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Austin American-Statesman
January 20, 1990
'Jet' honors role models in Austin
3 black women in law praised for examples
Author: Austin American-Statesman
Three Austin women with law-related careers are featured in the most recent issue of Jet
magazine, a weekly newsmagazine targeting black readers, for an article on minority role
models. "I feel very proud," said Municipal Court Judge Harriet Murphy, who appeared in the
magazine along with acting City Attorney Iris Jones and Lysia Bowling, the city's chief
prosecuting attorney.
"Blacks in Austin, Texas, particularly women and children searching for positive role models,
need not look further than 700 East 7th Street in their city," the article states. "At that address
stands the Municipal Court of Austin where three legal authorities bring justice to their
communities.”
Murphy, a presiding judge since 1988, told the magazine she believes having more minorities
involved in the legal system would "set a more positive stage in the courtroom for minorities.”
"The magazine thought it was unusual that three black women held these particular positions, not
just in a southern town, but in any town," Murphy said.
Jones said it is important for women and minorities to hear about role models in law-related
professions, because it is a field that traditionally has been dominated by white men. "When I
was growing up I had role models and people who inspired me to succeed," she said. "I think
young people today still need that, to let them know they can succeed whether they are black or
female or Hispanic."
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Joseph X. DiNovo
Attorney at Law
P.O. Box 220
Brooksville, Florida 34605-0220

ADMITTED IN
NEW YORK, OHIO AND FLORIDA

(305) 923-3158 (Telephone)
(352) 797-2346 (Telephone)
(305) 872-5499 (Telephone)
email: JXDEsquire@comcast.net

Colin Baenziger & Associates
2055 South Atlantic Avenue
Suite 504
Daytona Beach, Florida 32118
March 20, 2019
Dear Sir or Madam:
This correspondence is in reference to the recent announcement regarding the position of City
Attorney with the City of Vero Beach. I wish to take this opportunity to express my interest in
serving in such a capacity. In furtherance of this interest, I have attached my resume for review
and consideration.
I currently serve as an Assistant County Attorney with the Office of Hernando County Attorney in
Brooksville, Florida. In this capacity, I advise the various departments of the county responsible
for environmental and land use matters. In particular, I provide guidance to the county with respect
to regulatory matters involving sound land use planning, environmental protection and waterways
management. I also serve as hearing counsel to the Hernando County Planning & Zoning
Commission. Additionally, I have provided legal advice to the Purchasing Department of
Hernando County relative to the qualifications of potential bidders for public projects. I would be
pleased to provide a copy of my memorandum to the Purchasing Department for review and
consideration. I have likewise provided legal advice on land use, real estate and taxation issues to
the Hernando County Planning Department, the Hernando County Clerk of Courts and the
Hernando County Property Appraiser, respectively. More recently, I provided guidance to the
Hernando County Building Division and Department of Fire & Emergency Services as to their
respective jurisdiction relative to the conduct of fire safety inspections. I have also recently drafted
a comprehensive ordinance addressing the designation of boating speed zones in Hernando County
pursuant to Section 327.46, Florida Statutes. I would be pleased to provide a copy of the ordinance
as well as copies of any of the memoranda addressing the abovementioned issues upon request.
Prior to my return to the State of Florida, I provided in-house counsel and governmental
contracting services for DNO, Incorporated in Columbus, Ohio. These in-house counsel
responsibilities involved the provision of legal and management support to DNO, Incorporated for
its corporate operations and distribution network. In particular, I provided assistance with the
development of proposals in response to Requests for Proposals issued by the United States
Department of Defense, the State of Ohio and Franklin County, Ohio. Additionally, I drafted
corporate documents and contractual agreements relative to the operations of the company.
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I also provided representation to claimants before the Office of Disability Adjudication & Review
of the Social Security Administration. In this capacity, I represented claimants in forty-nine
hearings before the Office of Disability Adjudication & Review of the Social Security
Administration. Of these cases, thirty-one resulted in favorable decisions. I have also had occasion
to compose legal memoranda with respect to Social Security Disability matters. I would be pleased
to provide a copy of a Post-Hearing Memorandum submitted to the Office of Disability
Adjudication & Review (redacted to remove personal references but retaining the legal analysis)
for review and consideration.
Prior to the resumption of my law practice, I served as an Attorney-Advisor with the Office of
Appellate Operations, Office of Disability Adjudication & Review, Social Security Administration
in Baltimore, Maryland. My responsibilities included the provision of technical assistance to the
Appeals Council in the review of decisions and dismissals rendered by Administrative Law Judges
throughout the United States. In this capacity, I provided analysis, research & the formulation of
comprehensive recommended actions, including decisions, on behalf of the Appeals Council.
Immediately preceding my initial return to Columbus, I maintained my law practice in Vero Beach.
The practice involved the provision of litigation support, legal research, file review services and
litigation strategy assistance to fellow counsel, representation of clients in collection matters before
the Internal Revenue Service and the counseling of business clients with respect to commercial
leasing matters. In this capacity, I was responsible for the preparation of a Memorandum in
Support of a Motion to Set a Good & Sufficient Appeal Bond in Covelli Family, L.P. v. ABG5,
L.L.C., Case No. 2004-0705-CA-03 to assist fellow counsel. I would be pleased to provide a copy
of the memorandum upon request.
As is evident from the resume, I previously served as Appellate Staff Attorney with the Circuit
Court of Florida for the 19th Judicial Circuit. The position allowed me to utilize my considerable
experience in appellate advocacy and enabled me to augment the legal scholarship gained through
my prior service as an Assistant Attorney General, judicial law clerk and practicing appellate
attorney. Moreover, my employment responsibilities frequently involved the provision of legal
advice to the Appellate Panel on zoning and code enforcement matters that came before the court
upon certiorari review.
Prior to my employment with the Circuit Court, I served as an Associate Attorney with a personal
injury law firm in Fort Myers, Senior Attorney with the Environmental & Land Use Law Center
at Nova Southeastern University (ELULC) and Executive Director and General Counsel of Protect
Key West, Incorporated- an environmental advocacy organization in the Florida Keys. In each of
these endeavors, I further honed my legal skills and developed valuable experience that I would
be able to utilize as City Attorney for the City of Vero Beach. In my capacity as Executive Director
of Protect Key West, I was responsible for the preparation and submission of an amicus curiae
appellate brief before the Florida 3rd District Court of Appeal in Ambrose v. Monroe County, Case
No. 00-1193. The brief was submitted in support of the legal position of Monroe County in
response to a challenge to its Comprehensive Plan and Rate of Growth Ordinance. I would be
pleased to provide a copy of the brief for review and consideration. Additionally, as Executive
Director, I would frequently appear before the City Commission of the City of Key West and the
Monroe Board of County Commissioners to address issues of concern to the membership that
would come before both legislative bodies.
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Before assuming my duties as Executive Director of Protect Key West, I maintained my own law
practice in Columbus, Ohio. The principal focus of the practice centered on civil and criminal
appellate advocacy in state and federal courts. Indeed, immediately prior to my arrival in Key
West, I had completed the prosecution of civil appeals in the United States Court of Appeals for
the Sixth Circuit, the Ohio Court of Appeals for the Tenth District and the Franklin County Court
of Common Pleas. Moreover, I have previously been responsible for the prosecution of criminal
appeals in the courts of the United States and the State of Ohio. I would likewise be pleased to
provide copies of any of the civil or criminal appellate briefs filed in the courts of the United States
or the State of Ohio upon request.
In addition to my background in private practice, my prior employment history has also allowed
me to amass considerable experience in legal research, writing and appellate practice. In
particular, my tenure as a judicial law clerk with the Supreme Court of Ohio enabled me to sharpen
my analytical skills, further develop my writing ability and attain a familiarity with a broad range
of legal issues. This background has been augmented by significant experience in the practice of
administrative law. In particular, my prior service as an Assistant Attorney General for the State
of Ohio involved participation in administrative hearings and the prosecution and defense of
administrative appeals brought pursuant to Chapter 119, Ohio Revised Code. The opportunity to
utilize these skills explains my strong interest in the position of City Attorney for the City of Vero
Beach.
I trust that the enclosed information is of assistance to you. If any additional materials would be
helpful, please do not hesitate to contact me. Thank you for your time and consideration.
Very truly yours,
Joseph X. DiNovo
Enclosure
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P.O. Box 220
Brooksville, Florida 34605-0220
(305) 923-3158
(352) 797-2346
(305) 872-5499
EDUCATION, HONORS and ACHIEVEMENTS
Syracuse University, College of Law, Juris Doctor, 1980.
Class Rank: 44 out of 228; Cumulative Average: 3.22,
Honors: Cum Laude
John Carroll University, College of Arts and Sciences, Bachelor of Arts, 1975. Class Rank:
68 out of 391; Cumulative Average: 3.50;
Honors: Magna Cum Laude
New York State Bar
Ohio State Bar
Florida State Bar
United States District Court,
Southern District of Ohio
United States District Court,
Northern District of Florida
United States District Court,
Southern District of Florida
United States District Court,
Middle District of Florida
United States Court of Appeals,
Sixth Circuit
United States Court of Appeals,
Eleventh Circuit
Supreme Court of the United States

Admitted, February 18, 1981
Admitted, May 11, 1981
Admitted, April 8, 1992
Admitted, July 16, 1992
Admitted, October 11, 2002
Admitted, October 11, 2002
Admitted February 10, 2003
Admitted, April 25, 1995
Admitted, January 15, 2003
Admitted, June 16, 1997

LEGAL EXPERIENCE
ASSISTANT COUNTY ATTORNEY, Brooksville, Florida.
Responsibilities include the prosecution and defense of all civil and administrative matters assigned by county
attorney. Representative duties include the provision of legal counsel and advice on matters of civil law to various
county departments particularly in the areas of land use planning, environmental protection and coastal zone
management. 2014 to Present.

PRIVATE PRACTICE, Vero Beach, Florida/Columbus, Ohio.

Practice included the provision of litigation support, legal research, file review services and litigation strategy to fellow
counsel, the representation of clients in collection matters before the Internal Revenue Service and the representation
of claimants before the Office of Disability Adjudication & Review of the Social Security Administration
Responsibilities also include the counseling of small businesses in commercial, corporate and governmental
contracting matters. 2005 to 2014.
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ATTORNEY ADVISOR, OFFICE OF APPELLATE OPERATIONS, OFFICE OF DISABILITY
ADJUDICATION & REVIEW, SOCIAL SECURITY ADMINISTRATION, Baltimore, Maryland.
Responsibilities included the provision of technical assistance to the Appeals Council in the review of decisions and
dismissals rendered by Administrative Law Judges. Duties involved the analysis, research & formulation of
comprehensive recommended actions, including decisions, on behalf of the Appeals Council and otherwise acting on
Requests for Review of hearing decisions and dismissal orders issued by Administrative Law Judges in claims filed
under Title II and Title XVI of the Social Security Act, as amended. 2011 to 2013.

APPELLATE STAFF ATTORNEY, CIRCUIT COURT, 19th JUDICIAL CIRCUIT, Fort Pierce,
Florida

Responsibilities included the preparation of orders of the Administrative Judge, Appellate
Division, acting as liaison with the appellate clerks of St. Lucie, Martin, Okeechobee and Indian
River counties and the preparation of the docket of the Appellate Division. Responsibilities also
included the drafting of legal memoranda to the circuit judges serving on the Appellate Panel as
well as the preparation of draft opinions for the judges following oral argument and conference.
2002 to 2005.
ASSOCIATE ATTORNEY, ASSOCIATES & BRUCE L. SCHEINER,
ATTORNEYS AT LAW, Fort Myers, Florida

Responsibilities included the representation of private clients in personal injury actions. Representative assistance
included conducting and defending depositions, motion practice, mediation conferences, legal research, writing and
oral advocacy. 2001 to 2002.

SENIOR ATTORNEY, ENVIRONMENTAL & LAND USE LAW CENTER,
SHEPARD BROAD LAW CENTER, NOVA SOUTHEASTERN UNIVERSITY,
Fort Lauderdale, Florida

Responsibilities included assisting the General Counsel in the legal representation of public
interest clients including intervention in ongoing litigation, presentation of testimony before
governmental entities and advocacy in judicial proceedings involving land use and environmental
issues. 2001.
EXECUTIVE DIRECTOR, PROTECT KEY WEST, INCORPORATED
D/B/A LAST STAND, Key West, Florida

Responsibilities included the planning, implementation and administration of a comprehensive
protection and management program regarding priority areas of Last Stand in the Florida Keys.
Programs included environmental protection and stewardship, marine resources, public outreach,
community and governmental relations, fundraising and volunteer coordination. Duties involved
collaboration with volunteer Board Members, private agencies and corporations and community
leaders to accomplish the goals of the programs and the provision of legal services including
advocacy on behalf of the organization. 1999 to 2001.
PRIVATE PRACTICE, Columbus, Ohio.

General practice involving the representation of clients in environmental and Social Security disability matters and
through civil and criminal appellate advocacy. Environmental concentration on water issues including co-counsel on
Rivers Unlimited, Inc., et. al. v. Schregardus, 86 Ohio Misc. 2d 78, 685 N.E. 2d 603 (1997) which successfully
challenged state legislation incompatible with the Clean Water Act as interpreted in Columbus & Franklin County
Metropolitan Park District, et al. v. Shank Director of Environmental Protection. Environmental advocacy has also
included the representation of a coalition of conservation organizations in a subsequent state water quality rulemaking
process. 1994 to 1999.
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ATTORNEY ADVISOR, OFFICE OF HEARINGS & APPEALS, SOCIAL SECURITY
ADMINISTRATION, Columbus, Ohio.
Responsibilities included the provision of legal advice and assistance to Administrative Law Judges at the appellate
level and the interpretation and research of complex provisions of Titles II, XVI and XVIII of the Social Security Act
and related federal and state laws and regulations pertaining to medical disability, vocational rehabilitation and drug
and alcohol addiction. 1996 to 1998.

JUDICIAL CLERK, JUSTICE A. WILLIAM SWEENEY,
SUPREME COURT OF THE STATE OF OHIO, Columbus, Ohio.

Responsibilities encompassed the review of motions and appellate briefs relative to cases pending before the Supreme
Court of the State of Ohio. Representative assistance included the preparation of legal memoranda summarizing the
arguments of counsel and providing recommendations regarding the disposition of matters presented for judicial
resolution. Employment duties also involved drafting opinions of the court and dissenting opinions of the justice,
including the landmark case of Columbus & Franklin County Metropolitan Park District et. al. v. Shank, Director of
Environmental Protection, 65 Ohio St. 3d 86, 600 N.E. 2d 1042 (1992) which clarified the antidegradation policy
embodied in the Clean Water Act. 1986 to 1994.

LEGAL COUNSEL, DIVISIONS OF WATER AND SOIL & WATER CONSERVATION. OHIO
DEPARTMENT OF NATURAL RESOURCES, Columbus, Ohio.

Responsibilities included legal advice to above-mentioned Divisions within areas of their statutory
authority. Representative assistance involved drafting administrative orders and proposed
legislation and review of contractual agreements. Collateral duties included legal guidance
concerning contemplated administrative actions, review of potential revenue sources for local
governmental entities and assistance in the conduct of soil & water conservation district elections.
1985 to 1986.
GENERAL COUNSEL, NATIONAL WATER WELL ASSOCIATION, Columbus, Ohio.
Responsibilities included the provision of legal advice to Association membership regarding issues of concern thereto.
Additional duties included development of legal positions of' the Association as embodied in appellate briefs (amicus
curiae), including Cline. et. al. v. American Aggregates Corporation, 15 Ohio St. 3d 384, 474 N.E. 2d 324, 15 OBR
501 (1984) and formal comment regarding governmental rule-making and legislation on state and federal levels.
Collateral responsibilities involved development of educational materials and scholarly articles suitable for
presentation and publication, including authoring and editing the Proceedings of the Ohio Water Law Conference
(December 6, 1983). 1983 to 1984.

ASSISTANT ATTORNEY GENERAL, STATE OF OHIO,
LIQUOR CONTROL SECTION, Columbus, Ohio.

Responsibilities included representation of the Ohio Department of Liquor Control as plaintiff
before the Ohio Liquor Control Commission as well as representation of the Commission in
subsequent appeals of its decisions. Collateral duties included representation of the Department
in money actions resulting from cash and inventory shortfalls of agency liquor stores operated by
private citizens. 1981 to 1983.
LAW ASSOCIATE, DAVIS & TROTTA, ATTORNEYS AT LAW, Millerton, New York.

Responsibilities included all areas of general practice with emphasis upon collection matters,
appeals of federal administrative actions including Social Security Disability Determinations and
representation of clients in domestic relations disputes and real property transfers and litigation.
1980 to 1981.
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ACTIVITIES, INTERESTS AND AWARDS
Environmental Policy Coordinator, Izaak Walton League of America, Ohio Division
Past Member, Florida Keys National Marine Sanctuary Advisory Council
Conservationist of the Year Award (1999), Izaak Walton League of America
Lifetime Achievement Award (1999), Ohio Environmental Council
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Joseph X. DiNovo
EDUCATION
Juris Doctor; Syracuse University College of Law
Bachelor of Arts, Political Science; John Carroll University
EXPERIENCE
Assistant County Attorney; Hernando County, Florida
Attorney at Law; Vero Beach, Florida/Columbus, Ohio
Attorney-Advisor, Social Security Administration; Baltimore, Maryland
Appellate Staff Attorney, Florida 19th Circuit Court; Fort Pierce, Florida
Associate Attorney, Bruce Scheiner & Associates; Fort Myers, Florida
Senior Attorney, Environmental & Land Use Law Center; Florida
Executive Director, Protect Key West, Incorporated; Key West, Florida
Attorney at Law; Columbus, Ohio
Attorney-Advisor, Social Security Administration; Columbus, Ohio
Judicial Clerk, Supreme Court of Ohio; Columbus, Ohio
Legal Counsel, Ohio Department of Natural Resources; Columbus, Ohio
General Counsel, National Water Well Association; Columbus, Ohio
Assistant Ohio Attorney General, Liquor Control Section; Columbus, Ohio
Associate Attorney, Davis & Trotta, Attorneys at Law; Millerton, New York

2014-Present
2005-2014
2011-2013
2002-2005
2001-2002
2001-2001
1999-2001
1994-1999
1996-1998
1986-1994
1985-1986
1983-1984
1981-1983
1980-1981

BACKGROUND
Hernando County is located on the west coast of Florida approximately 60 miles north of
Tampa/St. Petersburg. It is situated in what has been described as the “Nature Coast”- a fitting
description inasmuch as it is the location of the Chassahowitzka National Wildlife Refuge, the
Withlacoochee State Forest, Weeki Wachee Springs and Green Swamp Wilderness Preserve
(designated as an Area of Critical State Concern) as well as historic and conservation sites such as
Chinseget Hill. According to the 2010 census, Hernando County has a population of 172,778. The
county seat is located in the City of Brooksville. It has a population of 7,719 according to the 2010
census. However, the major population center in the county is Spring Hill with a population of
98,621 according to the 2010 census. Spring Hill is not an incorporated municipality but is located
in unincorporated Hernando County. Two of the campuses of Pasco-Hernando State College are
located in Hernando County.
Significant issues facing Hernando County:
1)
Given the many recreational opportunities provided by its status as a resource-rich locale,
the appropriate use of natural resources has been a flash point for public controversies. These have
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included the need to determine the proper mix between and the compatibility of traditional
extractive industries such as mining and nature-based tourism and the relative contributions of
each sector to the local economy. The utilization of the waterways of the county have likewise
sparked conflict between commercial and recreational fishing and between residential and
commercial land uses.
2)
Economic development is a crucial challenge to Hernando County. Traditionally, the rural
nature of the county resulted in a relatively low demand for public services. As the population has
increased, the demand for public services has increased and, with it, the need to spur the type of
business development necessary to generate the tax revenue required to fund those services. The
principal vehicle for attracting relatively high wage job growth in the county is the development
of manufacturing facilities at Hernando Airport Industrial Park adjacent to Brooksville-Tampa Bay
Regional Airport. The ability to leverage the availability of developable land and the transportation
opportunities presented by its proximity to the airport is crucial to bringing quality jobs to the
county. In turn, the development of this manufacturing sector is essential in providing the tax base
necessary to address the increasing demands for public services.
3)
Building on its unique strengths is central to the future well-being of Hernando County. As
noted, the county possesses an abundance of public lands that lend themselves to nature-based
tourism. Trails through these lands provide outstanding opportunities for hiking and biking.
Conservation lands provide many venues for kayaking, nature photography, hunting and fishing
in both the fresh water and marine environments. The Manager of the Hernando County Tourist
Development Council, with whom I have had the privilege of working on legal issues, has done
an admirable job in underscoring what Hernando County has to offer- particularly with respect to
resource based tourism. A previously underemphasized asset possessed by the county (probably
shared by many locales) is its own unique history. Heritage tourism is beginning to take root in the
county with the restoration and promotion of Chinseget Hill- an architecturally significant and
storied structure listed on the National Register of Historic Places. Additionally, the potential for
the restoration of the historic downtown of Brooksville has the potential to marry the heritage
tourism of the built environment with the natural beauty of the surrounding countryside and
generate low-impact tourism in the county.
GENERAL MANAGEMENT STYLE & EXPERIENCE
I possess a varied legal background that involves both experience in the private and public sectors.
I believe that I have benefited from viewing the law from these two distinct but complimentary
perspectives. My private sector experience has enhanced my understanding of issues encountered
by individual and business clients- particularly with respect to transactional matters that are
similarly encountered by counties and municipal corporations. Moreover, my experience in the
public sector at the local, state and federal levels and within the executive, legislative and judicial
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branches of government has instilled in me a familiarity with the unique challenges and issues
encountered by governmental entities that one does not usually confront in the private sector.
My private sector experience has involved providing in-house counsel services to corporate clients
with respect contractual matters, regulatory compliance and public bidding as well as the
representation of individual clients in administrative proceedings. This private sector experience
has also entailed extensive experience in appellate advocacy, the provision of trial support for legal
colleagues and the representation of clients before federal agencies. Additionally, I have appeared
before and submitted written memoranda to executive agencies and legislative bodies at the
federal, state and local level on behalf of public interest organizations.
My public sector experience has likewise been multi-faceted. As an Assistant Attorney General,
my responsibilities included the prosecution of administrative enforcement actions and the
representation of the State of Ohio in any subsequent judicial appeals of the administrative
determinations. This experience has served me well as hearing counsel for the Hernando County
Planning & Zoning Commission to assure that any resulting decisions are supported by the
evidence adduced at the hearing, are in accordance with the applicable law and are legally
defensible if challenged in subsequent proceedings. My service as a judicial law clerk for the
Supreme Court of Ohio was extremely valuable in familiarizing me with a broad range of civil and
criminal legal issues and enabling me to sharpen my analytical skills while further developing my
writing ability. I have discovered that, later in my legal career, I have drawn on this experience
when confronting a novel legal issue that one would not normally expect to encounter in the legal
position that I currently held. Additionally, many of the litigants that appeared before the court
were agencies of state and local government presenting controversies that required consideration
of issues faced by public entities- particularly in the area of state and federal constitutional law.
Likewise, my experience as an Appellate Staff Attorney for the Florida Circuit Court for the 19th
Judicial Circuit has also assisted me in my present position advising the Planning & Zoning
Department and serving as hearing counsel for the Planning & Zoning Commission inasmuch as
the Appellate Division would frequently review code enforcement and land use determinations
rendered by local governments within St. Lucie, Martin, Indian River and Okeechobee counties
including, specifically, the City of Vero Beach.
My past experience living in Vero Beach and working throughout the Treasure Coast and the 19th
Judicial Circuit explains the attraction that I have to the City of Vero Beach. As a resident of Vero
Beach, I thoroughly enjoyed living and working in the area and taking advantage of the cultural
and natural attractions that are available. During the time of my residence, I thoroughly enjoyed
the charm of the downtown business district and the vision of the community to preserve its natural
and cultural assets. I had occasion in the past to take advantage of the cultural offerings provided
by Vero Beach including visits to the Vero Beach Museum of Art and the McKee Botanical
Gardens. I always thought Vero Beach displayed the sophistication usually associated with larger
cities and the unhurried charm of an attractive small town.
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I believe that the most important attribute of a successful city or county attorney is to utilize his or
her best professional judgment and skill to assist the community in achieving success.
Achievement of this goal begins with providing the elected representatives of the city or county
government with sound advice to assure fully informed and legally defensible policy decisions. I
believe this entails effective verbal and written communication with the elected representatives of
the people to assure that the policy choices made thereby are realized from a legal perspective.
I would describe my preferred management style as one utilizing a collaborative approach to
decision making. I believe “two heads are better than one” and three are better. Every attorney
brings his or her own unique legal experience and unique skill set to the approach of a legal
problem. While we all draw on our own legal experience and I certainly draw on my own varied
experience, I believe it is also important that other members of the legal team are able to draw on
their own experience in resolving a legal issue and be free to express their legal opinion as to its
proper resolution. Thus, in approaching a law suit filed against the city, it is always important to
initially learn the facts and subject matter of the suit and the legal theory upon which the suit is
based, determine whether any member of the legal staff has prior experience in dealing with similar
matters and, if so, how to utilize the resources of the city or county including support staff to
achieve a successful outcome for the local government. On those occasions where the nature of
the action is of a specialized nature outside of the expertise of in-house counsel, the retention of
outside counsel would be warranted. I am also of the firm belief that the best way to defend a
lawsuit is to prevent it from ever becoming necessary. Accordingly, the provision of sound legal
advice to the elected officials and the staff within the departments of local government can serve
to prevent circumstances from arising that form the basis of litigation against the city or county.
While it is not the role of legal counsel to provide advice to elected officials on policy matters
which are conferred to their sound judgment, it is important to keep the city council or county
commission informed with respect to both the legal environment in which they operate (i.e.,
jurisdiction, statutory authority and governmental responsibilities) and the legal consequences of
their contemplated action. This communication may be written or verbal in nature depending upon
the circumstances. I have utilized both forms of communication in my interaction with the
Hernando Board of County Commissioners and the Planning & Zoning Commission depending
upon the complexity of the legal issue presented.
My written communication to the Hernando Board of County Commissioners usually, but not
always, arises in the context of a request from one of the departments of county government which
has a matter before the Board for its consideration. Thus, the analysis in response to the legal
request, as an initial matter, is intended to provide legal guidance to the department submitting the
request so that, in the future, it may be used to address the same or similar complex issues. In my
case, the request is frequently, but not exclusively, submitted by the Planning Department. I have
been complimented in the past by these departmental officials for providing guidance that
addresses what, to them, are recurring issues instead of approaching these issues in a piecemeal
manner.
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Secondly, many of the legal requests represent “cases of first impression” that have not been
previously addressed by the Office of County Attorney. I will, of course, reference past guidance
from the office on related issues (if it exists) in order to develop a useful compendium and linkage
of legal opinions on particular topics. However, on the occasion when a detailed analysis is
warranted, it is also intended to provide some “institutional memory” to the office should the same
or a similar issue be presented in the future. By doing so, the office is not required to expend
resources “reinventing the wheel”. Stated differently, legal personnel may come and go but a
written analysis endures- to the benefit of the local government!
Finally, in those instances where an analysis is presented to the Board of County Commissioners,
a third goal is intended to be achieved.1 Most of the issues demanding that a legal analysis be
presented to the Board of County Commissioners are contentious, to say the least. One of the goals
of our office is to assist the Board of County Commissioners in rendering legally defensible
decisions with respect to the outcome of the controversy and the manner by which the outcome
was reached. Consequently, the analysis is intended to provide a basis for a legally defensible
decision whatever outcome is ultimately reached by the Board of County Commissioners.
Additionally, the analysis is often subsequently provided to the private party whose proposed
action relative to the county prompted the staff request for the analysis initially. The request by
the private party is frequently generated by its dissatisfaction with the response provided by county
staff. In this context, the analysis serves two functions. It explains the basis for why the county
reached the conclusion that it did. While the party may still dislike the answer that it received,
there is at least a greater likelihood that the answer will be accepted and any contemplated litigation
potentially forestalled. Secondly, if litigation ultimately does ensue, a sound legal foundation
supporting the county determination has already been prepared.
I believe that the members of the Board of County Commissioners would note that my analysis is
thorough and well-researched. I believe that the County Administrator would remark that I am
responsive to his requests and those of the departments under his authority.
I believe that my strengths include my critical thinking skills in identifying and resolving legal
problems. Thanks in large part to the fine work of the editors at the Reporter’s Office of the
Supreme Court of Ohio, I have encountered the somewhat humbling experience of having my
written legal work (i.e., the reported opinions of the Supreme Court of Ohio) subjected to intense
scrutiny with respect to their factual underpinnings and legal support. In the process, it has made
me a better and more disciplined writer. I also believe it has informed me in terms of enhancing
my service to the public officials for whom I have worked. When a decision is made publicly
(either from the dais of the elected board or in an opinion published and available to the bench and
bar of the state) after engaging in that process, it is much more likely to be defensible from a legal
standpoint. On a personal level, I think one of my other strengths derives from what I was taught
Frequently, the department responsible for a particular agenda item will include the legal analysis in the agenda packet so
that the Board of County Commissioners and the public understand the legal basis for the recommendation made to the
Board by the department.
1
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early in life with respect to taking people as you find them and appreciating each person as the
unique human being that he or she is.
I believe that my weaknesses include the difficulty in drawing the line between having attention
to detail and being a perfectionist. The first trait is good, the second one- not so much! I also
believe that I need to exercise more patience although I think there has been substantial
improvement in this area over my younger self!
I imagine that my greatest personal and professional achievement would be arguing before the
Supreme Court of Ohio in the case of Cline et. al. v. American Aggregates Corporation, 15 Ohio
St. 3d 384, 474 N.E. 2d 324, 15 OBR 501 (1984). In addition to the privilege of appearing before
the Supreme Court, the legal, social and environmental significance of the case was considerable.
The facts involved the activities of a quarrying operation which had the effect of dewatering the
adjoining properties and depriving the adjoining property owners of groundwater for their
domestic needs. The decisions of the trial court and the intermediate appellate court were
predicated (reluctantly by the appellate court) on the Supreme Court decision in Frazier v. Brown,
12 Ohio St. 294 (1861) by which the lower courts felt bound unless and until the rule announced
therein was reconsidered by the Supreme Court of Ohio. Frazier v. Brown stood for the proposition
that, absent a physical trespass on the surface of the property of the adjoining property owners,
they possessed no right of action against the quarry operation for depriving them of water that,
prior to the operation, underlay their property. Following the submission of appellate briefs
(including the amicus curiae brief submitted by me on behalf of my client, the National Water
Well Association) and oral argument, the Supreme Court overruled the holding in Frazier v.
Brown, and adopted the reasonable use doctrine (similar to the rule of law applied to surface waters
in the eastern United States) as set forth in Section 858 of the Restatement of the Law 2d, Torts.
In addition to deriving a great deal of professional satisfaction from playing a part in the overruling
of a precedent that had stood since 1861 and to have persuaded the court to adopt a more equitable
and protective view of the water resource as embodied in Section 858 of the Restatement of the
Law 2d, Torts, it was particularly gratifying to be approached, after oral argument, by one of the
adjoining landowners (a person of modest means) and thanked for helping him restore his water
supply.
Ironically, the greatest mistake of my career probably also involved my time with the National
Water Well Association (nka, National Groundwater Association). The mission of the Association
included service as a professional association for hydrogeologists, a trade association for water
well drillers and a research and education institute for groundwater science. As such, it was largely
an organization composed of scientists and support staff without an established component dealing
with legal and policy issues. This component was established upon my arrival and, as such, when
grant funding and income for the association declined, it was the first department to be eliminated.
At the time I accepted the job as General Counsel, I had a competing offer to be General Counsel
for the Ohio Bureau of Motor Vehicles. I passed on that position to follow my dreams and ideals
by working in the public interest environmental field. Unfortunately, the experience ended after a
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year on the job. While I am proud of my accomplishments while I was General Counsel of the
Association, including my part in the Cline. et. al. v. American Aggregates Corporation case as
well as my role in organizing and editing the contributions of the esteemed faculty at the First Ohio
Water Law Conference, I imagine I should have tempered my idealism with due regard for my
financial needs!
I believe one of the most important roles that a supervisor can perform is to help the persons one
supervises find success. Sometimes barriers to success do not involve a lack of commitment to
hard work or an indifference to one’s job responsibilities. Oftentimes, it involves a failure to
perceive how to approach one’s work in a manner that the assigned tasks are accomplished in a
satisfactory manner. I therefore strongly believe in the concept of progressive discipline. I believe
it is essential to clearly communicate to people what is expected of them and then measure their
performance against those expectations. If they fall short, it is important to give them every
opportunity to improve their performance. It is only after it is apparent that they lack a commitment
to the job or display an inability to perform the work expected of them (despite opportunities to
improve their performance) that termination should be considered. In short, it is always important
to evaluate our own actions to assure that we are being clear about our expectations. Otherwise,
we run the risk of losing a good employee who only required proper direction. Having said that,
when those opportunities have been afforded and performance does not improve, it is incumbent
for the good of the city or county that the person be replaced by someone who can perform the
duties required. While I have provided guidance in the performance of the work of both
professional and clerical staff while serving as an attorney, I have not exercised the authority to
fire someone. I have exercised that authority in a “prior life” while serving in a business
environment before attending law school. It isn’t pleasant but, at times, it must be done.
During my first six months on the job, I would endeavor to learn about the pressing issues
confronting the City of Vero Beach. In doing this, I believe it is essential to meet with the
individual members of the City Council, the City Manager and the Department Directors to gain a
sense of their responsibilities, what the Office of City Attorney can do to assist them in the
discharge of those responsibilities and inquire whether they have any suggestions about how to
improve the services provided by the office. Based on that information, I would prioritize those
issues consistent with the priorities expressed by the City Council. As noted earlier, I believe in a
collaborative approach to management, so I also would seek the input from the Assistant City
Attorney. I very much value “institutional memory” and the perspective of other professionals who
have provided legal services in this particular context would be extremely valuable in assessing
the needs of the city.
In my current position and in my past employment, I have had periodic contact with members of
the press. I have great respect for members of the press and the important role that the press plays
in endeavoring to inform the public with regard to civic affairs. In my current position, there have
been matters in which I have been involved which I have discussed with Dan Dewitt of the Tampa
Bay Times. Dan has since retired from the Times. While I have not had direct conversations with
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Barbara Behrendt from the Times, she has covered the meetings of the Planning & Zoning
Commission for which I am hearing counsel and has covered meetings of the Board of County
Commissioners where I have spoken. Additionally, while serving with the Office of Ohio Attorney
General, I have also been interviewed by reporters from the Columbus Dispatch.
In my spare time I enjoy listening to music (especially jazz and blues) and I try to attend live music
events whenever possible. I also enjoy dining out and I have always been impressed with the
quality of the seafood restaurants in Vero Beach (especially along Ocean Drive where I resided)
and the Treasure Coast in general. I’m also a bit of a sports fan- especially college football and
basketball, major league baseball and NHL hockey. I always enjoyed seeing spring training games
in the area when the teams arrived during the early part of the year.
I am not aware of anything in my background or past that would be a source of embarrassment to
the City of Vero Beach. I live a pretty private life in Hernando County. While the nature of being
a local government attorney necessarily involves dealing with contentious issues, especially in the
land use area, I do not believe that any community activists would be motivated to dig up “dirt”
on me even if it existed. I have endeavored to assure that any of the public meetings in which I
have been involved have been scrupulously fair to all persons participating in those proceedings.
I think I am well respected by the local community groups and that they are confident that they
have been afforded a fair opportunity to express their views even when they did not agree with the
outcome of the proceedings.
My reasons for pursuing the position of Vero Beach City Attorney have everything to do with the
professional opportunity presented by the position and the quality of life that I experienced in the
area when I resided in Vero Beach. I enjoy my work serving the people of Hernando County and
the assistance that I provide to the Hernando Board of County Commissioners, the County
Administrator and the various departments of county government. I cannot say enough about fine
people I work with every day in the Office of County Attorney. It is an incredibly pleasant work
environment and I have learned a great deal from my professional colleagues and members of our
staff. Our County Attorney has always supported me in my work and has valued my professional
opinion. His door is always open if I need to communicate a concern or ask a question. My desire
to serve as Vero Beach City Attorney is motivated by my desire to take on a new challenge and to
serve a community with which I am familiar and for which I have very high regard. I believe the
area has a wonderful combination of culture and natural beauty that ranks it as one of the most
desirable places to live and work in the State of Florida and that is saying a lot.
Six adjectives or phrases that would describe me (in my humble opinion and in no particular order)
would be: 1) Intellectually Curious; 2) Tolerant; 3) Conscientious; 4) Fair Minded; 5) Respectful
and 6) Courteous.
My current salary is: $81,577.60, Annually.

Page 17 of 47

Section 4

Page 18 of 47

Section 4

CB&A Background Checks

Page 19 of 47

Background Check Summary for

Section 4

JOSEPH “JOE” X DINOVO

Criminal Records Checks:
Nationwide Criminal Records Search
County

State

No Records Found

Hernando County, FL
Indian River County, FL
Franklin County, OH
St. Lucie County, FL

No Records Found
No Records Found
No Records Found
No Records Found

Florida
Ohio

No Records Found
Records Maintained by
County. See Above

Civil Records Checks:
County

Hernando County, FL
Indian River County, FL
Franklin County, OH
St. Lucie County, FL

No Records Found
No Records Found
No Records Found
No Records Found

Florida
Ohio

No Records Found
No Records Found

Motor Vehicle
Florida

No Records Found

Credit

Excellent

Bankruptcy

No Records Found

Education

Confirmed

Employment

Hernando County (2014 – Present)
Private Practice (2005 – 2014)
Confirmed

Federal

19th Judicial Circuit (2002 -2005)
Verifications Pending
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Bar Certification/License

Member in Good Standing
Florida Bar #928909
Admitted in 1992 and has no public
discipline history.

Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Leonard Sossamon – Former Administrator, Hernando County, FL 704-796-8889
Mr. Sossamon first met Mr. DiNovo in 2014 when he came on board at the County. They had an
excellent working relationship working on legal matters.
Mr. Sossamon liked Mr. DiNovo and appreciated his attention to detail especially when putting
together reports. He was quite good from an environmental perspective, can handle planning and
zoning, and understands economic development as well. Additionally, he is experienced in
constitutional law, contracts, land use, and worked with some of their utilities at the County.
Mr. DiNovo conducted a large amount of research for the County in his role and he was always
straightforward with written or verbal communication. He is good at calming the waters in
controversial situations and makes good presentations to the County Commission. He does not
get rattled even in the face of contention with the elected officials or members of the public.
Mr. Sossamon would characterize Mr. DiNovo as someone who tried to find solutions. He has
written reports, sometimes up to thirty pages, and at the end he discusses ways to accomplish what
you want to happen. Mr. Sossamon loved reading those reports. At times they may not have been
able to accomplish what they wanted in the way they desired, but Mr. DiNovo would always find
a way for them to achieve the goal.
When making recommendations to the Board Mr. DiNovo always made good ones. At times Mr.
Sossamon had the Commissioners go directly to Mr. DiNovo and he was always good about
keeping Mr. Sossamon in the loop about what they were discussing. Mr. DiNovo was patient with
the Commissioners and he is not aware of any circumstances where they went in a different
direction than what Mr. DiNovo recommended.
Mr. DiNovo not only handled legal issues well, he also did well when handling office
administration. He filled in for the County Attorney when he was away and he never missed a
beat. He ran the Commission meetings well in the County Attorney’s absence and represented the
department well.
Mr. Sossamon is not aware of anything controversial or embarrassing in Mr. DiNovo’s background
or conduct that would be of concern to a future employer or reasonable person. He would hire
him in a heartbeat and is confident he would be a wonderful city attorney.
Words or phrases used to describe Joseph DiNovo:
●
●
●
●
●
●

Competent,
Extremely thorough,
Patient,
Great depth of knowledge about the law,
Passionate about public service, and
Good sense of humor.
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A detailed and knowledgeable attorney with a wonderful personality.

Weaknesses: None identified.
James Adkins – Former Commissioner, Hernando County, FL 352-796-3729
Mr. Adkins has known Mr. DiNovo since 2014 when he came on board at the County. They
interacted with each other on various legal aspects of projects at the County.
Mr. DiNovo was always very helpful and proved to be quite intelligent in terms of the law. He
possesses much knowledge in the area of land use and always made good recommendations to the
elected officials. Mr. Adkins is not aware of any instance where the elected body did not heed his
advice and decided to go in a different direction.
When problems arose Mr. DiNovo did well. He knew how to interact with all of the involved
parties and was timely in his responses. He is the type of attorney who tries to find solutions and
very seldom did Mr. Adkins hear him say that the law did not permit certain things from being
done.
In terms of communication Mr. DiNovo was friendly and always had the time to speak with Mr.
Adkins. Their interactions were positive and professional. He was also extremely good about
keeping Mr. Adkins and the rest of the Commissioners up to date and informed about the projects
on which he was working.
Mr. DiNovo is seasoned in terms of dealing with the public. He works extensively with the
Planning and Zoning Commission where their meetings are televised. He has been out in the
public eye quite a bit and knows how to interact well with people and the media.
Mr. Adkins is not aware of anything controversial involving Mr. DiNovo. He has no knowledge
of anything in Mr. DiNovo’s background that would prove to be detrimental to his character if he
were to be researched by the press. It takes a well rounded person to be a county attorney and
whoever hires Mr. DiNovo will get exactly that.
Words or phrases used to describe Joseph DiNovo:
●
●
●
●
●
●

Efficient,
Timely,
Wise,
Enjoyable,
Knowledgeable, and
Intelligent.
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A knowledgeable attorney who finds solutions to problems and is friendly in his
interactions with others.

Weaknesses: None identified.
Lee Robert Rohe – Attorney at Law, Big Pine Key, FL 305-745-2254
Mr. Lee and Mr. DiNovo have known each other since approximately 2000. They had some
interactions and interest in the same areas of law and started up a relationship from there. They
have continued to work and interact on various projects over the years.
Mr. DiNovo is a knowledgeable attorney who is very thorough and will only give answers after he
has truly studied something. He is a legal scholar of sorts with a law clerk background. Anyone
who has done that type of work has to have good writing and analytical skills. Mr. Rohe has
worked with him writing briefs for appeals and can attest that Mr. DiNovo definitely does well in
that area.
In terms of problem solving Mr. DiNovo is quite capable. He is definitely a problem solver and
sometimes Mr. Rohe will call him up and he is always given good insight from Mr. DiNovo. He
is equally as good about making decisions when dealing with the law. He is thorough and does
not shoot from the hip. If someone needs an official opinion with attention to detail, he is your
attorney.
Mr. DiNovo is quite mindful of keeping his elected officials out of trouble. He will not agree with
someone because it is what they want to hear, but rather he sticks to the law and ensures to give
those he represents solid and wise legal advice. As far as the elected officials doing something
other than what he has recommended, Mr. Rohe is not aware as he does not follow their County
Commission meetings.
Mr. DiNovo is quite experienced in several different types of law including constitutional law. He
worked on a number of cases while he was serving the judges that included some constitutional
dimensions. He is also fairly knowledgeable with environmental law, land use, utilities, and labor
and personnel matters.
Mr. Rohe is not aware of anything controversial or embarrassing involving Mr. DiNovo. He would
hire Mr. DiNovo if he had the opportunity. Mr. DiNovo would be a fine city or county attorney
and he is ready for that next step in his career.

Page 26 of 47

Reference Notes
Joseph DiNovo

Section 4

Words or phrases used to describe Joseph DiNovo:
●
●
●
●
●
●

Scholarly,
Reliable,
Analytical,
Enjoys the law,
Likes solving legal puzzles, and
Affable.

Strengths:

An extremely experienced and knowledgeable attorney who always meets his
deadlines easily and genuinely enjoys practicing law.

Weaknesses: Has a slight temper and sometimes certain items can make him exasperated.
Garth Coller – County Attorney, Hernando County, FL 352-754-4122
Mr. Coller has known Mr. DiNovo since he came on board as the Assistant County Attorney in
2014.
Mr. DiNovo’s capabilities as an attorney are excellent. He is highly detail oriented and quite a
perfectionist. He has an incredible background in terms of high quality research. He is easy to get
along with and is a pleasure to have on their staff.
In terms of what types of law Mr. DiNovo is experienced in, he has a varied portfolio. At the
County he handles the land use, planning, and zoning issues and he is fantastic in terms of
environmental law. He clerked for a judge and people do not acquire those positions without
knowing the basics in constitutional law. He has experienced and worked on several areas of the
law because theirs is a small staff and everyone has to wear many hats. He is skilled in a broad
range of the law. If someone is looking for a quality lawyer, he is your candidate.
Mr. DiNovo is responsive. The timely part is not difficult for him, but he is so focused on putting
out a high quality product that he takes his time, however, he is no less timely than any other
lawyer. Truthfully, at this point in the County they are more focused on putting out fires because
of the constraints from the Board.
When it comes to making recommendations to the elected body Mr. DiNovo consistently gives
them sound legal advice. However, it is quite routine for the elected officials to overturn advice
that Mr. DiNovo has given to the planning and zoning board that was presented to them. Their
votes are more politically motivated rather than based on the excellent legal advice from Mr.
DiNovo.
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Mr. Coller is not aware of any controversies involving Mr. DiNovo. He does not know of anything
in Mr. DiNovo’s background that would prove to be embarrassing if the press were to go digging.
Mr. DiNovo would absolutely be a fine city attorney and Mr. Coller would hate to lose him.
Words or phrases used to describe Joseph DiNovo:
●
●
●
●
●

Smart,
Conscientious,
Detailed,
Easy going, and
Trustworthy.

Strengths:

An experienced and seasoned attorney who pays great attention to detail and with
whom it is easy to work.

Weaknesses: None identified.
Keith Kolasa – Manager, Department of Waterways & Aquatic Services, Hernando
County, FL 352-754-4060
Mr. Kolasa has known Mr. DiNovo since approximately 2015 when Mr. Kolasa came to the
County. They have interactions a few times per month when conducting legal reviews of items
for the Port Authority.
Mr. DiNovo is a capable attorney who is very thorough and knowledgeable in the law. He always
provides excellent write ups and puts out a good product. He has assisted with contentious issues
and Mr. Kolasa trusts his judgement. He has been extremely helpful and Mr. Kolasa likes what
he has done for them.
When problems or issues arise Mr. DiNovo is a top notch problem solver. He has a successful
history working in the Florida Keys on conservation issues, and when issues arise in terms of land
use he has always come through for them. Mr. Kolasa has always followed his advice and cannot
speak for what the Commission does.
Mr. DiNovo is excellent at communication and teamwork. The two gentlemen bounce ideas off
of one another when issues arise. He is definitely an attorney who leans towards solutions and
does not say that the law does not permit something to be done.
Mr. Kolasa is not aware of anything controversial involving Mr. DiNovo. He does not know of
anything in Mr. DiNovo’s background that would prove to be detrimental to his character if the
press were to go digging. Mr. DiNovo absolutely would be a fantastic city attorney and if he leaves
they will be losing a fine asset.
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Words or phrases used to describe Joseph DiNovo:
●
●
●
●
●

Knowledgeable,
Reliable,
Thorough,
Timely, and
Team player.

Strengths:

A detail oriented individual who has vast experience with many areas of the law
and does what he can to find the best solution for issues.

Weaknesses: None identified.
Pete Precario – Executive Director, Midwest Biodiversity Institute, Columbus, OH
614-457-6000
Mr. Precario met Mr. DiNovo when he was a judicial clerk in the mid 1990’s. They worked and
discussed various legal items when Mr. DiNovo was in private practice in Ohio. They have had
sporadic contact after he left the area.
Mr. DiNovo’s biggest strength is research. He has a genuine talent for that as well as writing
which was evidenced in his large amount of appellate work. He has a good command of the law
particularly in the areas he has been involved. He has worked on contracts and contract disputes
and is extremely knowledgeable in that area.
When they worked together Mr. DiNovo was responsive and timely. Everything he worked on
while clerking was time restrictive. At the time that Mr. Precario interacted with him he did not
have the opportunity to give recommendations to elected officials and he cannot speak to that
portion of his career.
Mr. Precario is not aware of anything controversial involving Mr. DiNovo. He has no knowledge
of anything in Mr. DiNovo’s background that would be construed as embarrassing. Being a City
Attorney is a position that he could be good at.
Words or phrases used to describe Joseph DiNovo:
●
●
●
●

Effective,
Good at research,
Excellent written skills, and
Experienced.
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Strengths:

An effective and experienced attorney who excels at research and has fine written
skills.

Weaknesses: None identified.
Prepared by:
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Heather Linares
Colin Baenziger & Associates
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Hernando Sun
January 21, 2019
Dec. 18, 2018 BOCC run down
Author: Lisa McNeil
[CB&A Note: Only the information relevant to Joseph DiNovo is listed below.]
CORRESPONDENCE TO NOTE
1. Notice From County Attorney’s Office Regarding Analysis of Duke Energy Tariffs, Hamilton
Solar Power Plant Project, and Citrus County Combined Cycle Power Block Project
A memorandum in the agenda packet from Assistant County Attorney Joe DiNovo is an analysis
on the Public Service Commission’s approval of Duke Energy’s tariffs for increased base rates,
Hamilton Solar Power Plant Project, and Citrus County Combined Cycle Power Block Project.
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Tampa Bay Times
November 13, 2018
Planning commission recommends denial of expanded commercial fish processing in
Hernando Beach
Author: Barbara Behrendt
BROOKSVILLE — Another voice has joined the list of those who oppose rezoning several
properties on Shoal Line Boulevard to make way for a new fish processing operation in
Hernando Beach. Vocal residents, their homeowners association, the Hernando County Port
Authority and county planning staffers have spoken against the proposal by Hernando Beach
Seafood to move its stone crab processing to its Shoal Line lots from Calienta Street, where the
company now processes both shrimp and stone crab.
The Calienta operation is on the wide Tarpon Canal the leads into the Hernando Beach channel
and eventually the Gulf of Mexico. The new operation would bring boats in through the Marlin
Canal, which is narrower and the main recreational boat channel for most Hernando Beach
residents. On Tuesday, after hearing why all the others thought the idea was a bad one, the
county Planning and Zoning Commission recommended denial of the rezoning. The next stop for
the application is the Hernando County Commission.
The seafood company's spokesman again raised the hackles of his audience — as he had at a
public information workshop this summer. Neighborhood opposition was based on false
information, Allen Sherrod told planning commissioners. The company was not going to be
"bludgeoning baby harp seals'' at the site, he said. What Hernando Seafood wants to do is not
unlike what it has been doing all along on Calienta Street, he said. "It's not rocket science,'' he
said. "It's not asking for something that hasn't been going on'' for years.
The county approved other commercial uses on the Marlin Canal, he said. Planning board
chairwoman Lynn Gruber-White warned Sherrod "not to talk down" to planning commission
members, and assistant county attorney Joseph DiNovo asked that he confine his comments "to
the merits of your application.'' After his presentation, Sherrod asked: "Do you have any
questions, or are your minds already made up?''
Margo McConnell, representing the Hernando Beach Property Owners Association, explained
how similar rezonings were turned down because they were not compatible with the recreational
and residential canals. They also were not contiguous to the one area of Hernando Beach set
aside for commercial fishing — Calienta Street. The applicants would not limit their rezoning
request to the half dozen crab boats now moored off Shoal Line Boulevard, she pointed out, so
the rezoning could open up the site to any commercial fishing companies that wanted to use the
new processing facility. The existing stone crabbing boats make approximately 2,500 annual
trips along the Marlin Canal during stone crab season, McConnell said. The number of docks at
the location could allow as many as 19,000 boat trips per year for commercial vessels, she said,
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and adding outside fishing interests could mean 35,000 boat trips traveling past canal residences
annually.
Other residents spoke against the smell of fish processing, the pollution from diesel engines and
negative impacts on the adjacent Hernando Beach Yacht Club. They also were concerned about
traffic tie-ups with the company transporting seafood from boats on the west side of Shoal Line
to the stone crab cooking and packing areas on the east side of the two-lane roadway. "Fish
processing is an intense industry,'' said Kathy Frase, president of the Hernando Beach Property
Owners Association.
Highlights of the Hernando Times, from our newsroom to your inbox. Jodie Pillarella said that
neighbors have smelled seafood processing already at the site. At a recent County Commission
meeting, officials acknowledged code violations brought against the company and said a hearing
officer will address them next month. At Tuesday's planning commission meeting, a question
went unanswered about whether the company was already doing what they were asking
permission to do.
Hernando Beach resident David Sarkis suggested that the seafood company's "bombastic
representative" was a bad choice and that Sherrod had openly said it didn't matter what the
planning commission recommended. All he needed was three county commissioners to say yes.
Kathryn Birren, whose family owns Hernando Beach Seafood, also pleaded for the rezoning. The
opposition "has been based on lies,'' she said, and neighbors are "ready to burn us in effigy.''
Planning commission member Alia Qureshi asked county planning director Ron Pianta if they
could compromise by leaving out the commercial fish processing approval from the rezoning. He
answered that the commercial fish processing was the point of the rezoning. Qureshi cast the sole
vote against denial of the application.
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Tampa Bay Times (FL)
March 24, 2017
COUNTY OFFICIALS IGNORE WILL OF VOTERS
Author: DAN DEWITT
A lot of people are worried these days about creeping autocracy and dwindling democracy in
Washington. But, really, we don't have to look that far. It's happening in Brooksville. Once
again, this has to do with the County Commission's favorite slush fund, the roughly $6 million
that remains in the Environmentally Sensitive Lands Fund. But this isn't about that, or not just
about that. It's about a commission, and Chairman Wayne Dukes, ignoring the wishes of voters
and either disregarding or intimidating the officials who are supposed to make sure that doesn't
happen. If you didn't think commissioners could behave more arrogantly than they did last
month, when they voted to dip into the ESL fund to pay for the dredging of Hunter's Lake, well,
they seemed happy to prove you wrong. The four commissioners who attended the March 14
meeting voted unanimously to grab $95,000 from the fund to plunk reef balls on the floor of the
Gulf of Mexico, one of Duke's pet projects.
They did it after Hernando's Clerk of Circuit Court Don Barbee - who made a point of reminding
them he also serves as the county's "chief financial officer" - stepped forward to tell them that
this apparently violates county policy on spending the money. They did it after he told them his
opinion was based on their own lawyers' analysis of that policy for the work at Hunter's Lake.
And they did it after deciding that it would be fine to go ahead and grab money from the ESL
account as long as it changed the policy later. Next time you get a speeding ticket, ask the
trooper for an after-the-fact upward nudge of the speed limit and you'll get an idea of how well
this works for rest of us. Not only that, but also the county policy, written in 1990, was based on
the wording of a 1988 referendum, in which voters agreed to pay a small property tax to acquire
and preserve natural land - the since-discontinued levy that built the ESL fund. In other words
the policy was crafted to let the county do what the voters allowed and nothing more - which
means to change the policy the commission would need to change the deal it made with voters
29 years ago. Surely, County Attorney Garth Coller told them that it just can't be done. Nope. He
let it happen, and the guy who's supposed to be the bulwark against this kind of nonsense came
off looking more like a screen door. He said later that his staff's opinion is open to interpretation:
"This is murky at best."
Actually, part of opinion on which he based this assertion is pretty clear. Last year, assistant
county attorney Joe DiNovo's wrote this about the county's spending of ESL money on the lake
dredge: "Such use would appear to be not only inconsistent with the use of ESL funds on county
property ... but also inimical to the preservation of the natural biota thereof." Translation:
Dredging isn't natural and it isn't preservation. It's safe to assume that, whatever the benefits of
this latest project, the same could be said of dropping reef balls in the gulf. The other part of this
opinion, the part Coller relied on, reads like the language of a lawyer similar to Coller himself,
one straining to reach the conclusion he knows his bosses want to hear. Because the county never
issued bonds backed by the tax, as the referendum anticipated, the vote of the people is "advisory
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in nature," DiNovo wrote, and when it comes to deciding how to spend the ESL money,
commissioners are "free to disregard the vote of the electors of Hernando County." Wow. Keep
that in mind next time poor-mouthing commissioners claim they need voters to approve a tax
levy to stay solvent. Most of all, keep it in mind when commissioners, especially Dukes, come
up for re-election. See, not all votes are advisory in nature.
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Tampa Bay Times (FL)
February 17, 2017
ENVIRONMENTAL FUNDS WILL GO TO WORK AT HUNTER'S LAKE, BAYPORT
Author: BARBARA BEHRENDT
Despite public concerns about spending some of the roughly $6 million that remains in the
county's environmentally sensitive lands fund, the Hernando County Commission this week
unanimously approved using the money to dredge near the Hunter's Lake boat ramp in Spring
Hill and to replace the fishing pier at Bayport. The issues were brought forward by
Commissioner Wayne Dukes earlier this year. Hunter's Lake has been plagued by floating mats
of vegetation called tussocks, and the county and state are already moving ahead with plans to
remove those. But an opinion by assistant county attorney Joe DiNovo determined that dredging
into the lake to allow better access by boats did not meet the criteria for using the money. Dukes
argued that the work was not dredging, but simply vacuuming the sediment at the bottom of the
approach to the lake at the boat ramp. Hernando Beach resident Vicki Anderson spoke up, saying
that dredging was sediment removal. The work is expected to cost approximately $275,000.
DeeVon Quirolo, of Nature Coast Conservation and the local chapter of the Sierra Club, argued
that spending the environmentally sensitive lands money was not appropriate for the two
projects, especially with the opinion expressed by the county attorney's office. Dredging at the
lake, she noted, would remove part of the food chain and have a negative effect on the sensitive
nature of the lake. DiNovo told commissioners it was ultimately up to them to decide whether
the project met the appropriate criteria. The pier at Bayport was damaged during Hurricane
Hermine and has been closed since September. Commissioners said they wanted to see it open
soon and agreed to an $80,000 allocation to replace the structure with a similar pier. A more
modern version would have cost several million dollars, but no commissioner voiced any interest
in that option. Commissioners also didn't want to simply repair the old dock, which would have
cost about half as much. "It's a very popular area,'' said Commissioner John Allocco, indicating
he didn't want it to simply be patched.
Dukes has said that most of the funds could be replaced when the county receives its
reimbursement check for storm damage from the federal government. But he has also noted that
commissioners will make that decision, and the motion approved this week did not require that
the funds be paid back. Lynn Gruber-White, president of the Ridge Manor Property Owners
Association, said her members objected to the expenditure. The work does not meet any of the
criteria for environmentally sensitive lands, she argued. Using the funds for such a purpose
would mean using up a finite fund when there are other needs that meet the criteria. Dukes
argued that Bayport had already been declared environmentally sensitive several years ago when
the now-defunct Environmentally Sensitive Lands Committee spent money there to build an
aluminum deck, a picnic area and rest rooms.
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https://www.hernandosun.com/index.php/commercial_shrimping_5_27_16
May 27, 2016
Commercial Shrimping: Small Creature, Big Controversy
2 years ago
Hernando County has been rebranded as the Adventure Coast, but it is also known for its
commercial fishing, an industry which brings in millions of dollars to the county. According to
the Florida Marine Research Institute, shrimp was the top species harvested by commercial
fishermen in 2013. Hernando County harvested 1.5 million pounds of shrimp that year. Over the
past three years, that figure has doubled. It is a big business, and local families depend on this
industry to pay their mortgages and other household costs. They also invest in their boats and
docks in the same way others maintain their cars or business property. That is how Daniel
Ebbecke, a local commercial fisherman, sees it. He wanted to repair a dock for a boat, then asked
for a zoning change to allow additional boats to dock there. He did not anticipate the monthslong journey the request would bring, nor the controversy that would spring up in Hernando
Beach that would put his family business up against the Hernando Beach Property Owners
Association.
The Hernando Beach Property Owners Association (HBPOA), represented by Charles
Greenwell, petitioned the BOCC to be a party to the proceedings at the 05/24/16 meeting. It is a
well-respected group which seeks to maintain a certain standard in that community, and the
zoning change Ebbecke wants is a concern to them. County Attorney Garth Coller advised that
the law allows only two parties – an applicant and the agency, which in this case would be
Ebbecke, and the BOCC. Chairman Jim Adkins granted the HBPOA “intervenor” status,
allowing the Association to have additional rights in the matter.* Daniel Ebbecke would like to
change the zoning where his business sits and expand the number of commercial fishing vessels
allowed along Calienta Street to a total of six along the dock, wanting three to be longer than 26
feet. The commercial business his parents started almost 25 years ago has always had larger
boats at that location, including a 45 foot long party boat, charter boats, grouper boats, shrimp
boats, and towing vessels.
Previous BOCC members had no issue with Ebbecke having two shrimp boats at the dock, but
he stated that when he wanted to rent out the property to someone else, the request was denied. A
zoning change from CM (Commercial Marine) – 1 to CM-2 would allow heavier use at the dock
and accommodate additional (and larger) boats, but Ebbecke was advised to pursue a PDP
(Planned Development Project) which includes the CM-1 but allows landing, icing, packing, and
shipping products. Stipulations from the Planning and Zoning department would allow only four
larger boats. Ebbecke feels he has been in the crosshairs on this issue as residents have been
frustrated by the few commercial fishermen who were inconsiderate in the past, and this issue
has directed the residents’ pent up anger at him. His property is not inside the HBPOA area, but
they share the channel. As a good neighbor, Ebbecke stated he has tried to work with the
HBPOA and come to a peaceable arrangement. He admits he made mistakes when signs were
removed out of ignorance. At public workshops, Ebbecke stated the main concerns voiced were
large boats (greater than 45 feet long) on the channel and shrimp boats operating overnight.
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Denying the zoning change will be a significant financial hardship to the small business owner
who just wants to go back to his business and be left alone. Ebbecke had no one at the meeting in
support of him. His elderly parents, his only business partners, could not attend. Ebbecke’s father
was chairman of the port authority board in Hernando Beach and worked with Representative
Ginny Brown-Waite to dredge the channel, something which benefits the entire Hernando Beach
community. Greenwell stated he and Ebbecke have been professional and have agreed to
disagree, but Greenwell, whose property sits at the point where the boats come down the
channel, presented aerial photographs of Hernando Beach showing there is no real working
waterfront. Ebbecke’s property is at the furthest end, nearest Shoal Line Boulevard, and his
commercial boats must travel past multiple residences.
Greenwell is also concerned that granting the zoning change will have devastating (and long
lasting) effects. Dredging the channel destroyed seagrass beds which have had to be replanted.
Greenwell speculated that if the zoning change is approved, he believes Ebbecke plans to sell the
property to a Chinese company once their lease terminates, but admitted he does not know the
terms of the lease. Greenwell states that if the property is sold, another owner may increase the
commercial traffic on the channel, have crews working overnight, and intrude on the recreational
usage of the area. Greenwell played a recording of the 2/8/16 BOCC meeting in which Assistant
County Attorney Joseph DiNovo addressed the issue. It is a balancing act, DiNovo stated,
between encouraging working commercial waterfronts and protecting residential area from uses
that are not compatible. Greenwell stated a CM-1 designation is compatible, which Ebbecke’s
property currently has, while a PDP (CM) is not.
The waterway for the proposed PDP (CM) would take the boats through the narrower residential
canals. The manmade residential canals were not designed for commercial traffic, Greenwell
believes, and while the shrimp boats add charm to the community, the balance should not tilt in
favor of commercial fishing. Seventeen residents and business owners came forward, showing
photos of shrimp boats, large wakes from the boats, citing declining property values and concern
for the environment. Ebbecke returned to the address the concerns brought by the residents.
Ebbecke felt he has been painted as villain in the matter, with residents claiming he will lower
property values, destroy the environment, and disturb the peace. Since 1993, Ebbecke’s family
has had numerous vessels in use and is planning to use four of the six boat slips that are already
in existence. He stated that in the future, if the property is sold, the owner will need to abide by
the PDP (CM) regulations. His original request was for a CM-2, but the P&Z recommended
another plan, allowing him to use the property as he has all these years. Rowden commended the
staff for being thorough, but stated it is the BOCC that ultimately decides. She read a motion into
the record that Nicholson seconded, that the BOCC should deny the zoning change. Adkins
stated this is a quality of life issue and led the board in voting to deny the proposed change.
Regardless of what Ebbecke intends for the property, the zoning will remain CM-1.
*Intervenor Status:
In county meetings, citizens are able to make comments about any subject but are limited to
three minutes each. They may give their opinion, present facts they have collected, or cite
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complaints. When there is a specific matter, such as the rezoning petition in this case, many
citizens may be interested in changes in their community.
Coller stated because the HBPOA protects the interests of Hernando Beach citizens as a unit,
Chairman Jim Adkins could agree to grant the HBPOA “intervenor” status, a legal term in which
someone else could side with a plaintiff or defendant in a legal case. The intervenor usually has a
unique perspective which would help a court make a decision. To prevent significant changes in
their community, the HBPOA is taking a position against Ebbecke’s proposed plan to bring in
larger fishing vessels through the canals.
An Intervenor is given more than the three minutes to present their arguments, and is allowed to
bring expert witnesses to support their position. Acting on behalf of local residents, the HBPOA
can also cross-examine any witness that Ebbecke brings before the BOCC. However, they cannot
appeal any decisions made.
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Tampa Bay Times (FL)
April 1, 2016
PINES SPROUT IN DUNES FAIRWAY
Author: DAN DEWITT
For a decade, Hans "Pete" Moschinger had easy access to a famously scenic and tough golf
course, and a view from his house of the not-so-tough fifth hole. "It was an easy hole," said
Moschinger, 74. "It was a pretty open hole. You could easily get a birdie or a par." The vista
from Moschinger's back yard is no longer a manicured and expansive fairway, but a freshly
plowed field supporting ankle-high weeds and pine seedlings. In a declining market for golf, the
closing of courses - even acclaimed ones such as the Dunes, north of Weeki Wachee - is not
unusual. Neither is the action of Dunes owner Nachum Kalka: converting land approved for
development to agriculture for the right to claim a deep cut in property taxes. But the
combination of the two is rare, leading neighbors to question why the county cannot prevent a
land use that they say has devalued their property and their quality of life. "I know I've lost 30
percent" of his home's value, Moschinger said. "But that is not what bothers me. What bothers
me is that we especially moved here to play golf and enjoy the rest of our lives, and then this
happens."
The Dunes, previously called Seville, opened to rave reviews in 1987. The golf writer for the
Times called it "nothing short of breathtaking." It was designed by famed golf course architect
Arthur Hill, the story continued, and "lies on 150 acres of the most diverse and unspoiled land in
Florida. And after a renovation in 2007, said Brooksville lawyer Bruce Snow, an avid golfer, "it
was as good a layout as there was in the county, including World Woods," referring to a club
with two courses regularly rated among the country's top 100. But if the remote location, just
south of the Citrus County line, gave the course its natural beauty, it hindered the development of
the surrounding community, which retains the Seville name and was intended to supply the
course with golfers. It has passed through several owners, including a previous company
controlled by Kalka that in 2005 sold the development for $45 million to a company that got
approval to build 3,811 homes on the property. So far, only 23 homes have been built, and
Kalka's current company, New Seville 2011 Development LLC, bought the land back in 2010.
The sluggish development and the declining popularity of golf led to the Dunes' temporary
closure in 2013. Though it reopened late that year, it ceased operation again in June 2015,
Moschinger said.
Kalka, who lives in Citrus County, did not respond to a request for comment. But Seville
landowners say the sudden appearance of a pine-planting crew a month ago seems a sure sign the
closing is permanent. "You wake up in the morning, with absolutely no notification, and all of a
sudden you see a tree farm," Frank Chiapperino told the County Commission on March 8.
Chiapperino and several other property owners showed up at the commission's meeting to
complain about Kalka's action and what they said was the county's reluctance to stop it. Assistant
county administrator for planning and development Ron Pianta and assistant county attorney Joe
DiNovo said at the meeting and in later interviews that the county is prevented from acting by
the state's "right to farm" act. That law says local governments cannot block farming "on land
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classified as agricultural." The golf course is designated by the county as part of a planned
development project, with allowed uses that include residential and recreation, Pianta said. But
Kalka, who has already received an agricultural classification for most of Seville's 1,033 acres,
has applied for the same greenbelt designation on the 180 acres of the Dunes course. That would
likely reduce the annual property tax bill on the course from $21,000 to $500, according to the
county Property Appraiser's Office.
Kalka has also submitted a forestry plan to the state Department of Agriculture and Consumer
Services. Either the tax designation or regulation by the state would impede the county's ability
to regulate the property's use, DiNovo said. Also, counties historically have had little luck
preventing property owners from receiving the deep greenbelt tax discount on land that has been
approved for development, DiNovo said. But Moschinger's neighbor, Bruce Tobin, noted that the
landowners near such properties usually don't face the same steep declines in property values as
Seville residents. Tobin says the loss of the fairway view is partly to blame for his inability, so
far, to sell his 2,200-square-foot home for the $204,900 asking price. Also, he pointed out that
neither of the actions the county says prevent it from challenging Kalka - the greenbelt
designation or the acceptance of the forestry plan - have been finalized. "Isn't it unusual," he
asked, "that you go ahead and plow it up before you get approval?"
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McClatchy-Tribune Regional News (USA)
July 14, 2014
Cemex expansion plan denied by Hernando zoning board
Author: Michael D. Bates
Dozens of people packed planning and zoning commission chambers Monday to protest a local
mining company's plan to expand operations on 730 acres along State Road 50 and Fort Dade
Avenue. Three hours later, they left happy after winning the first round of a battle to block
Cemex Construction Materials Florida from getting the necessary comprehensive plan
amendment needed to begin the lengthy process of obtaining permits. The board voted 4-1 in
determining such a use by Cemex would be inconsistent with the county's comprehensive plan.
The vote came despite expert testimony from Cemex officials and none from the residents' side.
Planning and zoning chairman, Robert Widmar, reminded the audience that the matter now goes
before county commissioners next month and they can overturn the planning and zoning
recommendation of denial. But for now, the critics are pleased with the opening victory. "I don't
care what they (say), I don't want Cemex anywhere near Hernando County," said resident
Viennessee Black, who worried about the fate of the historic Spring Hill Cemetery situated next
to land proposed for mining.
Steve Davey, who has lived 35 years off tree-lined Fort Dade Avenue, was convinced that toxins
released from mining so close to his home would affect his health and that his water well would
be contaminated. "You have to weigh what is in the best interests of this entire county," Davey
told commission members. Widmar thanked Cemex for its presentation and parade of "experts"
saying that mining operations would not affect the health, safety or welfare of the citizens. But
he didn't buy the company's argument that it needed to expand to remain economically viable for
the next 20 years. "As far as economics go, you don't need that land," Widmar told company
representatives. Widmar said Cemex gave the same argument two years ago when it attempted to
amend the county's land use map but then dropped the plan. If Cemex had its way, it would mine
under the city of Brooksville to get at the limestone, he said. "You have not proved that mining is
the best use of this property," Widmar said. Planning member Thomas Comunale said he would
have liked to see more expert testimony backing up people's claims but added that sometimes
experts even have differences of opinion and cited the large scientific divide over the
controversial global warming theory.
Only one planning and zoning member, John Scharch, voted for the land use change and
recommended the Cemex application. But even he was lukewarm about that decision. "To say
that I'm incredibly conflicted would be an understatement," he said. But Scharch said the
planning staff provided enough safeguards in a list of standards for the expansion so as to protect
residents. Several people feared the blasting would drive them crazy and that the vibrations
would be so intense that their homes would shake. Others said they didn't want to see the
destruction of animal habitat and trees and that once word gets out that mining is increasing,
tourists would stay away in droves from Hernando County. Some feared that mining would
release dangerous toxins into the air that could cause health problems. Cemex officials said
residents' fears are groundless and gave a lengthy presentation defending the project. Attorney
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Darryl Johnston, representing Cemex, reminded the board it must look at fact and scientific
evidence when making its decision. He also shot down several of the residents' concerns, such as
getting sick from the mines or trying to find another place to mine or that tourism would grind to
a halt. "We're still going to be the Nature Coast when mining continues," he said. Johnston said
this community has a rich heritage in mining activity and he said it was "disingenuous" for some
residents to suggest that the county change just because they moved here. Joseph DiNovo,
assistant county attorney, also told the board that its decision must be consistent with the
county's comprehensive plan. Cemex was seeking a change in zoning from residential and
commercial overlay to mining and commercial overlay.
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McClatchy-Tribune Regional News (USA)
January 23, 2014
Hernando hires two assistant attorneys
Author: Michael D. Bates
County Attorney Garth Coller said his office has been struggling with only himself and another
lawyer on staff. For the past year or so, Coller said cases were getting delayed or shunted aside,
especially after the previous assistant attorney, Richard Appicello, left for another job. But Coller
said the load should be lifted somewhat thanks to the hire of Randall Griffiths and Joseph
DiNovo, two new attorneys that came on board Jan. 6. They join Coller and Deputy County
Attorney Jon Jouben.
Griffiths studied law at the Stetson University of Law in St. Petersburg. He was a staff attorney
for the Fifth District Court of Appeal in Daytona Beach from 1988-2012. Griffiths will cover a
variety of specialties, including real estate contracts, utilities, mosquito control and
environmental issues. DiNovo attended Syracuse University College of Law and ran a private
practice in Vero Beach and Columbus, Ohio from 2005 to his most recent hire. DiNovo will be
the attorney for the planning and zoning board and cover land use issues. Both will make
$62,500 annually. Even with the hires of DiNovo and Griffiths, there is a need for one more
attorney to get the office back to where it was about five years ago with five attorneys, Coller
said. But for now, Coller is happy with the extra legal minds. "If we can stop falling behind, I'll
consider it a success," he said.
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Columbus Dispatch, The (OH)
February 22, 1996
LEGISLATORS OK WATER POLLUTION REGULATIONS
RULES WILL ALLOW INCREASED WASTE IN SOME WATERWAYS
Author: Scott Powers
Ohio's new water pollution rules have squeaked through final state approval after nearly three
years of debate. The state's "anti-degradation" regulations overhaul how the Ohio Environmental
Protection Agency will protect rivers and streams. It changes how the agency will consider
requests from businesses and cities that want to add more pollution. The rules passed the Ohio
General Assembly's Joint Committee on Agency Rule Review Tuesday on two split votes. The
rules will reclassify all 61,000 miles of Ohio waterways into six categories and set limits on how
much pollution could go into streams in each category. The top categories - those waterways that
already are exceptionally clean or very clean - would receive considerable protection from
pollution. But those categories might apply to 4 percent or so of the state's streams. Businesses
and cities could put more pollution into the rest of the waterways with little state review,
provided the pollution does not top a limit set by the state for each category. The rules await
approval by the U.S. Environmental Protection Agency, required before they can take effect.
The Ohio Environmental Protection Agency, which wrote the rules, said they offer more
protection for the state's most important waterways and a safe and worthy compromise between
the needs for industrial expansion and environmental protection for the rest. Kelly Kinder,
director of energy and environment for the Ohio Chamber of Commerce, called the new rules
"probably the most comprehensive statement on anti-degradation of any state in the country. It
has grown from three paragraphs to 28 pages." But many environmental groups lined up hard
against the rules, maintaining they will open up more than 90 percent of Ohio's waters to more
pollution without much state or public review. "You will have to forgive us if we are not
beaming with joy at the prospect of additional protections for 4 percent of the state's waterways,"
said Todd L. Ambs, executive director of Rivers Unlimited. The issue was forced by a January
1992 Ohio Supreme Court decision that declared the state's old water pollution rules invalid. In
mid-1993, a rider to the state budget bill required an overhaul of those rules. In January, a
coalition of environmental and recreation groups sued Ohio in federal court to get the 1993 law
overturned. That suit is pending.
Yesterday, two challenges fell short at the joint agency rule review committee. One committee
vote would have killed the rules as being in conflict with other laws, particularly the federal
Clean Water Act. That interpretation, offered by Joseph DiNovo, attorney for the Izaak Walton
League, was based on the Ohio Supreme Court's 1992 ruling. Kate Barter, deputy director of the
Ohio Environmental Protection Agency, offered a different interpretation of the court ruling,
saying the new rules comply with it. And she said the U.S. EPA had given an unofficial blessing
to the rules. Formal federal approval is pending and could come in 60 days. State Sen. Robert L.
Burch, D-Dover, blasted the Ohio EPA, saying its new rules would "protect polluters." He
advised Barter, "I think we have to agree to disagree." But enough committee members disagreed
with him. His motion to kill the rules deadlocked 4-4 and was defeated.
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The other challenge led to a motion by state Rep. J. Donald Mottley, R-West Carrollton, to send
the rules back to the agency for more financial analysis of the effects on local economies. That
challenge was spurred by people such as Lew Bordini, owner of the Hocking Valley Canoe
Livery near Logan, Ohio, who argued that the agency failed to look at how the rules might hurt
river-based businesses or local economies that count on clean water. Barter said the agency
expected no economic impact, because the agency believes increases in pollution allowed under
the new rules would not be enough to degrade a river. Mottley's motion also failed, despite
getting five votes in favor, and only three against; a two-thirds majority was needed. Sen. Merle
G. Kearns, R-Springfield, surprised many by voting "yes" to kill the rules, but voting "no" to
simply send them back for more economic work. "Sending them back to redo the economic part
wasn't the real issue," Kearns said later.
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Cynthia A. Everett
EDUCATION
The George Washington University, Washington, D.C., Juris Doctor Degree
The Florida State University, Tallahassee, Florida, Bachelor of Arts in Government
EXPERIENCE

Managing Attorney, Cynthia A. Everett, P.A., Coral Gables, Florida, 2018 - present
City Attorney, City of Fort Lauderdale, Fort Lauderdale, Florida 2013 – 2018
Managing Attorney, Cynthia A. Everett, P.A., Miami, Florida
Village Attorney, Village of Pinecrest, Pinecrest, Florida, 1999-2013
Corporate Counsel, Our Kids of Miami-Dade/Monroe, Inc., Miami, Florida, 2005-2011
Adjunct Law Professor, Florida International University College of Law, Miami, Florida
2004 – 2008
City Attorney, City of Opa-locka, Opa-locka, Florida, 1997 - 1999
Law Offices Williams & Associates, P.A., Miami, Florida, Senior Associate, 1995 - 1997
Hearing Examiner for bid protest matters for Miami-Dade County, 1995-1997 (approximately)
Assistant United States Attorney (Civil Division), United States Attorney’s Office for the Southern
District of Florida, Miami, Florida, 1989 - 1995
Assistant State Attorney, Miami-Dade County State Attorney’s Office, Miami, Florida,
1982 - 1989
BACKGROUND
Currently, I am engaged in private practice in Miami-Dade County concentrating in the areas of
labor and employment and local government law including state and federal litigation and dispute
resolution. Prior to returning to the private sector, I represented the City of Fort Lauderdale as its
city attorney for approximately five years.
Fort Lauderdale, Florida is the eighth largest city in the State of Florida and describes itself as the
Venice of American due to its many waterways. Its population is approximately 177,000. It is the
largest city in Broward County, Florida and serves as the government, business and transportation
hub for the County. It may be best known for its marine and yachting industry, its beaches, the
International Swimming Hall of Fame, its Executive Airport and the movie, “Where the Boys
Are”.
The City of Fort Lauderdale has in the neighborhood of 2,800 employees. As city attorney, I
supervised 24 employees, of whom 13 were support staff and 11 were attorneys. Prior to my
tenure as city attorney, the majority of significant litigation work was contracted to outside
counsel. During my tenure, a litigation division was established and I estimate that at the time of
my departure, approximately 25 percent of litigation matters were handled by the City Attorney’s
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Office. Outside counsel were retained to handle public finance, employment administrative
matters (EEOC complaints, grievances and arbitrations), and labor (union negotiation) matters.
As city attorney, I established the first litigation reporting system, updated the office’s computer
software systems including an internal case management system, held annual retreats for both
attorneys and support staff and developed an emergency action plan.
The most significant legal issues handled by my office related to:
-Elections/Charter: The qualification and election of a commissioner was challenged and
at a later date there were issues regarding scheduling the date of an election;
-Environmental issues: There is an ongoing lawsuit that was instituted prior to my tenure
regarding an alleged toxic waste site;
-Land development: There is ongoing conflict between residential communities and
developers as to the location, height and density of development particularly on Fort
Lauderdale Beach;
-Transportation: The City resolved an issue relating to building a downtown street car
system. A change in the City Commission eliminated support for the system, but the City
had existing agreements with partners with binding financial obligations. Ultimately, the
project was abandoned due to the high cost.
GENERAL, MANAGEMENT STYLE AND EXPERIENCE
I have spent most of my adult life in Florida. My father, who was born and raised in Cocoa,
Florida, served in the United States Army as an air defense officer and retired as a lieutenant
colonel. My mother is a retired educator and moved with her parents from Georgia to south
Miami-Dade County when she was in elementary school. Both of my parents graduated from
Florida A & M University and maintained Florida as their residence during my father’s military
career. I was born in Connecticut and graduated from high school in Brooklyn, New York before
attending college at Florida State University. After graduating from law school in Washington,
D.C., I came to South Florida where I have continually practiced law.
I have been a regular visitor to the City of Vero Beach since 1975. I have relatives in Vero Beach,
and relatives, friends and colleagues throughout the Treasure Coast. Many of the issues and
concerns of Vero Beach are the same or similar to the issues and concerns that I dealt with in Fort
Lauderdale such as redevelopment, repurposing public property, environmental and tourism
concerns. My experience includes working for smaller municipalities as well as a mid-sized city
such as Fort Lauderdale, and a transition to a city such as Vero Beach does not pose a problem or
concern for me.
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I believe that the most important attributes of a successful city attorney are the ability to
communicate clearly and effectively with the City Commission and other charter officers; the
ability to understand and to appreciate the political concerns of the City Commission, and
recognizing the role of the city attorney which is to provide relevant, cogent legal advice which
will reduce the city’s exposure to risk and will assist the city in accomplishing its goals.
When my governmental entity is sued, I first want to know the date that the matter was filed, when
we were served and when a response to the lawsuit is due. I then assess the nature of the lawsuit
and determine whether the matter should be handled by in-house counsel or outside counsel.
Depending on the nature of the lawsuit and the desire of the entity, notice of the lawsuit is provided
to the appropriate parties within the government. Each lawsuit is then assessed to determine the
appropriate immediate response and the desired resolution. Once that is determined, steps are
taken to achieve the desired outcome. In most cases, a defense will be required and information
will be gathered to prepare a response and all relevant dates will be calendared to ensure that court
deadlines are met. Some cities have a risk management division or department which takes an
active role in helping to manage and resolve litigation, and in those cases, I or the assigned attorney
will work with the risk division to achieve the desired result.
I have a collegial, flexible style of management. In my experience, no one style is appropriate for
all situations. Employees have different backgrounds and different experiences and those factors
must be taken into account when managing people. I am open and transparent in my
communications and I expect the same in return. I encourage employees to come to me with any
issues and emphasize that I have to know about issues in order to address them. I encourage
feedback and proposed solutions, and I believe strongly in training and career development.
When it comes to elected officials, my philosophy is not to allow them to be surprised by anything.
I want my elected officials to be fully informed at all times so that they can be prepared and can
make informed decisions. I communicate with elected officials in the manner that they indicate is
best for them and that is consistent with maintaining confidentiality, privilege, and public records.
Though I cannot tell you what either the members of the Fort Lauderdale City Commission for
whom I worked or the City Manager would say, I can tell you that at my last evaluation in June
2017, all five commissioners voted to give to me the maximum merit increase. I think that they
and the City Manager should say that I am intelligent, fair, ethical, hard-working, inquisitive,
forthright, resourceful and supportive, especially of my employees. Similarly, in addition to those
qualities, I see my strengths as being someone who is energetic, ethical, accountable, personable,
collegial, service-oriented, and who has a sense of humor. As for weaknesses, I find that I hold
myself to exceptionally high standards and I am sometimes too willing to accommodate the needs
of others.
Throughout my legal career I have achieved some notable accomplishments. Among them are
successfully arguing before the Florida Supreme Court and being elected to The Florida Bar Board
of Governors. However, I feel that my greatest achievement to date is being a role model and
Page 12 of 81

Section 5

Cynthia A. Everett

inspiration to others. Throughout my legal career, students, lawyers, non-lawyers and staff have
told me how they admire my leadership, professionalism and my career guidance to them over the
years.
I think that my greatest mistake to date was as a new lawyer, I relied on the representation of an
opposing counsel in a litigation matter. I learned of the misrepresentation before any action was
taken and my client did not suffer as a result, however, the experience taught me to confirm and
verify information in all situations before taking an action.
When I find that an employee’s work is not satisfactory, my approach is to let the employee know
my thoughts as soon as I can. An employee should not be surprised at an annual evaluation, or
when discipline is imposed, to find that there have been one or more episodes of unsatisfactory
performance. In addition to timeliness, documentation of the problem or problem areas should be
presented at the time of notice.
In a recent situation, I did provide an employee with notice that I would have to terminate the
employee if the employee’s performance did not improve. The employee worked for an attorney
in my office and the attorney informed me that the employee’s job performance was unsatisfactory.
I asked for documentation which was provided. A meeting was held with the employee, the
employee’s immediate supervisor, the attorney and me. I decided to delay the employee’s annual
evaluation for three months (an informal improvement plan) to see if the performance improved.
The performance did not improve and the employee received a low performance evaluation. The
employee was advised at that time that if the employee’s performance problems continued, the
employee would no longer be employed in the office. The employee’s performance continued the
downward trend and the employee was given a date by which the employee was to resign or be
terminated. The employee was fortunate enough to find another position within the organization
by the deadline.
During the first six months I would meet with the City Commissioners, charter officers, all
members of the City Attorney’s Office and department directors (if deemed appropriate by the city
manager) to assess their needs and desires. I would assess current claims and litigation matters,
collective bargaining issues and agreements, and the Office’s budget. My initial goal would be to
determine whether the City Attorney’s Office has been effectively meeting the needs of the City
and if not, what changes, if any, needed to be made. At the end of this initial period, I would hope
to have achieved a collegial working relationship with all City stakeholders, be well-versed in
understanding how the City Attorney’s Office can best assist in the long-term goals of the City
and be well on my way to becoming integrated into the City Vero Beach.
As a city attorney, I generally do not comment on specific legal matters unless authorized to do so
by my client. When appropriate, I do provide factual information or an explanation of a legal or
government proceeding or decision to aid the media in producing a report. In my last city attorney
position, the city had a public information division which handled most media requests. I or a
member of my office would provide the public information personnel with whatever information
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was needed to provide a response. I am comfortable interacting with members of the media and
have done so many times in my career.
In my leisure time, I visit with family and friends, travel and attend cultural events. I have not
done anything that would embarrass the City of Vero Beach, nor is there anything in my
background that would embarrass the City of Vero Beach. I do not know of any community
activists that are likely to contact anyone with negative information on me.
REASON FOR WANTING TO LEAVE CURRENT OR MOST RECENT JOB
I did not plan to leave my position as City Attorney for the City of Fort Lauderdale. At the first
meeting, following the election of a new Mayor and City Commission, the new Commission voted
to terminate my contract on a vote of 3-2. The same Commission voted to terminate the City
Manager’s contract six months’ later. I enjoy public service and desire to continue this aspect of
my career.
SIX ADJECTIVES OR PHRASES I WOULD USE TO DESCRIBE MYSELF
I would describe myself as honest, reasonable, candid, intelligent, energetic and ethical.
CURRENT / MOST RECENT SALARY
My most recent salary was $237,000.00.
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CYNTHIA ANN EVERETT

Criminal Records Checks:
Nationwide Criminal Records Search
County

State

No Records Found

Broward County, FL
Miami-Dade County, FL

No Records Found
No Records Found

Florida

No Records Found

Civil Records Checks:
County

Broward County, FL
Miami-Dade County, FL

No Records Found
No Records Found

Florida

No Records Found

Motor Vehicle
Florida

No Records Found

Credit

Excellent

Bankruptcy

No Records Found

Education

Confirmed

Employment

Confirmed

Bar Certification/License

Member in Good Standing
Florida Bar #350400
Admitted in 1982 and has no public
discipline history.

Federal

Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Yocelyn Galiano – Village Manager, Pinecrest, FL 786-683-5239
Ms. Galiano has known Ms. Everett since 1999. As an attorney, Ms. Everett was excellent. While
she has a good command of the law, she double checked her information and conducted research
as necessary. She tries to find a way to accommodate the city’s direction within the statutes and
regulations.
Ms. Everett was an external lawyer, she was not in house, which made communication more
challenging but her responses were still timely for the most part. She made good recommendations
to the elected body as well as to the Village Manager. One of her strengths is finding solutions.
While Ms. Everett did not negotiate on behalf of Pinecrest during the time Ms. Galiano has been
the Manager, she was part of the acquisition of a large botanical garden. Ms. Everett represented
the Village in the process and did a wonderful job.
During her time in Pinecrest Ms. Everett had experience with contracts and land use. Because she
worked remotely, most of their communication was handled through email but they also spoke on
the phone and in person. She kept Ms. Galiano informed.
Ms. Everett interacted with the public at Council meetings. She was always very appropriate and
professional. She worked very well with everyone in Pinecrest from the elected officials to the
staff. She was part of the team and they were very happy with her.
Ms. Galiano is not aware of anything controversial or concerning in Ms. Everett’s background.
Pinecrest began to generate more work than Ms. Everett could handle on a part time basis and so
they ended their contract with her and entered into a contract with a full service firm. Ms. Galiano
does not know of anyone from Pinecrest who has a negative opinion of Ms. Everett.
Ms. Galiano recommends Ms. Everett as a City Attorney, she will do well in that role. She will
be a good asset to any organization and having her as an inhouse attorney is the best way to go.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•

Personable,
Approachable,
Hard working,
Professional, and
Team oriented.

Strengths:

Personable, easy to work with, solution oriented.

Weaknesses: When she worked for Pine Crest it was on a part time basis. She ran her own firm
and she contracted with the Village. Her office was remote and at times she was
not readily available. But this weakness was due more to the function of the
arrangement than to Ms. Everett personally.
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Cindy Lerner – Former Mayor, Village of Pinecrest, FL 305-992-3433
Ms. Lerner began working with Ms. Everett in 2008. As a talented, experienced attorney, Ms.
Everett was easy to interact with. Her dedication to those she works with and those she serves was
greatly appreciated. Ms. Lerner trusts and respects Ms. Everett, confident in her ability to
thoroughly accomplish any task she is given. She was an asset to the Village of Pinecrest and its
leadership.
One of the strengths Ms. Lerner admired in Ms. Everett was her willingness to bring in outside
council to ensure all aspects of a project were covered. Well respected in the legal community,
she always knew when or where to seek assistance. For example, when negotiating with utility
services such as Florida Power and Light, Ms. Everett mediated with other legal experts to assist
in creating a municipal bond.
In addition, Ms. Everett’s negotiating skills were helpful in many other areas. When dealing with
a developer, she adeptly navigated the issues, often alleviating the need to litigate deeper. She is
good with diverse groups of people from citizens to elected officials able to interact in a caring yet
straight forward manner. Ms. Lerner sought Ms. Everett’s legal advice often, valuing her
expertise, usually never veering from it. Although Ms. Lerner can not attest to Ms. Everett’s ability
to be successful as a City Attorney, she is confident she will bring a valuable set of skills to any
city or county she serves. Ms. Everett is well respected by her fellow attorneys and the law
community. Her talents and efforts were of great value for the Village of Pinecrest and its citizens.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Knowledgeable,
Comfortable,
Detailed,
Good with diverse groups of people,
Professional, and
Thorough.

Strengths:

Dedicated and thorough in all she does.

Weaknesses: None identified.
Pamala Ryan - Attorney, Torcivia Donlon Goddeau Ansay, FL 561-686-8700
Ms. Ryan first met Ms. Everett while serving on the city, county, local government State bar
committee in 2004 and have kept a close relationship to the present. Ms. Everett is experienced
and knowledgeable in all aspects of the law. She is often the person others seek for advice about
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legal issues. Ms. Ryan has valued their relationship relying on Ms. Everett on numerous occasions
for guidance.
Ms. Everett is a clear concise communicator. Ms. Ryan has attended numerous city commission
meetings for Fort Lauderdale and has always found Ms. Everett to be intelligent, prepared and
confident, able to articulate in a manner diverse groups of individuals can easily understand.
Another of her talents is knowing how to balance respect for those in leadership with firmness
when giving legal counsel. Even in a difficult environment, Ms. Everett remains calm but direct.
When researching information, she is thorough giving the additional effort to ensure all details are
covered before presenting her findings. She listens to alternative and creative ideas as long as they
adhere to the law.
Possessing extensive knowledge in all areas of the law, has allowed Ms. Everett to be a successful
City Attorney. When handling a continuing problem with the homeless population in downtown
Fort Lauderdale, Ms. Everett balances the need for redevelopment with the rights of each
individual citizen. She knows constitutional law and laws pertaining to development. As with all
cities, there are continuous challenges with contracts whether with developers, labor, or utilities.
Ms. Everett is adept in negotiating and writing various agreements ensuring all legal details are
included. Even Ms. Ryan, at one time, sought Ms. Everett’s advice when handling vacation rental
contracts. She is approachable and willing to share her expertise with anyone who asks.
Another of Ms. Everett’s strengths is her managerial talents. She leads by example and is
professional in all aspects of her life. Truly caring for those who work for her, Ms. Everett believes
in supporting her staff even in their family life. She is supportive and encourages a balance
between family and work. Ms. Ryan has always found Ms. Everett’s staff to be happy and
efficient. She is an excellent leader who cares for her community and its citizens.
Even though Ms. Everett has strong interpersonal skills, she is often direct which is at times
difficult for some personalities to accept. Having served as a City Attorney, Ms. Ryan appreciates
Ms. Everett’s honest straight forward demeanor, feeling it is a valuable talent when in city
leadership positions. As a trait Ms. Everett is aware of, she is continuously working on recognizing
when a subtler approach should be used. In 2018, Fort Lauderdale experienced a change in city
leadership, Ms. Everett was asked to resign as City Attorney.
Ms. Ryan has the greatest respect for Ms. Everett as an accomplished leader and attorney. As a
lawyer with vast experience in many areas, her expertise is sought by others within the law
community. She is active in several professional organizations holding numerous leadership
positions. Her strong confident demeanor along with her extensive knowledge, make her an ideal
candidate for any city or county attorney position. After her tenure with a large city such as Fort
Lauderdale, Ms. Ryan is confident Ms. Everett would do well in a challenging smaller city where
her valuable skills will be well utilized.
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Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Very professional,
Knowledgeable,
Has wisdom,
Sympathetic,
Supportive in balancing work and family, and
Talkative.

Strengths:

Very experienced and knowledgeable attorney with valuable set of skills.

Weaknesses: Ms. Everett is direct and straightforward in her responses. Depending on the
personality, that can offend some people. Most people, however, like her approach
and find it an important attribute for a city government position.
Lee Feldman – City Manager, City of Fort Lauderdale, FL 954-828-5959
Mr. Feldman worked closely with Ms. Everett from 2014 until 2018. She is an intelligent very
knowledgeable attorney with extensive experience. Dedicated and passionate about municipal
law, Mr. Feldman appreciated her input and advice in making the best possible decisions for the
city. He valued her willingness to tirelessly give of her time and efforts in fulfilling her
responsibilities.
In a large growing city, development and redevelopment is a high priority. Ms. Everett has
extensive experience in these areas. She is good in contract negotiations due to her previous
experience in a growing community. In addition, Mr. Feldman appreciated her knowledge of labor
employment law as often in a large city there are continuous issues in this area. He found her
thorough and detailed when litigating all labor matters. Her willingness to research, seeking
additional legal advice when deemed necessary, resulted in accurate information with all specifics
covered.
When addressing any audience, Ms. Everett is clear and concise. She is professional able to
present information in an easily understood manner. Most all city meetings are televised and Ms.
Everett stays composed even when discussions become stressed. Although she is a good manager,
with the challenges of covering the judicial needs of a large city, she struggles to delegate
responsibility to her subordinates, often resulting in increased stress for herself and those who
work for her.
The City of Fort Lauderdale has had a difficult leadership creating a challenging atmosphere. Ms.
Everett navigated this environment well, remaining balanced while ensuring her responsibilities
were covered. However, with a change in leadership, Ms. Everett resigned as City Attorney in
May of 2018. Mr. Feldman is confident the additional skills gained while serving in Fort
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Lauderdale will just add to her value as an attorney for any future city or county she is employed
with. She will bring a vast knowledge of all aspects pertaining to municipal law and a passion for
the work which will benefit whoever she serves.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•

Passionate,
Thoughtful,
Professional,
Detailed, and
Dedicated.

Strengths:

Extensive knowledge and experience.

Weaknesses: Ms. Everett is very detailed and can struggle with delegation because she wants
others to be as thorough and detailed as she is. That was a detriment in Fort
Lauderdale where she oversaw an office of over 30 people, an office budget of over
$5 million, and many complex issues the staff had to address. This weakness would
be a plus in a small office, however. She also struggles from time to time with work
life balance. She just works so hard.
Evelyn Greer -Former Mayor, Village of Pinecrest, FL 305-794-6922
Ms. Greer served as the Mayor, working closely with Ms. Everett from 1996 until 2004. Ms.
Everett is a careful, deliberate lawyer who brings a solid understanding of government law. She
was of great value to the village as it underwent massive growth and changes in becoming a city.
Willing to give extra effort when researching all aspects of such a transition to ensure all details
are covered is one of Ms. Everett’s strengths. She pays close attention to detail and is thorough in
all she does. Ms. Greer has the highest respect for Ms. Everett’s abilities as an attorney.
As the first Mayor of a newly establishing city, Ms. Greer heavily relied on Ms. Everett’s expertise.
Land development was one of the first focuses. Ms. Everett assisted in the adoption of a regulatory
process, and the creation of ordinance zoning codes. The Village of Pinecrest acquired a five part
governmental deal which included a park. As a result, the creation of ordinances and code
enforcement for the park was necessary. In addition, the acquisition of a city hall also entailed
negotiations with architects and contractors. In all these areas Ms. Everett proved to be a valuable
negotiator balancing elected officials, outside council and everyday contract labor.
When presenting information, whether to city leadership or citizen groups, Ms. Everett is calm and
tactful paying close attention to all. In open forum meetings where questions are asked, she has a
talent for assessing the framework of the question, then responding with an immediate well thought
out response. Ms. Greer appreciated Ms. Everett’s attention to detail when preparing for meetings,
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often having a memo covering every topic to be addressed. As mayor, Ms. Greer usually deferred
to Ms. Everett’s expertise. Only for political reasons or issues would Ms. Greer and her council
not follow Ms. Everett’s advice. In these cases, she and Ms. Everett’s good working relationship
leant to creative solutions all could come to agreement on.
Ms. Everett’s dedication, passion and knowledge of municipal law was of great benefit for the
Village of Pinecrest. Ms. Greer has the highest respect for Ms. Everett as a talented individual
able to navigate diverse groups of people. She is direct in her interactions, always thorough and
detailed in all she does. Although not a political person she shows respect for those in leadership
and professional in all areas of her life. She will be an asset to any city or county attorney position
she dedicates herself to, bringing a passion and determination to any project she is tasked with.
Ms. Everett’s talents have been greatly missed by Ms. Greer and her community.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•

Professional,
Deliberate,
Conscientious,
Knowledgeable, and
Loyal.

Strengths:

Strong in all areas of municipal law.

Weaknesses: Ms. Everett prefers honest, straight forward individuals who share her passion in
focusing on what is in the best interest of the community. While she navigates the
political environment well, she does not like the politics that occurs in many places.
Peter Sampo - Attorney, Allen, Norton and Blue, FL 305-798-2633
Mr. Sampo had been working as outside counsel on labor negotiations when Ms. Everett was hired
as City Attorney in 2013. Although their interactions were limited to labor, union contracts and
issues in those areas, he found her to be knowledgeable in all aspects of labor law. Her dedication
and passion for her position allowed for efficiency in completing all projects thoroughly with an
attention to detail.
Ms. Everett is a skilled negotiator. During collected bargaining meetings, where agreements
would be ratified, Mr. Sampo admired the professional manner with which she conducted herself.
When speaking Ms. Everett was clear and concise. She smoothly navigated the diverse groups of
people involved showing equal respect for each individual’s position. Often in negotiations,
disagreements arise. Ms. Everett remains calm, offering her expert counsel when asked. On one
particular occasion, when her opinion did not align with that of the City Manager, she handled it
well remaining poised and cool.
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Also adept in analyzing state and municipal laws, Ms. Everett has proven valuable on many
occasions. For example, Mr. Sampo needed Ms. Everett’s advice on what the legal ramifications
were in administering a merit pay increase, whether it should be given in a lump sum or in
increments. Even though her opinion leant toward a decision opposite of Mr. Sampo’s, upon study
and a comparison of the different laws, she realigned her decision. She is humble and willing to
consider alternatives to ensure the best decision is made.
Mr. Sampo respects and admires Ms. Everett’s many talents as a skilled attorney. Their
interactions, though limited, were successful and efficient due in part to her straight forward
approach. She conducts herself as a professional in all situations even when confronted with a
change in city leadership who wanted to hire their own staff, resulting in her dismissal. Mr. Sampo
is confident however, Ms. Everett will be a valuable addition to any smaller city as their attorney.
She brings extensive experience and knowledge along with a passion for her field. As an
individual with an attention to detail and a drive to be thorough in all she does, she will be of great
benefit to an area experiencing increased development.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Smart,
Tough,
Business like demeanor,
Competent,
Thorough, and
Dedicated.

Strengths:

Extensive knowledge of municipal law.

Weaknesses: Mr. Sampo appreciated Ms. Everett’s straightforward approach, although a few
people sometimes did not.
Eugene Pettis - Attorney, Haliczer, Pettis, Schwamm, FL 954-523-9922
Mr. Pettis has known Ms. Everett for over twenty years as a professional and was part of the search
committee who recruited her as the City Attorney for Fort Lauderdale in 2013. With a broad
spectrum of experience in law, Ms. Everett brought a valuable set of skills to her position. She is
an excellent communicator able to speak to diverse groups of individuals in a manner easily
understood by all. When interacting with elected officials she is straight forward and confident.
She was an asset to the city’s leadership.
Ms. Everett brings extensive knowledge to her position as city attorney and the various areas
requiring her services. For example, one of her strengths is her experience with all things
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pertaining to the constitution and the laws which uphold it. With an ever growing homeless
population, the legalities of maintaining their rights while relocating them out of the downtown
area of Fort Lauderdale has continued to be a focus of city leadership. Ms. Everett’s legal prowess
has been of great benefit. Her attention to detail while advising the council before decisions are
made, ensures all results are judicially sound.
As an experienced litigator, along with her varied experiences as a lawyer, Ms. Everett smoothly
navigates the process involved in lawsuits. On numerous occasions Mr. Pettis has seen Ms. Everett
handle cases where her extensive knowledge of state and federal laws is of utmost importance.
One such case Ms. Everett adeptly handled was a 1983 issue involving the law enforcement
department. She is knowledgeable, calm and articulate in the court setting, confidently navigating
the environment.
In addition, Mr. Pettis has witnessed Ms. Everett’s talents in contract negotiations with city
utilities, land use, development and redevelopment. Like most cities, Fort Lauderdale is in a
constant state of flux, often which requires the legal assistance of Ms. Everett. Her extensive
experience has been of great benefit in negotiating, drafting, and reviewing the numerous contracts
involved. Mr. Pettis is confident she is thorough, covering all details necessary.
Ms. Everett is highly respected within the law community. She has held numerous positions of
leadership in professional associations such as the Florida State Bar Association. As an
experienced, talented attorney, her advice is often sought by others in her profession. Mr. Pettis
confidently endorses and would hire Ms. Everett again for any city or county attorney position.
She will bring valuable skills and diverse experiences which will be of benefit.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Strong,
Leader,
Smart,
Experienced,
Professional, and
Knowledgeable.

Strengths:

Unique and diverse experience in all areas of the law.

Weaknesses: None identified.
Robert Vaughan - Esquire, Kim Vaughan Lerner LLC, FL 954-527-1115
Mr. Vaughan has known Ms. Everett on a professional level since about 2002. He was hired as
outside counsel for Ms. Everett during 2018 to work on constructive bid practices while she was
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City Attorney for Fort Lauderdale. As a litigator for businesses, Mr. Vaughan found her to be very
knowledgeable and experienced. Ms. Everett is adept in balancing the needs of her elected
officials with those of her community. She is practical, having the city’s best interest always in
mind. Her extensive experience and skills are highly regarded in the legal community of Florida.
Ms. Everett understands and is experienced in many areas of city law such as contractual. She
understands commercial litigation and easily handles settlement discussions. As a thorough
individual who pays close attention to details, Ms. Everett leads by example and is always well
prepared. Mr. Vaughan found her staff to be equally equipped. Whenever Mr. Vaughan was asked
to present in front of the commission, he appreciated her timely responses and assistance, allowing
an easy flow of information. Her willingness to aid in finding and supplying the correct documents
required was greatly appreciated.
Balancing the desires of both the individual commissioner, with those of city leadership as a whole,
is another of Ms. Everett’s strengths. For example, some of the commissioners would require a
detailed analysist of a particular dispute, while others required a more political view and its
potential affects. She ensured her lawyers were prepared and well versed, mindful of the
requirements of all commission members, able to answer all potential questions. Ms. Everett
displays the appropriate amount of perseverance with respect when advising her city leadership.
She is strong yet diplomatic.
Mr. Vaughan has the highest respect for Ms. Everett’s abilities as a City Attorney. Although at
times her passion may be taken as disrespect, she is knowledgeable and experienced making her
opinions of great value. Her decisions are always well thought out and detailed. She readily
researches to gather appropriate and thorough information before offering advice. With these
talents, Ms. Everett is an excellent negotiator able to know when it is best to litigate to resolve a
dispute or negotiate a resolution.
Ms. Everett is a talented Attorney with a passion for her work yet a caring attitude towards those
she serves. With a newly elected city leadership for Fort Lauderdale who desired changes in the
current structure of government, Ms. Everett resigned. She remains highly respected by those she
interacted with and the legal community. She is professional in all aspects of her life, encouraging
the same in those around her. Mr. Vaughan is confident she will be an asset to any city or county
attorney position, bringing with her extensive knowledge and experience.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Thorough,
Detailed,
Strong willed,
Strong work ethic,
Knowledgeable, and
Experienced.
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Well rounded professional with extensive experience in all areas of city law.
Respectful and professional.

Weaknesses: A few found her to be overly passionate about her job.
Harold Pryer - President, TJ Reddick Bar Association, FL 954-947-0335
Mr. Pryer first met Ms. Everett in 2014 while working together on municipal ordinance violations
for the city. She is a highly competent lawyer who knows all aspects of the law, aware of the
simplest to the most complex violations. She is a skilled negotiator, maintaining a fair yet tough
approach. Fort Lauderdale is a large and demanding city, requiring the talents and experience of
an attorney such as Ms. Everett. Her passion and dedication as a lawyer have been of great benefit
to the city.
Ms. Everett’s knowledge of all areas of municipal law is extensive. Mr. Pryer has admired her
ability to connect local laws, their implications and use, with constitutional law. When dealing
with the many contracts a city is involved in, her knowledge of all judicial aspects, along with her
willingness to research, allowed for well orchestrated documents to be drafted. She smoothly
balances the requirements of elected officials with those of the law, efficiently presenting all
information before decisions are made.
As a coastal city, Fort Lauderdale deals with major flooding issues. Ms. Everett’s experience with
environmental law has benefited those residents and beaches constantly affected. She has helped
to establish ordinances to help maintain and sustain these areas. Her understanding and willingness
to listen to the community while ensuring observance to laws protecting the environment, has been
greatly appreciated.
Another challenge for the city is the increase in development. Once again, her experience and
knowledge of the legalities involved in land use and redevelopment is extensive. For example,
Mr. Pryer and Ms. Everett have worked closely in revitalization of downtown Fort Lauderdale.
Historically many minorities reside in this area often resulting in a contentious environment for
those seeking to revive a once flourishing city center. Ms. Everett has been instrumental in
fostering amicable relationships with current residents and potential developers. She cares about
her community and has helped to ensure all party’s needs are met while helping to promote needed
revitalization.
Mr. Pryer’s legal focus is with the telecommunication for the city. He values Ms. Everett’s
expertise and understanding of the separate roles all parties play when negotiating contracts. She
adeptly balances local government with those on the business side with ease. Mr. Pryer values her
attention to detail and her focus on responsiveness, ensuring she meets all deadlines in a timely
manner. When offering legal advice, she will adhere to the letter of the law but will seek amicable
solutions while doing so.
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Ms. Everett has been of value to the City of Fort Lauderdale. Mr. Pryer is confident had there not
been a change in elected leadership, she would have been retained as City Attorney. She is a leader
and highly regarded amongst the law community. As one of the first African American females
to work as a City Attorney, she is a role model and mentor to others. Mr. Pryer is confident she
will be an asset to any city or county.
Words or phrases used to describe Cynthia Everett:
•
•
•
•
•
•

Persistent,
Loyal,
Smart,
Resourceful,
Dedicated, and
Professional.

Strengths:

Bright, very intelligent individual with extensive knowledge of all aspects
pertaining to municipal law.

Weaknesses: Would benefit from relaxing more.
Prepared by:

Beth Nestman
Colin Baenziger & Associates
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Tribune Content Agency News Service (USA)
March 21, 2018
New Fort Lauderdale commission delays vote on The Wave
Author: Brittany Wallman
The newly seated Fort Lauderdale commission took swift aim at The Wave streetcar project
Tuesday, saying the city will cancel its agreements and kill the multimillion-dollar proposal. But
three of the five City Commission members, who had pledged to kill The Wave at their first
meeting, didn't go that far, delaying a vote until May 1. "I'm disappointed, for sure," said Stan
Eichelbaum, a downtown civic leader who got candidates to sign pledges that they "commit to
voting to cancel The Wave at the first meeting of the newly elected Commission." He added,
"But we are moving forward, and we have three votes." New Mayor Dean Trantalis and new
commissioners Ben Sorensen and Steve Glassman, all elected March 13, said they do not support
The Wave, a mass transit steetcar that would run on embedded rails, powered by overhead
electrical lines, amid traffic on downtown roads.
In a meeting buzzing with controversies, the three also voted to fire City Attorney Cynthia
Everett, and made plans to vote in two weeks to consider canceling a lease for gun shows at the
city-owned War Memorial Auditorium. Heather Moraitis, who was unopposed, and Robert
McKinzie, who was re-elected in the January primary, also were sworn in as commissioners on
Tuesday. Both support The Wave and voted against firing Everett. Commissioners rode into
office on a wave of voter discontent with the status quo, including the rapid pace of
development, plans for The Wave, failing water-sewer infrastructure, important city votes taking
place in the wee hours of the morning, and a highly visible homeless population. Former Mayor
Jack Seiler told the incoming group that "this will be the greatest job you've ever had." "We're at
the dawn of a new day in Fort Lauderdale," Trantalis told the crowd at Parker Playhouse, after he
was sworn in, and Seiler and departing Commissioner Romney Rogers said their goodbyes.
"There was a mandate, clearly there was a mandate, to tell us one thing: We need to get things
done." Departing Commissioner Bruce Roberts, who lost the mayoral race to Trantalis, didn't
make it to the swearing-in. Seiler said Roberts is in the hospital.
The new commission dove right into the biggest controversies, including debating whether to
terminate City Manager Lee Feldman. Trantalis said he was ready to do it Tuesday night. "I
think we should take a fresh approach," he said. Glassman and Sorensen said it's important for
the mayor and manager to work well together. "I am not inclined to sit here for three years and
watch the mayor and city manager butt heads," Glassman said. But Sorensen said Feldman has
been "responsive" to him so far, and he suggested Trantalis lay out his expectations and allow
Feldman a chance to meet them. Sorensen made a motion to fire Everett, citing high turnover in
her office, a poor working relationship with the public, and sluggish turning around of contracts.
Trantalis said he thought she wasn't up to the demands of the job, but is a "wonderful" person.
"I'm more than competent to handle this job," Everett said before the vote. She said she was
proud of the legal team she built, and her office's accomplishments. She was placed on paid
administrative leave and replaced for now with assistant city attorney Alain Boileau. She picked
up her purse and walked off the dais shortly after the vote to terminate her.
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Though Sorensen, Trantalis and Glassman were also prepared to take a symbolic vote opposing
The Wave, they agreed with Moraitis and McKinzie to wait for new competitive bids to come in.
They said if the bids remain too high, the project will die, anyway. "I like to vote on things when
I have all the facts first," Moraitis said. The city tentatively scheduled an April 30 workshop to
discuss The Wave and possible alternatives, a few days after new bids are expected. The first
round of bids for the $195.3 million project exceeded the budget. The city has agreed to pay a
portion of the project cost, as well as a portion of cost overruns. The Wave is based on a
partnership with local, state and federal funds. All five commission members said they want new
mass transit, but Trantalis said technologies have improved over the 16 years The Wave has been
in the works. "I'm going to continue to work to see if we can repurpose this money use toward a
different type of mass transit system," Trantalis said. "If we're a city of the 21st century, we have
to start thinking that way."
Sorensen asked City Auditor John Herbst to review public funds spent on The Wave to date, so it
can be discussed at the April 30 workshop. A vote to cancel the city's financial obligations could
take place at the May 1 City Commission meeting. Meanwhile, a citizens group led by activist
Mary Fertig and others is collecting signatures to end a special assessment property owners near
The Wave route are paying each year.
In other action, Fort Lauderdale city commissioners:
* PARKING: Allowed Broward County to renege -- at least temporarily -- on its promise to
allow public parking in a new parking garage on South Andrews Avenue. The county says it will
happen one day, but wanted the written requirement that it "must be available for public use"
removed. The former City Commission met for five minutes before the swearing-in and
approved the change. They said Broward County Administrator Bertha Henry wrote a letter
promising the garage eventually will be open after-hours for public use.
* DEVELOPMENT: Appointed city activist Fertig to the planning and zoning board. Fertig, a
leader of the civic group Lauderdale Tomorrow, was a key slow-growth supporter of Trantalis
and Glassman.
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https://sun-sentinel.newspapers.com/image/392459317/?terms=%22Cynthia%2BEverett%22
February 14, 2018
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February 10, 2017
Fort Lauderdale sewage spill costs top $1 million
Author: Larry Barszewski
The cost of a December sewage spill continues to climb, with the city paying more than $1
million for repair work and claims from affected property owners. Officials still don't know what
the final cost will be after a sewer line break in the 500 block of Southwest Seventh Street sent
2.5 million gallons of raw sewage through the Tarpon River neighborhood. Officials halted
reimbursement payments to property owners in January because the city was nearing a $300,000
state cap on what it was allowed to pay without legislative approval. But after researching the
issue, City Attorney Cynthia Everett told commissioners Tuesday the cap did not apply to the
type of claim payments the residents were seeking.
The city has spent $479,000 so far for repairs and cleanup. It has paid another $537,000 to
property owners for their cleanup costs and damaged items. The figures do not include all the
recent payments to property owners. City spokesman Chaz Adams said that information was not
available yet. Additional claims can still be made. The spill was the city's fourth to exceed 2
million gallons last year. The state is seeking a consent order with the city that would include a
plan for fixing the city's aging pipelines. It could also include a penalty for the previous spills
and create additional fines if the number of spills is not reduced. The city has been developing
master plans for all its infrastructure needs, including water and sewer lines, sea walls, roads,
sidewalks and storm drainage. Commissioners are creating an advisory committee to help
develop a comprehensive overall plan and to provide suggestions for how to pay for the needed
work.
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Fort Lauderdale gun shows get renewed scrutiny following airport shootings
Author: Larry Barszewski
A month after a shooter killed five people at Fort Lauderdale-Hollywood International Airport,
the gun shows at the city's War Memorial Auditorium have come under renewed attack.
Commissioner Dean Trantalis asked Tuesday for the city to ban the leasing of the auditorium in
Holiday Park to gun shows, which have been a staple there for more than 30 years. "I think the
incident at our airport brings closer to home how important it is to try to minimize the
implements of violence that seem to permeate our society," Trantalis said. "One of the things we
can do is to recognize how we as a city can limit the availability of weaponry." Trantalis said he
wasn't challenging gun ownership, but said a park where children play is "an inappropriate
location for the city to be hosting gun shows." Commissioners were sympathetic to the desire to
curb gun violence, but said eliminating gun shows at the auditorium wasn't the solution.
Mayor Jack Seiler said operators of the Fort Lauderdale Florida Gun Show, formerly the
Suncoast Gun Show, already take extra precautions because of past city concerns. That includes
requiring all sellers to be licensed and having increased security patrols, he said. "They
voluntarily impose stricter requirements," Seiler said. "They've cooperated with law enforcement
with every single request over the years." Critics said the city shouldn't meddle. "To ban gun
shows, in my opinion, would be censorship," resident Dennis Ulmer said. The operators, Florida
Gun Shows of Florida, hold eight gun shows a year at the auditorium. Last year, Trantalis
unsuccessfully sought to ban the sale of assault-style rifles such as the AR-15 and AK-47 at the
shows. His move came right after the shootings at Orlando's Pulse nightclub where 49 people
were killed. There also was an effort in 2013 to stop leasing space to the gun show after the 2012
shootings at Sandy Hook Elementary School in Connecticut where 20 first-graders and seven
others were killed.
But a state law limits the regulation of the sale and purchase of guns to state government, not
cities. The law says commissioners can be held personally liable for damages and the governor
can remove them from office if they violate it. Trantalis doesn't see his proposal as regulating
gun sales, but as simply creating a city lease stipulation for property it rents out to others. City
Attorney Cynthia Everett last year warned commissioners that stopping the gun show from
having assault-style weapons probably would violate the state prohibition. While commissioners
said they are reluctant to impose a leasing ban, they asked Everett to research if the city can
legally impose any lease restrictions that are related to the sale of guns. Resident Bonnie Gross
wants the gun shows gone. "I'm disturbed by the fact that my city generates revenue by hosting
gun shows eight times a year," Gross said. "You're choosing what kind of message you want to
send about the city of Fort Lauderdale."
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June 22, 2016
Fort Lauderdale city manager receives rocky evaluation
Author: Larry Barszewski
[CB&A Note: Only the information relevant to Cynthia Everett is listed below.]
Commissioners will discuss pay raises for Feldman and City Attorney Cynthia Everett, who
was also evaluated Tuesday, at a July 12 meeting. Everett received mixed reviews as well,
although not as critical.
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June 8, 2016
Update: Fort Lauderdale commission delays Bahia Mar decision
Author: Larry Barszewski
Fort Lauderdale commissioners delayed a final vote on the proposed Bahia Mar redevelopment
to see if they can require a super-majority vote for the yet-to-be-negotiated lease of the cityowned property that is also needed for the project to go forward. Commissioner Romney Rogers
said he was uncomfortable supporting the site plan for the project, which requires the approval of
four commissioners, when it would only take three commissioners to approve the new lease.
Rogers didn't want to approve the rezoning without knowing he could support the lease terms.
City Attorney Cynthia Everett was asked to determine if the commission could require the
commission's super-majority approval of the lease as a condition of its site plan approval.
Normally, a lease would only require a simple majority, or three votes of the five-member
commission.
Attorney Robert Lochrie, representing TRR Rahn Bahia Mar LLC, said the developer was
willing to require the support of four commissioners on the lease as a condition of the site plan's
approval, but Everett said she didn't know if such a condition would be enforceable if it was
challenged in court. The site plan decision was delayed until June 21.
Original report:
City commissioners Tuesday will consider final approval of a private developer's plans for the
city-owned Bahia Mar resort and marina. A positive decision would allow the project to advance,
but doesn't mean construction is guaranteed. A couple of city residents have already filed suit on
Monday, challenging the zoning rules being used to approve construction of two 29-story
condominium towers, a grocery store and massive parking garages on the property. Critics of the
project, which received preliminary approval on a 4-1 vote in May, are expected to present hours
more testimony Tuesday in hopes of convincing at least one more commissioner to oppose the
plans. The zoning rules require the support of at least four commissioners for the project. Even if
the plan is approved, the city will still have to negotiate with the developer a new lease with new
rents and terms. The site's previous leaseholder also had a site plan approved by the commission,
but was never able to finalize new lease terms.
In order to get a new lease from the city, commissioners say the project developers will also have
to get Fort Lauderdale International Boat Show officials to sign at least a 30-year agreement for
continuing to base the show at Bahia Mar. Commissioners said the boat show is critical to the
city's economic health. The Bahia Mar site plan will be taken up during the commission's 6 p.m.
meeting at City Hall, 100 N. Andrews Ave. Critics of the plan said the city is giving away public
property to private development. Under past proposals, the city would sign a 50-year-lease and
give the developer a 50-year-extension option which would tie up the property for 100 years.
Opponents also say the project is too intense for the site, one of the narrowest portions of the
city's barrier island. Jimmy Tate, who heads the development group TRR Bahia Mar LLC, has
said the condominiums and other revenue-producing elements of the plans are needed in order to
Page 38 of 81

Internet – Newspaper Archives Search
Cynthia A. Everett
(Articles are in reverse chronological order)

Section 5

pay for improvements needed for the boat show and to create a public promenade and other
public spaces along the Intracoastal Waterway. The current zoning of the property sets a
maximum 12-story height for buildings there, while the beach overall has a 24-story height limit.
The suit filed Monday by Geary Cotton of Idlewyld and Larry Burnette of the Venetian
condominiums says the proposed development would be "inconsistent with the scale, density and
intensity" of the surrounding community. The suit said the zoning rules being used should be
voided because they are "arbitrary and capricious," in effect creating "spot zoning" that will
negate the city's approved land-use plans. It also raises a technical issue, saying that the city, not
Tate's group, should have made the rezoning application because it is city-owned property. The
project has sparked larger concerns about development in the city, with two petition drives
underway. . One seeks a year-long moratorium on large development projects from Federal
Highway east to give the city time to address worsening traffic congestion. The second wants to
make sure city-owned property on the barrier island is only used for public purposes.
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May 18, 2016
Bahia Cabana fails in bid to get fire station site
Author: Larry Barszewski
City commissioners have rejected Bahia Cabana's offer to build the city a new fire station at a
different location so it can use the prime site to redevelop its aging beach resort. Still, a different
deal with the city is possible. Bahia Cabana's owners say they need Fire Station 49's Seabreeze
Boulevard site to transform their tired-looking resort into an iconic, luxurious destination at the
southern entrance to the city's beachfront. They offered to replace the station, which opened in
2010, with a better one to be built only 250 feet away on Harbor Drive. But Fire Chief Robert
Hoecherl said the change might make response times worse, a risk commissioners were
unwilling to take. Instead, Vice Mayor Dean Trantalis suggested Tuesday night there might be a
better location for a new beach station, possibly closer to Las Olas Boulevard, that would
improve response times without negatively impacting residential neighborhoods. The city is
preparing to build a new fire station near Andrews Avenue and Southwest 17th Street, which will
handle many of Station 49's calls. Trantalis said moving the beach station north would help
response times west of the Las Olas Boulevard bridge. "We've got a number of locations on the
beach that are going to be appropriate," Trantalis said. "We don't necessarily need a fire station
where it is at this point."
Adam Sharif, who heads Randolph Equity Partners that owns Bahia Cabana, said the
commission's decision kept his plans alive. "We are not opposed to looking at other locations,"
Sharif said. However, the city must determine if it would be legal to tear down the existing
station, which is being paid for through bonds approved by voters in 2004. The city has been
working for more than a year on the proposed swap, but City Attorney Cynthia Everett had no
definitive answer when asked if the deal could be done, given that taxpayers are still repaying
those bonds. Even if the city eventually approves a land swap and new fire station paid for by
Bahia Cabana, the commission is not required to approve any rezoning or development request
the resort's owners make.
Sharif has said the plan is "to develop something that's low impact, ultra-luxury, highly
amenitzed" that "will change the way people perceive the city of Fort Lauderdale." He said the
average condo price would be about $7 million. Acquiring the city's fire station site would also
allow Bahia Cabana to build a public promenade along the Intracoastal Waterway that would be
able to link up with one planned for Bahia Mar directly north of the site. Sharif has also pledged
to provide 150 public parking spaces in his future development as a condition of any land swap.
Commissioner Romney Rogers said he was uncomfortable not knowing what that development
will look like. "I don't like going into something without knowing the end game," Rogers said.
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January 25, 2016
Fort Lauderdale not ready yet for police body cameras
Author: Larry Barszewski
A move to equip city police officers with body cameras is being delayed due to privacy
concerns. City commissioners say they support a pilot program but fear Florida privacy laws
could put officers wearing cameras in civil or criminal jeopardy. A number of Florida agencies
have already begun using body cameras, including the Broward Sheriff's Office and Hallandale
Beach police. But Fort Lauderdale Mayor Jack Seiler worries the courts may step in and throw a
monkey wrench into those programs -- similar to how the courts invalidated parts of the red-light
camera laws enacted by numerous cities throughout Florida. City Attorney Cynthia Everett said
she's comfortable Fort Lauderdale can put a program in place. Commissioner Dean Trantalis said
the city should move forward with a pilot. "I don't believe there's any legal impediment to
implementing this program, if that's what you want to do," Everett told commissioners. "We're
going to have policies and procedures and training."
One major concern involves inadvertent taping that would take place during the course of an
officer's day. The body camera is constantly recording video and constantly overwriting that
video until an officer turns it on for a specific event. The camera captures and preserves what is
recorded from the time an officer turns it on until it is turned off. It also preserves prerecorded
material occuring immediately before the officer turns on the switch. The prior video could be a
half-minute to a half-hour in length, depending on the agency's policy. People not involved in an
arrest could be inadverently recorded, such as in a hospital emergency room, which might violate
health privacy laws, Assistant City Attorney Brad Weissman said. Police union president Jack
Lokeinsky said officers would have to be protected in their collective bargaining agreement from
potential lawsuits resulting from wearing body cameras. "I can't let them wear a camera until it's
in there," Lokeinsky said. Commissioners are also concerned about the cost of storage and
handling of what could be voluminous materials. Police Chief Frank Adderley said the city could
likely avoid those costs in a pilot program because many of the camera providers are offering
free cameras and storage for up to a half-year.
However, Adderley said he would want to hire a project manager if the city moves forward with
a pilot program, which he said would cost about $25,000 for a half year. Before going further,
Commissioner Bruce Roberts said he wants Everett's opinion in writing regarding the policies
and procedures. He'd also like the issue to be presented to the Citizens Police Review Board for
its input, to have the union involved and to assure officers they are going to be legally protected.
Seiler asked staff to identify the gaps and concerns in the proposed pilot program, along with
crafting a policy for unintentional recordings.
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October 21, 2015
Water park goes to federal court to stop competitor
Author: Larry Barszewski
The operators of Rapids Water Park sued the city in federal court Wednesday, saying officials
cannot allow Schlitterbahn to build a competing park on city property without seeking bids on
the project first. Premier Parks LLC says its Riviera Beach park "will suffer substantial
damages" if the Schlitterbahn lease continues. The suit said the city is violating its own charter
by not requiring competitive bids. Company officials made the same argument to city
commissioners earlier this month, but the commission moved forward with the Schlitterbahn
deal after City Attorney Cynthia Everett told commissioners they had acted properly.
Schlitterbahn plans to build a water park and treehouse-like hotel accommodations at Fort
Lauderdale Stadium, the former spring training home of the New York Yankees and Baltimore
Orioles, a half-mile west of Interstate 95 south of Cypress Creek Road. The city has been in
negotiations with Schlitterbahn since 2010, but could never get the required approval of the
Federal Aviation Administration, which had a say in the matter because the property was owned
by Fort Lauderdale Executive Airport. That changed this summer when the FAA allowed the city
to buy the property from the airport for $12.1 million. The suit says the Schlitterbahn deal has
similar problems as the city's contract with Recreational Design & Construction to build a
replacement swimming complex on the beach. The Broward Inspector General's Office in 2013
said the city had violated state law by going with a one-bid contract. Schlitterbahn has also hired
RDC to build its water park.
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SunSentinel
August 21, 2015
Lauderdale ups hiring salary for city attorney – two years later
Author: Larry Barszewski
Fort Lauderdale commissioners decided this week that they didn't give City Attorney Cynthia
Everett a big enough salary when they hired her two years ago. So after awarding her a 3
percent raise in July, they've gone back and boosted her original salary. They'll recalculate her
raises based on the new figure and pay her the difference retroactively.
Commissioners on Tuesday also agreed to give City Auditor John Herbst a 3 percent raise and to
pay Acting City Clerk Jeff Modarelli an extra $1,500 a month while he holds that position.
Modarelli started filling in after City Clerk Jonda Joseph resigned in July to avoid being fired by
commissioners. The attorney, clerk, auditor and manager are the only four city employees hired
and fired by the commission.
Commissioners hired Everett in 2013 and set her salary at $193,000. Mayor Jack Seiler said
there were some misunderstandings on both sides during the negotiations, so he's been meeting
with Everett and commissioners approved his proposal to reset that initial salary at $199,000.
The change still keeps Everett's figure under the $200,000 City Manager Lee Feldman was
earning at the time. Given subsequent raises, Everett's new salary is $218,582, while Feldman's
stands at about $226,280.
Commissioners have also given Everett a retroactive $592 monthly car allowance — a $202
increase — to bring it on par with what Feldman receives. The city will also start contributing
$8,000 annually to an insurance policy of Everett's choice, to match a similar life insurance
contribution for Feldman. Everett's total retroactive salary and car allowance earnings amount to
$18,386. City Auditor Herbst's raise brings his salary to $208,091, a $6,061 increase.
As for Modarelli, who was senior assistant clerk under Joseph, he'll continue earning his $86,700
annual salary along with the extra monthly stipend. Joseph's annual salary was $113,485.
Commissioners plan to review Modarelli's work in three months and decide whether to offer him
the permanent position or to look for someone else. If Modarelli is selected, commissioners
would negotiate a new salary for him at that time.
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May 26, 2015
Lauderdale seeks to tighten control of vacation rentals
Author: Larry Barszewski
Homeowners offering their properties as vacation rentals could soon have to obey additional
regulations if they want to continue operating in the city. While the state won't let cities ban the
rentals, city officials say they can do more to manage the practice that is a frequent source of
complaints by residents upset with late-night parties, loud noise and parking nightmares. Some
listed homes offer accommodations for up to 24 people. The city attorney's office is working on
proposed regulations that would require people offering their homes to vacationers to register
with the city, provide local contact information for when problems arise and make sure they pay
the appropriate business, sales and tourist taxes. Commissioners would also like to see a formal
process that would allow the city to revoke the licenses of homes that become a nuisance because
of repeat violations of city laws. The city has been stymied in its efforts to restrict vacation
rentals because of a 2011 state law that allows short-term rentals of any duration, unless a city
had restrictions on its books prior to the state law. Fort Lauderdale argued it did have restrictions,
but lost that issue in court in 2012.
Now officials are trying to do what they can to make the situation more manageable. Mayor Jack
Seiler wants any changes to be in place before the heavy tourist season returns. "I'd like to have
something on our books by September," Seiler said. "Once the season hits, we have to be really
well prepared for this." While city officials field complaints from residents upset by nearby
rentals, there are others who want the ability to rent out their property. Brian Donaldson, who
lives in the Birch Park Finger Streets community on the beach, estimated about 30 of the 140
homes there are used as vacation rentals. The answer to dealing with problems is self-policing,
he said. "There are a lot of owners that are just opposed to banning it completely," Donaldson
said. "We have just as many problems with owners as we've had with tenants." Donaldson
supports registration, but doesn't want the properties to have to post signs in their yards with
local contact information as has been proposed by the city.
Marilyn Mammano, president of the Council of Fort Lauderdale Civic Associations, said
licensing the rental properties would be a significant improvement. "A license should be issued
by the city that an owner is authorized to do short-term rentals on the property," Mammano said.
That license should be revocable if rules are violated, she said. City Attorney Cynthia
Everett said the city should be able to do more to enforce the laws it already has on the books.
Commissioners said many of the violations -- such as putting garbage out too early or having
cars parked on lawns -- often disappear before further action can be taken, but are a continuing
headache for neighbors.
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February 26, 2015
Price for Lauderdale's new swim center jumps $3.6 million
Author: Larry Barszewski
The "guaranteed maximum price" on the city's new aquatic center lost its guarantee Wednesday
when contractors told city commissioners the construction would cost an extra $3.6 million.
Commissioners approved a contract with Recreational Design and Construction in 2012 to build
the complex for no more than $32.4 million. Commissioners have since planned additions that
would bring the total to $33.7 million. But RDC representatives said the cost of concrete, steel
and other materials rose significantly while the project languished with unexpected delays for
more than two years -- delays not caused by RDC -- leading to the new $37.3 million price. "I
think it's outrageous and it's the dumbest thing I've heard in my life to start a project with a cost
overrun," said one resident, Count L.F. Chodkiewicz Chudzikiewicz. City Attorney Cynthia
Everett told commissioners she saw nothing in the contract that would require the city to pay
anything more than the previously agreed to price, and several commissioners agreed. "At the
end of the day, we've got a deal and I want to stick to the deal," Commissioner Romney Rogers
said.
Jim Blosser, RDC's lobbyist, said the city could get the project back on budget by eliminating
one level from the project's three-level parking garage and dropping the overall structure from
five stories to four. Mayor Jack Seiler said he didn't think "in good conscience" he could hold the
developer to prices that were agreed to more than two years ago, especially since the city's own
consultant estimated the true cost of the planned center at more than $41 million. Seiler said the
proposed changes to reduce the price were worth considering because they didn't affect the
center's swimming and diving features and because beach residents would be happier with a
lower structure. He didn't want to see the project tied up in litigation over the issue, which might
result in no new center being built. Commissioner Dean Trantalis said he supported rebidding the
project, which City Manager Lee Feldman said could add about three years to the time it takes to
get the complex done. Feldman also said that losing a floor of the parking lot would cost the city
about $800,000 in annual parking revenues that were going to be used to help pay for the
construction.
Commissioners delayed a decision until their March 17 meeting so staff will have time to review
RDC's new figures and contractual obligations, and to provide possible alternatives. The current
project keeps an existing, Olympic-sized 50-meter pool on the aquatic complex peninsula on
Seabreeze Boulevard a few blocks south of Las Olas Boulevard, but the pool will be out front of
the new center so it can viewed by passers-by and draw people to the complex. The new
construction includes the parking garage with another 50-meter-pool and a separate diving pool
on top. The front portion of the building will include an indoor, dive-training facility, a covered
viewing area and a glass-enclosed banquet space with views out to the ocean and the Intracoastal
Waterway. The commission is also considering spending $700,000 to hire a construction
management firm to oversee the project. The aquatic center's construction seemed set in
September 2012 when commissioners approved RDC's contract. Instead, questions about the
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project's design were raised by diving professionals and critics who blasted it as nothing more
than swimming pools on top of a garage. The International Swimming Hall of Fame backed out
of the project after disagreements with the city and is moving to Santa Clara, Calif. And
Broward's Inspector General said the city failed to follow state law and should rebid the contract.
City officials have dismissed the inspector general's concerns, wished good luck to the hall of
fame and received assurances from national swimming and diving organizations that the
complex will be just fine to host their competitions. In another matter on Wednesday, the
commission discussed the best way to approach expanding the city-owned Las Olas Marina so it
can handle more mega yachts. With questions about city and state leases attached to the property
that would be needed for the expansion, commissioners asked staff to get more information to
bring back to their March 17 meeting. The city has no money set aside to contribute to a marina
project and has been contemplating some form of joint venture with a private developer. The city
plans to spend about $108 million on other beach projects, including the aquatic center, a parking
garage next to the Las Olas bridge, a promenade by the marina, a park at State Road A1A and
Las Olas, and street improvements and sidewalk enhancements to Las Olas and A1A in the
Central Beach area.
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January 31, 2014
Fort Lauderdale considers new restrictions on homeless
Author: Larry Barszewski
Commissioners have new plans to deal with the homeless who have made the city their home,
trying to stop them from bothering residents and motorists and making visitors uncomfortable.
Among the items the city wants to ban or restrict: panhandling at intersections; sleeping on
sidewalks and public benches; defecating in public; and storing personal belongings on public
property. The city is also considering new restrictions on groups that feed the homeless outdoors.
The discussion follows the commission's recent decision to participate in a Housing First grant
that will provide apartments and support services for 22 chronically homeless individuals at risk
of dying if they remain on the streets. The proposed actions would extend beyond the homeless,
preventing firefighters and nonprofit groups from soliciting donations at intersections. They
would prohibit sign spinners trying to lure drivers to local businesses, as well as students holding
car-wash signs for school fundraisers.
City Manager Lee Feldman said the proposals are meant to be public health and safety measures
-- not anti-homeless -- and are based on laws adopted in Tampa, Dallas and Brentwood, Tenn.
City Attorney Cynthia Everett cautioned that past court rulings involving the city will affect
what the city can do now. "Despite the fact that some or all of these ordinances may have passed
muster in other jurisdictions, does not mean that they automatically apply or will work the same
way in this jurisdiction," Everett said. Commissioners could begin voting on the measures as
early as February. "Our parks, some of the same parks where we send our kids to play, have
become de facto homeless shelters. Our intersections have become taken over by panhandlers,"
Victoria Park resident Andrew Gordon said at Wednesday's commission workshop. "The time to
act is now." Robin Martin, executive director of HOPE South Florida, asked commissioners not
to damage the work being done to feed the homeless indoors at scattered sites throughout the
city. "While we applaud the city for moving forward with providing Housing First solutions, we
oppose efforts to eliminate all meal sharing," Martin said.
The commission agreed to refine the proposal on feeding groups. Commissioner Dean Trantalis
and others called the proposals "a first step." Trantalis said the city's efforts shouldn't only be
about trying to stop unwelcome behaviors. "These measures seem to be more punitive than
rehabilitative," Trantalis said. "We should embrace the opportunity to help people that are in bad
straits." But Jay Holloway of Victoria Park said the city is an "enabler" with programs assisting
the homeless because those programs just attract more homeless. “I would ask members of this
workshop to take risks and make Fort Lauderdale less friendly to an epidemic of panhandlers,
drunks, petty criminals and drug abusers,” Holloway said.

Page 47 of 81

Internet – Newspaper Archives Search
Cynthia A. Everett
(Articles are in reverse chronological order)

Section 5

https://www.highbeam.com/doc/1P3-3325174871.html
May 1, 2014
Kappa League of the Fort Lauderdale Alumni Chapter of Kappa Alpha Psi Fraternity Set
to Honor Local Women Achievers
The Kappa League will honor some of Fort Lauderdale and Broward County's finest ladies on
Sunday, May 4 at 2:30 p.m. As Mother's Day gets closer, the Kappa League thought it only
fitting to celebrate their mothers, along with a few dedicated ladies that make things happen.
This year's honorees include: Mayor Barbara Sharief, Dr. Rosalind Osgood, Attorney Cynthia
Everett, Public Affairs Officer Petula Burks and the Silhouettes, Fort Lauderdale Alumni
Chapter of Kappa Alpha Psi Fraternity. Mayor Barbara Sharief was born in South Florida, raised
in Broward County and is a longtime resident of District 8. In her personal life, Barbara is an
active and energetic mother of three, an involved member of the PTA with a passion to enhance
the quality of care for the elderly and children of Broward County.
Dr. Rosalind Osgood is a Broward County native. She is a graduate of Fort Lauderdale High
School and single mother of three adult children who are college graduates. Dr. Osgood's life is a
prime example of what education, faith in God, and community support to provide opportunities
that might otherwise have been unimaginable. Attorney Cynthia Everett is an accomplished
attorney who brings with her an array of expertise, professionalism and a work ethic that is
second to none. Attorney Everett is the first African-American and first female City Attorney
for Fort Lauderdale.
Public Affairs Officer PetulaBurks, a results-driven public relations and communications
executive with over 15 years of experience impacting organizations' presence and performance
nationally, serves as the Public Affairs Officer for the City of Fort Lauderdale. Kappa League
National History: Under the chairmanship of Mel Davis, the Los Angeles Alumni Chapter's
Social Action Program took the form of training activity for young men of the Alain Leroy
Locke High School. Called the Kappa Instructional Leadership League, it was designed to help
young men grow, receive, and develop their leadership talents in every phase of human
endeavor. It provided both challenging and rewarding experiences, which richly enhanced their
lives.
Membership was open to male students from the 10th through the 12th grades. The fraternity
sought to help these young men to achieve worthy goals for themselves and make constructive
contributions to their community when leadership roles become the responsibility. Kappa League
is a program for the educational, occupational and social guidance of male students in grades
sixth-12th. The nucleus and primary focus of the Kappa League revolves around the "Five
Phases" which are: * Self-Identity Discipline, Assurance, Awareness, and Appearance *
Training-Academic, Career-Choice, Preparation, and Organization * Competition-Politics,
Career Advancement, and Sports * Social-Religion, The Arts, Entertainment,
Conversation/Communication, and Etiquette/Manners * Health Education-Physical Fitness, Sex
Education, Drug Education, and Health and Safety. The Kappa League will tip their hats to the
women in their lives on May 4, at the Fort Lauderdale Women’s Club.
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June 20, 2013
Talks Snag Lauderdale Landing 1st Black Attorney
Contract terms for Cynthia Everett, tapped as Fort Lauderdale's first black city attorney, have
become mired in a salary dispute. The City Commission chose Everett in May and on May 21
offered her an annual salary of $175,000. Everett made a counterproposal of $199,000 and
additional benefits. "When she applied, she listed her salary at $150,000," Fort Lauderdale
Mayor John Seiler said. "We felt that we were very generous." Everett declined to comment
when contacted by phone. But the city's offer is lower than what Fort Lauderdale pays retiring
City Attorney Harry Stewart, who gets $257,961. It is also less than what other senior city
officials are paid. City Manager Lee Feldman receives $199,000 and City Auditor John Herbst
$183,055. Broward County's attorney Joni Armstrong Coffey is paid $240,345 per year.
Hallandale Beach's attorney, V. Lynn Whitfield, receives $180,000 per year. Jeffrey Sheffel,
Hollywood's attorney, is paid $166,504.
Seiler attributes any delay in finalizing Everett's contract to her schedule, adding, "She has not
gotten back to us." Everett has served as attorney for Pinecrest in Miami-Dade County since
1999, earning $160,000 annually. She has also served as attorney for Opa-locka, where she
earned $75,000 per year. In her counterproposal to Fort Lauderdale, Everett is asking that her
vacation and management days, along with her sick leave days, accrue during her tenure. This
benefit is given to highest ranking managers in the city. Fort Lauderdale has offered her 15
vacation days per year, 10 management days per year and 12 sick leave days per year.
She also wants to be eligible to receive any future increases in benefits similar to those of other
executive officers. Everett is also asking for a relocation payment of $10,000, which the city has
not offered her. However, in 2011, Feldman was given a $10,000 relocation allowance when he
was selected as city manager and moved from Palm Bay in Central Florida to Fort Lauderdale.
The offer to Everett does not prevent the city from reducing her salary, compensation or benefits
and does not establish a defined work week.

Page 49 of 81

Internet – Newspaper Archives Search
Cynthia A. Everett
(Articles are in reverse chronological order)

Section 5

McClatchy-Tribune Regional News (USA)
June 19, 2013
BRIEF: Fort Lauderdale hires new city attorney
Author: Larry Barszewski
Commissioners hired Cynthia Everett as the new city attorney on Tuesday, approving a contract
with a starting salary of $193,000. Commissioner Dean Trantalis opposed the agreement because
of Everett's July 1 start date, saying Everett will be gone a significant amount of time in July
and August to wrap up previous commitments, all while being paid by the city. He suggested a
Sept. 1 start date instead.
But Everett told commissioners she would take unpaid leave when handling any outside matters.
Mayor Jack Seiler said commissioners had asked for her to start earlier so she could spend time
with current City Attorney Harry Stewart, whose last day is July 11. Everett is currently the
village attorney in Pinecrest and has a private practice. Besides salary, she will receive a city
contribution into an individual retirement plan equal to 9 percent of her salary. She also gets
$10,000 for moving expenses and is required to be a city resident by Jan. 1.
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Miami Herald, The (FL)
October 12, 2012
Pinecrest to loosen rules for banners at schools
Like many suburban communities, Pinecrest has strict limits on the size of signs. But the
village tentatively agreed to loosen the rules to help schools sell sponsorships.
Author: Ashley Lopez
Pinecrest council members think they’ve found a way to help schools raise more money by
putting advertising banners on their fences — but without creating excessive visual clutter.
PTSA leaders and the village’s representative on the Miami-Dade County School Board asked
village leaders to loosen sign rules so that schools could put up more banners promoting
upcoming events or businesses that have given money to the schools. The council previously
considered a plan that would have allowed schools to dedicate up to 10 percent of their fences to
banners, provided that no sign is more than four feet tall. But some residents and council
members were concerned that would allow too many signs, creating visual clutter. And council
member Jeff Cutler said that the way the proposed ordinance was written, people who want more
signage would just need to add more fences. “We are looking at an ordinance that favors fences,”
Cutler said.
So the council instead agreed to allow schools to place signs totaling up to 128 square feet for
each side of the school. That’s about three times the square footage now allowed. Each sign
could be no larger than 4 feet by 8 feet Vice Mayor Nancy Harter asked that a time limit also be
added back to the ordinance. At her request, the council voted to allow banners for no more than
90 days at a time. The current ordinance allows schools to keep banners up for only 14 days at a
time. “Ultimately, I don’t want to see a company-sponsored sign in the same place all year
round,” Harter said. At the suggestion of Village Attorney Cynthia Everett, the council agreed
to apply the changes to all property zoned for “public services,” which includes property owned
by Florida Power and Light and a few other businesses as well as churches. Everett had
expressed concerns about possible legal challenges if churches were not treated equally to
schools. The tentative changes will require final approval at the council’s Nov. 13 meeting. The
changes sparked a debate between school boosters and people concerned about protecting the
village’s appearance. Resident Terri Buria said she was worried unregulated sponsor advertising
would “cheapen” the schools. She said business would have the opportunity to exploit the
unlimited advertising space if the looser ordinance had been passed.
“Businesses are going to sponsor things and ask to put up a banner,” Buria said. “You are really
just creating billboard areas at eye level. At some point in time someone is going to bend and
twist this.” But resident Brian Shapiro said that banners have really helped schools in the past.
“We have raised a lot of funds by this kind of communication,” he said. Lawrence Feldman, who
represents Pinecrest and neighboring communities on the Miami-Dade school board, joined the
side asking for relaxed rules. “Don’t shut the door on them,” Feldman said. “It’s getting harder
and harder to fund the schools.”
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Miami Herald, The (FL)
July 22, 2011
State orders Pinecrest to allow guns in parks
Pinecrest is repealing its ban on guns in public parks because a new state law would subject
the village to fines if the prohibition remained in place.
Author: Michelle Hammontree-Garcia
Concealed handguns will soon be allowed in Pinecrest’s public parks. Saying the State
Legislature had tied their hands, village council members unanimously agreed to repeal their law
banning guns in parks. If they hadn’t, officials said, the state would have fined the village. The
council gave preliminary approval to the repeal because state law trumps local law. And state
lawmakers wanted to make that crystal clear by amending state statute 790.33 with House Bill
45, which imposes penalties on those who violate it. But don’t expect to see skeet-shooting in the
field behind the community center or target practice in Suniland Park. Though under state law
guns are now allowed in parks, they must be concealed and properly permitted, said village
attorney Cynthia Everett. Mayor Cindy Lerner said she is glad that we still have freedom of
speech so that she can “bitterly complain.” “I am angry, disgusted and horrified that they put us
in this position. This is a public-safety issue,” Lerner said in an interview. “This is not the wild,
wild west.”
Effective Oct. 8, 2011, officials or employees of county or municipal governments who violate
the preemption can face a $5,000 fine. It is also grounds for termination of employment or
removal from office by the governor. A government could also be held liable for damages up to
$100,000 and plaintiff’s attorney’s fees. State Rep. Jose Felix Diaz, whose district includes
Pinecrest, voted in favor of the bill when it passed through the House during its last session.
Diaz, a Republican, said the intention of the bill is to protect the right to bear arms and to provide
uniformity across the state. “When every municipality has its own gun laws, you can be in one
town that enforces one law and cross over to another town where the laws are completely
different,” said Diaz. He added that when the bill was presented in the House, many
municipalities from North Florida showed up to speak about the bill but that Pinecrest leaders
didn’t contact him. Lerner doesn’t think guns and parks mix. “What if someone leaves or drops
their gun in a park and a child finds it?” Everett agreed, adding: “If you can’t have it in a school,
then why in parks?”
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Miami Herald, The (FL)
May 13, 2011
Village raises fines for night-time noise
Mayor Cindy Lerner said the threat of a $50 fine was not enough to deter some loud, latenight partiers. Maybe $250 will work.
Author: Michelle Hammontree-Garcia
Pinecrest’s human residents will now have to dig deep into their pockets if they are fined for
being too loud. But village officials are still working on a way to deal with four-legged residents
who disturb their neighbors’ sleep. The Village Council unanimously passed an ordinance
Tuesday that increases the initial fine from $50 to $250, and subsequent citations to $500 from
$250. The changes took effect immediately. The noise ordinance requires that police first issue a
warning. Mayor Cindy Lerner asked for a revision of the ordinance, after residents complained to
her about barking dogs and loud parties that sometimes go long into the night. The old fine
wasn’t serving as a deterrent. “Fifty dollars, in this day and age, in this community is kind of
laughable,’’ Lerner said. “You are not going to get anybody to stop doing anything with the
threat of a $50 fine. This is for those people who are going to say, ‘sure,’ shut the door, and go
back and turn up the music again.”
The noise ordinance does not allow noise louder than 65 decibels between 7 a.m. and 11 p.m. or
noise louder than 60 decibels between the hours of 11 p.m. and 7 a.m. daily. The noise is
measured at the nearest property line. Seventy decibels would be about as loud as a vacuum
cleaner. Getting a barking dog to stop has proven not be as easy as issuing a fine, because the
homeowner is usually not home when their pooch is creating a ruckus. Also, measuring the
loudness of a bark is difficult because it is not a constant sound. Because a warning must be
issued first, police end up mailing it, which can take a couple of days. And because a fine can
only be issued if the second violation happens within 24 hours, the dog’s owner usually isn’t
fined. Though barking dogs are not a chronic problem in the village, “every couple of years we
get two to three complaints that are problems for a period,” said Village Attorney Cynthia
Everett. She is working with police to possibly propose an additional change to the noise
ordinance to address barking dogs.
Dogs can get some up their pent up energy out by taking a stroll through the Pinecrest farmer’s
market, which will be extended through the summer. The council also unanimously approved a
resolution to extend the market. Lerner and Pinecrest Gardens’ director, Alana Perez, hope the
summer market will help attract people to the Gardens, which are usually not as busy during the
summer, except for camps and other children’s activities, such as, the Splash and Play. With less
produce available during the next six months, Perez is taking a wait-and-see approach. She said
that it is “an experiment” that she hopes works. “It is our hope that our visitors will continue to
support the market, purchase fresh wonderful summer fruits being grown locally and enjoy their
picnics inside the Gardens, where we offer tables, umbrellas, benches, breezy scenic views of
Swan Lake and shady areas abundant with beautiful flora,” said Perez in an interview. Claire
Tomlin, the market’s organizer said at the meeting, that she and Perez are brainstorming on how
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to use the market as a vehicle to attract folks into the Gardens. One idea is for vendors to sell
pre-packaged lunches that can be taken into the Gardens to eat.
But Councilman Joe Corradino said at the meeting that extending the market is “over-kill” and
thinks that neighboring residents should get a break. “We should give it a rest for the summer
and bring it back in the winter like we usually do,” said Corradino. Tomlin told the council that
she expects the summer market to attract only about half of the attendance as the winter version.
The market will open Sundays from 9 a.m. to 2 p.m. Setup starts at 7 a.m. and the vendors must
complete their breakdown by 4 p.m. The village will receive $500 a week for 30 vendors and
$20 for each additional vendor over 30. That should bring in the village at least $6,000 for the
summer. If residents complain, or if the market is not attracting enough vendors, both the village
and Tomlin have the option to cancel the summer contract.
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Miami Herald, The (FL)
April 5, 2009
THEY'VE GOT THE SPIRIT OF SERVICE
Author: Miami Herald Staff Report
Alpha Kappa Alpha's 2009 Spirit Award winners are, from left, Cynthia Everett, the Rev. John
A. Ferguson and Priscilla Stephens Kruize. Everett, one of South Florida's top attorneys in
labor, employment and municipal law, was named one of Florida's 2008 Super Lawyers by her
peers for outstanding work and professional achievement. She is the attorney for Pinecrest, the
special master for code compliance in Miami Lakes, and the special counsel to the city of Miami
Civil Service Board.
Ferguson, founded the Second Baptist Church in 1964 was a member of the Community
Relations Board, which helped keep the peace during the Liberty City riots in the 1980s. In 2000,
the School Board named a high school after him. Kruize, a retired teacher, served on the
frontline of the Civil Rights movement as a member of the Congress of Racial Equality (CORE).
While a student at Florida A & M University in 1960, she and her sister Patricia spent 49 days in
a Tallahassee jail for protesting lunch-counter segregation.
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Miami Herald, The (FL)
September 7, 2008
PINECREST: Pinecrest loses its appeal regarding an abandoned home
An appeals court says that Pinecrest will have to do a better job of contacting the owner of
an abandoned home who might have ties to the Venezuelan government if it chooses to
move ahead in a foreclosure lawsuit.
Author: PATRICIA MAZZEI
In a setback to Pinecrest's efforts to take ownership of an empty home it has been maintaining for
years, an appeals court ruled against the village Wednesday, saying it did not properly contact
interested parties in filing its lawsuit. The ruling by the Third District Court of Appeal adds a
wrinkle to an already complicated case that might involve an entity of the Venezuelan
government. In September 2005, Pinecrest filed suit to foreclose on a home on 8767 SW 62nd
Ct. after issuing code enforcement fines that went unpaid and placing a lien on the house. The
home is owned by Redfield Investments, a company incorporated in the Netherlands Antilles.
When it came time to serve the lawsuit, village officials said they did not know anyone
representing Redfield. They sent papers to a mailing address listed for the company, but those
were returned. They then tried serving a former attorney for Redfield -- knowing that the lawyer
did not represent the company anymore, according to the ruling.
Florida law says if it is not possible to reach parties to be served in a lawsuit, the plaintiff can
still serve the case by publication -- but only after conducting a diligent search for the property
owner, his or her representative and any other party that might have an interest in the case.
Pinecrest did not do that, the court ruled, because it did not reach out to the most likely source of
information on how to contact Redfield: the Venezuelan consulate in Miami. The village had
been in touch with the consulate about the property before, after finding out that the Venezuelan
government might have acquired an ownership interest in the house through Redfield. Still,
Pinecrest said it did not know of a particular person or agency to contact to reach Redfield or
anyone in Venezuela, so it did not serve them. Instead, the village tried to track down the owner
through Miami-Dade County, utility companies and the postal service.
"There's no independent evidence that Venezuela has an interest in the property, and we notified
the owner of record," Village Attorney Cynthia Everett said. But Michael Diaz Jr., managing
partner of the Diaz, Reus & Targ firm that represents Redfield, said Pinecrest knew how to
contact his client -- and chose not to. "They're entitled to procedural due process," he said of his
client. Diaz added that his client has maintained and tried to sell the home. The company drained
and covered the pool behind the house, mowed the lawn and placed for sale signs that were
removed by someone, he said. Only recently did he find out the village was paying to clean the
home, he added. Pinecrest has spent $9,300 on maintaining the house, in addition to the
$240,000 outstanding in fines and the lien, Village Clerk Guido Inguanzo said.

Page 56 of 81

Internet – Newspaper Archives Search
Cynthia A. Everett
(Articles are in reverse chronological order)

Section 5

Miami Herald, The (FL)
July 30, 2006
RATE SAME, BUT TAX BILLS LIKELY TO RISE
Author: CHARLENE COLLAZO
[CB&A Note: Only the information relevant to Cynthia Everett is listed below.]
In other business, village attorney Cynthia Everett discussed a request for mediation from Jerry
Proctor, lawyer for GREC Pinecrest developers. The council turned down the company's
rezoning request last month to build 18 townhomes at 7520 SW 100th St. Everett said state law
requires the village to agree to mediation, but she needs to research how it would be done and
what is required. She will report back to the council on her findings.
Matzner asked Everett to find out whether the mediation would include the public, or would be
limited to the developer and the council. ``If neighbors are able to participate, then it is
something that we can pursue,'' he said. ``Without them, it would be wrong.'' Village Manager
Peter Lombardi was not present at the meeting because he was having surgery, the mayor said.
Lombardi was out sick for three months earlier this year.
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Miami Herald, The (FL)
July 22, 2006
A WONDERFUL OPPORTUNITY'
Author: KATHLEEN FORDYCE
Cynthia Everett, who owns her own law firm, took on Pinecrest village as one of her clients in
1999. She made the move from Opa-locka, where she worked first as the assistant city attorney
and then the chief counsel. Working for Pinecrest for about seven years, Everett, 48, said that
although the village has different needs than does Opa-locka, both municipalities work to make
their communities better places to live. ``I find that the priorities may be different with different
municipalities, but everyone is on the same path with the same goal. It's just a matter of how you
are going to get there,'' Everett said. ``It has just been a wonderful opportunity and a wonderful
experience.''
Born in Connecticut, Everett moved with her family to Florida and she attended Florida State
University. She already had family ties in South Miami-Dade, including her grandmother, Arlie
Armstrong, who recently turned 101 and is well-known in the Goulds area. Everett earned her
law degree from George Washington University in Washington, D.C. She has worked for the law
firm Williams & Associates and was an assistant U.S. attorney in district court and an assistant
state attorney in circuit court. She was also selected to serve on the 11th Circuit Judicial
Nominating Commission and is active in many legal associations. Her law firm, Cynthia A.
Everett PA, is in Coral Gables. Her time with Pinecrest has been enjoyable, she said. ``Everyone
is very nice and pleasant and easy to get along with,'' she said.
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Miami Herald, The (FL)
October 6, 2005
EMINENT DOMAIN MIGHT CLAIM ABANDONED ACRES
Author: YUDY PINEIRO
Correction: A Pinecrest home on property that might be taken by the city under its powers of
eminent domain is vacant but not abandoned, as the headline on an Oct. 6 Neighbors story
incorrectly stated.
The Pinecrest Council has its eye on a 4.5 acre slice of land it says would be the perfect spot for
a skateboard park and maybe a couple of ballfields or tennis courts. As it stands now, the
property at Southwest 72nd Avenue between 94th and 96th streets is home to a vacant one-story
residence, two horses and some grass. Real estate broker Steve Arbuckle has the property listed
for $7.5 million and says there have been ``multiple offers'' on the land, though no contract has
been finalized. But city officials believe the sale is imminent and at recent meetings have talked
about taking the land through eminent domain - the government's power to take private land for
public uses. ``It's more of an alternative or a last resort,'' Village Attorney Cynthia Everett said.
``At this stage the village is just exploring all the circumstances, but if there is something in the
works, you always have to consider eminent domain as an option.'' Everett said the council has
not yet instructed her to start negotiating for the land.
Arbuckle declined to comment on whether the village has inquired about the property and would
not give further details, citing pending contracts. At least one nearby resident doesn't think it's a
good idea. ``I think that it is important that we in Pinecrest make sure that there is ample open
space and parks available for our residents to enjoy,'' Al Kramer wrote in an e-mailed statement
to the council. ``However, I am against spur of the moment ideas,'' Kramer wrote. Kramer told
The Herald the village's six parks are expensive to maintain and some are underused. Another
park would be an extra burden on taxpayers, he said. The council has already said it may raise
the tax rate in coming years to help pay for the new property and make up for increasing costs in
providing park services and programs.
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The Miami Herald
March 17, 2002
COUNCIL OKS `NOISY' CONSTRUCTION LIMITS
Author: EUNICE SIGLER
Responding to resident complaints about construction noise, Pinecrest Village Council members
gave an initial OK to an enhanced noise ordinance Tuesday night. The new law, copied from
Miami-Dade County's version but adding a new section on construction, would limit the times
and days during which ``noisy'' construction can take place in the village. Construction can
happen, but workers are banned from making noise that would ``disturb the peace and quiet of
the neighborhood,'' from 6:30 p.m. to 7 a.m. on weekdays, from 4 p.m. to 8 a.m. on Saturdays
and Sundays, and from 4 p.m. to 8 a.m. on holidays. ``This is the result of much citizen input,''
said Mayor Evelyn Greer, who said she had received many e-mails, letters and phone calls from
residents. Under the proposed law, police would give first offenders a verbal warning, followed
by a citation on second offense. After that, repeat offenders would face increasing fines. Council
members will consider final approval of the law at the next meeting April 9.
* Also on Tuesday, Pinecrest officials voted to attempt to settle a lawsuit with the state's
Department of Community Affairs over ``transit-oriented zoning'' along the U.S. 1 corridor near
the Metrorail system. As required by law, Pinecrest had submitted a comprehensive master plan
to the department for approval. But the state rejected it, saying officials had to allow higher
building and density requirements along U.S. 1 to encourage people to live near and use the
Metrorail system. When it incorporated, Pinecrest changed the existing zoning laws, which had
allowed buildings up to eight stories along U.S. 1, limiting heights to only four stories instead.
The village argued with the state that it didn't want to put high-rises next to the one-acre estate
neighborhoods off U.S. 1. ``Philosophically, we understand what they're doing, but the dilemma
is that the community has developed organically in a certain way, and you can't just one day
declare that it's going to be something different,'' Greer said. After three years of negotiations,
the state had agreed to settle on transit zoning only on three areas along U.S. 1: at the north end
of the intersection of North Kendall Drive and U.S. 1, and Southwest 95th and 96th streets and
U.S. 1.
The state would accept Pinecrest's four-story limit, but would require the village to ban drivethrough establishments such as restaurants and ATMs in an effort to encourage people to walk in
the area around the Metrorail stations. It would require increased setbacks at the front of
buildings along U.S. 1, to encourage more walking space. Greer said she thought the settlement
was fair, but would vote for continued litigation if the residents wanted it. Some residents
thought the ``no drive-through'' restriction was impinging on their rights, but Greer said the
alternative was risky: going to trial against the state and possibly losing, meaning transit zoning
could be imposed all along U.S. 1 rather than in just three areas.
Resident John Steinbauer suggested, and council members agreed, to accept the state's
settlement offer, but keep the zoning laws under Pinecrest's control by calling them the ``North
Pinecrest Business District Overlay.'' Village Attorney Cynthia Everett said since the
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suggestion was only a name change, and didn't involve substantial changes to what the state
required and said the state would probably approve it. Council unanimously approved to settle
under those terms. It will take the state three to six months to respond, she said.
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The Miami Herald
July 6, 2001
WESTON CELLPHONE CAR LAW PROPOSED
Author: ELENA CABRAL
Spurred by New York state's ban on the use of hand-held cellphones by drivers, a Weston city
commissioner is joining some local officials who want to restrict Florida's car-phone culture.
Robin Bartleman wants to ban the use of hand-held cellphones while driving in school zones. ``I
don't think it's unreasonable to ask this of parents, to put down the phone and pay attention,''
Bartleman said. For now, no ordinance will be drafted until Florida Attorney General Bob
Butterworth weighs in on whether municipalities have the authority to restrict cellphone use.
Pinecrest, the village in Miami-Dade County where a skating teenager was run down by a driver
who was both drunk and reaching for a cellphone, has asked the state for such an opinion.
Pinecrest Village Attorney Cynthia Everett said the issue came up at a recent council meeting
and that she was instructed to look into the matter. Thursday she said she had not heard back
from Tallahassee. Laws related to movement of traffic generally fall under the state's purview,
Everett said. ``It's what you do when you're inside the car that we're concerned about.''
Butterworth's office could not be reached for comment Thursday.
New York recently passed a law that banned talking on hand-held cellphones while driving. The
Florida Legislature has not warmed up to the idea. ``You can't do it locally for it to be effective,''
said Carol Hanson, Boca Raton's vice mayor, who has made studying the link between
cellphones and car wrecks a personal crusade. ``You can't do a patchwork quilt.'' Hallandale
Beach City Commissioner Dorothy Ross agrees. She recently asked commissioners in her city to
consider a cellphone ban for drivers, but she says she has come to the conclusion that the idea
would not work on the local level. ``You can't do it unless Tallahassee is involved,'' Ross said.
So far the only statewide movement to address cellphone use in cars has come in the form of new
accident report forms for law enforcement. Accident reports now include a place for police to
indicate whether driver distraction is a contributing factor in a crash. Some, like Hanson, say
that's not enough. The forms should indicate whether a cellphone was in use, Hanson says. Lt.
John Bagnardi of the Florida Highway Patrol said police are supposed to specify what the
distraction was, but not all do. ``We're trying to get that rectified,'' Bagnardi said.
In Weston, the possibility of restricting cellphone use has raised doubts among some
commissioners. ``Cellphones are not the culprits,'' said Commissioner Barbara Herrera-Hill. ``It's
people who do stuff that distracts them.'' Mayor Eric Hersh said he questioned whether the city
could enforce the law. Bartleman said she was inspired to act when she heard about a Weston
parent's near-miss with a cellphone user behind the wheel of an SUV outside his son's school.
Don Cooper said he was walking across the parking lot of Eagle Point Elementary School, 100
Indian Trace, last May with his 10-year-old-son Scott. He said he saw a woman in an SUV
driving straight at them, her head down, trying to dial a cellphone. ``I had to pull my son back or
he would have been hit,'' Cooper said. When Cooper and others caught up with the woman, she
was apologetic, but the incident prompted Cooper to contact Bartleman. Cooper said he would be
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satisfied if the Broward School Board enacted a measure restricting the use of cellphones by
drivers on school property.
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Miami Herald, The (FL)
January 28, 2001
WHITT GOES BACK TO COURT
Author: DRAEGER MARTINEZ
A bizarre, even baffling, lawsuit originally filed in 1994 took on new shape Thursday when
former City Manager L. Dennis Whitt asked that 11th Circuit Court Judge Margarita Esquiroz
find two former city commissioners and three attorneys guilty of criminal contempt of court. The
named parties include former Commissioners Steven Barrett and Timothy Holmes, former City
Attorney Cynthia Everett, current Assistant City Attorney Diane James Bigot and Thomasina
Williams, head of the law firm Williams and Associates, P.A. If the five are found in contempt,
they could face jail time, pay fines and court costs, and the attorneys could face penalties from
the Florida Bar, said Stephen M. Zukoff, Whitt's current attorney. Bar penalties could mean the
attorneys could lose their law licenses. The Thursday filing claims Whitt was cheated out of his
full legal rights - the city fired him in December 1994 amid allegations of insubordination and
mismanagement- because a lawyer represented Whitt in court proceedings without Whitt's
knowledge or consent.
Zukoff said it all started with a legal injunction that Whitt and others sought in 1994. The
injunction sought to block three city commissioners in place then - Barrett, Holmes and the late
George Lipkins - from meeting to vote for Whitt's removal, claiming the commissioners violated
city charter requirements when they did not amply advertise the meeting. Whitt and his coplaintiffs won their injunction, Zukoff said, but Barrett, Lipkins and Holmes met and voted to
fire Whitt anyway. In the aftermath , Whitt, then-Mayor Robert Ingram and then-Vice Mayor
Helen Miller fought to have the injunction enforced and the vote to fire Whitt overturned, Zukoff
said. The fight fell silent for a year and the 11th Circuit Court dismissed the case on April 23,
1997, Zukoff said. Yet, on May 9, 1997, Williams' law firm filed a notice in court that it had
become the attorneys representing Whitt, Ingram and Miller. Two weeks later, on May 23, 1997,
Williams & Associates filed a motion for relief from order of dismissal. That essentially brought
the dead case back to life, another development Whitt knew nothing about, Zukoff said.
Later still, in February 1998, Everett and Bigot, then Opa-locka's city attorney and assistant city
attorney, filed a notice to represent Whitt, Ingram and Miller. But, as attorneys for the city, they
already had an obligation to defend Barrett and Holmes, Zukoff said. ``This is the city attorney
representing both sides of a case,'' Zukoff said. ``It's like if you're going through a divorce and
I'm your attorney: Am I going to start helping your spouse? This is why we have independent
attorneys.'' Barrett and Bigot could not be reached for comment. Holmes referred questions to his
attorney, Harriet Lewis, who could not be reached. ``I don't have any idea what this is about, and
I haven't seen the [filing],'' Williams said Thursday. ``I don't recall ever representing Mr. Whitt
on any personal matter.'' Added Everett: ``I can't really comment on [the filing] until I am served
with it. But I'll take care of it in court if that's what has to happen.''
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https://www.highbeam.com/doc/1G1-60804955.html
March 1, 2000
Court's Fairness Commission hears ideas for improvements.
Lawyers and judges recently offered suggestions to the Supreme Court Commission on Fairness
on issues ranging from diversity training for judges to Department of Children and Families'
lawyers' pay. Meeting in Miami during the Bar's Midyear Meeting, the commission also
reviewed the findings of the Gender Bias and Racial and Ethnic Bias Study commissions. A
decade after the bias reports pointed out problems in the system, Justice Barbara Pariente said,
the Bar and the courts have made little progress in eliminating the perception of bias in the
system. Justice Pariente said last year's Bar membership survey revealed that 40 percent of
women lawyers said they have experienced discrimination in the profession. Justice Pariente
asked the commission to consider mandatory diversity training for all judges and court
personnel, adding she was pleased the commission empaneled a Fairness Education Committee.
"This may be part of a broader training that covers other fairness issues, such as dealing with
individuals with disabilities and individuals who are under-represented," Pariente said, noting
that only 20 percent of family law cases have legal representation on both sides. Pariente asked
the commission to explore whether these pro se litigants tend to be economically disadvantaged,
minorities or female.
Eleventh Circuit Judge Sandy Karlan, chair of the Bar's Commission on the Legal Needs of
Children, told the panel that low pay for lawyers who represent children for the Department of
Children and Families results in inadequate and unfair representation. Judge Karlan said many
DCF lawyers are hired right out of law school for about $25,000 per year, and their lack of
experience and training shows in court. "They are nice people, but they are baby lawyers, and if
they have some ability or improve their skills, then they leave," Karlan said. "They are charged
with a lot of responsibility, and they don't have the trial experience or the life experiences to
handle these kinds of issues." The low pay and lack of experience becomes a fairness issue,
Karlan said, because lawyers who work for other state agencies receive better pay. Karlan said in
dependency cases, DCF lawyers act as prosecutors, and therefore should receive comparable pay
to assistant state attorneys. The Commission on Fairness also forwarded several issues to the
children's commission, including modifying the Code of Professional Conduct to require lawyers
to protect the best interest of children in family law cases and allowing lawyers to receive pro
bono credit for mentoring. (See story on the Governor's Mentoring Initiative, page 1.)
Frank Scruggs, who chaired the Racial and Ethnic Bias Study Commission, asked the
commission to send a strong message to the Bar about the need to diversify the state's law firms.
Scruggs also asked the commission to study the impact raising the pass/fail line on the Bar exam
would have on minorities. He said the entire bar exam and admissions process -- as it relates to
racial and ethnic minorities, women and other groups -- "cries out for analysis." Eileen Nexer
Brown, of the Girls Advocacy Project in Dade County, next asked the commission to examine
how the juvenile detention system impacts girls. Brown said the entire juvenile justice system
has been built around the needs of boys, and as more girls have entered the system, the model
has been applied to girls. That approach, however, doesn't work because girls and boys have
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different issues and needs and respond to different incentives and disciplinary structures Brown
said. Cynthia Everett, of the Black Lawyers Association of Dade County, said not a lot has
changed in the past 10 years. "It is time for more action, not further study," said Everett, a
former member of the Bar's Board of Governors. Instead of presentations from people who know
the problems, Everett said, the commission should be talking to those who have the authority to
make changes.
Everett said minority lawyers are treated differently when it comes to court-ordered attorneys'
fees, case settlements with insurance companies, judicial appointments and other areas of
practice. Orlando attorney Robin Abraham, who also serves on the Bar's Commission on the
Legal Needs of Children, said she often sees less powerful people denied fair access to the
justice system and is concerned about the way some judges handle cases involving divorce, child
custody, distribution of marital assets, domestic violence and sexual abuse. Rebecca Cox, an
assistant public defender in the 11th Circuit, next told the commission that minority children are
the most underrepresented and unfairly treated group in the state. Cox said in 1998, 70 percent of
the children in Dade County who were transferred to adult court were black, and Hispanic
children tend to end up in detention centers while white children regularly are placed in foster
care.
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Miami Herald, The (FL)
January 17, 2000
LOOKING AHEAD: CHANGES SOUTH FLORIDA LAWYERS EXPECT
Author: CINDY KRISCHER GOODMAN
[CB&A Note: Only the information relevant to Cynthia Everett is listed below.]
BLACK LAWYERS
It's going to be a busy year for the Black Lawyers Association of Dade County, says Cynthia
Everett, the group's newly elected president. Myriad issues confront the group. She foresees
some tough challenges this year - everything from ensuring minority admissions to law schools
to minority representation in the judiciary. It likely will prove one of her association's most
active years.
Everett, of counsel to Simmons and Klein in Miami, said her group, about 100 lawyers strong,
will get involved in major issues that affect minorities' entry into the profession. Some examples:
the proposal to raise the bar pass/fail line and the push for a public law school in South Florida.
The group also plans to take a stand against any constitutional revisions that discourage the
election of judges. ``We want to ensure minorities have equal access to the court,'' Everett said.
And to ensure there is a steady stream of black lawyers, Everett said the association will
continue its scholarship fund-raising program.
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Miami Herald, The (FL)
November 25, 1999
CITY SUED FOR $30,000
Author: AJOWA NZINGA IFATEYO
Two former Opa-locka officials are suing the city for $30,000 in attorney fees - incurred when
they hired lawyers to defend them against charges that they illegally wrote themselves
paychecks. John Riley, a former assistant city manager, and Wellington Rolle, a former
personnel director, filed suit against the city Nov. 18 in Circuit Court. In addition to the fees 101 hours at $300 an hour - the two men are seeking damages and a jury trial. ``We gave the city
every opportunity,'' Riley, also a former mayor, said on Monday. ``I told them I would take them
to court . . . and I'm a man of my word. When you feel that the case law has been broken, then let
a judge decide.'' Riley and Rolle's attorney, James H. Greason, said both city and state law
requires that the city pay legal fees of employees who prevail in a legal case. ``The city's liability
is clear,'' said Greason. ``They paid for [former Manager Earnie P.] Neal's defense - and he lost.
It's not fair for them to pay for one guy's defense and not another. That's favoritism. I waited an
entire year after I thought I had a deal worked out with the city to pay this bill. I'm hopeful that
we can work out an accord with the city.''
City Attorney Diane James-Bigot said Tuesday that the city had not been served with a copy of
the lawsuit. Mayor Alvin Miller and two city commissioners could not be reached for comment.
Commissioner Mary Allen would not comment. Commissioner Myra Taylor said she thought the
commission had agreed to pay the bill. ``I wasn't aware that his [Riley's] attorney was not paid,''
Taylor said. ``It was my understanding that a settlement had been reached and the management
would go from there.'' The suit stems from the 1994 ousting of then City Manager Dennis Whitt.
Commissioners Steve Barrett, Timothy Holmes and George Lipkins voted to replace him with
Newall Daughtrey. A judge had issued an injunction prohibiting the meeting because it was not
properly advertised. The judge later invalidated Daughtrey's appointment. But after his
appointment - and before the judge's order invalidating all action at the meeting - Daughtrey
allegedly hired Riley and Rolle. Riley and Rolle paid themselves $4,231 for a month's pay,
despite conflict about whether they were actually city employees at the time.
In 1995, the Miami-Dade state attorney's office filed an ethics complaint against the men after
the city allegedly filed a complaint. In October 1998, the Florida Commission on Ethics
dismissed the charge that Riley and Rolle had misused their positions to get back pay that they
did not earn. After the ruling, both Riley and Greason appeared on two occasions before the
commission demanding legal fees. The Opa-locka code says that city officials and employees are
entitled to attorney fees if they are found innocent of charges incurred while in their official
capacities. Officials differed over whether the invoice had been sent to then City Manager
Arlington Sands. Then City Attorney Cynthia Everett also recommended against paying the
fees, because, she said, the city did not get an itemized bill.
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Miami Herald, The (FL)
August 26, 1999
EX-CITY MANAGER'S LAWYERS SUE FOR PAYMENT IN CLIENT'S DEFENSE
Author: AJOWA NZINGA IFATEYO
Attorneys for former Opa-locka Manager Earnie P. Neal have filed suit against Opa-locka asking
a circuit court judge to force the municipality to pay for work the firm did last year in defending
Neal against sexual harassment charges. Attorneys David H. Nevel and Ronald S. Lowy filed the
suit Aug. 6 seeking $17,181 from the city for defending Neal against state Commission on Ethics
charges of raping a city receptionist and sexually harassing other city employees and applicants.
They also are seeking additional attorneys' fees, interest and court costs. The complaint states
that City Attorney Cynthia Everett and then-manager Arlington Sands Jr. assured Nevel last
year that he would be paid. ``The city attorney. . .advised the city commission to pay [the] bill,''
wrote Nevel in a four-page complaint. ``For political reasons, however, the city has refused to
pay.'' Everett did not return two calls on Tuesday to her office for comment.
City commissioners were not impressed by the lawsuit. ``Earnie Neal has cost the city some
money,'' Commissioner Mary Allen said on Tuesday, ``and he keeps on costing us money.'' Allen
said she would vote to pay Nevel only if the court so ordered. Mayor Alvin Miller would say
only that ``the attorney is working on it.'' Neal, Opa-locka's manager from 1995 to 1997,
resigned just as the state indicted him on an unrelated public records violation - but not before he
paid himself nearly $100,000 severance pay without commission approval. The commission later
ratified the payment. The state attorney's office also had filed a sexual harassment complaint
against Neal after investigating a 1995 rape allegation by a city receptionist and finding that
nearly a dozen employees and applicants complained about alleged sexual advances by Neal.
Two years after Neal left office, the state Ethics Commission in January found that Neal
``corruptly'' used his office to harass one employee and a city applicant. The ethics commission
did not substantiate the rape charge.
Just days before that ruling, the city commission unanimously rescinded a resolution that it had
passed three months earlier authorizing the city manager to pay a $3,750 legal bill for Neal in the
sexual harassment case and $250 per hour for his future legal bills. The commission voted
despite Neal signing a termination agreement that released the city from ``any and all civil
liabilities, claims, causes of actions. . .currently existing or arising in the future.'' That,
Commissioner Bobby Bradley said, fueled his decision to vote against using taxpayers' money to
pay Neal's legal bills. ``Earnie Neal signed [an agreement] saying that the city didn't owe him
anything else,'' he said. ``It's up to our attorney to represent us.'' The city code provides for the
city to pay attorneys' fees to defend any civil action resulting from a complaint for damages or
injury resulting from the act of its officers or employees, unless the employee ``acted in bad
faith, with malicious purpose, or in a manner exhibiting wanton and willful disregard of human
rights, safety, or property.''
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Miami Herald, The (FL)
May 6, 1999
EX-CITY MANAGER WANTS SUSPENDED ONE REMOVED
Author: AJOWA NZINGA IFATEYO
Former Opa-locka Manager L. Dennis Whitt has asked a judge to declare the city in contempt of
court for failing to give him documents related to his termination more than four years ago. He
also asked that suspended City Manager Arlington Sands Jr. be removed from office for his
alleged role in not producing the documents. Sands, suspended by the City Commission April
14, faces a public hearing on separate charges that could result in his termination. Whitt's petition
was filed April 23 in Circuit Court by Attorney Stephen M. Zukoff, who also asked Circuit Judge
Philip Bloom to fine the city ``substantial dollars'' and refer the case to the Miami-Dade State
Attorney's office for investigation. A hearing is scheduled for today. The request for court action
comes three months after Opa-locka's outside counsel, Michael Burke, told Judge Bloom that the
city did not have copies of public records requests filed by Whitt since 1996. ``The city of Opalocka representing that they did not have the original request . . . is shameful, especially when
committed by a governmental authority,'' Zukoff said.
Whitt filed suit in December asking a Circuit Court to reinstate him, saying that he was never
properly notified of charges against him or given an opportunity to defend himself. He is also
seeking four years of back pay. Whitt was succeeded by Newall Daughtrey, and then Earnie P.
Neal. He sent requests to Neal for a copy of the resolution to dismiss him, as well as of minutes
and a videotape of the Dec. 9, 1994, meeting during which he was fired. Neal did not comply,
and was subsequently indicted by the State Attorney's office for criminal withholding of public
records in the case. Neal resigned just before the indictment; he never gave the documents to
Whitt.
Whitt said requests for the documents continued when Sands took office, but, again, the records
were not produced. In January, Burke told the court that the city did not even have a copy of the
request. Zukoff said a copy of a Jan. 16, 1997, memorandum from then Assistant City Clerk
Cassandra Knowles to Neal showed that the city did have the requests and did try to respond to
them. Burke, who produced the memo, would not comment. City Attorney Cynthia
Everett denies that the city withheld any records.
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Miami Herald, The (FL)
September 10, 1998
OPA-LOCKA FACES CONFLICT OVER FILING DATE
Author: AJOWA NZINGA IFATEYO
Although Opa-locka officials told City Commission candidates they have until Friday to qualify
for next month's elections, the City Charter appears to state that the deadline has already passed.
One candidate who already qualified, Robert Knapp Jr., says he may sue if the city clerk allows
anyone else to file. ``The [charter] book was made for the city to have something to rely on for
procedures, and if it's not being following per procedure, then we have a problem,'' said Knapp,
30, the son of a former city commissioner and police chief. ``Any citizen of Opa-locka should
have a problem if things are not done by the guidelines. That's why there are laws.'' The
questions concern the Oct. 20 election for mayor and three city commissioners. The City Charter
states that a qualifying fee of $50 must be ``deposited with the clerk of the City of Opa-locka not
less than forty-five days prior to such primary election.'' By Knapp's count, the 45th day was last
Saturday, so candidates should have filed by last Friday night.
City Clerk Deborah Sheffield Irby had advertised that the qualifying period would end this
Friday, and Irby said Tuesday that she planned to stick to that date. The ads ran in The Miami
Times and Herald Neighbors. ``I have to stand by and abide by what I published in the paper,''
she said. ``A mistake can always be corrected, but you don't shut things down. That would be
unfair to [the people who did not yet qualify]. My position is to be fair to everybody.'' Opa-locka
City Attorney Cynthia Everett said she believes the qualifying period technically ended Sept. 5,
a Saturday, but because it was a long holiday weekend, she would consider the ending date to
fall on Tuesday. But given the circumstances, Everett said the period should end on the
advertised date, this Friday. County Election Supervisor David Leahy said that he was prohibited
from commenting about the Opa-locka situation, where Irby acts as supervisor of elections. ``I
can't issue opinions or give legal advice,'' he said. ``It's the kind of issue that can end up in court.
She needs legal advice.''
Leahy did say the issue was a new one. ``I don't remember something like this happening
before,'' he said. Political analyst Ric Katz said the issue has clear legal implications. ``This
belongs in a court,'' he said. ``I don't know how this mistake could be made. This is wrong. That's
why the charter exists. The charter is not something to fool around with.'' Ten candidates had
qualified by last Friday. For mayor, they are Commissioners Alvin Miller and Timothy Holmes
and former Commissioner Steve Barrett. For commissioner, they are current Commissioner
Myra L. Taylor, former Mayor John Riley, Planning Council Chairman Bobby Bradley, former
public works employee Don Saunders, Karen F. Stephen and Derrick Miller. Two more people
qualified to run for commissioner on Tuesday -- after the day Knapp considers the deadline:
former city community development director Alphonso Tate and attorney William Ferguson.
Knapp, who owns a trucking business in Davie and who has lived in Opa-locka all of his life,
said he may lodge a formal complaint. Irby said several other people had picked up candidate
packages, and she expected several more people to file. One of them could be public works
supervisor Livingston Taylor, known as ``Mr. T,'' who last week said Irby told him he could not
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qualify because he is a city employee. On Tuesday, Irby said she researched the issue further and
has found that he could qualify but would have to resign if he were elected because no city
employee is allowed to hold a commission seat.
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Miami Herald, The (FL)
February 1, 1998
HOUSING AUTHORITY SHAKE-UP COMMISSIONERS INELIGIBLE TO SERVE
Author: AJOWA NZINGA IFATEYO
Opa-locka city commissioners soon will no longer make up the city's Housing Authority. Two
weeks after Commissioner Timothy Holmes resigned from the authority because he said it was
illegal for the commissioners to serve, Mayor Robert B. Ingram said that he will appoint
community members to serve instead. ``We won't sit,'' Ingram said Thursday. ``I will appoint
members who are not commissioners.'' Ingram said the appointments could be made as early as
the next city commission meeting, scheduled for Feb. 11. Holmes was pleased at the turnabout.
“That's the right way of going about doing it,'' he said. At the Jan. 14 Housing Authority meeting
Holmes resigned because he said state statutes prohibit city commissioners from serving as a
housing authority. City Attorney Cynthia Everett agreed, stating in a memo to Holmes that the
commissioners could hold no other public office.
And last week, Assistant General Counsel Barbara Jo Finer said that under Florida law ``no
commissioner of an authority may be an officer or employee of the city for which the [housing]
authority is created.'' Earlier, Finer said state statues did not prohibit commissioners from acting
as a housing authority. In a Jan. 27 letter to Holmes, Finer concluded that ``a commissioner for
the Opa-locka Housing Authority could not at the same time a city commissioner or city
employee.'' The Opa-locka Housing Authority is made up of the city manager and the five
commissioners, with Ingram serving as authority chairman. Florida law gives the mayor the
authority to appoint 5 to 7 members to the Housing Authority, one of whom should be a lowincome resident. At Wednesday's city commission meeting, the commission passed a resolution
4 to 0 that ratified ``all previous actions taken by the housing authority.'' Holmes, who had
briefly stepped away, did not vote. Ingram said the commission endorsed the authority's previous
actions ``in an abundance of caution'' on the advice of Everett, who was out of town and could
not be reached for comment. Previously, housing authority actions were not discussed or voted
upon at commission meetings. ``The only thing we're trying to do is help people,'' Ingram said.
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Miami Herald, The (FL)
June 29, 1997
IS A CONTRACT EXTENSION VALID UNDER CHARTER?
Author: AJOWA NZINGA IFATEYO
A former mayor's objection to giving Opa-locka's new city manager a contract for five years -instead of one year as the city charter requires -- led the current mayor to question whether the
police union's contract is valid. The issue arose at Wednesday night's City Commission meeting
when former Mayor John C. Riley chastised commissioners for considering a five-year deal for
new city manager Arlington Sands Jr. ``That's improper,'' Riley said. ``A contract extension
beyond one year has to be done by ordinance. Here you were ready to do a contract for five
years. You don't want to do what's right.'' City officials pointed out that other contracts, such as
the contract with the Police Benevolent Association, were for more than one year. Acting City
Attorney Cynthia Everett said she believes the one-year requirement covers all city contracts.
``The charter makes no exceptions,'' Everett said. ``So the police agreement is null and void?''
Mayor Robert B. Ingram asked. Everett said she needed to review the contract. Neither Everett,
Ingram nor Sands could be reached Friday for further comment.
For its new city manager, the commission approved a one-year stop-gap contract and agreed to a
public hearing July 9 on an ordinance that would extend only Sands' contract to five years.
Sands' proposed contract, which would expire in 2002, would be renewed automatically unless
the commission voted to terminate it. Like former Manager Earnie P. Neal, Sands would collect
eight months' salary -- $56,000 in his case -- if the contract were terminated. Having to consider
the five-year contract as an ordinance did not sit well with Commissioner Timothy Holmes. ``I'm
getting very tired of playing these games with people,'' said Holmes. He later walked out of the
meeting after four other residents criticized the commission over the contract, and raised
questions about whether Sands lives outside city limits, another violation of the charter. Riley
criticized the commission for refusing to put him on the agenda after he submitted a request to
speak. ``I'll see you in court,'' he said.
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Miami Herald, The (FL)
March 9, 1995
JUDGE: U.S. TO PAY FOR BOTCHED STING
Author: DAVID LYONS
Taxpayers' bill for a botched drug sting: $870,000 plus legal fees. After a weeklong trial, a
federal judge Wednesday scolded the government for setting up a 1991 operation that ended with
six innocent men jailed in a notorious Honduran prison. U.S. District Judge Federico Moreno
awarded $155,000 apiece to five men for being beaten with rubber hoses, kicked down stairs and
thrown into vermin-infested cells by Honduran guards convinced they were drug dealers. A sixth
man who was jailed but not beaten got $95,800. All six men were innocent: The 45 kilograms of
cocaine found on their jet had been planted there by the Drug Enforcement Administration in a
botched effort to catch Miami drug importers. "There is no question in this court's view that
mistakes were made by the government," Moreno said. "We can't have this happen again."
Mistake No. 1: Agents placed the coke aboard the southbound leg of Belize Air Flight 712,
instead of the northbound leg. By sending it south, they exposed the load to searches in Honduras
and Guatemala. Had it been placed on the return northbound leg from Belize, the plane would
have flown unmolested to Miami. Mistake No. 2: Larry Holifield, the DEA agent who ran the
operation in Belize, failed to notify his counterparts in Honduras, where the flight routinely
stopped to unload. That violated a government policy requiring notification of the U.S.
ambassador there, the judge said. Had notification occurred, the Hondurans likely would have
been informed about the sting through diplomatic channels. The errors added up to an 11-day jail
stay for Belize Air International pilots Claude Woodhull and Jean-Denis Boileau of Miami, Jose
Calmet of Peru, and two of their passengers, Salvador and Leonardo Moran of Guatemala. A
third passenger, Miami police officer Alcides Diaz, got out after eight days. Efforts to get them
to "confess" included routine rounds of Russian roulette, in which guards placed guns to their
heads, and forced marches on their knees up and down steep stairways.
Freedom came only after the U.S. government gave the Hondurans a "letter of exoneration." The
U.S. conceded that its agents acted improperly and promised to punish those responsible. But
both the DEA and U.S. Customs, which also got involved, rejected the men's claims for
compensation once they got back home. Government attorney Cynthia Everett argued that
Uncle Sam was immune because the incident occurred on foreign soil. It is uncertain whether the
government will appeal. The decision is up to the Justice Department. Attorneys Arthur Tifford,
Joel Fass and Steven Kellough, who represented the six men, said they hope the feds learned
their lesson. Added Tifford: "I hope the government of Honduras has the integrity to apologize
for the brutal conduct of its national police."
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St. Petersburg Times
February 18, 1995
Seats for minorities rejected by Florida Bar
Author: SABRINA MILLER
In two highly controversial decisions, the Florida Bar on Friday rejected a plan to create three
minority seats for its board and approved a rule prohibiting lawyers from having sex with clients.
The ruling on minorities, which provoked lengthy and emotional debate, would have guaranteed
representation of women and minorities on the Bar's overwhelmingly white male board of
governors. The decision on sex with clients surprisingly brought little opposition. "I honestly
expected more opposition,'' said board member Edith Osman, who helped draft the rule. ""But I
don't think anybody wanted to deal with a second round of emotional, divisive debate.'' Some
opponents of the minority proposal said they had not been given ample time to study the issue.
Others said the rule was patronizing to minorities and women and amounted to an ill-advised
quota system. "I guess I'm kind of glad we're not debating a rule against slavery because it might
not be the right time,'' Cynthia Everett of Miami said sarcastically. She then paused and broke
into tears, unable to continue. Everett is one of only two black board members.
The Bar has 50 voting board members who set policy and oversee disciplinary, legislative and
legal education programs within the organization and for the public. Members in 20 districts
statewide elect board members, who serve two-year terms. The minority proposal, implemented
in several other states, caused an uproar among the Florida Bar's 50,000 members. Scores of
lawyer groups locally and nationally sent letters and resolutions to board members. Most
organizations, including lawyers groups in Broward County, Jacksonville and Clearwater, sent
letters staunchly opposing the rule. But the National Bar Association, representing more than
125,000 black lawyers, sent a resolution supporting the measure. "The Florida Bar has always
been on the cutting edge of important issues,'' said H. T. Smith, president of the state chapter of
the National Bar Association. "Some say (the rule) is not the right way. Well, if this is not the
right way, then what is the right way? You need to put in place a system that would allow
guaranteed black representation.''
Board member Walter Campbell, who is white, said he is sensitive to issues facing women and
minorities, but opposed the rule because he is convinced they can get get elected on their own.
"A lot of people felt this would be a step backward,'' he said. ""It can be brought up again, but it
has to be presented differently.'' The issue of minority seats upstaged another controversial
agenda issue: Whether to pass a rule prohibiting lawyers from having sex with their clients. After
nearly three years of discussion, the rule was adopted with little fanfare. Some of the language,
which said that sex with clients was exploitative and that clients were incapable of consenting to
sex with their lawyers, was removed. Both decisions must be approved by the Florida Supreme
Court, which generally approves such Bar rulings
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Miami Herald, The (FL)
May 24, 1992
FLORIDA VOICES: THOUGH FRUSTRATED, VOTERS CARE DEEPLY
Author: TOM FIEDLER
It was happenstance that the seven strangers found themselves gathered about a coffee table in a
lounge at Florida International University recently as a tape recorder absorbed their words and I
struggled to keep up. For most in the group, the evening spent talking about their hopes and
concerns for their government and their country marked the second time they had been randomly
touched by The Herald as part of a telephone survey on the 1992 presidential campaign. Two
others had been invited because they seemed at once representative of certain groups and had
earned reputations for being more than capable of articulating their views. And then there was
Ken Pollock, 45, who became so agitated over something he had read in The Herald one morning
that he felt compelled to pick up the phone and call someone at the paper -- anyone -- to express
his views. Ken's call found its way to me. And before the conversation was through, he had
committed to participate in the discussion group despite the fact that the topic bore only distant
relation to the source of his agitation. "I really haven't been following the campaign too closely,"
Ken protested, "I don't think I'd be very helpful." That turned out to be nonsense. It is a conceit
of political writers and political junkies -- defined as those people who take pride in discussing
the implications of a Perot candidacy on the Electoral College -- that most Americans are a step
behind, if not below, them in understanding campaign issues. Many in this political clerisy speak
with disdain about how easily most Americans can be manipulated by the clever, empty rhetoric
of TV ads, as if they were schools of fish darting first to the right, then to the left with no evident
reason. Don't believe it. Unless this was an unusual collection of people that I sat with through
the course of a recent evening, I will argue that an abundance of wisdom and goodwill abide
among us, yearning to be tapped for the greater good. The seven made up a focus group
assembled and guided by political-science Professor John F. Stack, a good-humored exBostonian, and me. The group was one of three hosted by Knight- Ridder correspondents in
other parts of the country intending to give voice to the concerns, frustrations, hopes and fears of
Americans as they size up their presidential choices in this election year.
Mine was a deliberately diverse group: a teacher, an executive, an investigator, a lawyer, a
retired businessman ("age is only a number"), an insurance agent and a tourist counselor. They
were grandparents, parents and single; Democrats, Republicans and independents; white, black
and Hispanic. After spending those hours with them, I hesitate to describe them as typical voters,
although statisticians might. I certainly came away feeling their insights were exceptional, more
than the match of what passes for conventional wisdom on those panel shows of media experts.
A full report on these discussions accompanies this column. We found that here in South Florida,
the issues that worry us, puzzle us, anger us, are little different from those that trouble a similarly
selected group of Ohioans or Californians. But there were some points that emerged from the
South Florida group that are, to me, worth underscoring. My foremost impression was that we
are mistaken to label Americans in general and South Floridians in particular as apathetic,
although we know that such indicators as voting percentages are in frightening decline. Even the
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more recent word -- disconnected -- may be inaccurate. What the Miami group expressed was
frustration, a feeling that even when they engaged the system, grappled fully with it, their efforts
would count for little. Getting government or presidential politics to move in a positive direction
seemed to them akin to pushing a car with broken axles. "The average person has as much power
(to influence government) as the person who owns 100 shares of GM stock has in running the
company," said Pollock, who lamented that the political machinery had been clogged by specialinterest money. Only the youngest participant, Guy Sanchez Jr., of Hialeah, maintained an
abiding faith in President Bush, a faith he retained after participating on the front lines of the
Persian Gulf war. The others regarded the president with a mixture of disappointment or disgust,
certain that he wasn't up to the challenge of leading America away from the downward slope
they felt it is on. Said Pollock, an independent who voted for Bush in 1988: "This country is
1929 all over again with one difference: In 1929 it had to be paid for all at once. Right now
we've been given a mortgage. "And when you calculate it, each one of us sitting around here is
going to pay $3,000 or $4,000."
The likely Democratic nominee, Bill Clinton, could take solace in that most in the group insisted
they weren't interested in the so-called character questions dominating the news media reports.
But even those who said they will vote for him, like lawyer Cynthia Everett, 32, conceded "I'm
not too thrilled with him either." And as for Ross Perot, the Dallas billionaire, there was much
ambivalence, like this expressed by John Riley, 39, a cruise-ship line executive: "He would do
something. He's a wild man. You can't dismiss him, he has too much money. But he is a mystery
man. Nobody knows what his platform is." All seemed to share a gloom about the nation's
course. Judy Marty, 52, a teacher and Cuban-American immigrant, yearned for a return to the
days when Made in America connoted quality and evoked pride. "If I was president, I would like
to get things made in America again. If we don't do something, how are we going to get our jobs
back?" George Katzman, 72, a retired Miami businessman, summarized: "We are letting a greed
society starting with Reagan in 1980 take over our country. . . . So the rich are getting richer and
the poor are having babies."
But the most poignant moments of the evening came when Professor Stack asked the group to
relate their views about the Los Angeles riots to the larger question of prejudice in Miami and
America. "If some people knew just how hard (blacks) have tried to make it work here," said
Everett, who is black, her voice trailing off and the others falling silent. "And it just hasn't
worked . . . . It's just a burden every day." Marty said she, too, feels prejudice when people
comment on her accented English and say in terms that seem patronizing, "Oh, you're a Cuban?"
Meda Jensen, 57, recalled growing up in a small Iowa town that was strictly divided in half along
Christian denominational lines. "Here they were all white Midwesterners and one group kept the
other group from living in the good parts of town, from having the good jobs." And Riley, who is
white, said Los Angeles would serve as a needed reminder of the distance yet to be traveled in
overcoming racial prejudice: "Before the riots, too many people were ready to buy into the lie of
equality." These are hardly upbeat thoughts. But what stirred my heart was the fact that these
strangers willingly shared such thoughts with one another, seemingly groping for points of
commonality, of community. They seemed to be saying to one another: I feel your pain, let me
share it. If that is typical, then America's troubles are not beyond mending.
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St. Petersburg Times
March 19, 1990
Hearing to focus on judicial prejudice
Author: RACHEL L. SWARNS
Lawyer Cynthia Everett glowed when the judge complimented her legal brief. But his next
remark left her shaking with anger. "Did you really write that?'' he asked in open court. At a job
interview, a recruiter asked the same question. "You try to take it in a positive manner, but when
it happens time and time again, you have to wonder,'' said Everett, an assistant U.S. attorney in
Miami. "I'm the same as anybody else except for my color. As a black woman, you're not given
the benefit of the doubt.'' Everett told her story to a state panel investigating racial bias in the
judicial system last month in Miami. On Tuesday, Tampans may speak out in a public hearing
sponsored by the Florida Supreme Court's Racial and Ethnic Bias Study Commission. The
hearing will begin at 4 p.m. in the Hillsborough County Courthouse. "We're encouraging all
people who feel they have been discriminated against or are aware of these factors to testify to
the commission,'' said Deirdre Kyle, the commission's deputy director. "There's still racism and
bias in the judicial system. If we don't take the lead and do something about the injustices, we're
going to be back where we were in the '60s,'' she said.
News of the hearing was music to Joanna Tokley's ears. "I think it's an excellent idea,'' said
Tokley, president of the Urban League of Tampa. "There is too great a disparity in the
sentencing of black offenders as opposed to white offenders. . . . If a black man kills a white
person, it's murder, but if a white kills a black, it's manslaughter. "I think the whole system is
screwed up and unfair,'' Tokley said. "You don't expect it to be perfect, but it just has too many
flaws in it. We've got to take some kind of steps to improve it.'' After Tampa's hearing, the group
will listen to testimony in Orlando, Tallahassee and Pensacola. The commission will publish a
partial report in December and complete the study in March 1991. It will focus on minorities and
criminal-law practices; judges and court employees; law schools; and lawyer hiring and
advancement. Then the commission will make recommendations to the Legislature to eliminate
inequities uncovered by the study.
"What was interesting to me is that a lot of people seemed surprised that these type of things
(inequities) exist,'' said Everett, who also is president of the National Bar Association's women
lawyers division in Dade County. "Those who aren't a victim of it don't believe it exists or tune it
out. The study is a good idea because the people who aren't aware will perhaps become aware,''
she said. "I'm amazed that the Florida Supreme Court has taken the time to listen to the citizens
most affected by the judicial system,'' said Raymond E. Fernandez, chairman of Mayor Sandy
Freedman's Hispanic Advisory Council. "I don't know if this will help, but I feel good at least
someone is listening,'' he said.
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The Palm Beach Post
February 19, 1990
DRUG AGENCY SEIZURE LEAVES DEALER'S WIFE, KIDS HOMELESS
Author: JENNY STALETOVICH
This is the story of a shabby brown house off a dirt road in Lake Worth and what happened when
America's drug warriors marched into its front yard. For seven years, Sheila Hogue lived in the
two-bedroom cinder block house with her husband, Leroy. They had two kids and tried to make
improvements to the house. Then Hogue, 26, left her husband after his drinking got out of
control, never suspecting that he was dealing drugs or stashing them in a tool box in their closet.
But the U.S. Drug Enforcement Administration not only suspected him, it also arrested him and
seized the house at 4958 Navarre Road last month. Government officials say it doesn't matter
that Sheila Hogue left her husband eight months before his arrest and never knew about the
drugs. Since her 43-year-old husband held the title and the improvements can't be counted as an
investment because they were done by the Hogues and friends, Sheila Hogue and her two kids
have no claim. That's the law. Any property suspected of being used to sell drugs or transport
drugs can be seized. The property owner need not be convicted of a crime.
Nationwide, the Drug Enforcement Administration seized $973 million in cash and property last
year. In South Florida, the U.S. Marshal's Office has 400 homes worth $95 million that are for
sale or tied up in court. Proponents of seizure laws say the confiscation of property keeps drug
dealers from profiting off their crimes and builds up government tills to fight the drug war.
Opponents say the blanket policy is creating innocent casualties. "The drug war allows the
government to commit all kinds of abuses on people," said Kevin Zeese, general counsel for the
Washington-based Drug Policy Foundation. "It's a sad situation, but society has committed itself
to fighting the drug war." Hogue's house hasn't been sold, so officials don't know how much they
stand to profit. The county property appraiser says it's worth $27,924. But before the government
receives any money, the Federal National Mortgage Association must be paid $14,406, plus $102
in interest for every month it's not sold. Legal costs must also be deducted. "If we were to get
divorced, I could have got half the house," said Sheila Hogue, who continues to defend her
husband despite their separation. "I have no idea what I'm going to do. Sleep in my car, but I
don't have a car. My truck's broke in the driveway."
LOST SUPPORT
Sheila Hogue has depended on her husband to support her and their children since she met him
when she was 18 and working in her grandmother's Lake Worth bar. Leroy Hogue worked as a
plumbing inspector for Palm Beach County until his sentencing. He started at an annual salary of
$13,127 in 1977, left earning $31,046 in 1988, and repeatedly received high marks on
evaluations. But on April 22, 1986, he tried to sell 21/2 kilos of cocaine to an undercover agent.
Dennis Michael Randolph, 38, set up the deal and arranged a meeting place. That morning,
Hogue drove Randolph to Belvedere Road. The drugs were stashed in a cordless telephone box
in the back of Hogue's pickup truck. When the case came to trial, Randolph turned state's
witness, testifying that Leroy Hogue-- who's been arrested once for driving drunk, once for
obstructing justice, once for trespassing and once on a traffic offense -- supplied the cocaine.
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Randolph also said that between April 1987 and April 1988 he bought cocaine 15 to 20 times
from Hogue at his house, where Hogue stored it in a tool box. Hogue pleaded guilty and was
sentenced to 19 years in prison. Randolph, who has been arrested six times in 12 years, including
twice for possession of cocaine, was sentenced to 71/2 years in prison. His last drug arrest was in
October 1989.
Based on Randolph's testimony, Assistant U.S. Attorney Cynthia Everett argued that the house
was guilty of facilitating a crime. But in a memo on his ruling to seize the house, U.S. District
Judge Thomas E. Scott sympathized with Sheila Hogue. "In reaching this conclusion," Scott
wrote, "the Court is not unmoved by Sheila's plight and that of her children. The value of the
property is relatively small in today's market and the property is less than desirable by most
standards. Unfortunately, the Court must follow the law, notwithstanding the sympathy naturally
invoked." He suggested the government sell the house to her for a reasonable price. The U.S.
Attorney's office, which wrote a final order for forfeiture that excluded the suggestion, refused to
comment on the case or its policy on seizing houses. The majority of houses or condominiums
seized cost between $150,000 to $300,000, said Stephen Stone, a supervisor with the Miami U.S.
Marshal's office, which holds the property until it is sold. He knew of no home seized with a
value under $70,000. "There's a formula," said DEA special agent John Fernandez. "If we have a
$75,000 house and the person still owes $70,000, then it's most likely . . . that it won't be seized.
The value has to reach a certain percentage."
ADEQUATE NOTICE
Fernandez defended the system, saying officials don't abuse it because property owners are given
adequate notice. Every Wednesday, USA Today publishes a list of houses about to be seized, he
said. If anybody is victimized, he said, it's the children. "That's the system," he said. "It's the best
we have." But the American Civil Liberties Union disagrees. "We think there's a more effective
approach," said West Palm Beach lawyer Jim Green. "The ACLU totally disagrees with the
Draconian approach the government is taking. We take the position that drugs should be
legalized and regulated. That's the most effective way to take out the economic incentive."
Debates aside, Sheila Hogue would still like her house back. She wants to appeal the court's
decision but says she can't save enough of her $4.50-an- hour wages to pay a lawyer. So she
moved in with her mother and the house on Navarre Road sits empty, growing shabbier by the
day.
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Susan M. Garrett
EDUCATION
J.D., Emory University School of Law, Atlanta
B.A. (French) and Dip. Ed., (ESL and French), McGill University, Montreal.
EXPERIENCE

City of Atlanta – 2012 – present (Senior Assistant City Attorney; Interim Chief Procurement
Officer; Deputy City Attorney)
City of East Point, GA – 2009-2012 (Assistant City Attorney; Acting City Attorney)
Georgia State University – 2008- 2019 (Adjunct instructor, Historic Preservation Law)
Private practice – 1988 - 2008 (Land Use, Zoning, Employment, Civil Rights, Litigation)
BACKGROUND
The City of Atlanta (population approx. 500,000 within city limits) is one of the largest cities in
the southeastern United States and a major business and transportation center. The City owns and
operates the Atlanta Hartsfield-Jackson International Airport. Atlanta’s total annual budget is
approximately $2.2B, including general fund, airport and watershed management enterprise funds.
The City of Atlanta has approximately 8,000 employees, including a 75 member (45 attorney) inhouse Law Department. As Deputy City Attorney for the Finance Practice Group, I supervised
ten attorneys and two paralegals. As Interim Chief Procurement Officer (7/17 to 8/18) I headed a
75 employee department.
The Finance Practice Group performs the City of Atlanta’s transactional work, including
procurement, contracts, legislation, tax, and bond work. We retain bond counsel and disclosure
counsel for the bond transactions but work alongside them throughout. Apart from the bond work,
we perform 90-95% of all transactional work in-house. On the litigation side, the Law Department
performs the majority of work in-house but retains outside counsel when specialized expertise is
needed and/or based upon staffing levels.
One of the greatest legal challenges currently facing the City of Atlanta is the lack of affordable
workforce housing, due to the strong economy as well as state law restrictions on inclusionary
zoning and rent control. The City is addressing the problem through incentives to developers and
the establishment of an affordable housing trust fund. A second legal challenge is the effort by
some state legislators to take over control of the City’s airport. The takeover would require FAA
approval which appears unlikely, but could lead to years of litigation. The proposed legislation
failed to pass this year but will return next session. Another significant challenge is an ongoing
Department of Justice investigation into the prior administration’s contracting practices and other
financial issues. In response, the City has made it a top priority to increase transparency and
accountability with respect to its internal processes by facilitating access to public records and
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implementing more robust audit controls and compliance monitoring.
GENERAL, MANAGEMENT STYLE AND EXPERIENCE

I consider the opportunity to serve as City Attorney for the City of Vero Beach to be a perfect fit
for both my career objectives and my personal goals. Career-wise, I am ready for a change and
eager to move from a deputy position to a true leadership role. While my years of service in
Atlanta have been challenging and rewarding, I would prefer to return to the closer working
relationships that are possible in a city such as Vero Beach, which is smaller in size but, with a
diverse community and a vibrant business climate, requires comparable legal expertise. On a
personal level, I am committed to relocating permanently to the Treasure Coast. I purchased a
home in the area several years ago, thinking of it as an eventual retirement home. However, I
became so enamored with the area that I decided to seek a career opportunity that would allow me
to relocate immediately. For this reason I sought and obtained admission to the Florida Bar last
year, so that I could continue my career in local government law.
A successful City Attorney must be versatile, resilient, and deeply committed to public service.
The City Attorney must be able to navigate the complexities of representing an organizational
client whose various constituents do not always agree with each other, yet are equally entitled to
the Attorney’s counsel. It is the City Attorney’s role to provide accurate and candid advice about
the legality and practicality of a proposed course of action, while respecting the policy-making
role of elected officials. This entails not simply saying “no” to every proposal that raises legal
concerns, but finding a way to say “yes” to an alternative means to achieve the same objective.
Finally, as a public servant, the City Attorney must ultimately act in the best interests of the
organizational client, which is the City entity.
The City’s reputation with the Courts and the public should be that it does not pay frivolous claims,
but it also does not litigate without a strong legal and factual basis for doing so. As soon as the
City becomes aware of a potential lawsuit, the first step should be to conduct a thorough
investigation into the alleged facts giving rise to the claim. This investigation should include a
candid legal assessment of whether and to what extent the City is potentially liable. If liability is
clear, every effort should be made to resolve the matter promptly and reasonably before damages
and attorney’s fees mount. In addition, if there is a systemic problem that led to the claim, it should
be addressed immediately to prevent future claims. If, on the other hand, liability is not clear, the
claim should, as a general rule, be vigorously defended. All decisions whether to settle or litigate
should be made based on a cost-benefit analysis, keeping in mind that taxpayer dollars are at stake,
but also taking into account other non-economic factors.
As a manager, I strive to remain down-to-earth and approachable to my subordinates, while
maintaining an appropriate professional separation. I believe that we are all team members who
should treat each other with respect, and the work environment should be professional, yet as
collegial, congenial, and tension-free as possible. I am an organized person who intensely dislikes
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inefficiency, laziness, and time-wasting. I expect staff to be responsive, accountable, and proactive. I have no tolerance for voicemails and emails that go unanswered, projects that languish
beyond the due date, or team members who are frequently late or disappear during the work day.
On the other hand, I tend to believe the best about people until they give me reason to believe
otherwise. I treat them like the professionals they are supposed to be and expect them to act
accordingly
In all of their dealings with the City Attorney, elected officials are entitled to thorough, thoughtful
and candid answers to their legal questions concerning City business. At the same time, each of
them is entitled to request that their individual discussions with the City Attorney be kept
confidential to the extent permitted by the Rules of Professional Conduct.
In all of my
communications with elected officials, as with any client, I believe I am unfailingly responsive,
respectful, and candid. I provide thoughtful advice about legal and practical issues without
injecting myself into their policymaking decisions. At the same time, I understand that public
relations and political considerations must inevitably play a role in some of their decisions. As
many legal “what if” questions are impossible to answer with 100% certainty, I make an effort to
respond with the most likely outcome, while acknowledging other possibilities. I make it my
business to be prepared for meetings and knowledgeable on the topics of discussion, but I do not
claim to know everything. When I do not know the answer, I say so and proceed to find out as
quickly as possible.
In Atlanta I have worked individually with two administrations, including the Mayor’s office, most
of the 15-member City Council, the Chief Operating Officer, and all or nearly all department heads.
This contact includes staffing City Council and Committee meetings, as well as providing advice
on individual concerns, preparing legal opinions and drafting legislation. I believe that the elected
officials I have worked with would say that I was responsive, respectful, and knowledgeable. If I
said I was going to do something, I did it without being asked again. They would say they felt I
was on their side in trying to resolve a problem or pursue an initiative, and that I looked for
solutions rather than just saying something could not be done. The Chief Operating Officers
(counterpart to City Manager) would say that I was a quick study, was thorough in my legal
analysis and worked proactively and creatively to help them achieve their goals within the limits
of the law.
My greatest strengths include the breadth and depth of my knowledge and experience in municipal
law and my commitment to public service. I genuinely love the challenge of serving multiple
constituents with different priorities, personalities and viewpoints, but with a common goal of
advancing the public interest. I have an even-tempered, no-drama personality that serves me well
in working with people of different backgrounds and earning their trust. Nonetheless, I am an
adaptable and creative problem solver when a crisis does arise. After twelve years of service in
three different cities, it has become increasingly difficult to shock me, but I have learned that in
local government the surprises never end. I am not only undaunted, but inspired and energized
by these challenges.
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I am a problem-solver who dislikes time-wasting and values decisive action. While these are
generally good qualities, the downside is that I can become impatient with others whose decisionmaking process proceeds at a slower pace or who take extra time in carrying out the agreed-upon
course of action. Over time I have learned to temper my impatience to accommodate different
work styles, and to recognize that in some instances a more deliberate pace may even be beneficial.
Although I am generally diplomatic in communications, I also have a tendency to be fairly direct
and candid, i.e., a “straight shooter.” This can be a positive trait, but I have learned that some
people do not respond well to such directness, so I try to be sensitive to who my audience is and
adjust my communication style accordingly.
Throughout my legal career I have enjoyed many successes both in the courtroom and in business
transactions, often working as part of team. Individually, however, my greatest achievement in
recent years was the 14-month period during which I served as Interim Chief Procurement Officer
(“CPO”), on loan from the Law Department. The Procurement Department was in turmoil after
the CPO was terminated for being implicated in a federal bribery investigation. Feedback from
both internal staff and external city officials confirms that I quickly restored staff morale and
improved productivity, leaving the department far better than I had found it, and running more
smoothly and happily than it had in many years. While I had valuable support and assistance from
internal and external team members, the responsibility to lead rested solely on me, and I am proud
that I rose to the occasion.
Like most everyone, I have made mistakes from time to time, but have learned over the years that
if mistakes are addressed quickly and honestly they can usually be transformed into learning
experiences. For example, during my early ears in private practice I agreed to represent a client in
an employment discrimination matter against a local government that had terminated his
employment. His claims seemed credible but something bothered me about the case and the
client’s demeanor. When the defense counsel took his deposition, it emerged that the client had
lied on his employment application by failing to disclose that he had been terminated from a
previous position. Fortunately I was able to reach an agreement with defense counsel that the
employer would not seek sanctions or costs if the client would voluntarily dismiss the lawsuit.
From this experience I learned to listen to my gut instincts and do additional investigation to allay
any concerns before putting myself, my firm, or my client at risk.
When a performance problem arises with one of my staff, I try to find a way to address the problem
without having to resort to disciplinary action. I try to remain mindful that employees have
personal lives, responsibilities and problems that they must juggle along with their work
obligations. I am willing to consider accommodations if they can be made without damaging the
organization or burdening other team members. Nonetheless, if reasonable efforts to assist a nonperforming employee are unsuccessful, I do not hesitate to take disciplinary measures as needed.
During the time I served as Interim CPO I dealt with a particularly troubling situation involving
a single mother who clearly had health and personal problems that affected her attendance. When
she was present, she performed well and was intelligent and likeable, but she would disappear for
days in a row without calling in, in violation of City policy. After counseling a progressive
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discipline failed we suspended her for several weeks, then allowed her to return on last-chance
probation. For a while things seemed much improved, but her unexplained absences eventually
resumed and we had no choice but to terminate.
During my first six months on the job as Vero Beach City Attorney, my top priority would be to
provide seamless continuity in the provision of legal services despite the change in leadership.
Rather than immediately making changes based upon my experiences elsewhere, I would spend a
lot of time listening to those who know the City and its government, to learn their views about
what works well and what needs improvement. I would meet with all of the elected officials, the
City Manager, and department heads individually, to become better acquainted and to learn about
their top priorities and concerns. I would spend time getting to know existing Law Department
staff and their current roles, abilities, and career goals. I would also reach out to my predecessors
in office to benefit from their institutional knowledge. Nonetheless, I will not hesitate to make
changes that are necessary and appropriate. For example, I will examine Law Department staffing
in order to determine whether any positions should be eliminated. In this context I will also review
the extent to which the City makes use of outside counsel, to determine whether economies can be
achieved by bringing more work back in house, or the converse. These recommendations will be
made in consultation with other City leaders as appropriate, and will be based upon the City’s
current legal needs as well as those that are anticipated over the next fiscal year and years to come.
Finally, I will become involved in the local bar association and other organizations and activities
in order to get to know and become a part of the community that I serve.
I have extensive experience in dealing with the media, both in responding to public record requests
and in handling general inquiries. Where possible, I believe it is preferable to maintain a
cooperative and cordial relationship with the media. Being difficult or obstructionist only makes
the coverage more negative. Sometimes a thoughtfully prepared media statement will prevent or
mitigate negative reporting. Other times, the only prudent response is no response. At the same
time, all City personnel must be extremely cautious about writing or saying anything that could
cast a negative light on the City or be taken out of context and misconstrued. The City Attorney
plays a critical role in advising city officials and staff about these matters in light of their public
records obligations.
During my (limited) leisure time, I love to travel and I enjoy trying various ethnic cuisines. I love
watching movies of all types (and am particularly fond of the Majestic Theater in Vero). I enjoy
visiting museums, and attending concerts and plays. I also enjoy swimming, snorkeling and scuba
diving as a participant, and baseball, football and basketball as a spectator. When I relocate to
Florida, I hope to take up kayaking and possibly resurrect my tennis game.
While there are certainly personal details of my life that, like most people, I would prefer to keep
private, I have not engaged in any behavior that would embarrass the City. I am not aware of
anyone who would want to spread “dirt” about me, nor is there any “dirt” that could truthfully be
shared.
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REASON FOR WANTING TO LEAVE CURRENT OR MOST RECENT JOB?
My current position is quite satisfactory and I have a good relationship with my employer, but I
am ready for a change. My reasons for leaving are affirmative, rather than negative: (1) my
career goal to attain the leadership role of City Attorney, and (2) my personal desire to relocate to
the Vero Beach area.
SIX ADJECTIVES OR PHRASES I WOULD USE TO DESCRIBE MYSELF
Quick study, respectful to all, responsive, creative thinker, always follows through.
CURRENT / MOST RECENT SALARY
My current salary with the City of Atlanta is $165,000 per year. I am aware that this exceeds the
range contemplated for the Vero Beach City Attorney position, and I am prepared to negotiate
within the stated range, based upon many economic and non-economic factors that make the
position desirable to me.
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SUSAN MARIE GARRETT

Criminal Records Checks:
Nationwide Criminal Records Search
County

State

No Records Found

Fulton County, GA
DeKalb County, GA

No Records Found
No Records Found

Georgia

No Records Found

Civil Records Checks:
County

Fulton County, GA
DeKalb County, GA

No Records Found
No Records Found

Georgia

No Records Found

Motor Vehicle
Georgia

No Records Found

Credit

Excellent

Bankruptcy

No Records Found

Education

Confirmed

Employment

Confirmed

Bar Certification/License

Member in Good Standing
Florida Bar #1012318
Admitted in 2018 and has no public
discipline history.

Federal
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Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Dan Gordon – Former COO, City of Atlanta, GA 404-727-3746
Mr. Gordon has known Ms. Garrett since about 2012 while they were both at the City of Atlanta.
During this time, he was the Chief Operations Officer and she reported to him when he was Interim
Chief Procurement Officer. Her job performance was exceptional, and she really stepped up for
the city.
Ms. Garrett enjoyed both law and procurement and combined her knowledge in this role very well.
People at the city really liked working with her because she was so approachable and inclusive as
a manager. They thought she was a great partner. Ms. Garrett used good judgement when making
decisions and solving problems. When she began as the Interim Chief Procurement Officer, she
had to fill this role with very short notice. However, with her humble, calm way, put processes
and procedures in place to move the department forward. She instilled a high morale with the
team and was not deterred by difficulties.
Ms. Garrett was extremely responsive. She provided excellent guidance to the elected board and
dealt well with the public. She routinely dealt with right of way issues, public works, and handled
complicated matters. Ms. Garrett conducted herself with the highest level of integrity. But at the
same time, she recognized that sometimes reasonable risk was necessary in order to move projects
forward. She would present her opinion, which was always fair and in the right interest of the
common good. Her took a fair and balanced approach but was not so rigid that she could not find
the balance between risk and progress.
Ms. Garrett has heavy experience with contracts and itilities; significant experience with
development/redevelopment/land use and dealing with the homeless population; and exposure to
environmental and labor/personnel issues.
Mr. Gordon would hire Ms. Garrett without reservation. She would make an excellent City
Attorney.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•

Capable,
Smart,
Composed,
Honest,
Fair, and
Balanced.

Strengths:

She works well with all types of people and is a creative problem solver. She has
strong legal expertise and the intellect to go along with it.

Weaknesses: None identified.
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Gerrard Grant – Former Law Department Colleague, Atlanta, GA 407-423-4246
Mr. Grant worked with Ms. Garrett for about five years beginning in 2012. They were both in the
Law Department for the City of Atlanta. Mr. Grant was in the Business Transactional Department,
in the city of Atlanta while Ms. Garrett was in Land Use. Ms. Garrett is the smartest attorney he
has ever worked with. Not only was she a good mentor, but her work product was of the highest
quality. She was respected by everyone, from Executive level to peers to the public.
Ms. Garrett is truly an exceptional attorney. She consistently gave good counsel to the elected
board and was often the last stop. In other words, if they weighed pros and cons, her opinion was
the deciding factor. Or, if an argument was one-sided and Ms. Garrett had another opinion, they
would dig in and try not to vary too far from her position. Truth be told, she was pretty much
right on everything. People looked to her for advice and it was virtually unheard of for them not
to follow her council. The council they currently have has been impressed with her diligence and
thoroughness.
Ms. Garrett has strong negation skills. Some attorneys kill deals with the minutia, but Ms. Garrett
is thorough while still seeing the big picture. This allows her to figure out how to protect her client
and negate any issues that might put them in a bad situation. She is responsive and conscientious
of client’s issues and deadlines. Ms. Garrett looks for solutions, but is cognizant about whether
something cannot happen because of the law. She takes the lead on projects and is very methodical
in solving problems. She researches arguments and then presents best case, worst case, and
conservative case. It is not her job to say, “This is what I would do”; it is her job to provide
options.
Ms. Garrett has experience in constitutional, environmental, utility and labor or personnel law.
Her experience in contracts, development, redevelopment and land use is exceptionally strong.
Mr. Grant would hire Ms. Garrett as a City Attorney if given the opportunity. Absolutely nothing
controversial exists in her background.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•

Thorough,
Direct,
Prepared,
Intelligent,
Knowledgeable, and
Responsive.

Strengths:

She breaks down complex issues to relay them to the lay person.

Weaknesses: None identified.
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Jeffrey Haymore – Former City of Atlanta Law Department, GA 404-665-1243
Mr. Haymore knew Ms. Garrett from the City of Atlanta Law Department beginning in 2012.
They worked on various cases, litigation and zoning in both trial and appellate courts. They were
also colleagues on general municipal matters. Ms. Garrett did a great job. She is extremely
intelligent and was instrumental and helpful to colleagues. Her knowledge encompassed broad
municipal law including zoning. She was made the Interim Chief Procurement Officer, and when
she came to the Procurement department, she was given a broad range of assignments, including
telecommunications and procurement. Ms. Garrett was hands down one of the most intelligent
lawyers in the city.
Ms. Garrett got along very well with the elected body. As Interim Chief Procurement Officer,
code required her to submit reports of contracts executed. She did this very well and presented
these reports to the council in written form, but also by oral presentation. She reported to the city
council committees about contracts that were procured, processes that were put into place, etc.
The council has a high regard for her candor. Mr. Haymore cannot recall a time when the council
did not follow her advice, but one contract took longer to procure than the council wanted it to
take. In this case, Ms. Garrett explained why it was taking longer than anticipated and did a
wonderful job explaining why and what they had done to correct it.
On a personal level, Ms. Garrett was always very helpful as a resource to whom Mr. Haymore
could go to and bounce ideas. They worked well together and would occasionally collaborate on
writing briefs. She is creative in offering ideas and solutions, to the extent that lawyers can be
within the constraints of the law. Mr. Haymore never witnessed her behaving in a way that would
give him pause. When she was brought on as the Interim Chief Procurement Officer, part of her
duties included staffing the procurement office. Her predecessor was removed and pled guilty to
bribery. She did an excellent job shoring up the department. The city knew she was above board,
and ethical and honest enough to be put into the midst of a sensitive issue. She could step into a
City Attorney role without any problem.
Ms. Garrett’s knowledge of constitutional law, contracts, development and land use, utilities and
labor/personnel issues is strong. Mr. Haymore is not sure what sort of experience she has had
with environmental law or homeless populations. Mr. Haymore would hire her without a second
thought.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•

Empowering,
Responsive,
Direct,
Great communicator,
Smart, and
Truthful.
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Her candor is respectable. She is direct and to the point without being abrasive.
You never need to guess where she stands.

Weaknesses: None identified.
Keith Brooks – Chief Procurement Officer, Atlanta, GA 770-596-5063
Ms. Garrett is one of the attorneys for the City of Atlanta. Mr. Brooks is the Senior Department
Chief of Procurement. When Ms. Garrett came to the city of Atlanta in 2012, she was assigned
to work with purchasing and procurement. She assisted in drafting contracts, responding to
protests and vetting their processes to make sure they were operating according to the APA model.
Last year she was the Interim Chief Procurement Officer and then went back to the law department
in a different role. Mr. Brooks, and the city leadership in general, recognized the great job she
did, both as Interim Chief Procurement Officer, and as providing her opinion for the Department
of Purchasing. She was outstanding. Prior to her filling in as Interim Chief Procurement Officer,
the Department of Purchasing had been in the news lately. She came in and not only handled the
public very well, but also managed the operations.
In her short time in that role, Ms. Garrett made some policy changes. For example, in the public
sector, you must be extremely transparent. It seems like a simple thing, but she created a document
that summarizes offers and deficiencies. They put that tool on the website so before vendors
submitted a proposal, they knew exactly what the city was looking for. This essentially reduced
the number of repeat offers by companies who had been deemed nonresponsive. She also did
public outreach to see what the public was looking for in their city and implemented those changes.
Internally, Ms. Garrett boosted morale. Purchasing department was going through negative press.
She recognized that, and reached out to the public, but also knew internal morale was important to
make sure people were motivated to do their job. User agencies also appreciated her. Ms. Garrett
is analytical and deals with facts, which is appreciated because they move at a fast pace and so no
time to sit and brew. Ms. Garrett provided good advice to the council, but she recognized that she
can provide those opinions but they ultimately are at liberty to do what they want. On one
occasion, the Chief of Procurement went against her council regarding a contract. He did not
accept the contract and dinged it as non-responsive. This action resulted in an extended timeline
to award the contract.
Ms. Garrett has experience in constitutional law and development, redevelopment and land use.
Ms. Garrett is technologically proficient. Earlier this year, the city had a cyber-attack in which
three departments were knocked out. Ms. Garrett’s leadership allowed them to be functioning in
24 to 36 hours, as opposed to 72 hours that such an event would have typically taken. The city is
still getting kudos from the public as to how they handled the situation. She also has experience
dealing with the homeless population. Public Works and Watershed are the 2nd and 3rd largest
departments in the city. Those, along with IT were Ms. Garrett’s major clients. No dirt exists in
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Ms. Garrett’s background and Mr. Brooks would absolutely hire her. She would make an excellent
City Attorney.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•
•
•
•

Confident,
Exceptional,
Motivational,
Responsive,
Experienced,
Motivational,
Bright,
Creative, and
Intelligent.

Strengths:

She makes sound decisions in a short amount of time.

Weaknesses: A year ago, Mr. Brooks would have said she needed to be firmer with the staff.
However, as time went on, the staff gained confidence in her and recognized that
she was supportive of them.
John Gornall – Attorney, Atlanta, GA 404-873-8650
Mr. Gornall has known Ms. Garrett since about 2003. He owned a large land zoning partnership
and she came highly recommended, so he hired her to represent their company in several zoning
issues. A couple of those times they tried to gain zoning, and two times they tried to prevent
zoning with adjacent properties. Ms. Garrett did extremely well. She was well organized and
knew what arguments to make or not make. She dealt with the public frequently, because their
clients consisted of neighborhood groups.
Ms. Garrett dealt with opposing council in a
professional manner. She gives good presentations in front of the county commission, and zoning
and planning commissions.
At the time they worked together, Ms. Garrett was a sole practitioner. His company was
disappointed when she took a job with the city of Atlanta. Although at the time, he had a couple
of matters with the city. She was able to get their client to the right place and person, and the
matter was quickly resolved. He would hire Ms. Garrett in a heartbeat. He works on many
Economic Development projects with cities and councils. She stands out as one of the best. She
comes at projects in a business-like way because she has a good nose for business and understands
public and private sector.
Ms. Garrett was promoted to Interim Chief Procurement Officer while all sorts of allegations about
bid rigging and bribery surfaced. She came through the experience unscathed, with absolutely no
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dirt attached to her name. If he had been the mayor, he would have been very particular about
who he brought into the Interim Chief Procurement Officer role during the crisis, but she was
exemplary when it came to crisis management.
Ms. Garrett was good at providing creative solutions. For example, his company was faced with
some folks who wanted to build a 900-foot radio tower on the boundary line of a piece of their
property, which they had planned to turn to a large lot subdivision. She thought about several
factors. First, if the tower were to fall, 200 feet of the tower would fall on their own property, but
the other 700 feet would fall on his property, which was not fair. She also found out this company
had a proceeding in front of the FCC, for which they needed approval. She knew if they intervened
with the FCC as they opposed the zoning, this would delay the approval their company was waiting
on. Rather than risk the delay, the company decided to place their radio tower elsewhere. This
was a creative solution that fell well within legal bounds. He would hire Ms. Garrett again in an
instant.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•

Calm,
Diplomatic,
Well-spoken,
Insightful,
Well-rounded and
Fair.

Strengths:

She is very practical and knows the law extremely well.

Weaknesses: None identified.
Lawrence Neville – Attorney, Atlanta, GA 770-730-0041
Mr. Neville met Ms. Garrett in the late 1980’s. At the time, his wife owned a court reporting firm
and he met Ms. Garrett at an open house put on by one of the partners. Over the years, he got to
know her better and thinks very highly of her professionalism, intelligence and legal brain.
Eventually, Ms. Garrett had her own practice. In 2001, his wife had sold the court reporting firm
to another court reporting firm owner, who sued them for various grievances. Mr. Neville asked
Ms. Garrett to represent them and they fully won the first motion for summary judgement. In
addition, they filed a counterclaim and were paid almost everything agreed upon. Ms. Garrett
negotiated the whole thing. Mr. Neville sat in on depositions and other items litigated in a state
court in Decatur Georgia. She could not have done a better job.
After a while, Mr. Neville recommended Ms. Garrett to a friend of his who was having litigation
with a county in the Atlanta area over damages and amounts that should be paid for using his
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property as the city widened a road. She represented him and got a good result for that. Ms.
Garrett was very up to date on Environmental Law. Eventually, she decided to close her practice
and became one of the attorneys for the city of Eastpoint GA, and then for the city of Atlanta. He
has never seen Ms. Garrett managing an office, but he saw her on tv a few times when Eastpoint
was undergoing political disputes. She was not political then or now but handles herself very well.
She is an effective manager because she has high standards professionally, but also has a
significant amount of tact and human relation skills.
Ms. Garrett would make an excellent City Attorney. Whoever hires her will be extremely lucky.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•
•

Intentional,
Effective,
Organized,
Competent,
Trustworthy, and
Professional.

Strengths:

He does a fantastic job building networks and coordinates team efforts. He also
builds a deep level of trust with those he works with and for.

Weaknesses: None identified.
Richard Randolph – City Engineer, East Point, GA 404-270-7121
Mr. Randolph first came to Eastpoint in 2009, he was the City Engineer and Ms. Garrett was the
City Attorney. He walked into a situation in which he was being sued. Obviously, he was
extremely concerned, so went to see Ms. Garrett. She told him, “That’s okay, Richard, I’ve got
your back.” She was prepared, and had all the information she needed, which resulted in a positive
outcome. She is one of the brightest legal minds Mr. Randolph knows. He has considered it a
joy to know her.
At this time, Mr. Randolph was also an attorney who headed up the Board of Commissioners.
Several times issues would arise in which they did not know which direction to take. Ms. Garrett
spoke to those concerns and always led them in a super direction. He has never seen her get
stumped by anything. Her understanding of law was outstanding. However, if she felt like she
may have been speaking beyond her scope, she would research and either confirm or ratify any
information. Ms. Garrett’s negotiation skills are impeccable. She tries to find the best resolutions
for any difficult issues.

Page 26 of 38

Reference Notes
Susan Garrett

Section 6

Ms. Garrett’s experience with contracts is exceptional. If he had to rate her on a scale of 1 to 10,
she was an 11. She also has experience with constitutional and environmental law, as well as land
use and development, labor and personnel issues. She has extensive experience with utility law.
Ms. Garrett is very responsive and timely. If she said she would get something done, she always
followed through. Even though they no longer work together, he still consults with her because
her expertise is invaluable. He would hire Ms. Garrett without question.
Words or phrases used to describe Susan Garrett:
•
•
•
•
•

Fun,
Methodical,
Philosophical,
Detail-oriented, and
Responsive.

Strengths:

She is professional and genuinely loves the work she does. She eats, sleeps and
breathes law, but also knows how to have fun.

Weaknesses: None identified.
Prepared by:

ASHLY CLARK
Colin Baenziger & Associates
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Atlanta Journal-Constitution, The (GA)
March 20, 2019
HARTSFIELD-JACKSON INTERNATIONAL AIRPORT
Fueling firm challenges awarded airport contract
Allied Aviation says rival failed to disclose parent company's woes.
Author: Kelly Yamanouchi
An Atlanta airport fueling contractor is going to Fulton County Superior Court to challenge the
city of Atlanta's decision to award a Hartsfield-Jackson International fueling contract to a
company it argues should have been disqualified. Allied Aviation Fueling of Atlanta Inc. filed an
appeal to the court this month, contending that the company chosen as the winner of an airport
fueling contract did not properly disclose problems in its parent company's past and was not
qualified to win the contract.
Allied Aviation has maintained and operated a city jet fuel storage facility at Hartsfield-Jackson
since 2006 but was not selected to win the airport fueling contract when it was put up for bid last
year. Instead, the city chose Louis Berger Hawthorne Services Inc., and the Atlanta City Council
voted last year to approve the five-year contract worth up to $2.7 million.
Allied Aviation contends Louis Berger "did not disclose numerous criminal and civil suits, pleas,
indictments and penalties." Among the issues are whether the company competing for the
contract was the parent company or its fuel division, and whether the company was required to
disclose legal issues that involved the parent company and affiliates. The city argues that the
"prior bad acts" did not involve Louis Berger Hawthorne Services, the fuels division of the Louis
Berger Group, and says Louis Berger Hawthorne Services is the company that competed for the
Atlanta airport contract.
In a filing to the Superior Court, Allied Aviation's attorney David Moore wrote: "The issues
before this Court are of great consequence not only (to) the public traveling through (HartsfieldJackson), but now particularly at a time where contract procurement in Atlanta is (the) subject of
criminal investigation, with imprisonment of the prior chief procurement officer for Atlanta and
ongoing investigations by the Federal Bureau of Investigation." Allied Aviation is seeking a
temporary restraining order to stop the city from awarding the contract to Louis Berger, and a
hearing is scheduled on that matter today.
Allied Aviation is asking the court to review the contract decision after the city denied a protest
filed by Allied Aviation and a city procurement hearing officer affirmed the decision by the city
to award the contract to Louis Berger. WSP, an engineering professional services firm that
acquired Louis Berger last year, declined to comment. The city said it does not comment on
pending litigation.
In its protest and appeal, Allied Aviation argued that Louis Berger did not properly disclose a
2014 guilty plea by a former chairman of Louis Berger Group Holdings to conspiring to defraud
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the U.S. Agency for International Development by billing on contracts, along with other
litigation and sanctions. The city of Atlanta's appeals hearing officer, George Maynard,
concluded that Louis Berger Hawthorne Services, which was acquired by Louis Berger Group in
2012, "was not a party to such matters, and none (of the prior bad acts) involved any aviation
fueling services or the city of Atlanta or the state of Georgia."
The decision to award the fueling contract to Louis Berger last June was made while city
contracting was run by interim chief procurement officer Susan Garrett. Allied Aviation's
protest was denied last October by the city's current chief procurement officer David Wilson.
NEW DETAILS " "
Allied Aviation has maintained and operated a city jet fuel storage facility at Hartsfield-Jackson
since 2006 but was not selected to win the airport fueling contract when it was put up for bid last
year.
Instead, the city chose Louis Berger Hawthorne Services Inc., and the Atlanta City Council voted
last year to approve the five-year contract worth up to$2.7 million. The decision to award the
fueling contract to Louis Berger last June was made while city contracting was run by interim
chief procurement officer Susan Garrett. Allied Aviation's protest was denied last October by
the city's current chief procurement officer David Wilson.
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Atlanta Journal-Constitution, The (GA)
September 17, 2018
City might get bonuses back by suing
Former Mayor Reed, council gave out $800K at end of last year.
Author: J.Scott Trubey and Dan Klepal
The city of Atlanta might be able to reclaim some of the $800,000 in bonuses and prizes handed
out by former Mayor Kasim Reed's administration and council members at the end of last year,
but it would have to sue city employees to do it. That's the opinion of Attorney General Chris
Carr's office, which told The Atlanta Journal-Constitution this week that "any city funds spent
inappropriately might be subject to civil recovery efforts." Two investigations have found that
the bonuses were not only inappropriate, but illegal.
The giveaways, awarded in the midst of a federal corruption investigation of City Hall, ranged
from five top-level executives in Reed's administration getting $15,000 each, to relatively small
prizes of less than $1,000 given away to front-line staffers in raffles and contest prizes during
holiday parties. A report last month by City Auditor Amanda Noble and City Ethics Officer Jabu
Sengova found the payments violated both city code and state law governing gratuities, which
are government giveaways without a return for taxpayers.
The report found equal fault with bonuses awarded by council members to their staffs and
described top city officials working together to bypass internal financial controls in a manner that
violated those laws. It said Reed "lacked the legal authority" to give away city tax dollars, and
former Chief Financial Officer Jim Beard "abused his position" in awarding himself a $15,000
bonus. Reed and Beard dispute those conclusions.
Council President Felicia Moore said it's unlikely the city would sue past or present employees to
get bonuses back but said they could ask that the money be returned. "The AG's opinion at least
lets the council know the possibility is there," Moore said. "But I'm sure we'd have to hire
outside (lawyers) and how much money would it cost?" The internal investigation on the
bonuses followed a $150,000 outside investigation by the Thompson Hine law firm, that also
determined the awards from Reed's office and council violated state law. That report
recommended that the city concentrate on shoring up city code and ensuring improper bonuses
aren't awarded in the future, rather than trying to recoup the money.
Mayor Keisha Lance Bottoms said her administration is going to follow recommendations in the
reports. William Perry, of Georgia Ethics Watchdogs, said council should absolutely fix the city
code, but it shouldn't give up on getting back taxpayer money. He said city employees who now
know the awards were wrong should be lining up to return the money. And if not, Perry said
elected leaders should try shaming them: "Use the bully pulpit. Ask for the money back."
As of June, five senior city officials had returned the money -- out of 140 employees who
received either bonuses or prizes, according to the joint audit and ethics report. Each of the five
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who returned the money received $10,000 bonuses. They were former Renew Atlanta General
Manager Faye DiMassimo; former interim procurement chief Susan Garrett; Planning
Commissioner Tim Keane; Police Chief Erika Shields; and Assets Management Officer Jalal
Slade.
The size of each bonus was based on a formula tied to salary; $15,000 bonuses went to the
highest earning staffers. A spokesman for former Human Resources Commissioner Yvonne
Yancy said she returned her $15,000 bonus last month, which a city spokesman confirmed.
Yancy also awarded $57,500 in bonuses to 11 members of her staff just days before she left City
Hall for the private sector.
The top bonuses paid out by Reed were to his five most senior executives -- $15,000 each to
CFO Jim Beard; City Attorney Jeremy Berry; Chief of Staff Candace Byrd, Chief Operating
Officer Dan Gordon; and Yancy. Another 19 of Reed's managers received $10,000 bonuses that
were not returned.
The AJC attempted to contact several former members of the Reed administration, some of
whom are holdovers under Mayor Bottoms, who have not returned their bonuses. They include
Beard, former Reed spokeswomen Jenna Garland and Anne Torres, new city CFO Roosevelt
Council and Watershed Commissioner Kishia Powell. None immediately returned messages
seeking comment.
Tom Sabulis, a former AJC opinion editor who later joined the Reed administration as a
speechwriter and who still works in the mayor's office, ended a conversation and walked away
from a reporter when asked if he would return his $5,000 bonus.
At a press conference last week, Parks and Recreation Commissioner Amy Phuong wouldn't
offer a direct answer when asked if she would repay her $10,000 bonus. "I feel like I can't really
answer that right now," Phuong said. "I'm just going to continue to support the mayor's vision,
Mayor Bottoms' vision, [of] running a very transparent and connected government."
Some council members say they worry about how the bonuses are viewed by the public. For the
past three years, City Hall has been under a federal corruption investigation that spans all eight
years of the Reed administration. "There's enormous loss of trust in government when things like
this happen," Councilwoman Jennifer Ide, who joined the council in January, said in a recent
committee meeting. But Moore said her colleagues on council would have to decide to pass a
resolution asking that the money be returned. "I just haven't seen any interest in doing that," she
said.
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Atlanta Journal-Constitution, The (GA)
August 1, 2018
City of Atlanta's transparency push hits bumps
Author: Stephen Deere
Atlanta Mayor Keisha Lance Bottoms unveiled her open checkbook initiative in April, promising
to "set a new standard for government transparency." But nearly four months later, the program
that will allow citizens to track city spending to the penny via an online portal is not operational.
And Tuesday, the chairman of the city council's finance committee questioned the manner in
which the software was purchased.
"The irony here is that the service we are trying to procure is going to provide a whole lot more
transparency into city financing," said City Councilman Howard Shook. "I would think if there is
ever any proposal that we are going to enter into an agreement with, regarding transparency,
certainly the nature of the procurement itself has to be kind of a model procurement."
Bottoms' announcement about the portal came just as a federal corruption investigation at City
Hall was gaining momentum. Allowing the public to view all city payments online, she said,
would help restore trust.Though the idea had been proposed by council members earlier, it was
resisted by former Mayor Kasim Reed's administration.
The new administration planned to purchase software and maintenance services from the
company Socrata through a cooperative purchasing agreement, an arrangement that allows local
governments to buy goods and services that have already undergone a competitive bidding
process. The city council approved the $50,000 cooperative purchase in May.
However, the administration later learned that it was not purchasing the software directly from
Socrata, but instead from a reseller of the company's products. That reseller wasn't part of the
cooperative agreement, which would usually require open bidding. Rather than go through that,
the administration opted to purchase the software through another method: special procurement,
which allows the city to bypass the bidding process if the chief procurement officer determines
doing so is in the public interest.
On June 29, the interim Chief Procurement Officer Susan Garrett signed a document
authorizing the special procurement. But Shook said the document doesn't provide enough detail
about why competitive bidding would have not been in the public's interest. "My guess is we will
be comfortable with it once we get an explanation," he said. "There are cases that call for special
procurements."
Sara Henderson, executive director of the government watchdog group Common Cause Georgia,
said the process shouldn't have been used in this instance. "Going around the procurement
process is exactly got us into the trouble and the mess at the airport and with other contracts
around the city," Henderson told Channel 2 Action News. The whole purpose of the open
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checkbook initiative is "to be open and transparent, but yet in that (Garrett's) letter ... you
certainly don't see that process playing out in awarding the contract of who's going to keep up
with this system." In a statement to Channel 2 Action News, a city spokesperson said that the
purchase was less than $100,000 and did not require council approval.
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Atlanta Journal-Constitution, The (GA)
November 30, 2017
Approval of airport vendors may face delays
Bidding process scrutinized as political pressure mounts.
Author: Kelly Yamanouchi
Several companies have been selected for lucrative contracts running retail shops at the world's
busiest airport, though the city has not yet moved the deals forward for approval amid
controversy surrounding the contracting process. Atlanta procurement officials earlier this year
said they planned to get the contracts, which are worth tens of millions of dollars, finalized
before Mayor Kasim Reed's term ends in January.
But that effort has become more tenuous as a federal corruption probe into the city continues,
and after questions about a conflict of interest with a concessionaire prompted the city to put an
airport executive on leave. It's all happening while a mayoral election between two Atlanta City
Council members looms on Dec. 5, putting a harsh spotlight on airport contracting and raising
the political stakes of city council members' votes.
On Wednesday, at the last regularly scheduled meeting of the council's transportation committee
that oversees the airport, Reed administration officials were noncommittal about whether the
concessions contracts at Hartsfield-Jackson would move forward.
When questioned by City Councilwoman Felicia Moore, Reed's deputy chief of staff Katrina
Taylor Parks said, "There is nothing scheduled to come before this body as I stand here today."
She had earlier this week told The Atlanta Journal-Constitution that "everything is under
review." The uncertainty comes after the Atlanta's procurement department this month wrote
notification letters for the contracts for retail shops.
The biggest contracts would go to The Marshall Retail Group and to a Hudson Group joint
venture called HG ATL Retailers Joint Venture, based on the city's recommendations for
contracts. But the city also recommended Hojeij Branded Foods for a contract and Business
Traveler Services for a contract with several small vending locations. Another company, Select
Food Group, was recommended for two small contracts.
Meanwhile, the airport said it would rebid four other retail shop contracts after finding too many
companies were disqualified. The letters to the winning firms signed by interim chief
procurement officer Susan Garrett start with "Congratulations," and say the city has completed
its evaluation of proposals for the projects and that the city procurement department and airport
will recommend to the city council and mayor that contracts be awarded to the companies
selected.
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However, the retail concessions contracting process has come under scrutiny amid the mayoral
race, after multiple candidates prior to the general election called for a halt to the process. They
cited the current federal investigation into cash-for-contracts scandals at City Hall.
Concessionaires also complained that the process was too rushed as the city sought to get the
deals approved before the end of the year. More recently, an Atlanta airport deputy general
manager has been put on leave after the city found that his wife owns a company that does
business in Washington with Hojeij Branded Foods. People and entities linked to Hojeij have
been big contributors to top candidates for mayor, giving at least $66,450, according to an AJC
analysis.
A spokeswoman for Reed said last week that the city is "in the process of reviewing all current
and pending contracts with the vendor." Hojeij said in a statement, "We believe in the integrity
of the procurement process and are confident that any awards to HBF will be made based on the
merits of our proposal." Hartsfield-Jackson General Manager Roosevelt Council said an
investigation is ongoing.
On Wednesday, the concessions contracts were not on the transportation committee's agenda.
"We are looking into everything in a thorough manner," Taylor Parks said. The administration
could seek last-minute approval from the city council at their full meeting scheduled for Monday
or at a special meeting. But that, too, is up in the air. "I cannot say one way or another whether
we will be bringing anything to you for approval," Taylor Parks said.
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October 13, 2006
MONTEREY COMMUNITY COUNCIL et al. v. DeKALB COUNTY PLANNING
COMMISSION et al.
637 S.E.2d 488 (2006)
Court of Appeals of Georgia.
October 13, 2006
Attorney(s) appearing for the Case
Susan Garrett, Susan M. Garrett, P.C., Decatur, for Monterey Community Council.
Melanie Wilson, Eugene Reed, Jr., Assistant County Attorney, Decatur, David Flint, Mark
Forsling, Schreeder Wheeler & Flint, Atlanta, Robert Burroughs, Burroughs & Keene, LLC,
Lithonia, for DeKalb County Planning Commission.
RUFFIN, Chief Judge.
Legacy Investment Group, LLC ("Legacy") sought approval from the DeKalb County Planning
Commission to develop a subdivision of 124 townhomes. The Monterey Community Council,
Johnnie Fogle, and Jamie White (collectively, "property owners") opposed the development,
asserting that it violated several DeKalb County ordinances.
[637 S.E.2d 489]
Nonetheless, the Planning Commission approved the plan in February 2005.1
The property owners filed an action for declaratory judgment and injunctive relief in DeKalb
County, seeking to clarify the validity of the plat approved by the Planning Commission.
Specifically, the property owners contend that because the Planning Commission did not comply
with relevant DeKalb County Ordinances ("DCOs") regarding the plat-approval process, its
approval of the plat was void and ultra vires. In the alternative, the property owners filed a
petition for certiorari, challenging the Planning Commission's approval of the plat. The crux of
the property owners' complaint was that the Planning Commission's approval did not comport
with applicable ordinances. The property owners filed an amended complaint thereafter, raising a
constitutional challenge to the DCO that governs appeals from the Commission's decisions.
[CB&A Note: The remainder of the case can be read here:
https://www.leagle.com/decision/20061125637se2d48811091]

Research Compiled by:

Cara Slade
Colin Baenziger & Associates
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Philip N. Sherwin
P.O. Box2330
Arcadia, FL 34265

March 30, 2019
Colin Baenziger
Colin Baenziger & Associates
2055 South Atlantic AvMue - Suite 504
Daytona Beach Shores, FL 321 18
Re: City Attorney Position, Vero Btlach, Florida
Dear Mr. Baenziger:
I would like o express my Interest In the position of City Attorney for the City o Vero Beach, Fforlda . I consider
myself a very strong candlda e wtth a dlverse legal back.ground. I am a blend of both a Ii gator and transactio al
attorney, have worked in the private sector and have 15 plus years of i -house local government experience. As
a local government attorney I was very hands on and nvolved In the day to day legal wort< of the office, wh le at
the same time mentoring and elping ymmger attorneys develop their legal skills and careers. In 2017 I was
se ected as one of four finalists considered to become Pinellas County's next County Attorney after the County
coooucted a state wide search. I bel eve I am one of a small minority of attorneys who could successflJOy lead
any Florida local government legal departmen~ large or small.
In addition to having been recertified as a Board Certified Attorney in City, County and Local Government Law
through 2020, I spent 11 plus years as a senior ass stant attorney in the Polk County Attorney's Office. Of e
100,000 plus attorneys in Florida, approximately Y:z of 1% percent are certified In th s area of law and only 5 to
6% are certified In any area of Florida law. The progressive responsibility I acquired throug out my career and
i -house local governmen experience provide me with the experience and versa 'lity necessary o handle and
manage the operations of the City Attorney's Office. As one of the comerstones of the Polk County At orney's
Office, I was called upon to trouble shoot some of the most difficult legal problems and cha lenges factng the
office. Having b en assigned to jump start the Procurement Division, my responsibilities Included reviewing,
revising and/or drafting 90% of the County's contracts during a period of Ume when the County was procuring
$100 million do ars' worth of goods and services a year. I have had IJalnlng and experience working in cutting
edge procurement l<nown as Best Value Procurement developed by Dr. Dean Kash wagl at Arizona State
Unlvers ty. When assigned to the Utilities Division (water and wastewater), I provided the requisite legal a<lvice
and assistance to take lt from a struggl ng entity under multiple consen orders issued by the regulatory
agencies SWFWMD and DEP, and transfomied it nto a well-organized, strategically focused utility. During y
representation of the Utl ltles Department 1 collaborated with the County's newty hired Utility Dlrector a d
outside counsel to bring about the frrst ever Inter-district transfer of water between two water management
districts. I represented almost every major division within Polk County, lncludtng Pmcuremen Utilities, Solid
Wa.ste, Parks and Natural Resources, lnforma on Technology, Human Resources, and Fire Rescue. I was a o
the substitute Plannlng & Zoning Commlsslon Attorney for ape 'od of 6 years a d reviewed subdivision plats for
the County's Land Development Division to ensure their legal sufficiency. I have a strong background in
litigation and helped coordinate a d manage the County's lawsuits with our outside counsel In complex legal
matters. Furthermore, I have personally handled a wide variety of litiga ·on matters, all with a high degree o
success. Since 1992, I have been certified as a c rcuit court civil mediator and I am intimately familiar with the
mediation process. I am also very accustomed to Interacting and wooong closely with county and city boards,
managemen and staff at all levels of local govemmen
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Earl er in my career, I was the first full-time Assistant Cfty Attor ey for the City of Cape Coral, Florida and
wOJi<ing together with the City Attorney , handled t e vas majority of litigation in-house whfch inoluded among
other matters, constitutional challenges to ordinances, challenges to connection fees, land use issues,
foreclosure of special assessments and clvll forte ture caS<:is vhlch I brought on behalf of the City of Cape Coral
Police Department I have also been involved in a vartety of code enforcement matters. In private practice I was
involved with dozens of tort claims.
During my career I have given PowerPoint presentations o the public records and sunshioo laws, as well as
provided government officials with ethics tra nlng.
Prior to applying for tt,is position I reviewed the City of Vero Beach's 2017 Comprehensive Ann ual Financial
Report, which not only detalls the 1nances of the City but provides information on the structure of the City
government, eluding an organizational chart, Important demographic Information a d some basic his orical
information. Based on my review of the above as well as my exploration of the City's webslte I am confident I
will be able Lo be proactive rnprotecting the City's interests.
I believe I possess all of the competencies U,e City of Vero Beach s looking for in its next City Attorney. Based
on the breadth of my legal e:xpefieoce, I am certa n Iha I would be able to take on tl1e duties and respoos b liUes
or the City Attomey and deliver the highest quality legal seNice to the City Council and City Administration.
Although I do not currently live in the City of Vero Beach, I would be will ng to relocate If offered the posl on. tf
you need further information, please do not hesitate to oontact me on my cell phone at (239) 560-3624 o v a
emall at pnsherwfn@gmail.com.
Sincerely,

l4J1c~

Philip N. Sherwin
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P.0. Box 2330 • Arcadia, Fforida 3<1265
863.494.2875 (home) · 239.56fJ.3624 (celJJ
pnshetwfn®om ail. com

PHILIP N. SHERWIN
EDUCATION
•
•
•

Mmtllem Ill nois University Co lege of Law, DeKalb, Illinois (1979}, Juris Oodor
University of Miami1, Coral Gab les, Florida {1974), BA ·n Psychology
Universitv of Iowa, Iowa Citv, Iowa (1972)

STATE BAR/COU RT ADMISSIONS
•
•
•
•
•
•

United States Suprem e Court (1 988}
U.S. Comito Ap,peals for Ille Eleventh Circuit (201 4)
United states Dismct Court., M cfdle Distlict of Florida (19.86)
Florida Bar {1983)
United States Dismct Cou rt, Mortllem District of Illinois (19-80)
Illinois Bar (11980)

CERTIFICATIONSITRAINIING
•
•
•

Board Certified by the Florida Bar as a specialist in City, Cou nty, andl Local Govern 1ent Law (2010)
Certified! as a Circu it Cou rt Media tor lhrough participation i11 the American Mlitration Association State Certified
Circuit Court Mediator lraining, Program ( 1992)
Parncipated in an intensive language training 1Program, Center for Foreig n stu dents, National Autonomous
Universitv of Mexico Mexico Citv, Mexico , 1i'980 1 982),

LEGAL EXP ERI ENCE

Ph rnp N. Sherwin Attorney at Law (August 2016 - present)
P. 0 . Box 2330
Arcru:li.i, Flol"ida 34265
•

Practicing, general cM I law, includ'ing1but not limited to medi:call m practice , personal injury, quiet title, foreclosure,
eminent domain actions, contraot di~putes, and real estate matters. !Representation before local government
agencies on all matters , inclu ding lan d developm ent iissues, govemmentall takings , and code eil'lforcement iiSStJes.

Pollk County Attorney' s Offiice- (2003 to 2015)
330 W . Chm·ch Street,. Bartow, Flol"id a 33830

Assistant County A om ey Ill
•

•

•

Primary re~ponsibilities includ'ed providing legall counsel and assistance to til e Utilities, Procurement, Waste
Resource Management , Fire Rescue , Parks and Matural Resources,. Communications,. Fleet Management,
f-luman :Resources, lnfom1ation Technology Divisions; reviewed subdivision pllats for legal suffi:ciency for til e Land
Developmen Divisi.o . Also provided legal counsel! to the Contractor's Licensin g Board , stormwa.ter Teohnical
AdviiSOry Cornmitl.ee (STAC}, and tile Conservation Lands Acquisition Selection Advisory Board (CLAS.AC),.
Duties arising1from tfl.e representa ion of tlle ab ove departments and div isions included! but have not been limit.ad
to: in-house litigation matters; attending court hearings andl mediation conferences; preparing , reviewi ng, andfor
negotiating1utilit y ag reements, deeds, easements, use pem1its, li.cense agreements, sponsorship agreements,
leases, cooperatiive funding agreements with the Frol"i da Department of Environmental Protectio111 and til e
SouU.west Roridla Water Management Distrid ; drafting, and revising1ordinances and resolutions.
Other responsibilities have ind udect assisting in til e negotiation and modification of consent orders be ,ee111 Polk
County and various perm itting agencies; pr~paling in erlocal agreements with various nmnccipalities or other
governmental agencies; reviewing1and revising contracts for the purchase of goods a:nd professional! services;
and -collaborating w ith other agency attorneys andl uti1ity d~partments as part of an entity known as the STOPR
GFoup, complisedl of the City o.f st Cl:o udl, the o hopekaliga Water Alllhority, Orange Count y, Polk County, and
the Reedy Creek Improvement Dislri.ct on reg ional! water supply planning , permitting , and environmental
monitoling, as we I as issues refating to the Central F lol"ida Wa er Initiative.
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1227 NI .IE. Z"1 Place, Cape Coral, Frorida 33990
Propri etor and President
•

Practiced general oivi1 law including but 110 limited to medical! malpractice and pe.rso11all injury law; quie title,
forecl'osme, arnd eminent domain actiorns; and 0011tract disputes. As a member and agent of Attorneys' Title
Insurance Fund, Inc., pelfom1ed tftl e searches, issued title polioies and opirnions, pelformed exam inalions of real
IPfQperty and reviewed real estate oontracts, includ ng those involving 1031 exchanges, as well as Ille handling of
zoning1matters .

City of Cape Cora l (1985-198:9')
P.O. Box 150027, Cape Coral( Horidia 33915-0027
Assistant City Attorney
•

f-!landledl foreclosure of SiPecial assessment liens; drafted om in,mces and resolutions; represented the City of
Cape Coral before the Contractors Regulatory Board; providedl legall advice and assistanoe to city staff; hamJled
Jpersonnell matters.; proseouted forfeiture cases for the Cape Coral Police Department represented the city il"I both
federal andl state oornt matters; 1Prepared briefs and argued appealis.

Fetterm an and Associates (1984-1985)
630 U.S. Highway 1, North Palm Beach, Florida 33408
Associate

•

Prepared prai11tiff's personal injury ad ions, incruding1fil e 1Prepara1ion of oomplain1s, interrogatori es, requests to
1Produce , legal memoranda , bliefs, and handed mo ·ons and related matters before the oourt.

Broad and Cassell! (1982-1984)
2 South Biscayne Boulevardl, Miami, IRorida 33131
Law Olerk/Research Assistant
•

Wor1<ed with Le1MS Hol'Owitz, Of Counsel with the finn and Town Attorney fm Bay Harbor Islands, Flori da;
Jperfomned research, wrote legal memoranda and briefs, drafted to1Ml ordinances and resolutim1.s, 1Preparad legal
documents related to mortgage foreclosure actions.

OTHER WORK EXPER IENICE
•
•

5nglish Languag e tnstruclor, Communication lntemationall, Mexico City, Mex[oo (1 9.81-1982)
Wor1<ed witlil, Lie. Lucio Gallrnra, Professor of Law, National AutonomouiS University of Mexioo , Mexico City,
Mexioo

PROFESSIONIAU COMIMUNITY VOLUNTEER SERVICE
•
•
•

Honda Bar Judicial Nominating Procedures Committee (2008-2014}
Cape Coral Firefightel'S Memorial! Oommittee (2001),
Board of Directors Southwest Flortd!a Alll dubo1nr Societv f199H993),

PROFESSIONIAL ASSOC IATl:ON S
•
•

Honda Bar Association
lllinoiiS Bar Assooiati.on

Refei-e.nces ,available tqxm request.
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PHILIP N. SHERWIN
EDUCATION
Northern Illinois University College of Law, DeKalb, Illinois (1979), Juris Doctor
University of Miami, Coral Gables, Florida (1974), B.A. in Psychology
CERTIFICATIONS/TRAINING
•
•
•

Board Certified by the Florida Bar as a specialist in City, County and Local Government
Law (2010)
Certified as a Circuit Civil Court Mediator through participation in the American
Arbitration Association State Certified Circuit Court Mediator Training Program (1992)
Participated in an intensive language training program, Center for Foreign Students,
National Autonomous University of Mexico, Mexico City, Mexico (1980, 1982)

EXPERIENCE
Philip N. Sherwin, Attorney at Law
Sr. Assistant County Attorney, Polk County, Bartow, FL
Philip N. Sherwin, P.A., Cape Coral, FL
Assistant City Attorney, City of Cape Coral, FL
Associate Attorney, Fetterman and Associates, WPB, FL
Law Clerk/Research Assistant, Broad and Cassel, Miami, FL

2016-Present
2003-2015
1989-2003
1985-1989
1984-1985
1982-1984

BACKGROUND
Polk County is the geographical center of the State of Florida and is Florida’s ninth most populous
county with a population of well over 600,000 people. It is home to the largest collection of Frank
Lloyd Wright architecture in the world. It has numerous institutions of higher education including
technical schools, community colleges and public and private universities. One of these, Florida
Polytechnic University, is Florida’s only public university dedicated to science, technology,
engineering, and mathematics. Another esteemed institution is the International Baccalaureate
School at Bartow High School, which was ranked as the second best high school in America in
2013 by Newsweek.
Phosphate, citrus, and tourism industries continue to remain powerful economic engines in Polk
County. However, because Polk County has a relatively low cost of living and attractive tax rates
and because it is in close proximity to Tampa and Orlando and has an extensive transportation
system of highway, rail, nearby airports and deep water ports, it is an attractive place to do business
and has a rapidly expanding export base. In 2014, Amazon opened a warehouse distribution center
in Polk County.
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The tourism industry has undergone change in Polk County with the opening of LEGOLAND in
2011. In addition, the world class Streamsong Golf Resort and Spa celebrated its grand opening
in 2013 and Premier Golf, the official travel company for the PGA, placed Streamsong on its list
of “The Magnificent Seven” golf resorts in the U.S. Both facilities have contributed to record
tourism tax collections for the county.
Polk County government employs nearly 2000 people and has a budget of over 1.55 billion dollars.
The County Attorney’s office employs seven lawyers and has a support staff of three people and
a combined budget in excess of 1.25 million dollars. The lawyers in the County Attorney’s office
operate as a collegial group with the senior attorneys mentoring the less experienced attorneys,
while the entire office functions as a team. With a county population of over 600,000 and nearly
2000 employees, the focus of the County Attorney’s office is on handling the day to day issues
that arise out of the county departments and divisions, resulting in a very heavy workload. The
senior ranking attorneys on the team were very adept at heading off lawsuits and I was one of those
attorneys. Code enforcement matters, county receiverships, certain constitutional claims, claims
arising out of the decisions of the Contractor’s Regulatory Board and some contractual claims were
handled in-house. The most complex litigation was outsourced. I often coordinated the County’s
lawsuits with our outside counsel. Also, some regulatory matters with the Southwest Florida Water
Management District (SWFWMD) and the Department of Environmental Protection (DEP) were
handled in-house. These regulatory matters arose out of the county’s utilities (water and
wastewater) and solid waste operations. An example of a regulatory matter with which I was
involved was collaborating with a newly hired County Utility Director and outside counsel to bring
about the first ever inter-district transfer of water between two Water Management Districts, the
South Florida and Southwest Florida Water Management Districts. Lawsuits that were brought
against the county or were brought by the county arose out of contract disputes and the use of the
eminent domain statute, as the county had a very active transportation program that involved taking
property for roads. Other lawsuits arose out of decisions by the Planning and Zoning Commission
and the Board of County Commissioners as they related to land development regulations. There
were also personal injury and property damage claims.
GENERAL MANAGEMENT STYLE AND EXPERIENCE
At my very core I am a lawyer. I grew up in a family of attorneys. My father was a MartindaleHubbell AV-rated attorney for almost 50 years and I have two older brothers who are attorneys
practicing law in another state. I was very fortunate to land my first job in Florida as a law clerk
and research assistant for Lewis Horwitz, at the law firm of Broad and Cassel. Mr. Horwitz was
Of Counsel with the firm and the Town Attorney of Bay Harbor Islands, Florida. Mr. Horwitz had
been the head of the litigation department. Earlier in his career he had been a prosecutor at the
Nuremberg war trials. Both he and my father had an enormous influence on my legal thinking and
instilling the high ethical standards I have maintained throughout my career. One of my earliest
assignments was to research a claim Mr. Horwitz wanted to bring. After thoroughly researching
the matter, I had to report that I could find no precedent for making such claim.
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Mr. Horwitz replied, “Phil, this is going to be a matter of first impression.” Thus, at a very early
stage in my career in Florida I learned to think outside the box.
In addition to being Board Certified in City, County and Local Government Law by the Florida
Bar in 2010, I spent 11 plus years as a senior attorney in the Polk County Attorney’s Office. The
progressive responsibility that I acquired throughout my career provides me with the experience
and versatility necessary to manage and handle the operations of the Vero Beach City Attorney’s
Office. I represented almost every major division within Polk County including Utilities,
Procurement, Solid Waste, Information Technology, Human Resources, Fire Rescue, Parks and
Natural Resources and was the substitute Planning and Zoning Commission Attorney for a period
of six years. I also reviewed subdivision plats for the County’s Land Development Division to
ensure their legal sufficiency. Since 1992, I have been certified as a Circuit Court Civil Mediator
and am intimately familiar with the mediation process. I am also very accustomed to interacting
and working closely with county boards, management and staff at all levels of local government.
Earlier in my career I was the first full-time Assistant City Attorney for the City of Cape Coral,
and together with the City Attorney, handled the vast majority of litigation in-house including
among other matters, constitutional challenges to ordinances, challenges to connection fees, land
use issues, foreclosure of special assessments and civil forfeiture cases which I brought on behalf
of the Cape Coral Police Department. In private practice I’ve been involved with dozens of tort
claims.
Becoming the chief legal counsel of the City of Vero Beach would fulfill a lifelong career goal of
being the lead attorney of a local government agency. Based on the breadth of my legal experience,
the 15 plus years of in-house local government experience and mentoring of younger, less
experienced attorneys, I am confident that I would be able to take on the duties and responsibilities
of the City Attorney of Vero Beach on day one, build a strong in-house team and provide the
highest quality legal service to the Mayor, City Council members and City Administration. My
management style is both collaborative and situational. The leadership style I employ depends on
the task, people and situation to be managed. In a crisis you have to be more directive when
deviations are risky and set a pace. In normal circumstances because of the amount of experience,
expertise and credibility I have as an attorney and being a Board Certified Specialist I like to
motivate by persuasion and feedback on task performance. In other circumstances I would act as
a coach by providing opportunities for professional development, to help develop the strengths
and improve the performance of any staff attorney that was working in the City Attorney’s office.
At the same time because all lawyers have a base level of education you want to allow the staff
members to have input when the circumstances allow for it, with the primary objective of building
a commitment to the team.
Excellent customer service would be the hallmark of my office. The support staff and any other
attorney in the office would understand that the primary goal of the City Attorney’s office is to
provide excellent customer service to the Mayor, City Council members and City Administration.
In hiring attorneys, I would seek to hire those who have a blend of transactional and litigation
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experience. Litigators tend to understand risk better and transactional attorneys tend to be
wordsmiths. I would foster an open door atmosphere in the office where everyone felt comfortable
exchanging ideas, as I believe this fosters mutual respect among colleagues. I would also have
periodic staff meetings, the exact frequency of which would need to be determined.
The City Attorney’s office would be proactive in analyzing risks. Much of what local government
attorneys do deals with contracts. As such, you must always ask yourself what the commercial
risks are on the vendor versus those on the city. The goal is always to keep as much of the
commercial risk on the vendor through language in the contract. If Vero Beach has experienced or
has been dissatisfied with some of the results of its procurement process, one avenue the city may
want to explore is something called Best Value Procurement, which was developed by Dr. Dean
Kashiwagi at Arizona State University. One of the divisions I represented that was involved in
large infrastructure projects was very pleased with outcomes using this approach.
Lawsuits that are served on the city need to be addressed promptly. As a practical matter, I always
forward a copy of the served lawsuit to the Risk Manager to determine whether or not insurance
coverage exists and to assign an attorney to the matter so an answer can be filed in a timely manner.
As a Certified Circuit Civil Court Mediator, I understand the value of mediation. In handling
lawsuits everything must be weighed with the city’s best interest in mind, which entails a
cost/benefit analysis as the matter progresses and a determination whether or not to settle. The
City Attorney makes the recommendation to the City Council, which ultimately determines how
one proceeds with a lawsuit. In some cases, you may have a matter that will be particularly
imperative to pursue to the end to deter others from bringing similar actions, while in other cases
you must go to trial when there is no reasonable basis to settle the matter. Litigation is both time
consuming and expensive, which must be kept in mind at all times.
The City Attorney owes the same duty to the Mayor and each and every City Council member,
one of honesty and fairness in dealing with them and a commitment to provide them with the best
possible legal advice. Here again, I would have an open door policy and would be available to
them as is necessary and to the degree they desire. All communications with the Mayor and City
Council members must be made in accordance with Florida Sunshine Laws. During my tenure
with Polk County I prepared and gave numerous PowerPoint presentations to various boards on
the subject of Public Records and the Sunshine Laws. By the same token, I would also have an
open line of communication with the City Manager and develop a close working relationship, so I
could assist him in carrying out the policies of the City Council in a legal manner. Having a close
working relationship and an open line of communication with the City Manager are indispensable
and help to avoid lawsuits in the first instance and make them easier to address when they do arise.
At the same time, the City Attorney must maintain his independence as the chief legal advisor to
the City Council.
Elected officials would describe me as someone who is intelligent, knowledgeable, thorough,
thoughtful, experienced, approachable, highly ethical and who has the ability to build an excellent
rapport with my clients. They would also describe me as a good communicator. The County
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Manager and/or the Deputy County Manager with whom I worked would add that I am an excellent
problem solver. The above qualities are my strengths, and I would also add that I am detailed
oriented, a tenacious negotiator and have an excellent sense of humor.
A weakness that has been most frequently pointed out to me by my paralegal or legal assistants
over the years is my tendency to revise documents too often. My response to them is that once I
sign off on the document, I am confident of its contents and the position(s) I have taken.
While in private practice I had some very nice pay days that resulted from handling personal injury
matters and while that kind of success is exciting to experience, my greatest achievement has been
the collaboration I had with the newly hired Utility Director and his successor in Polk County. As
a result of the legal advice and assistance I gave the Utility Department, I helped take it from a
struggling entity under multiple consent orders to a well-organized strategically focused utility.
Three examples of my assistance include the following: 1) Collaborating with the Utility Director
and outside counsel to bring about the first ever inter-district transfer of water between two Water
Management Districts. This allowed development to continue in Northeast Polk County in
proximity to Orlando during the real estate boom, which otherwise could not have occurred
because the county was placed under a consent order for years of over pumping a well in the
Northeast Regional Utility Service Area in violation of its SWFWMD permit. 2) Successfully
assisting in-house project managers/engineers with administering multi-million dollar utility plant
expansion projects. 3) Changing the trajectory of a county receivership involving an abandoned,
privately owned, unpermitted wastewater treatment facility that festered for 20 plus years before I
was assigned to the matter and which allowed the county to get out from under it as a result of my
recognition of the need to change the way Polk County did business with another local government
agency. That agency became the future owner of the wastewater treatment facility.
Polk County is now a member of the Water Cooperative of Central Florida and a member of the
STOPR group, which is comprised of the City of St. Cloud, the TOHO Water Authority, Orange
County, Polk County and the Reedy Creek Improvement District. The Utility Department is now
considered a cutting edge water supply planning department within the State of Florida.
Another major accomplishment was when I was assigned to and jump started the Procurement
Division and was responsible for reviewing, revising and/or drafting 90% of the County’s contracts
during a period of time when the County was procuring $100 million dollars’ worth of goods and
services a year.
One of the most important lessons I learned occurred while I was in private practice. I had a client
that was not forth coming with her medical history in a personal injury matter, which had serious
consequences when it was uncovered by the attorney on the opposing side just weeks before trial
and which led to a disastrous outcome at trial. The lesson learned was to put in place a system
designed to overcome such behavior on the part of a client, by doing rigorous due diligence in the
gathering of all facts at the outset.
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If you are thinking of terminating an employee, you must first determine if the employee is in a
probationary period, if the employee is an “at will” employee or whether employment is governed
by a set of personnel rules or contract. This initial determination is your guide as to what
procedures you must follow. As a general rule, I believe in giving an employee a chance to
improve their performance. However, if an employee’s conduct is willful, wanton, reckless and
detrimental to the organization, I would seek to have the employee dismissed.
Although I have already done quite a bit of research on Vero Beach, in the first six months of my
employment I would work on getting the big picture of the organization, determine where the
problems are, if any and how best the City Attorney’s office could remedy the problems and be of
most assistance to the City Administration. I would meet with the Mayor and City Council
members to find out what their expectations were, as well as the Interim City Manager and
department heads to garner and benefit from there institutional knowledge. I would also meet with
the new City Manager when hired, in order to begin building a rapport with he or she and to start
building a strong partnership. I would also contact the recently retired City Attorney, Wayne
Coment to get his perspective. In building an effective in-house team, I would look to hire attorneys
whose skill sets would best facilitate the remedy of existing problems within the organization.
Polk County has a Communication Director that works with the media.
I am an avid bicyclist, enjoy film, especially independent and foreign films and exploring new
places through travel. I also enjoy hiking and kayaking in Florida State Parks and Aquatic
Preserves.
There is nothing in my background that would prove embarrassing to the City of Vero Beach, nor
will any community activists come forward with any dirt on me.
SIX ADJECTIVES OR PHRASES I WOULD USE TO DESCRIBE MYSELF
•
•
•
•
•
•

An excellent problem solver
A keen intellect
Approachable, with the ability to build an excellent rapport with clients
Experienced
Highly ethical
A good sense of humor

REASON FOR DEPARTING MOST RECENT POSITION
To seek new opportunities and challenges, having accomplished everything I could accomplish in
Polk County and to fulfill a lifelong professional career goal of becoming the lead attorney of a
local government agency.
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CURRENT / MOST RECENT SALARY

My final compensation was $94,400, in Polk County which was the highest salary in the office
apart from the County Attorney’s. In private practice my income varies from year to year.
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Criminal Records Checks:
Nationwide Criminal Records Search
County

Federal

No Record Found

DeSoto County, FL
Polk County, FL
Lee County, FL

No Record Found
No Record Found
No Record Found

Florida

No Record Found

Civil Records Checks:
County

DeSoto County, FL
Polk County, FL
Lee County, FL

No Record Found
No Record Found
No Record Found

Florida

No Record Found

Motor Vehicle
Florida

No Record Found

Credit

Excellent

Bankruptcy

No Record Found

Education

Confirmed

Employment

Confirmed

Bar Certification/License

Member in Good Standing
Florida Bar #366471
Admitted in 1983 and has no public
discipline history.

Federal
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Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Joseph Jarret – Former County Attorney, Polk County, FL 865-566-5393
Mr. Jarret hired Mr. Sherwin as a Deputy County Attorney for Polk County in 2001. Mr. Jarret
trusted Mr. Sherwin implicitly because he is an outstanding lawyer. Everything that a municipality
does has to adhere to the sunshine law, which includes public scrutiny. Mr. Sherwin was assigned
the more thorny issues because he is mature, very measured, and he worked without direct
supervision.
Mr. Sherwin has a lexiconic knowledge in many ways. He was frequently asked to mentor the
junior attorneys. He has a good grasp of the law and keeps abreast of any changes. He consistently
accomplishes his work in a timely manner.
The recommendations given by Mr. Sherwin were very solid and never had to be retracted. When
he gave a recommendation, Mr. Jarret presented it to the client without any adjustments. Mr.
Sherwin’s decisions in relation to the law were very good. He had complete autonomy with high
end negotiations that were politically and legally challenging. Mr. Jarret had a high level of
confidence in Mr. Sherwin, he was the go-go guy.
Frequently Mr. Sherwin had to respond to residents during a public meeting. He was very tactful
and if he said that the law did not permit the action they were considering; it was only after an
exhaustive search. His responses were always well researched.
Mr. Sherwin has experience with constitutional law, contracts, environmental law, land use,
utilities, labor and personnel matters. He always kept Mr. Jarret informed. Mr. Sherwin worked
hard and achieved results. When an issue could potentially become politically sensitive he brought
the matter to Mr. Jarret.
When dealing with code enforcement issues, Mr. Sherwin had a calming effect on irate citizens.
He worked extremely well with others in the organization. When Mr. Jarret hired an employee,
he did an informal walk around after a few months to see what others thought of the new hire.
Everyone was very pleased with Mr. Sherwin.
Mr. Jarret has not heard of any incident in Mr. Sherwin’s past that could be construed as
embarrassing. Mr. Jarret was the President of the Association of County Attorneys, which is a
gossip hotline, and Mr. Sherwin’s name never even came up.
Mr. Jarret would hire Mr. Sherwin without hesitation. He is an excellent chief counsel. He is
mature, knows when to delegate, and has a good rapport with the political body. He is apolitical
but politically savvy. He understands that discretion is the order of the day. He is good at giving
both legal and political advice. He is a solid attorney.
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Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•

Intelligent,
Dedicated,
Motivated,
Trustworthy,
Loyal, and
Mature.

Strengths:

Competent, ethical, zealous advocate peppered by common sense.

Weaknesses: When he was working with a struggling colleague, he took over the job to make
sure it was done. At times he took on too many responsibilities.
Jean Reed – Former Polk County Commissioner, Polk County, FL 863-324-0702
Mr. Sherwin and Ms. Reed first met when she was elected in 2006, and they worked together until
her term was up in 2010. They have not had any contact since she left office.
Mr. Sherwin is a very capable attorney who was always very responsive to Ms. Reed’s requests.
He was consistently available to her and willing to meet with her when she needed any legal
assistance. He was good at resolving problems and did his work in a timely manner. She had full
confidence and trust in Mr. Sherwin, in whatever capacity he served in.
Mr. Sherwin not only made good decisions when dealing with the law, he also negotiated
extremely well on behalf of the County, especially with the Utilities Department. As far as Ms.
Reed can recall he has knowledge and experience in all aspects of the law.
With regard to communications, Mr. Sherwin was open and did a fine job of keeping Ms. Reed
informed of actions in his area of responsibility, thus practicing good customer service with those
he served in the County. Additionally, he has experience with the public and is a good speaker.
He says what he is thinking and has a fantastic demeanor when speaking and dealing with others
whether Commissioners, the staff, or County constituents.
Ms. Reed is not aware of anything that might be considered controversial involving Mr. Sherwin
nor does she have knowledge of anything in his past that could cause embarrassment to any future
employer.
Given the chance, Ms. Reed would definitely hire Mr. Sherwin. She was disappointed when he
did not apply for the position in Polk County when it became available halfway through her term.
She speaks very highly of him.
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Words or phrases used to describe Philip Sherwin:
•
•
•

Likeable,
Hirable, and
Good communicator.

Strengths:

Always available, and very knowledgeable in the law.

Weaknesses: None identified.
Jonathon B. Trohn – Attorney, Valenti Campbell Trohn Tamayo & Aranda, Lakeland, FL
863-686-0043
Mr. Trohn first met Mr. Sherwin in 2003. The County retains Mr. Trohn to do a fair amount of
litigation and as such they worked together on a variety of issues.
Mr. Sherwin is a very good attorney with a fantastic grasp of legal issues. He maintains a good
balance between the law and the political aspects of working for a public entity. He is extremely
capable and has a varied law background with experience in many areas of law pertaining to any
municipality.
Mr. Sherwin is first rate in how he responds. When he first arrived in Polk County the entire
Utilities Department was a huge mess. Mr. Trohn was impressed with the way Mr. Sherwin dove
right in and got to work. He brought the County into the next century and, under his guidance, the
County is now in full compliance with the DEP. He tackled a massive amount of consent orders
against the County.
Mr. Sherwin is excellent at following up with Mr. Trohn. He always returns calls and gets the job
done. Additionally, he solves problems and is very timely in accomplishing tasks. Furthermore,
Mr. Trohn has made a point of building relationships with the Commissioners, so he knows they
have all been very pleased with Mr. Sherwin. He is one of the workhorses of the County and one
of the strongest members of their team.
Mr. Trohn has never observed Mr. Sherwin make any bad decisions when dealing with the law.
He is even tempered and measured. Mr. Trohn has never seen Mr. Sherwin lose his temper. He
is not impetuous and will not make decisions without thoroughly analyzing the situation first.
Mr. Sherwin negotiates well on behalf of the County and the Departments he represents. Mr.
Trohn has been involved with him on various mediations and knows him to be a tough negotiator.
He understands the implications of each issue and knows when a situation necessitates either going
to trial or reaching a settlement.
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Mr. Sherwin operates with a customer first attitude. He got along wonderfully with the elected
officials, the County Manager, the staff, and the public at large. Mr. Trohn has never heard a single
complaint about Mr. Sherwin in all the years he has known him.
Mr. Trohn is not aware of anything controversial or embarrassing in Mr. Sherwin’s background.
Given the opportunity, he would absolutely hire him. Mr. Sherwin is more prepared to take on a
City or County Attorney role than any of the other talented attorneys Mr. Trohn knows who worked
at Polk County.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•
Strengths:

Reliable,
Capable,
Even keeled,
Deliberate,
Affable, and
Congenial.
A very good listener, easy to work with, and has a broad knowledge of the law.

Weaknesses: None identified.
Lisa Conran – Paralegal, Office of the Attorney, Polk County, FL 863-534-6435
Ms. Conran first met Mr. Sherwin when he came to the County in 2003. She was assigned to work
directly for him from 2005 to 2015. They worked very closely on several issues involving the
Departments he was responsible for within the County.
Mr. Sherwin is very knowledgeable and knows the law. He is thorough and detail oriented and
handled two of the largest divisions in the County without any problems. He is an excellent
negotiator, and he had a good working relationship with the Utilities Director and Division
employees as well as any outside counsel the County employs from time to time.
Mr. Sherwin’s strengths include his working knowledge of the County’s governance system as
well as his understanding of civil law. He was also an excellent teacher who took time to explain
matters to Ms. Conran when needed. He was a very kind, understanding person, and she felt
comfortable approaching him with any problem or issue. Additionally, he was level headed and
listened to both sides of a situation before offering any advice.
Mr. Sherwin’s work was very timely, and he was very responsive when dealing with both daily
items and larger, more complicated issues. He made fantastic recommendations to the elected
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officials whether they like to hear his advice or not. He did not tell them what they wanted to hear
just to appease them, but rather operated with the County’s best interest at heart.
Mr. Sherwin is very thorough when making decisions regarding the law. He investigates every
avenue and does not make snap decisions. If he does not know all the intricacies of and issue off
of the top of his head, he does his research first, then follows up promptly.
Mr. Sherwin is experienced in many aspects of the law. He understands contract law and at one
time handled all purchasing for the Solid Waste and Utilities Divisions. He frequently dealt with
environmental law in conjunction with the Utilities Department and with surrounding counties on
matters of water issues and permitting. He has experience with land use cases as he was the person
in charge of reviewing the plats for the County.
Ms. Conran worked very closely with Mr. Sherwin and is quite involved with the workflow in the
office. She always felt well informed of all the items and issues on their agenda. Although they
did not field very many calls from the public at large because such issues generally go directly to
the responsible division, when Mr. Sherwin was involved he was responsive and very personable.
Mr. Sherwin has never been involved in anything controversial other than the regular work related
issues that come up for a County Attorney. He has not caused any personal controversy. Ms.
Conran would definitely hire Mr. Sherwin and very highly recommends him. He will be
tremendous given his experience and how he operates as a team player even while giving direction
to others. He will bring a positive attitude to the organization and any municipality hiring him will
not be disappointed.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•

Smart,
Detail oriented,
Kind,
Willing to learn,
Teacher, and
Exceptional manager.

Strengths:

Responsive and has a varied legal background.

Weaknesses: When he first came to the County, Mr. Sherwin was not very computer savvy, but
he has definitely improved since that time.
Randy Mink – Assistant County Attorney, Polk County, FL 863-534-7679
Mr. Sherwin and Mr. Mink first met when Mr. Mink came to Polk County in 2006. Although they
worked in separate departments, on occasion they had cause to interact on issues. As a new
attorney, Mr. Mink was most grateful for his mentorship and his help in learning the ropes.
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Mr. Sherwin is very capable and confident in his abilities as an attorney, but at the same time he
is very personable and down to earth. As a young attorney, Mr. Mink did not feel intimidated by
Mr. Sherwin because he always willingly offered help by not just providing him with the answers,
but working through them to ensure full understanding of the required knowledge.
Mr. Sherwin is very responsive. Mr. Mink has never heard of any issue he had not taken care of.
He is a talented problem solver and good at bringing the right people to the table to resolve and
problems at hand. The County is an extremely hands-on organization in which employees are
expected to respond promptly. Mr. Mink never heard any complaints against Mr. Sherwin with
regard to customer service.
The Commissioners never questioned his advice when Mr. Sherwin made recommendations to the
elected body. He was thoughtful in his approach to decisions and did not pass the buck, but rather
dealt with them himself and takes care of all the assignments he is given.
Mr. Mink observed Mr. Sherwin in a few negotiation sessions promoting items on behalf of the
County. He is an excellent negotiator.
Mr. Sherwin is very experienced in various aspects of the law. He has vast knowledge of contracts,
utilities, land use, and environmental law. When he first came arrived he inherited several issues
with the Southwest Florida Management District (SWFMD) and the Department of Environmental
Protection (DEP). He resolved all the problems and, by applying his expertise, brought the County
into compliance. Additionally, as part of his duties he reviewed all of the land use plats for the
County.
Mr. Mink was always well informed by Mr. Sherwin and received timely updates on all changes.
He is customer service oriented and always worked hand in hand with the County Manager’s office
to keep the County Manager updated on matters under his jurisdiction.
Mr. Mink does not know of any controversies involving Mr. Sherwin, nor is he aware of anything
embarrassing in his background. He will be an excellent City or County Attorney. Mr. Mink
would hire him if he were looking for someone to fill such a position.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•

Personable,
Hands on,
Leader,
Knowledgeable of the law, and
Likeable.

Strengths:

Excellent knowledge and control of the law, and is first rate at handling many
different types of personalities.

Weaknesses: None identified.
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Bill Beasley – Deputy County Manager, Polk County, FL 863-534-6429 863-370-4876
Mr. Beasley was hired in Polk County in 2006 and he worked with Mr. Sherwin until 2015. They
interacted on an almost weekly basis on issues related to large County government functions. Polk
County is the third or fourth largest County in Florida.
Mr. Beasley is an engineer by training and they worked very well together. Mr. Sherwin was
assigned to support infrastructure divisions like Public Works. He dealt with contracts, policies,
decisions, and issues related to Florida statutes. He could see the end game and help others
navigate to where they needed to be. He quickly grasped what they were trying to accomplish and
told them the upside and downside of each option they considered and what the consequences
would be. He did a great job and did not involve himself in policy decisions.
Mr. Sherwin asked the department heads to not press him for a decision when research was needed.
Mr. Beasley sometimes wanted an immediate answer and his expectations were not always
realistic. Mr. Sherwin achieved a good balance between being responsive and being thorough. He
always kept others informed.
At times they loved Mr. Sherwin’s recommendations but other times they did not. He provided
good, solid, legal advice even when it was not the answer they wanted. Mr. Beasley is not aware
of any recommendations made by Mr. Sherwin to the elected officials that they did not follow, but
if any existed they were not devastating to the County.
Mr. Sherwin was not the lead negotiator in Polk County but he was an advisor to the team. He
provided good counsel for policy decisions and contract negotiations. He has experience in
constitutional law, contracts, environmental law, land use, and utilities. He occasionally provided
advice on labor or personnel matters but his main focus were matters related to infrastructure.
Mr. Sherwin attended meetings with Mr. Beasley. Mr. Sherwin advised the standing committees
on Florida sunshine laws and records requests. He did not have occasion to interact with the public
a great deal. When he had the opportunity he was not flamboyant but gave information in a
straightforward manner.
Mr. Sherwin interacted directly with department heads on infrastructure contract matters,
agreement matters, and matters between local governments. His involvement with staff level
issues was much more frequent than his interactions with the elected body. He is very good at local
government law.
The character of Mr. Sherwin is impeccable and as such he has not been involved in anything
controversial. He has dealt with one or two items at the local government level that were sensitive
from a public policy perspective but none of them rose to the level of a media scandal. He managed
contract disputes and claims.
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Mr. Sherwin would excel as the City or County Attorney of a small progressive municipality with
good open communication. His disposition is as not well-suited for a city like Chicago or Los
Angeles. Everyone that Mr. Beasley knows views Mr. Sherwin in a positive light.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•
•
•

Knowledgeable,
Personable,
Builds a relationship of trust with his client,
Treats others with respect,
Cautious,
Practical,
Fair, and
Realistic in how to manage local government affairs from a legal perspective.

Strengths:

Foresight, really analytical thinker, did great research, good with contract law.

Weaknesses: His job was not to be involved in policy decisions and he did not become involved
even when Mr. Beasley wanted him to.
David Dee – External Counsel, Gardner Bist Bowden Bush Dee LaVia Wright,
Tallahassee, FL 850-566-5810
In 2003 the County Attorney for Polk County hired Mr. Dee as outside counsel with regard to
certain environmental law issues, including issues affecting the County’s solid waste management
system. In 2003 Mr. Sherwin was an Assistant County Attorney for Polk County and he worked
with the County’s solid waste department on a daily basis. During the period from 2003 until Mr.
Sherwin left the County Attorney’s Office, they worked together closely on a wide range of
projects involving solid waste issues. They have not seen each other since 2011.
Mr. Sherwin has multiple strengths. First, Mr. Sherwin has had many years of training. He knows
what is needed to succeed and he is capable of performing well in that role. Second, Mr. Sherwin
is an excellent attorney—i.e., he knows the law concerning many of the issues that affect
government. Third, he communicates well. He writes and speaks clearly. He can explain
complicated issues in a way that other people can understand. Fourth, he is smart and humble
enough to request help from others when he needs assistance.
Mr. Sherwin is very solid, level headed, thoughtful, and rational. He has a good understanding of
the law on the issues they discussed, but all lawyers have to research to answer questions at times.
He is perfectly capable as a municipal attorney.
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Mr. Sherwin is responsive and his responses are timely. He meets deadlines and makes good
recommendations to the elected body. Mr. Dee was generally the lead for negotiations but Mr.
Sherwin offered assistance and did fine in terms of evaluating issues.
Mr. Sherwin is solution oriented. Communication was Mr. Dee’s responsibility but they
coordinated well together. Mr. Dee did not witness Mr. Sherwin with residents but he did well
when dealing with vendors.
Mr. Sherwin works very well with others. He seeks input from everyone that may have something
relevant to add to the discussion. He listens to everyone and is respectful of their opinions. After
hearing from everyone, he tries to determine whether there is a consensus about how to proceed. If
not, he selects the course of action that appears to be the best one, based on the input he received.
Mr. Dee was hired to develop an RFP and contract for the collection of solid waste. A business
man in the community condemned the County staff. He was not referring to Mr. Sherwin
personally but to the staff in the solid waste department. The situation became very controversial
but Mr. Dee does not know how it played out or if Mr. Sherwin was affected. Nothing in Mr.
Sherwin’s background would embarrass an employer should the press investigate his past.
If Mr. Dee were in charge of hiring, he would review the entire pool but Mr. Sherwin would be on
his short list because he is right up there with the best. He is a good person and would do a good
job for any community, he has the right personality for the job.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•

Responsible,
Level headed,
Solid,
Thoughtful, and
Good guy.

Strengths:

Bright, articulate, level headed, thoughtful, sincere, diligent, not malicious or ill
intended, has a good disposition for a city/county attorney.

Weaknesses: He has been trained as an advocate so he is not forceful when public speaking but
he conveys his thoughts well enough.
Jeff Spence – former Parks & Natural Resource Director, Polk County, FL 863-559-9248
Mr. Spence has known Mr. Sherwin for a number of years and cannot recall when they met. Mr.
Sherwin was the Assistant County Attorney assigned to Parks & Recreation. Mr. Spence handled
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drainage issues throughout Polk County and managed 84 parks. He also handled aquatic and
mosquito control, and water quality. He worked primarily with Mr. Sherwin.
Mr. Sherwin did great work for Polk County. He was enjoyable to work with because he was very
professional and extremely calm. When something happens he does not immediately make a
judgment but looks at the issues and the options. He is easy to talk to about any topic.
Mr. Spence has offices all over the County but his primary office is near Bartow so he often
stopped by to talk to Mr. Sherwin in person. Mr. Sherwin was always available even without an
appointment. They also spoke on the phone.
Mr. Sherwin solves problems. His recommendations to the elected body were good and everything
he worked on had a positive outcome. He reviewed documents from a legal perspective and
modified them as needed.
Mr. Spence cannot recall a recommendation made by Mr. Sherwin that was not accepted by the
elected body. He tries to find solutions that adhere to the laws and statutes. He did not ignore
those who were breaking the rules but he was willing to work with them to find a solution within
the legal constraints.
Mr. Spence can only confirm Mr. Sherwin’s legal experience on matters in his area of
responsibility, which were primarily environmental law and utilities. Mr. Sherwin cares about the
environment and liked working on those issues. He kept everyone well informed. He attended
some public meetings and contributed to them, but he did not work with the public on a routine
basis. All of Mr. Spence’s dealings with Mr. Sherwin were good.
Mr. Spence is not aware of anything controversial that involves Mr. Sherwin either personally or
professionally. He is definitely one to consider for a City or County Attorney position.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•

Calm,
Thorough,
Pleasant,
Intelligent,
Nice person, and
Environmentally conscious.

Strengths:

His principal strength is thoroughness. Does not jump to conclusions. Very mild
mannered and pleasant to work with.

Weaknesses: He was in charge of many divisions and had to prioritize. Sometimes Mr. Spence’s
items did not have the highest priority. However, this is not a personal weakness
of Mr. Sherwin, it related more to the vast quantity of work in a very large County.
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Michael Craig – County Attorney, Polk County, FL 863-534-6482
Mr. Craig first met Mr. Sherwin in approximately 2006. They worked together from 2008 to 2015.
Mr. Sherwin’s capabilities as an attorney are excellent. He is definitely responsive and Mr. Craig
has never experienced any problems concerning timeliness with Mr. Sherwin. He is a good
problem solver. He makes sure he speaks with all stakeholders, gathers the facts, then develops
recommendations based upon and addressing all the complexities of the problem.
With regard to strengths, Mr. Sherwin is incredibly dependable and extremely gifted at building
wonderful rapport with his clients, especially those who might prove challenging. Mr. Craig gave
Mr. Sherwin the leeway to get his job done because he was confident the job would be completed
in a proper, effective manner. Mr. Sherwin was one of the cornerstones of the Polk County staff.
Mr. Craig is the primary conduit when recommendations must be presented to the elected body,
but Mr. Sherwin has significant influence because he handles the two largest income producing
divisions in the County. He is very conservative and cautious when making decisions which deal
with the law, and Mr. Craig prefers it that way. Furthermore, Mr. Craig trusts him enough to
delegate the authority to Mr. Sherwin to handle all legal negotiations for the Divisions he
represents.
Mr. Sherwin is definitely well versed in many aspects of the law, especially with contracts, as most
of Mr. Sherwin’s work in Polk County involved contracts. He is also well versed in environmental
law and utilities. In fact, when assigned to the Utilities Department he was primarily engaged in
sorting through a substantial number of consent orders which had been placed upon the
Department. He was instrumental in making sure the Department was in compliance with the
orders and bringing it up to par.
Although a different attorney handles land use issues, Mr. Sherwin is no stranger to this area of
the law. When asked by the Planning Commission or the Board of Adjustments he steps in quite
capably and knows his way around the subject matter without difficulty.
Within the Utilities Department Mr. Sherwin had anywhere from three to five major projects on
the go at any one time. Through frequent personal meetings he did a phenomenal job of keeping
Mr. Craig abreast of what is happening. When high profile issues arose they met on an as needed
basis. Occasionally they talked three or four times per day, depending on the urgency of the matter.
Without a doubt, Mr. Sherwin has experience with and is superb at dealing with the public. He
has a good nature about him. He is likeable and sincere. He has a knack for disarming people and
calming any anxieties they might have when coming into the office to deal with legal issues.
Polk County fosters an open and accessible culture in the area of customer service. Mr. Sherwin
definitely understood and performed well in this area. Each of the two divisions he handled is
housed in a different building, but he had no difficulty going to the client rather than asking them
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to come to him, as most attorneys would request. He was highly regarded by his clients and was
happy to do whatever he could to make them comfortable and keep them satisfied.
Mr. Craig does not know of any controversies other than regular, job related issues involving Mr.
Sherwin. He is a very down to earth, conservative family man. Mr. Craig knows him very well
and is unaware of anything in his background that might be considered embarrassing if the press
were to investigate.
If Mr. Craig were looking for a City or County Attorney, he would definitely hire Mr. Sherwin to
fill the position. He is poised and ready, and will serve the taxpayers of any community quite well.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•
•

Dependable,
Sincere,
Friendly,
Smart,
Enjoyable, and
Intuitive.

Strengths:

Pays very close attention to details and extremely talented at resolving issues with
others, without them walking away angry.

Weaknesses: Mr. Craig only wishes he had exposed Mr. Sherwin to legal areas other than
primarily utilities. Unfortunately, he feels more at fault for this weakness because
he relied so heavily on him in this particular area. It should not reflect negatively
on his performance, as this was simply the nature of the position and organization.
Craig Sherman – Town Attorney, Bay Harbor Islands, FL 561-300-5888 ext. 207
305-793-4666
Mr. Sherman hired Mr. Sherwin as an associate lawyer in his law firm in 1984. They later worked
together while Mr. Sherwin was employed by the city of Cape Coral and Polk County. Mr.
Sherwin is honest, hardworking, very competent, and has a very nice client demeanor.
Mr. Sherwin is an exceptional attorney. He recognizes legal issues, gets right to the bottom line,
knows the issues, and has a strong command of the facts. He is very strong in client relations. He
is always timely and accurate in his responses.
Mr. Sherwin has made good recommendations to the elected body. Because he is analytical and
to the point he makes good decisions in regards to the law. He has a great grasp of legal theories.
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Another of Mr. Sherwin’s strong points is negotiation. He has a non-confrontational manner.
While he is very firm, he is also flexible and listens to the other side. Because he is sincere and
has a warm personality, matters are easily settled and resolved. He is good at negotiating a middle
ground.
Elected officials do not always follow the advice of their lawyer. Mr. Sherwin recognizes that
they have the final say, but he is also experienced and authoritative enough to let them know if
their actions might cause liability. The elected officials he has worked with really like him and
have always said good things about him. Even when they did not follow his advice, he maintained
good relationships with them. He has a wonderful way about him.
In terms of experience Mr. Sherwin is excellent in constitutional and contract law. He has been
exposed to environmental law. He has much experience in zoning, building codes, and land use.
He has experience with laws related to utilities. Labor and personnel matters were a significant
area of responsibility for him.
Mr. Sherwin has not been involved in anything personally or professionally controversial. When
municipalities have an opening in their legal department and they ask Mr. Sherman for his
recommendation, he always endorses Mr. Sherwin. Mr. Sherwin is a pleasure to work with and
will be an asset for any municipality.
Words or phrases used to describe Philip Sherwin:
•
•
•
•
•

Honest,
Hard working,
Resourceful,
Persuasive, and
Compromising.

Strengths:

Very analytical, conveys legal opinions and analysis in a collegial and concise
manner with good finesse, translates legal issues for the non-lawyers.

Weaknesses: Some people believe he is shy but Mr. Sherman does not agree. He is soft spoken
and only speaks when he needs to speak.
Prepared by:

Lynelle Klein and Heather Linares
Colin Baenziger & Associates
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The Florida Bar
September 15, 2010
Florida Bar certifies 181 attorneys as specialists
[CB&A Note: Only the information relevant to Philip Sherwin is listed below.]
The Board of Legal Specialization & Education in 2010 certified 181 Florida Bar members as
specialists in 21 areas of law, an increase of 15 percent over the number who earned certification
in 2009.
FORMER FLORIDA BAR PRESIDENT Herman Russomanno, ABA President Steve Zack of
Miami, Florida Bar Executive Director Jack Harkness, and Coral Gables Mayor Don Slesnick
display the certification program flag in San Francisco at ABA’s Annual Meeting. Certified
attorneys are the only Florida lawyers allowed to identify themselves as specialists or experts or
to use the letters “B.C.S.” to indicate board certified specialist. Florida now offers 24 specialty
areas of practice for which board certification is available, the greatest number of state-approved
certification areas of any state.
“Board certification by The Florida Bar demonstrates that lawyer’s high level of skill,
excellence, and a commitment to professionalism,” said Florida Bar President Mayanne Downs.
“Every new certification enhances our profession, and gives the public a meaningful way to
evaluate lawyers.”
Board certification evaluates attorneys’ special knowledge, skills, and proficiency in various
areas of law and professionalism and ethics in practice. Certification is the highest level of
evaluation by The Florida Bar of the competency and experience of attorneys in areas of law
approved for certification by the Supreme Court of Florida.
A lawyer who is a member in good standing of The Florida Bar and who meets the standards
prescribed by the state’s Supreme Court may become board certified in one or more of the 24
certification fields. Approximately 4,400 of Florida’s 88,000 lawyers are board certified.
“We believe that certification numbers are up because lawyers are placing increased value on the
benefits of marketing their ‘specialist’ or ‘expert’ statuses,” said BLSE Chair Richard R.
McCrea, Jr., of Tampa. “The professionalism and peer review components of board certification
provide the public with objective standards by which to evaluate attorneys, and it appears that
Florida lawyers are finding that evaluation more relevant to their practices.”
Updated Logos Available On Website: The U.S. Patent and Trademark Office has issued
trademark approval for the board certification program logo. Updated versions of the logo that
include the ® trademark symbol are available in JPEG, PDF, and EPS formats for download at
FloridaBar.org/certification.
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Use of “B.C.S” for Certified Lawyers: Among numerous Florida Bar rule changes addressed in a
Florida Supreme Court Nov. 19, 2009, opinion is a rule that allows board certified lawyers to use
the letters “B.C.S.” for board certified specialist. The rule, which became effective February 1,
states: “A member having received a certificate in an area may list the area on the member’s
letterhead, business cards, and office door, in the yellow pages of the telephone directory, in
approved law lists, and by such other means permitted by the Rules of Professional Conduct. The
listing may be made by stating one or more of the following: ‘Board Certified (area of
certification) Lawyer;’ or ‘Specialist in (area of certification);’ or use of initials B.C.S. to
indicate Board Certified Specialist. If the initials B.C.S. are used, the area(s) in which the
member is board certified must be identified; if used in court documents or a non-advertising
context, the initials may stand alone.”
City, County and Local Government Law
Philip N. Sherwin, Bartow
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[CB&A Note: Only the information relevant to Philip Sherwin is listed below.]
The Ledger
August 30, 2010
BOARD OF LEGAL SPECIALIZATION & EDUCATION has certified the following Polk
County lawyers as specialists: K.C. Bouchillon, Bartow, business litigation; Philip Sherwin,
Bartow, Mark Sessums, Lakeland, Sherri Scarborough, Winter Haven, all city, county, and local
government law; Laura Lynn Newlin, Lakeland, real estate.
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The Ledger
February 3, 2010
Smith voices dissent on rate charges for garbage
Author: CHARLES GONZALEZ
BARTOW - County Commissioner Ed Smith was vocal about the rate charge of waste
management at Tuesday's workshop meeting. Smith, however, was the only commissioner who
had an issue with the blended rate. Smith was unhappy with the blended rate included in the last
contract and urged his fellow commissioners to consider a flat rate for all residents. The current
contract, which expires Sept. 30, has a blended rate for residents who have recycling bins along
with solid and yard waste compared to those who don't. Some residents in Polk County are
charged less for waste pickup, but aren't provided with either yard or recyclable pickup. "I
believe that everyone who is paying the same price should get the same service," Smith said. "I
maybe out of line saying this, but that's just how I feel about this issue."
Commissioner Chairman Bob English along with commissioners Randy Wilkinson and Sam
Johnson affirmed their position of staying with a blended rate in the new contract. The
commissioners voted on this issue during a past commission meeting but didn't expand on it at
Tuesday's meeting. "I guess I'm just a committee of one on this issue," Smith said. "We can not
charge everyone the same price and not give them the same service. I don't know about legally,
but morally we just can't do it." Smith, English and Johnson also affirmed their opinion on
changing the procurement option from bids in the old contract to Request for Proposals for the
new contract. Wilkinson favored the bids process, saying it would give the county several price
options to choose from.
David Dee, who is the county's outside counsel and waste management expert, encouraged the
commissioners not to use the bid process and go with the RFP. "My concern is that you put
weight solely on the bid," Dee said. "It opens the door for a company to give the lowest bid, but
who might not be experienced enough to handle the job." Dee explained that the positives of an
RFP allows the county to pre-qualify contractors who are vying for the contract rights. The
contractors' bids are sealed and aren't opened until the qualified contractors are chosen.
Johnson asked Dee about his advice on whether to keep the county as one zone or breaking it up
into multiple zones for pickup. "I like the concept of one zone because you get the lowest price
and make it easier on staff," Dee said.
Commissioners agreed to go with an RFP instead of bids, created two committees for the
contract process and agreed to stay with the 90 percent pickup of recycling instead of 100
percent. The evaluation committee will be made up of Purchasing Director Audry Reeves, Waste
Resource Director Brooks Stayer, Deputy County Manager Jim Freeman, legal counsel Phil
Sherwin, financial assistant Rick Straight and Dee Dee Beaver.The selection committee will
consist of the county commissioners.
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July 13, 2007
Zoning Proposal Draws Questions: Waverly
Author: Tom Palmer
BARTOW - A zoning proposal intended to promote the revitalization of a shuttered citruspacking plant in Waverly encountered questions from community residents and the Polk County
Planning Commission. Commissioners voted unanimously Tuesday to approve a less-ambitious
change, leaving the rest to an area-wide planning study that's in the offing. The case before the
commission involved a proposal by Waverly Growers Cooperative to remap 47 acres on and
around the former packinghouse to promote industrial development. Waverly shut down the
plant in 2005 after major acreage owned by growers who supplied fruit to the plant was sold for
development.
Lawyer Jack Brandon argued the request corrects an error on the growth map that depicts the
land around the plant as the site of heavy commercial development. County planners
recommended denial because the proposal doesn't match the county growth plan's limits on the
location of new industrial zoning. The plan requires new industrial land to be within a half-mile
of major highways. This property is three-quarters of a mile from U.S. 27.
Residents from the community showed up to oppose the proposal, arguing they had not been
adequately consulted and were concerned that the additional industrial development could leave
them with no evacuation route from their homes in case of an accident in the industrial area.
"We'd like an independent study of the environmental and traffic impacts," said resident Felix
Baker Jr. But John Husted, Waverly Growers' general manager, said they were simply looking
for a way to renovate and market the property to a business interested in warehousing and
distribution or light industrial facilities. "We don't want to be bad neighbors," he said, promising
to work to make land available for alternative routes to the residential areas to relieve residents'
safety concerns.
Planning Commissioner Ellis Hunt Jr., who is in the citrus business, said he supported what
Waverly Growers was trying to do. "The packinghouse was the cornerstone of this community
and can be again," he said. "This is a great opportunity that is really important to work out."
Planning Commissioner Barbara Douglas agreed. "The area's economically depressed," she said.
Douglas tried to win approval of Waverly's complete proposal even though Assistant County
Attorney Phil Sherwin warned that it was inconsistent with the county's growth plan. Her
motion failed. Planning Commissioner John Langford proposed a change that would alter the
growth map to recognize the existing industrial land, but not the proposed expansion. That
motion passed. County planner Chanda Bennett told commissioners a special planning study that
also will include the area east of Dundee will examine future land uses in Waverly and will bring
back a comprehensive recommendation that could yield a proposal for the kind of expansion
Waverly Growers is seeking. That study is just beginning and it will likely take more than a year
to complete, she said.
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January 27, 2007
Polk Needs Water Board Replacement
Author: Tom Palmer
BARTOW - Polk County needs to continue to have a strong representative on the Peace River
Basin Board, members of the Water Policy Advisory Committee agreed Friday. Committee
member Roger Griffiths raised the issue in connection with an upcoming vacancy on the sixmember board. The current Polk representative is Ann Dunlap of Bartow, who was appointed in
2001, replacing Jim Moore of Indian Lake Estates. Her term ends March 1. Dunlap said Friday
she supports the committee's intent. "Water is the most important issue facing all of Florida,
especially Polk County," she said, explaining Polk is too far upriver to be able to tap water from
the Peace River and too far from the coast to use desalination. She said whoever is appointed
needs to be willing to put in a lot of time educating himself or herself and be someone who
understands Polk's water issues. "I hope whoever is appointed feels that way," she said.
The Peace River Basin Board levies property taxes to pay for local water projects in Polk,
Hardee, Highlands, DeSoto and Charlotte counties. The current budget is $16 million. The
money pays for local projects ranging from efforts to solve local flooding to water conservation
and stormwater treatment. Basin board members, who serve without pay, are appointed by the
governor and confirmed by the Florida Senate. They typically are limited to two three-year
terms, Griffiths said. Griffiths said he was supporting Steve Enzor, a member of the Lake Region
Lakes Management District board, commonly known as the Canal Commission. County officials
tried unsuccessfully to persuade the governor's office to name Enzor to the board in 2001. The
plan was to seat him in the at-large seat - each county is guaranteed one seat - in an effort to
increase Polk's influence on the board.
Then-Gov. Jeb Bush appointed someone from Charlotte County instead. It is unclear whether
Enzor could be appointed to the Peace River Basin Board without first resigning from the Canal
Commission because of a state law against dual office holding, said Assistant County Attorney
Phil Sherwin. Sherwin said he will research the issue and give committee members a formal
opinion next week. Griffiths said he thinks local officials should become involved to guarantee
Dunlap's replacement represents local interests. "If we don't, it will be some kind of political
appointment, and the water management district may have more input into who that person
might be," he said.
Committee member Gene Engle said other nominees may be easy to attract, given water's
importance locally. "The issue is more visible now than it was five years ago," he said. Dunlap's
appointment isn't the only local seat scheduled to expire soon. Also expiring March 1 is the seat
held by Steve Bissonette of Lakeland on the Alafia River Basin Board. He has served only one
term. Although the Southwest Florida Water Management District Governing Board doesn't
involve appointments from Polk County, the terms of two members, Jerry Rice of Dade City and
Judy Whitehead of Brooksville, will expire March 1 as well. Natural Resources Director Jeff
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Spence said his staff would be willing to provide information to anyone interested in applying
for the Peace River Basin Board seat. Interested candidates can call 863-534-7377 for more
information.
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The Fort Meade Leader
June 12, 2003
Polk Hires Two New County Attorneys
Author: Staff Writer
Polk County commissioners agreed to hire two new assistant county attorneys at salaries of
$54,000 each, but Commission Chm. Randy Wilkinson said the county attorney's budget is
growing too fast. At the recommendation of County Atty. Joe Jarret, the commission approved
starting salaries of $54,000 for two lawyers hired at the Attorney I level, the lowest rank on the
newly-approved pay plan for lawyers hired by the county. Wilkinson said that the county
attorney's budget has increased by 18.77 percent the highest of any department in county
government.
Jarret replied that the problem is the cost of lawyers hired to represent indigent defendants, not
the cost of his own staff. "We're currently skirting malpractice with the caseload we're handling,"
Jarret said, adding that Polk hires fewer lawyers than other counties of comparable size.
Commissioners approved the contracts over Wilkinson's objection, with Commissioners Neil
Combee, Charles Richardson and Don Gifford voting for them. Commissioner Jack Myers was
not present for the vote. The new lawyers are Philip N. Sherwin and Ngozichukwu C.
Acholonu.

Research Compiled by:

Cara Slade and Tammie Gardner
Colin Baenziger & Associates
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I. INTRODUCTION
This candidate for the position of City Attorney of Vero Beach is a seasoned and wellqualified attorney in all areas of local government law. He is certified (since 1997) by the Florida
Bar in City, County, and Local Government Law and AV rated by Martindale-Hubble.
Additionally, he is a highly experienced and qualified practitioner in civil trials and appeals having
conducted over 130 jury and non-jury trials, in state and federal courts. He is also experienced
with real estate and land use/zoning issues and with administrative proceedings dealing with water
quality issues before the State of Florida Division of Administrative Hearings. It is the goal of this
candidate to provide the highest quality legal representation possible to the City of Vero Beach,
its departments and employees in an efficient and timely manner, with a well-trained staff of
attorney(s) and assistant(s), and to implement the policies as directed by the City Council to the
best of his ability.
II. EXPERIENCE
Since 2015 this candidate has been in private practice and partner in the firm of Peterson
Law Group (“PLG”) with emphasis in local government law and civil trial. From February 2017
to February 2019 he was the contract Town Attorney for the Town of Fort Myers Beach, Florida
(“Town”). The Town has an active Town Council which has required the full-time attention of two
attorneys, averaging over 40 hours per week, to provide the necessary legal services to the Town
and its departments. Mr. Turner either prepared, or participated in the adoption of several dozen
ordinances, resolutions, and zoning cases, before the Town Council and Land Planning Agency,
including: new short-term rental regulations; a bicycle and vehicle safety ordinance; beach
regulations and development; a seven acre rezoning project, the largest re-development in Town
history; purchasing manual; new personnel manual; adoption of a temporary moratorium on
permits for medical marijuana facilities; prohibition on distribution of plastic straws; and, rezoning
of various commercial and residential parcels. In addition to the legislative and quasi-judicial
needs of the Town, the Town Attorney also implemented use of the Town Attorney into monthly
code enforcement proceedings with a Special Magistrate.
The Town has also been a party to several significant lawsuits which have been handled
by Mr. Turner, including: a challenge to the Town’s beach chair rental ordinance by several
property owners who claimed a denial of procedural and substantive due process rights, equitable
estoppel, and for declaratory judgment. The case was won at the trial level and upheld on appeal.
The Town is also a defendant in an action brought by a property owner for equitable and
declaratory relief to prohibit the Town from enforcing its ordinances banning construction of major
structures seaward of the coastal construction control line. In that case, the Town originally
approved the building permit application based on a mistaken survey. Once the mistake was
realized a stop work order was issued and owner sued. Mr. Turner has also been involved in claims
for public records violations, violations of the sunshine laws, inverse condemnation and Bert
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Harris claims for over $7 million, failure to approve sale of alcohol on the beach as a nonconforming use for $4 million, several petitions for writs of certiorari in land use disputes, and a
challenge to the rule making decision by the South Florida Water Management District approving
new standards for release of polluted water from Lake Okeechobee into the Caloosahatchee River
basin. Mr. Turner was also recently successful in a DOAH proceeding in defending a claim that
the Town was exempt from having to obtain an expensive and time-consuming environmental
resource permit from the State of Florida Department of Environmental Protection to re-build a
dock/pier within its right-of-way for the public benefit, and in contradiction to a claim from
adjoining property owners that the dock/pier would be a hazard to navigation for their vessels. His
most recent DOAH case is a hearing involving water quality issues resulting from removal of a
lock on a spreader canal.
The Town and the City of Vero Beach are similar in size and population. The Town, like
most coastal communities, has dealt with water quality issues, vacation rental regulations,
redevelopment of older areas, construction of large multi-family structures along the beaches,
degradation of environmental sensitive areas, Bert Harris claims, noise ordinance violations, and
code enforcement demands. Mr. Turner has first-hand experience with all of these issues.
PLG also represents the State of Florida Department of Financial Services in numerous tort
claims brought against various state agencies under section 768.28, Fla. Stat., and claims for civil
rights violations under 42 U.S.C. section 1983. It also represents clients in business related cases
in real estate, business, contract and construction.
From 1991 to 2015 Mr. Turner was a trial attorney with the Lee County Attorney’s office
in Fort Myers, Florida. He was Senior Assistant and Chief of the Trial Section. He was responsible
for the Trial Section’s four attorneys and staff in addition to trial and appeal of state and federal
claims involving eminent domain, inverse condemnation, regulatory and due process takings
claims, land use and zoning disputes, personal injury defense, worker’s compensation, labor and
employment claims, Title VII, ADA, ADEA, FMLA and civil rights claims, and contract
preparation and construction litigation. In addition to representing Lee County in litigation, he
advised County Commissioners and staff on public records and open meeting laws, Chap. 164
meetings, settlement and litigation strategies in executive sessions, provided input and opinions on
ordinances and resolutions, zoning actions, code enforcement cases, quasi-judicial proceedings,
and handled writs of certiorari in circuit court and on appeal.
While in the County Attorney’s office Mr. Turner supervised attorneys in the trial section,
made hiring decisions and recommendations, prepared annual evaluations and reviews, trained and
instructed staff and paralegals on legal research, trial strategy, case outlines, witness preparation,
exhibit/documents, and discovery. It was our goal to be totally prepared so the County
Commissioners and staff could be fully advised as to the most appropriate course of action. Each
claim was analyzed with the risk-benefit ration in mind. Only cases or defenses that had a
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reasonable assurance of success would be pursued. If a case or issue did not have a reasonable
chance of success, we would not hesitate to so advise the client.
A sample of claims and litigation matters that demonstrate the experience and
qualifications for handling local government issues, include the following:
• Four DOAH proceedings and trials involving permits, water district’s rule changes,
removal of boat lift and lock installed under consent order, and pursuit of exemption to
install pier/dock.
• Writ of certiorari defense for approved re-zoning of large development.
• Defense of consistency challenge under land development code and comprehensive plan
for approved re-zoning for large development.
• Defense of challenge to beach vendor’s chair rental ordinance.
• Defense of challenge to constitutionally of sections of land development code for the
coastal construction setback line.
• Defense of takings claims for refusal to approve large residential project in
environmentally sensitive area.
• Defense of claim for nonconforming use to sell alcohol beverages on beach.
• Defense of claim by hotel owner that Town failed to enforce various ordinances against
neighboring business.
• Defense of claims that Town failed to enforce noise ordinance against businesses.
• Prosecuted numerous eminent domain actions for acquisition of rights-of-way for
roadways, parks, utilities, and buildings.
• Defended numerous personal injury claims against local and county government.
• Defended Town’s position on “home rule” verses State of Florida.
• Lead counsel in defense of whistle-blower claims filed by seven employees who were
terminated after creating a hostile workplace.
• Defended unconstitutional claims for due process violations under county building codes.
• Defended County in Title III ADA claims for lack of accommodations in 11 public parks
and buildings in federal court.
• Defended County in federal and state courts from inverse condemnation claims involving
a road construction project for taking of access, injunctive relief, and denial of due process.
• Defended in federal court and on appeal to the United States Supreme Court claim by
mortgagee that a special assessment for public improvements denied equal protection and
due process rights.
• Assisted at trial and on appeal to Eleventh Circuit Court of Appeals a $24 million inverse
condemnation and civil rights claim and obtained judgment the plaintiff and his attorneys
for costs and attorney’s fees of $600,00.00.
• Defended Bert Harris and inverse condemnation claims resulting from filing FEMA
floodway maps.
• Defended $10 million in claims for inverse and regulatory takings for failure to rezone
property from residential to commercial.
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Assisted in defense of a constitutional challenge to County’s impact fee ordinance.

III. EDUCATION
•
•

Juris Doctorate from University of Tulsa College of Law (Dean’s Honors), Tulsa, OK.
B.S. Business Administration, University of Tulsa, Tulsa, OK.

IV. EMPLOYMENT
As noted above, Mr. Turner is Florida Bar Board Certified and AV rated attorney in private
practice as partner in the firm of Peterson Law Group with offices in Fort Myers and Miami Lakes,
focused on local government law and civil litigation. Prior to relocating to Fort Myers in 1991 he
was in private practice in Tulsa, Oklahoma, in the areas of civil litigation, business disputes, real
estate development, zoning and corporate law. He was general counsel to a publicly traded
company and served for eight years as a Municipal Court Judge for the City of Tulsa.
V. ACTION PLAN
1) Obtain input and direction from individual members of City Council as to goals,
expectations, and objectives and to establish a strategic plan for the City Attorney’s
office.
2) Inventory the City Attorney’s office and assess the strengths and interests of ALL
employees. Establish a detailed plan of areas of responsibilities for attorneys and a
clearly laid-out standard for measuring achievement. This will include a review of
current accountability measures to improve the rendering of internal and external
legal services.
3) Establish clear office policies so employees will know what is expected and know
that EACH will be treated with respect and professionalism. All forms of
harassment, office gossiping, and rumor spreading will NOT be tolerated.
4) Schedule meetings with all department directors to discuss needs and open the lines
of communication and cooperation. Review public records laws and sunshine laws
to insure compliance. Review pending or expected matters of litigation.
5) Determination of legal needs and priorities in the office, scrutinize utilization of
outside counsel as required, and prepare for budget workshops.
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VI. SALARY
The applicant will accept a salary within the advertised range. He will not require a
“severance clause” in any employment contract that is terminated during first year of employment.
VII. SUMMATION
When asked for six adjectives I would use to describe myself, although awkward, would
have to include: industrious, competent, conscientious, impactful, inventive, and a team player.
These adjectives are part and parcel of the job skills that I offer to the City Council: (1)
proven leadership in establishing open, clear, and direct lines of communication with the City
Council and ALL employees in the City Attorney’s office; (2) proven dedication to the goals and
objectives of the governing board and office; (3) provide integrity and high-quality legal services
to the City to meet and exceed its standards of “Exceptional Municipal Services;” and, (4) a proven
ability to provide such high-quality legal services in an efficient and confidential manner to the
client.
I value input from intelligent, innovative, and fair-minded individuals, particularly in an
office environment during problem-solving sessions. My management style is encouragement of
industry and dedication to the tasks and long-range goals and objectives of the organization. The
main goal as the leader of the office is to mold the City Attorney’s office into the most-admired
and highest-rated office in the area. This can only be done with hard work and dedication.
Thank you for the opportunity to present this limited insight into my background and
experience, as well as my vision for the City Attorney’s office. I am available for any questions or
comments.
JST/hs
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Criminal Records Checks:
Nationwide Criminal Records Search
County

Federal

No Records Found

Lee County, FL

No Records Found

Florida

No Records Found

Civil Records Checks:
County

Lee County, FL

No Records Found

Florida

No Records Found

Motor Vehicle
Florida

No Records Found

Credit

Excellent

Bankruptcy

No Record Found

Education

Confirmed

Employment

Peterson Law Group (2015 – Present)
Verifications Pending

Federal

Lee County (1991 – 2015)
Confirmed
Bar Certification/License

Member in Good Standing
Florida Bar #869570
Admitted in 1990 and has no public
discipline history.

Page 18 of 51

Background Check Summary for

Section 8

JOHN S. TURNER

Under the Fair Credit Reporting Act, 15 U.S.C. 1681-1681Y, credit and bankruptcy information
are very sensitive and should not be used be in the consideration of hiring. The information is
included for each candidate because we do not want you to be surprised if third parties raise what
they consider to be a concern.
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Anita Cereceda – Councilmember, Town of Fort Myers Beach, FL 239-218-1450
Ms. Cereceda has known Mr. Turner for many years, but worked with him most recently when he
was the Town Counsel for Fort Myer Beach from 2017 to 2019.
As an attorney, Mr. Turner was extremely competent. He has a great command of the law. He is
extremely responsive, the Council always had his cell phone number and never hesitated to call
him no matter the hour. He solves problems and he meets deadlines. His recommendations to the
Council were good, and he negotiated well on behalf of the Town.
Ms. Cereceda cannot recall a time that she did not follow Mr. Turner’s advice. The Council is
fragmented and sometimes they have to draw the line or an issue goes on an on. However, his
nature is to be solution oriented and resolve the issue. He is very good about keeping them
informed through the telephone, email, and in person conversations.
Based on their interactions Mr. Turner has experience in contracts, environmental law, land use,
and utilities. Ms. Cereceda does not know the level of his experience in constitutional law and
labor/personnel matters. He has a pleasant demeanor and is patient, so he works well with both
the public and with Town officials and staff.
The Town has several land use cases that have been pending for some time because the Council is
having a difficult time working together. They have two very conservative members and three
moderate members. Two houses on the main road have been in a preliminary state of development
for almost five years. When construction began on these houses, the issue was raised about
whether the house was over the coastal construction line. It turns out that the house was eight feet
over that line. They then questioned whether the lot had enough density for two houses, given the
coastal construction line. Mr. Turner has worked tirelessly but the issue has not yet been resolved
because three of the Councilmembers drew such a hard line.
A gentleman bought wetlands but believes that he has 40 units of development. They are plotted
lots but not developable lots. While a few of the parcels are upland, for the most part he paid $50k
for land he could not develop. Periodically he tries to gain approval for development. Mr. Turner
prevailed in court and the final judgement was that the land owner did not have 40 units of
development due to minimum use determination. The case has lingered for fifteen years and they
are happy to have it resolved.
The same gentleman bought a restaurant and began to rehab it, but he let his liquor license lapse
in the process. The previous owner had a license for non-conforming uses so he could serve
alcohol to the shore. Because the license expired, the current owner has to apply for a new license
and the Council is not willing to approve a non-conforming use license. The case has been very
heated. They deposed Ms. Cereceda and she was nervous because she did not have a good working
relationship with the gentleman. Mr. Turner was there to support her. The gentleman was
extremely antagonistic during her testimony. He madly scribbled notes and occasionally spoke
out. They told him he was distracting and asked him to stop, but he continued to scribble notes in
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his efforts to throw them off. Mr. Turner has a way of tempering situations and was very helpful
on that particular day for both Ms. Cereceda and the Town.
Ms. Cereceda is not aware of anything in Mr. Turner’s background that is controversial. Fort
Myers Beach has had more staff turnover in the past three years with this Council than they have
in the past twenty years. Unfortunately, Mr. Turner and his firm were part of the turnover.
Ms. Cereceda would hire Mr. Turner, he is a good municipal Attorney. She has had many
interactions with various attorneys, both positive and negative. Mr. Turner is different than the
others, he has a patience and kindness about him that is uncommon. However, when the Town
needed a shark, the fin comes up which is a good thing.
Words or phrases used to describe John Turner:
•
•
•
•
•
•

Competent,
Considerate,
Determined,
Sincere,
Dependable, and
Values his judgment.

Strengths:

Patience dealing with politicians; thorough; pleasant demeanor; open to solutions
and ideas; clear thinker.

Weaknesses: None identified.
Martha “Marti” Collins – Collins Law Group, Tampa, FL 727-643-7746 813-273-9166
Ms. Collins is an area specialist on land use. Fort Myers Beach had an environmental case that
they needed assistance on. The original Town Attorney hired Ms. Collins to assist. After she left
and Mr. Turner was hired, they worked together for several years as this case evolved. The Town
of Fort Myers Beach has gone through attorney after attorney. It was a very hard position with
many different personalities and was also going through a difficult political time. He handled the
situation very well.
Towns deal with a number of diverse and unusual legal circumstances. Mr. Turner has a good
handle on the law and when he does not have as much experience in an area, he researches it or
contacts his associates and subject matter experts for advice.
When it comes to being responsive Mr. Turner is 100% of the time. Ms. Collins only heard
positive comments about Mr. Turner from the staff. He burned the midnight oil, was very
responsive and very timely.
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Mr. Turner made good recommendations in their interactions. He was right on and considering
that the case they worked on was a precedent setting case with complicated issues, he took the
time to understand them and communicated them very well.
Some aspects of their case involved State constitutional law. Mr. Turner definitely has experience
in contracts, land use and environmental law. With coastal law you have to have an understanding
of the FDEP (Florida Department of Environmental Protection) laws. Florida law is very dynamic
but based on tradition. Mr. Turner knew permitting rules and regulations, and always understood
the information Ms. Collins presented. He was also working for the town during one of the biggest
utility projects they have undergone.
When dealing with politics and high stress situations, Mr. Turner is a breath of fresh air. He has a
wonderful demeanor, listens to his staff, and knows what he is doing. He is just a rare breed in the
field. He is always very respectful and congenial, and is a pleasure to work with. Many attorneys
have a big ego but he is not that way. He is very confident in his abilities and he is also very
competent, but it comes across in a calm, methodical, and refreshing way.
Mr. Turner walked into a volatile situation in Fort Myers Beach and handled it with great
professionalism and grace. The way he was treated towards the end was ridiculous, but he still
handled it with professionalism and grace. That is just who he is, he seemed to understand that it
was not about him it was just the politics of the situation. He is still doing some work for the Town
which is very respectable. He is top notch when working with highly controversial cases. Ms.
Collins is not aware of anything in Mr. Turner’s background that would embarrass or concern an
employer. She cannot think of anyone that he upset during his time there.
Ms. Collins would hire Mr. Turner, he is a great City Attorney. Working with him was a complete
pleasure. She truly respects him and believes that we need more attorneys like him.
Words or phrases used to describe John Turner:
•
•
•
•
•
•

Very professional,
Thorough,
Great personality,
Good team leader,
Great role model, and
Lovely person.

Strengths:

Demeanor, calm, level headed, communicates well with others, makes everyone
feel appreciated and welcomes their opinion, great sense of humor.

Weaknesses: In Mr. Turner’s field the lawyers tend to be volatile and he is very calm. It
sometimes comes across that he does not care, but he does.
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Bruce Butcher – Council Member, Fort Myers Beach, FL 419-699-4093
Mr. Butcher worked with Mr. Turner for a few years. Mr. Turner was the Town Attorney and Mr.
Butcher was a Councilmember. He did a fine job as the Town Attorney.
Mr. Turner has a good command of the law and he is very responsive. He is timely in his responses
and also in completing his work. His recommendations to the elected body were good. He
negotiated well for the Town but they used outside attorneys at times and in those situations he
coordinated with them for negotiations. They had only positive results from his work, he did a
great job.
Mr. Butcher cannot recall a time they did not take Mr. Turner’s advice. He tries to find solutions
when he can but there are times that the law does not permit an action and he made that point as
well.
During his time in Fort Myers Beach Mr. Turner had experience in contracts, environmental law,
and land use. He mostly likely had experience in constitutional law and some lesser experience in
labor and personnel matters.
Mr. Turner kept them informed and did a good job managing the office. He seemed to work well
with the public, Mr. Butcher cannot recall any issues. He does not remember any complaints about
Mr. Turner from the department heads and staff.
Mr. Turner has not been involved in any personal or professional controversies. Detractors of Mr.
Turner did not have any issues with him or his abilities, but they complained that he was not part
of a large law firm with deep pockets and support.
Mr. Butcher would hire Mr. Turner as a City Attorney and gives him an A for his performance in
Fort Myers Beach.
Words or phrases used to describe John Turner:
•
•
•
•
•
•

Kind,
Concerned,
Responsive,
Responsible,
Reliable, and
Knowledgeable.

Strengths:

Personable, communicated well, represented the community well, knew what he
was talking about, reliable.

Weaknesses: None identified.
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Mike Figueroa – Risk Manager, Lee County, FL 239-533-2310
Mr. Figueroa first met Mr. Turner in 2004. They worked together on various legal issues until Mr.
Turner left in 2015. They have had no further contact since then.
Mr. Figueroa and Mr. Turner interacted on a daily basis during the time they were both employed
at the County. Mr. Turner was the attorney of record for all of the personal injury and worker’s
compensation cases. He was a fountain of knowledge in regards to legal issues, however, if he did
not know an answer off the top of his head he researched it and quickly followed up. He ensured
to take his time and go over all aspects of an issue to ensure the best outcome for the County.
Mr. Turner was always responsive and operated with an open door policy. He gave sound legal
advice, however, when working with Mr. Figueroa they both came to the mediation table with
input on how to proceed in regards to each case. Even though they did not always agree on issues,
Mr. Turner made decisions based on the best interest of the County ensuring that he represented
his client well.
Mr. Figueroa is aware of several circumstances where the elected body did not follow Mr. Turner’s
legal advice and went in a different direction. Unfortunately, he is unaware of the outcomes as
most of those issues were discussed during board meetings where he was not present.
Mr. Turner was good at keeping Mr. Figueroa informed of what was happening in regards to their
mutual cases. Mr. Turner was excellent at finding solutions for problems and had a good command
of many areas of the law including; contracts, land use, and labor and personnel issues.
Mr. Figueroa is not aware of Mr. Turner being involved in anything controversial that was not part
of his job description as a County Attorney. He knows of nothing in Mr. Turner’s background that
would be construed as embarrassing if the press were to investigate. He is uncertain why Mr.
Turner left the County, but suspects he was a casualty of the new Administration. He would
absolutely hire Mr. Turner as a City or County Attorney because of his wealth of knowledge and
experience. It was a pleasure working with him.
Words or phrases used to describe John Turner:
•
•
•
•

Interesting,
Knowledgeable,
Confident, and
Pleasure to work with.

Strengths:

Extremely knowledgeable in several aspects of the law and operates with the best
interest of his client in mind.

Weaknesses: None identified.
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John J. Renner – former Chief of Trial Section, Lee County Attorney’s Office, Lee County,
FL 239-560-3915
Mr. Renner first met Mr. Turner in 1991. He became Mr. Turner’s direct supervisor in the mid to
late 1990’s until 2010. They have seen each other on occasion since that time, but have had no
real further contact.
Mr. Turner is a capable attorney. He was much easier to deal with than some of the other attorneys
in the County. Mr. Renner was confident sharing the heavy lifting with Mr. Turner and could
delegate his workload to him without second chairing it. He has a good command of the law, but
because it is always evolving he does his research and keeps up with current information on his
given subject matter.
In their work with the County Commissioners, Mr. Renner and Mr. Turner worked closely with
the Board and made the best recommendations that they could. It was their job to make the
recommendations so that the Commissioners could make their decisions based on their advice. Mr.
Turner did a fine job of walking that tightrope and navigated the political waters well. Mr. Renner
cannot recall the elected officials ever rejecting Mr. Turner’s recommendations.
Mr. Renner eventually handed over all of the liability cases to Mr. Turner where he worked closely
with the Risk Manager to negotiate on behalf of the County. He did a fine job negotiating each
case and always tried to resolve each one based on a cost benefit analysis. He did not want to
bankrupt the County just to prove that they were right and always had the best interest of the client
at the forefront of his process.
Mr. Turner has experience in many aspects of municipal law. He is knowledgeable in
constitutional law, contracts, environmental law, land use, and labor and personnel matters. He
has fantastic trial skills and works well independently. Mr. Renner did not have to do much
supervising or hand holding when it came to Mr. Turner. Additionally, he was good at keeping
Mr. Renner informed of what was happening in his area of responsibility through weekly meetings
and daily information sharing.
Mr. Renner is not aware of Mr. Turner having been involved in anything controversial nor does
he have any knowledge of any embarrassing item in Mr. Turner’s background. He has the skill
set, experience, and knowledge to handle a City or County Attorney position.
Words or phrases used to describe John Turner:
•
•
•
•

Bright,
Works independently,
Somewhat reserved, and
Familiar with the rules and can be aggressive without being brash.
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Extremely capable attorney who is easy to work with and works well
independently.

Weaknesses: Because Mr. Turner liked to work independently, he did not work well as a co-chair
on cases. On a case for which he is given full responsibility, he prefers to have full
discretion of the decisions.
Donna Marie Collins – Chief Hearing Examiner, Lee County, FL 239-533-8100
Ms. Collins first met Mr. Turner in 1991. She was an Assistant County Attorney and they both
became Chief Litigators during the time they worked together in Lee County. She left that office
in 2013 but continued to have contact with him and his staff in relation to her current position.
Since Mr. Turner left Lee County in 2015 they have had some occasional contact.
Mr. Turner is a highly skilled litigator. In his role at the County he worked on all matters with
litigation that local government faces. He has much experience in many areas of law including
contracts, environmental law, land use, and labor and personnel matters. In closed meetings with
the Board he gave the elected officials sound advice. She did not always agree with him, but the
intended outcome was always reached. The only instances where the elected body did not follow
his advice is when the Commissioners did not want to settle a matter right away, but wanted to
keep it going a little longer.
Mr. Turner is the type of attorney who looks for solutions. He was on the end of the law where all
of the issues were already escalated, therefore he was constantly searching for solutions to resolve
them. He offered input on a very high level of workings in that office while he was there.
Working with the elected officials was something Mr. Turner did well. He was keenly aware of
what was involved in regards to certain decisions regarding litigation. He prepared them as
witnesses if necessary and helped them to navigate through litigation issues.
Ms. Collins is not aware of Mr. Turner being involved in anything controversial since she has
known him. She is not privy to any information in his past that would be considered embarrassing.
She would certainly consider him as a candidate for a City or County Attorney position because
of his intelligence and experience.
Words or phrases used to describe John Turner:
•
•
•
•
•

Intelligent,
Reliable,
Humorous,
Can become cranky at times, and
Focused.
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Highly intelligent and experienced litigation attorney who works well with his
elected officials.

Weaknesses: At times his personal style can be a little rigid.
Cecil Pendergrass – Commissioner, Lee County, FL 239-533-2227
Mr. Pendergrass grew up in the Lee County area and has known Mr. Turner since about 1991.
However, he did not truly work with him until he was elected to the Board in 2012. He has had
some occasional contact with Mr. Turner since he left in 2015.
Mr. Pendergrass was happy with Mr. Turner’s performance as an attorney. He was professional,
proficient, and managed his time well. They worked together on a few cases and Mr. Pendergrass
was always confident in his recommendations.
He made substantial decisions and
recommendations weighted with good merit.
Mr. Turner was solution oriented, but was also clear about what was allowed by the law. He did
well to find a fair balance between those two items. Although Mr. Turner was a knowledgeable
and experienced attorney, Mr. Pendergrass only worked with him on land use issues and can only
speak to his experience in that area.
In regards to communication, Mr. Turner kept Mr. Pendergrass in the loop regarding those issues
in which they were involved. Mr. Turner sent him emails or spoke with him during scheduled
meetings. Mr. Turner had a calm demeanor and an easy going communication style. Mr.
Pendergrass always felt comfortable speaking with him.
Mr. Pendergrass is not aware of Mr. Turner being involved in anything controversial. He does not
know of anything in Mr. Turner’s background that would be thought to be unflattering if the press
were to investigate. He was surprised at Mr. Turner’s departure, but a new County Attorney had
come on board and the elected officials are not involved with those personnel aspects because of
their County charter. Mr. Turner would definitely be in Mr. Pendergrass’ top three picks if he
were hiring a City or County Attorney.
Words or phrases used to describe John Turner:
•
•
•
•

Calm demeanor,
Informative,
Knowledgeable about the issues, and
Good communication skills.

Strengths:

Proficient attorney who has excellent communication skills and is knowledgeable
about the law.

Weaknesses: None identified.
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John Manning – Commissioner, Lee County, FL 239-533-2224
Mr. Manning first met Mr. Turner in 1991. He was on the Commission until 2001 and then left.
He then returned in 2010 and worked somewhat with Mr. Turner from that time until Mr. Turner
left in 2015. They have had no further contact.
Although Mr. Manning did not work with Mr. Turner much he knows that he was a diligent worker.
He spoke with him on occasion and was always given sound legal advice. He is the type of attorney
to work through the issues and not just say that the law does not allow something to happen.
When Mr. Turner did interact with the elected officials he did so professionally and gave them a
clear interpretation of the law. He was experienced and knowledgeable and knew the answers
when the Commissioners asked about legal matters.
Mr. Manning is not aware of Mr. Turner being involved in anything controversial. He does not
know of any item in Mr. Turner’s past history that would be construed as embarrassing if the press
were to investigate. The only reason he can think of as to why Mr. Turner was let go is because
the new County Attorney was moving in a different direction. He would be a good City or County
Attorney for a small municipality.
Words or phrases used to describe John Turner:
•
•
•
•

Diligent,
Hard working,
Gives good legal advice, and
Knowledgeable of the law.

Strengths:

Diligent professional who knows the law and gives sound legal advice.

Weaknesses: None identified.
Frank Mann – Commissioner, Lee County, FL 239-533-2225
Mr. Mann knew of Mr. Turner before joining the Commission in 2006, however, he did not really
get to know him and work with him until that time. He has run into him in town a few times since
he left in 2015.
Mr. Mann has always had a good opinion of Mr. Turner. He knows him through his fairly
successful litigation practices with the County. He seemed to have picked up on the culture of the
County fairly quickly and performed quite well.
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Mr. Turner was the expert and Mr. Mann always felt that he was given good recommendations.
He does not recall the Council ever not taking his advice and going in a different direction. He
was always inclined to take his advice and had no regrets in doing that.
Although Mr. Turner was one to find solutions to issues, he did strike a balance between solutions
and upholding the restrictions of the law. He was very good at keeping Mr. Mann informed and
up to speed in regards to issues for which he was responsible.
Mr. Mann is not aware of Mr. Turner being involved in anything controversial since he has known
Mr. Turner. He does not have any information about Mr. Turner’s past history that would be
considered embarrassing if the press were to go digging. Mr. Turner would certainly make the
short list if he were looking to hire a City or County Attorney.
Words or phrases used to describe John Turner:
•
•
•
•

Competent,
Balanced,
Good communicator, and
Gives sound legal advice.

Strengths:

Successful litigator who gives good legal advice to his elected body and ensures to
keep them well informed.

Weaknesses: None identified.
Prepared by:

Lynelle Klein and Heather Linares
Colin Baenziger & Associates
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Fort Myers Beach Talk
January 25, 2017
Town Council approves new law firm
Author: Jessica Salmond
Despite only receiving one applicant to the town's contracted legal services opening, Fort Myers
Beach Town Council members felt confident that Peterson Law Group was the right choice.
Current attorney Dawn Lehnert tended her resignation in December but agreed to help with the
transition with a new attorney.
Council members debated the pros and cons of hiring a law firm versus an individual attorney
again like Lehnert, but in the end that debate was moot: the law firm comprised of John Turner
and Jack Peterson of Fort Myers and David Peterson of Miami Lakes was selected in a 3 to 1
vote. Council Member Tracey Gore dissented, saying she would prefer to re-advertise and get
more applicants. Council Member Anita Cereceda was not present for the Jan. 23 meeting.
Since attorneys Jack Peterson and Turner were present, each council member raised different
concerns to the two men. Mayor Dennis Boback sought assurance that despite having other
clients, the firm would be able to dedicate ample time to the town and its legal needs. "Do we
really have a three-person firm or is it more like two?" he asked.
Turner said between himself and Jack Peterson, the town would have two dedicated attorneys as
well as David Peterson as a third back-up if needed. He also said the firm would plan to set up
dedicated office hours at Town Hall. While not a 9 to 5 p.m. schedule, he said he would make
sure the firm was a regular presence in the building for council and staff needs. "My in-laws own
property here on San Carlos Island so we keep up with what goes on here," Peterson said. "Even
during season, when traffic getting here is well." Both Jack Peterson and Turner are former
attorneys for Lee County, but were terminated in March 2015 at the same time Lehnert retired
from her position at the county. Their connection grew some concern with Boback. "It seems like
every one we get used to be with the county," he said.
However, Hosafros vouched for their credibility as attorneys in that situation, saying there had
been an ethical dilemma occurring in the internal Lee County office at the time. She was still not
supportive of using a firm, preferring a single attorney who was completely focused on the town
to a firm. But she also wanted to know if the attorneys knew what they were getting into. "We've
been on pretty good behavior tonight, but have you watched some of our meetings?" she said.
Peterson said he had heard the council could be contentious at times.
Boback said he wished there had been more options, but he would rather get someone in sooner
rather than later so the new council didn't also have a new town manager and a new legal
services firm all at the same time. The contract with the firm will be negotiated and brought back
for approval at an upcoming meeting. "I'd like to give them a try," Council Member Joanne
Shamp said.
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Fort Myers News- Press
July 4, 2015
John Turner joins Fort Myers law firm
The Law Office of Kevin F. Jursinski & Associates announced the addition of its newest
associate attorney, John S. Turner.
Turner specializes in the practice area of civil trial law. He is board certified in city, county and
government law with special emphasis in business, real estate and construction litigation.
He was previously the senior assistant county attorney for Lee County. For more than 20 years,
he represented and defended the county in cases involving real estate and business related legal
matters.
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News-press.com (http://www.news-press.com/story/news/2015/03/07/purge-county-attorneysoffice-lee/24557759/)
March 7, 2015
Two fired at county attorney's office in Lee County
Author: Heather Wysocki
Lee County Attorney Richard Wesch's office is down three attorneys but up two new ones in a
recent internal shakeup. On Feb. 20, Assistant County Attorneys John Turner, Jack
Peterson and Dawn Perry-Lehnert were "no longer employees of Lee County," Wesch stated in a
memo to county commissioners. Perry-Lehnert, a 21-year employee of the office, retired. But
Turner, a 23-year veteran who served in some supervisory capacities as chief assistant county
attorney, and Peterwson, a 25-year employee, were terminated, county spokeswoman Betsy
Clayton said in an email.
Wesch released a brief statement on the terminations, thanking the employees and stating only
that his office "has an ongoing commitment to analyzing efficiencies in furtherance of its
commitment to continuous quality improvement." Both Turner and Peterson's annual employee
evaluations from the past five years show an overall level of work that was deemed at the very
least average, and often well above that. But each had specific marks on their records as well,
according to those documents.
Turner is described in the reviews as an "extremely skilled trial attorney" but as "inconsistent"
in terms of how he treats attorneys under him. He "tolerates low performance in some employees
yet (is) rigid in expectations of others which creates tension in the Section," Deputy County
Attorney Andrea Fraserwrote in a 2012 review.
The biggest black mark on Peterson's file in the last five years was that he was "not prepared" for
a trial "and it showed in the verdict," which Turner, his supervisor at the time, wrote in a 2012
evaluation. In that case, county commissioners eventually approved a $2 million settlement,
according to county documents. Peterson disagreed with Turner's assessment
Wesch's office has already filled in the gaps left by two of the former attorneys with two new
hires. Corris McIntosh, formerly of Buchanan Ingersoll Rooney/Fowler White Boggs, and Mark
Trank, who ran his own practice, started as assistant county attorneys Thursday, according to a
Tuesday memo from Wesch.
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The Pine Island
February 16, 2013
Lee County Commissioners Discuss the Ceitus Controversy
Author: Phil Buchanan
John Turner, Assistant Lee County Attorney, today as scheduled, provided the Lee
Commissioners a briefing on the Ceitus mediation and litigation. Neither the public nor any
experts on the subject were allowed to speak, and only the commissioners were allowed to
respond. He said what started off as a boat lift or sheet flow issue has, per his consultant Kevin
Erwin, become a broader issue and they need to develop a strategy for the entire area, which he
described as 15 to 16 miles of shoreline. He said as regards pre-trial mediation, which is
scheduled for 6 March, they have three options: (1) go to mediation and present our data, or (2)
delay mediation and gather more data, or (3) end mediation. He asked for BOCC guidance.
Commissioner Tammy Hall said the Natural Resources Director (Roland Ottolini) should be in
charge of this issue and not the County’s Attorney's Office. [Note: Ottolini lives only a block or
two behind the Barrier and in fact was one of the Cape Coral people that arranged for the Barrier
to be removed—he was excluded from the mediation/litigation because he has a direct conflict of
interest.] Hall said the $1.5 million set aside for the barrier reconstruction should be used for
more worthwhile environmental projects. She said the “citizens committee spent two years
coming up with a list of projects that would be better than rebuilding the Barrier.” [Note: That
statement is incorrect. Cape Coral presented that group a list of city projects that they preferred
the money (including County money) be spent on; but the group, which is known as the
Environmental Management Agreement, voted 14 to 4 to reject that list based on a finding that
restoration of the Barrier would provide greater environmental benefits. The EMA vote was and
still is legally binding.] Hall noted that the consultants have spent $300,000 of the $500,000 set
aside for the litigation and have accomplished nothing—she claimed that eventual costs of the
litigation could be $1.5 million. Hall also claimed the BOCC had not approved Commissioner
Manning as the BOCC representative to the pre-trial mediation. She said the matter should be
turned over to Ottolini, who should start doing other projects.
Commissioner John Manning said we should go to mediation, which is a precondition to
litigation, and then revisit the issue. Commissioner Frank Mann said he was frustrated. He noted
they had previously voted unanimously to continue the fight, but there was no progress—“only
talking and no listening.” He said he “accepted at face value the word of the Cape
representatives” that (1) “tidal increase changes science” and (2) that “no evidence of damage
has been presented—where are the dead mullet, where are the dead sea grasses?” [Note: We
have presented dozens of photographs of dead marine life including tunicates, sponges, oysters,
and sea grasses as well as sea grass beds and oyster beds smothered in siltation, plus dozens of
photographs of horrendous algae blooms. We even presented to the EMA sample bodies of the
dead marine life (not including mullet and other fish, which in adult form are generally
unaffected by the excess fresh water). Second note: Sea level rise has been about 4 inches since
the North Spreader was built, but it takes 16 inches of spreader canal rise provided by the Ceitus
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Barrier to regain historical flows into the wetlands—that’s real science and it does not change.]
Mann said we should give the Cape one last chance to agree, and that we should ask the DEP for
their view.
Commissioner Larry Kiker demanded to know who is in charge of this issue, and said having
“lawyers running business” is bad. He insisted that “Ottolini be involved.” He also said he
prefers that Ceitus funds be reallocated. Commissioner Cecil Pendergrass said he personally
wanted to know why the Ceitus permit was denied by DEP. He also said the big issue is water
quality. Turner said a formal motion was unnecessary and that he had the guidance he needed.
He said they would proceed with the 6 March mediation proceeding and that Ottolini would be
involved. He also said they would check with DEP and the Corps of Engineers.
My personal comment: The loss of environmental expert Ray Judah and his leadership from the
Board of County Commissioners has changed the BOCC from a dependable protector of the
environment (with consistent 5 to 0 votes on Ceitus and many other environmental matters) to
what you see in the above discussion.
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NBC-2.com
February 7, 2012
Boat lift has county threatening to sue Cape Coral
Author: Alex Boyer
LEE COUNTY - The City of Cape Coral could be headed to court. Lee County is threatening to
sue the city if the city council refuses to reinstall the controversial Ceitus Boat lift. A contentious
meeting Tuesday ended with no deal in sight. "Why are we hear today? Because the law requires
it. We're not here to share information," said Cape Coral Finance Director Victoria Bateman.
On one side of the table were Cape Coral city leaders - including the interim city manager and
finance director. On the other side was Assistant Lee County Attorney John Turner, who was
only interested in having one question answered. "What we need to know is what the city wants
to do as far as the boatlift is concerned," he asked Tuesday. He was referring to the controversial
Ceitus Boat Lift, which the county wants to see reinstalled in north spreader canal system.
The city refuses to reinstall the barrier - opting for a water quality improvement plan that doesn't
include the barrier. "That's exactly what we want to do by unanimous consent of council," said
Cape Coral Civil Engineer Oliver Clarke. But that's not what the county wants. "Frankly, that
plan has been reviewed and, as determined by the county commissioners, does not solve the
problem," Turner said.
According to Turner, the "lack of barrier" is depriving the large areas of mangroves west of the
north spreader canal from seasonal flushing required to support the ecosystem and estuaries. So
the county's only offer to the city is reinstall the Ceitus Boat Lift, or they will be taken to court.
"It appeared Mr. Turner was under the direction of his client to come here and say, ‘We'll see
you later,'" said interim Cape Coral City manager Steve Pohlman. We tried talking to Turner
after the meeting, but he wasn't interested in speaking to the media. The next step will be for the
Cape Coral City Council and the Lee County Commissioners to meet. That meeting date has not
been set.
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Bonita Daily News (Bonita Springs, FL)
August 12, 2006
Lee, disabled citizens group settle suit
Author: Kristen Zambo
Lee County and a disabled citizens advocacy group have settled a year-old federal lawsuit
accusing the county of discriminating against the physically impaired at more than a dozen
parks. Disabled residents Dana Lamb and Tony Lucibello and Access Now Inc. filed suit against
the county in U.S. District Court in Fort Myers in May 2005. They said in the discrimination suit
that a Bonita Springs site and 13 Lee County parks violated the Americans with Disabilities Act.
Court records show the two sides have settled the lawsuit, but terms of the agreement were not
disclosed.
A message was left Friday for Stephan Nitz, the attorney for Lamb, Lucibello and Access Now,
but he was unavailable for comment. Lamb and Lucibello could not be reached for comment on
the settlement. A message was left Friday for John Turner, a county attorney, but he was
unavailable for comment.
The suit named the Bonita Springs Community Hall, 27381 Old 41 Road, as one of the parks that
did not make adequate provisions for those with disabilities. It was unclear, though, if the suit
instead meant to name the Bonita Springs Recreation Center at 26740 Pine Ave. The recreation
center has tennis courts, a swimming pool, picnic tables, playing fields, recreational center and a
playground, some of the amenities that could not easily be accessed by wheelchair-bound
visitors. None of those amenities are available at Community Hall. The city was not named as a
defendant in the lawsuit.
Other sites listed in the lawsuit were Alva Community Park/Center, Boca Grande Community
Park, Pine Island Park, Hancock Community Park, Lehigh Acres Community Park, Veteran's
Community Park, Bay Oaks Community Park/Recreation Center, Brooks Community Park,
Harlem Heights Community Park, Judd Community Park, Milton Burke Community Park,
Matlacha Community Park, and North Fort Myers Community Park.
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Naples Daily News (FL)
November 23, 2005
Lee County ready to sue over Corps' Lake O releases
Author: KATE SPINNER
If Lee County sues the U.S. Army Corps of Engineers and the South Florida Water Management
District over Lake Okeechobee releases, it won't be the first time. County attorneys advised
commissioners Friday that if they bring suit, they will be fighting an uphill battle. But attorneys
said the county will at least have lessons from the past to draw upon. County commissioners met
after their regular session Tuesday to discuss putting a stop to the Army Corps' practice of
sending high levels of polluted water from Lake Okeechobee down the Caloosahatchee River.
To prevent flooding, the Army Corps releases lake water into the river when stormwaters fill the
lake beyond its capacity. Local leaders, environmentalists and residents say the lake water is
ruining the river, its estuaries and business interests that depend on a healthy environment. In
hopes of pressuring the South Florida Water Management District (SFWMD) and the Army
Corps into finding an alternative to releasing water west, commissioners and leaders in Sanibel,
Fort Myers Beach, Bonita Springs and Cape Coral have been considering legal action. "The time
for politeness is gone and we need to just cut to the chase on this," Sanibel City Councilman
Steve Brown said. Almost directly opposite from the mouth of the Caloosahatchee River, water
quality around Sanibel Island and in San Carlos Bay has been particularly damaged from the lake
releases.
Commissioner Ray Judah said that instead of exploring all the options available to them, the
Army Corps and the district have been destroying the Caloosahatchee River and its estuaries by
sending lake waters west. He said the district has not made a strong enough effort to find farmers
south of the lake who are willing to be compensated for storing water on their fields. Chip
Merriam, deputy executive director of water resources for SFWMD, said Judah's suggestion
could cause damage to unwilling property owners. "The problem is you don't have the ability to
surgically place water in that system," Merriam said.
Judah disagreed, saying the fields are in cells that are routinely flooded to rid the fields of pests
without affecting adjacent fields. Commissioner John Albion agreed the district had not explored
its options thoroughly, but he said it is not up to the county to decide where water should be
stored. Albion, Judah and Hall agreed the county should urge the district and the corps to invoke
emergency measures to send water anywhere but the Caloosahatchee River or the St. Lucie River
to the east. Merriam warned that quick fixes don't solve long-term problems. "Should we delay a
permanent fix for the short-term benefit to the estuaries?" Merriam asked. He said moving water
to the farm fields will not provide a meaningful remedy to the problem.
Almost five years ago, when the Army Corps and the SFWMD adopted the shared adversity
plan, which called for sending lake overflows to the east and west estuaries, Lee County filed
suit in circuit court. Seeking a temporary injunction, the county argued that introducing the lake's
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nutrient-laden waters into the river violated the Environmental Protection Act. The water
management district argued that the discharges resulted from the unpredictable variability of
nature, Lee County Attorney John Turner told commissioners. The court ruled in the district's
favor. The county appealed, but the ruling was not overturned. "From the 2000 litigation we
learned a lesson," Turner said.
That lesson was that if the county wants the courts to impose a temporary injunction, the county
has to prove the lake releases are not due to the variability of nature, but rather to the district's
failure to remedy a known problem. While Lee County contemplates, the River's Coalition, a
task force formed around the St. Lucie estuary, has already decided to pursue a lawsuit with the
help of Earthjustice -- a non-profit organization that helps other entities fight environmental
battles in court. "The conduct of the district and the Corps of Engineers has caused an
environmental and ecological catastrophe to the people of Martin County," said David Guest,
attorney with the Earthjustice office in Tallahassee. "That catastrophe will not go unchallenged."
Judah said Lee County should also consult with Earthjustice. At the next commission meeting on
Tuesday, commissioners will hear more legal advice. Judah said he hopes to put the matter to a
vote then. "I would like to see a time frame and what it means to us," Commissioner Tammy
Hall said. "If we can't receive an injunction immediately, it's not going to give us any relief."
County Attorney David Owen will tell commission members at their board meeting next
Tuesday how long it could take to stop the lake releases through the court system. He said the
time-frame depends on the theory behind the suit and whether the suit is filed with the state or
federal court. Albion warned that if the county does sue, much needed communication between
the county and the corps will shift to the attorneys.
Commissioners on Tuesday expressed a desire to keep relations amicable between the Army
Corps and the district. They asked the district to provide them with frequent updates on longterm projects that will help the river, the lake and the estuaries on both coasts recover from
decades of management that did not take environmental considerations into account.
"Once you shoot the bullet, it doesn't go back in the gun," Albion said.
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Naples Daily News (FL)
November 16, 2005
Businesses sue county over Alico Road median
Author: JAMIE HENLINE
The businesses are seeking an injunction to prevent the county from building the median because
they say they cannot safely navigate U-turns with their equipment. Tractor-trailers loaded with
thousands of tons of asphalt and oversized machinery will be forced onto U.S. 41 if the Lee
County Department of Transportation builds a median across the Alico Road-Pennsylvania
Avenue intersection, representatives of three San Carlos Park businesses and a property owner
said Tuesday in Lee County Circuit Court. Three Florida companies, Coastal Precast, Guymann
Construction and Ajax Paving Industries, and James L. Mann, owner of the property the
businesses are on, are suing Lee County. The suit accuses the county of reneging on a promise to
leave the intersection open so the companies could make left turns onto Alico Road to access
Interstate 75. The four businesses are seeking an injunction to prevent the county from building
the median because they say they cannot safely navigate U-turns with their equipment.
U-turns are possible at the Schwab Driveway-Alico intersection, and larger trucks can still get to
I-75 via another interchange, said Assistant Lee County Attorney John Turner, who moved to
dismiss the case. Lee DOT moved the traffic signal from Pennsylvania to Schwab to satisfy a
settlement with Seminole Gulf Railway, a railroad company that owns a short spur on Alico
Road. Plans for projects such as roadway improvements often change, Turner added, and there
was no written agreement between the county and the plaintiffs. "This is part of the police
powers of the county to control how traffic travels on the right of way as a matter of public
interest," Turner said.
James Mann, who has owned property on Pennsylvania Avenue since 1979, said that in his 29
years in the construction business, he had never seen plans change so drastically that an entire
intersection was moved. "If most (plans) changed as much as Alico Road — I use a walking
stick — I would have most likely broke it on that guy's head," Mann said. The larger trucks
would have to take up all six lanes to navigate a U-turn, and some trucks would not be able to do
it at all, said Theodore Petritsch, a consultant who acted as an expert witness for the plaintiffs.
Both situations create public safety issues, he said. "The issue with the railroad is about money.
It's not a public safety issue," said Rebein. "If it costs the county more, then the county will have
to live with that." The plaintiffs will have to increase their prices to accommodate the extra 13 or
so miles added to each of the hundreds of truck trips made daily, which will make them
uncompetitive in the market and damage their businesses, said their attorney, Paul Rebein. Lee
Circuit Judge William C. McIver said he would make his decision after both sides submitted
detailed orders listing what their ideal outcomes of the case would be. The documents are due
Dec. 1.
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NBC-2.com
May 7, 2004
Four counts of causeway lawsuit dismissed
LEE COUNTY- Friday afternoon Judge James Seals dismissed the city of Sanibel's lawsuit
against Lee County over replacing the drawbridge on the Sanibel causeway. The judge said an
interlocal agreement between the city and the county is null and void because the county doesn't
have the power to make promises about county road maintenance to a city.
The city of Sanibel opposes the replacement of the span A drawbridge with a fixed span bridge
and sued the county claiming the county violated an interlocal agreement that allowed Sanibel a
say in causeway improvements. County officials are pleased with the decision. "Legally we are
ready to proceed, we are able to proceed. The judge has given us the go ahead for the public
safety and the various reasons we can't wait to get started full force," said Assistant County
Attorney John Turner.
County officials say the county is looking into recovering the cost of defending themselves
against the lawsuit. The judge dismissed all but one point in the lawsuit. Sanibel has 20 days to
provide more information on that issue, whether the county maintained the causeway as it should
have.
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Naples Daily News (FL)
December 23, 2003
Stadium transfer deal violated city's own law, suit says: Fort Myers' City of Palms Park
was transferred to Lee County as part of a 15-year lease agreement with the Boston Red
Sox
Author: CHARLIE WHITEHEAD
A Fort Myers resident has sued the city and Lee County over the deal that transferred the Boston
Red Sox Spring Training stadium from the city to the county. Earl Smith, brother of former
mayor Wilbur Smith, whose administration built the City of Palms Park, says in the suit that the
city violated its own ordinance in making the transfer. Smith, who couldn't be reached for
comment, said the city didn't follow its own legal guidelines on the transfer, including not giving
adequate public notice. The county took over the stadium complex as part of a deal that included
a new 15-year lease with the Red Sox. The team had threatened to leave the city because of poor
maintenance of the facility.
Mayor Jim Humphrey structured the deal. He said the county's ability to provide the maintenance
the Red Sox wanted and keep the team in town was the most important reason for the transfer.
"With the county maintenance and operation, the Red Sox agreed to extend the lease for 15
years, and also to expand the use," he said. "We had a beautiful facility that cost a lot of money
and it was used two months a year." The Red Sox's use of the stadium was exclusive, meaning
the stadium and its practice facilities sat empty most of the year. The cash-strapped city had also
let the maintenance slip to the point the county will be spending $1.5 million on repairs almost
immediately.
Humphrey said that's money the city won't have to spend. He said transferring ownership to the
county will save city taxpayers around $500,000 every year. That's less than it's been costing.
The city is still paying between $700,000 and $900,000 every year to retire the bonds that built
the stadium, and those payments will not go away. Humphrey said the city has lost money every
year. "I compare it to having a nice boat," he said. "When you buy it it's only the beginning."
The city and the county will jointly defend against the lawsuit, with the city hiring outside
counsel. Humphrey had asked that the county do the same, making the request after two assistant
county attorneys wrote a letter to the News-Press criticizing the city for the deal. Assistant
county attorneys John Turner and Jack Peterson, both Fort Myers residents, wrote in their letter
the city was mismanaged and talked of creating a new town and calling for citizen involvement.
Humphrey called County Attorney Jim Yaeger, the men's boss. "First I confirmed it was them
that wrote the letter," Humphrey said. "I was certain it was, because I know them."
Humphrey said he has no problem with citizens expressing their opinions, but worried about two
lawyers potentially involved in the city's defense. "I'm concerned if the office is aggressive and
diligent," he said. "I understood one was assigned to the case." Neither is, Yaeger said. "What
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they do on their own time as citizens and taxpayers is really their issue," he said. "They are city
taxpayers."
Yaeger said he talks with all his employees about what it means to represent the county. "They
always represent the office, but there is a line," he said. "They have a right on their own to
express their opinions." Yaeger said he wasn't sure that the lawsuit had been filed when the letter
was sent. The county was served with lawsuit papers on Dec. 10. The letter appeared in the paper
Dec. 14.
Regardless, Humphrey said he was assured by Yaeger the county will vigorously defend against
the suit. Humphrey was himself the first full-time Lee County attorney back in the 1970s. He
said he was shocked by the letter. "I would have expressed my disappointment," he said. "I don't
mind them of course having a private life, but this is an issue of a client. You publicly expressed
an opinion that's different than the client has." The city and county have until mid-January to
respond to the suit.
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Naples Daily News (FL)
June 20, 2000
The county will pay out a total of $174,200 to three property owners
Lee County ready to settle Old 41 lawsuits
Author: CHARLIE WHITEHEAD
FORT MYERS -- The Old 41 Road project is almost done -- physically and fiscally. Lee County
is ready to settle lawsuits with three Old 41 property owners today, paying out a total of
$174,200. The settlements, assuming county commissioners approve them this morning, will
leave three outstanding cases, two of which Assistant County Attorney John Turner said he
expected to be settled only in court.
Project Manager Saeed Kazemi said there were only a few minor items left to wrap up, and the
four-laning project through the heart of Old Bonita Springs is coming in under budget. The
project, which got under way early last year, was expected to cost $4.8 million, but Kazemi said
today's settlements will bring the project cost to about $3.7 million. "We did very good
financially," he said. "Especially on the right of way." Business damages were expected to be a
major part of the right-of-way cost, Kazemi said, but it hasn't happened that way.
Turner said settlements have included waivers of buffering requirements, and relocations of
parking lost to the widening. The Community Redevelopment Agency is installing landscaping
through a voluntary program that provides matching funds, but the waivers are for requirements
included in the countywide land development code. "There is a certain amount of landscaping
the county is putting in as part of the project," CRA planner Ellie McKuen said. "Anything above
that is voluntary."
The Old 41 landscaping is the final chapter for the Bonita Springs CRA. McKuen said the county
will probably be out of the mix by the end of July. The remaining land cases involve a private
home, and two businesses owned by James Harris: Bonita Radiator and J & G Auto. Turner said
the business cases are likely to end up in court, since the two sides remain far apart and courtordered mediation has failed to produce a settlement. As for the project itself, Kazemi said the
county and city are planning a ribbon-cutting ceremony for later this month. "We know we'll be
under budget," he said. "We just don't know how far."
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Naples Daily News (FL)
January 20, 1999
The panel's acceptance closes the door on a legal battle with speculator Ron Francisco that
dates back to the late 1980s.
Lee County Commission
$300,000 lawsuit settlement OK'd
Author: CHARLIE WHITEHEAD
FORT MYERS -- A long, sad chapter in Lee County history could finally be drawing to a close.
County commissioners approved the settlement Tuesday of a legal battle that dates back to the
late 1980s, when speculator Ron Francisco first sued the county over a future road that county
officials moved away from his property near Southwest Florida International Airport. The
bankrupted Francisco, who filed suit against the county in 1991, is out of the picture, with the
land trust he represented now being handled by local accountant Gerald McHale.
The lawsuit claimed county officials, including then-County Administrator Marsha Segal
George, now Fort Myers Beach town manager, conspired first to delay development orders for a
resort and convention center he planned and to move the route of Daniels Parkway, which
became the main busy route to the airport, away from Francisco's property. Media accounts
probed Francisco's supposed chummy relationships with some commissioners and other officials,
and ethics complaints were filed against attorneys on both sides. Francisco eventually lost the
$28 million suit, and the county was awarded attorneys’ fees and costs. The $300,000 settlement
commissioners agreed to on a unanimous vote Tuesday isn't the millions county attorneys once
claimed to have invested their time and effort, an amount the court disputed, but it does cover the
county's out-of-pocket expenses. The money would come from the land trust. "I didn't think I'd
be here at this point," Assistant County Attorney John Turner said. "My recommendation is to
accept this to close the case, hopefully, after eight years."
Francisco's troubles began in the high-flying 1980s, when Lee County land development was
booming. He has provided inside information to federal investigators and private attorneys
looking to clean up after several land deals of that era, including the deals that landed prominent
local attorney Morton Goldberg in federal prison and litigation a West Coast financial institution
is still pursuing against Barnett Bank and former bank officers. Some of Francisco's trust lands
have already been bought by the airport, but the buy came much too late for him.
Land speculation was rampant in the late 1980s as huge public works projects such as the airport
and the $200 million county incinerator were under way. The settlement would close the chapter,
but only if the promised $300,000 payment is received within 90 days. If the payment isn't
received, commissioners told Turner, they want him to pursue recovering taxpayers' money on
all available fronts.
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Naples Daily News (FL)
March 21, 1997
ACTIVISTS LOSE BID TO OVERTURN CHARTER VOTE
Author: CHARLIE WHITEHEAD
FORT MYERS - A circuit court judge has rejected a move by two Lee County activists to
overturn voters' approval last November of a charter form of government for the county. Circuit
Judge William McIver turned down claims that the ballot language was misleading and that
county attorneys improperly changed the wording on the ballot after commissioners approved the
language. McIver ruled the ballot language was sufficiently clear and unambiguous and that the
ballot question voters answered was substantially in the same form as the one county
commissioners approved. McIver also ruled the addition of the words Home Rule to the ballot
question, the change that Brian Griffin of Matlacha and Steve Maxwell of Alva claimed county
attorneys made to assure the success of the referendum, would not mislead a person of ordinary
intelligence.
We're very pleased with the decision, said John Turner, the assistant county attorney who
argued the county's case. He said we followed the statute and the allegation "Home Rule' was
ambiguous was without merit. I think it means the people of Lee County have opportunities they
never had before, said County Administrator Don Stilwell. It gives local control, which was what
it's all about. Maxwell said Thursday he's not yet seen the judge's ruling. We haven't really read
it yet, he said. But we'll look it over and decide about an appeal. County voters have approved a
new government charter twice. In 1994, 56 percent voted to adopt a charter, but Griffin
challenged.
JUMP INFORMATION APPENDED
Hopefully, this will end the litigation, said Commissioner John Albion, who supported the
charter. We're still basically headed the same direction, but it's good to have it over with. Charter
supporters point to the initiative and recall powers it gives voters. Under a charter form of
government, voters also can place ordinances on the ballot through petition. Opponents,
however, say so many areas are excluded from that process - including matters like taxes,
budget, salaries and individual capital improvement projects - that charter government has no
real power.
Turner said he's confident the county would win any appeal. I'm definitely confident if there's
an appeal, he said. I think they'd have a very difficult time. McIver specifically reserved
jurisdiction on a possible award of fees and costs. Even though Griffin won the first challenge,
he ended up paying portion of his own legal bills. Since the pair lost this round, Griffin and
Maxwell could end up paying the county's tab. Turner said that's a possibility he'd have to take
up with county commissioners.
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Naples Daily News (FL)
March 28, 1996
PUTATIVE PUEBLO PROBERS STAY MUM
Author: ALISON GERBER
The federal team that toured the Pueblo Bonito site won't say what they're doing, but the
accusations of housing discrimination leveled against Lee County are no secret. BONITA
SPRINGS - When attorneys with the Justice Department came to Lee County earlier this month,
they toured the site of proposed farmworker community Pueblo Bonito, Manna Christian RV
Park and other sites in Bonita Springs. But don't ask Justice Department officials whether they're
conducting an investigation into whether the county discriminates in providing housing. They
won't tell you.
The tricky thing, said Justice Department spokesperson Myron Marlin, is that we cannot
comment on whether an investigation exists. The county already is under investigation by the
U.S. Department of Housing and Urban Development, which is examining why Lee County
rejected the zoning needed to build Pueblo Bonito - a 150-unit farmworker housing development
in Bonita Springs.
While HUD has the authority to pull the county's community block grant money, the Justice
Department could file a civil suit, asking for damages and punitive awards. If HUD determines
the county discriminated against Hispanic farmworkers, it could turn their findings over to the
Justice Department for legal action. The Justice Department also has the power to act alone
against the county - but only if it has evidence of a pattern of discrimination.
PROBE2D
JUMP INFORMATION APPENDED
Some Hispanics see a pattern of discrimination. The visit from Justice Department officials in
early March is one of the worst-kept secrets in Lee County. But when county attorneys contacted
Justice Department attorneys recently, all they could get was a confirmation that the Justice
Department had been here. That's about all they said, said Assistant County Attorney John
Turner. I initiated the call. They said they were down here, but it's my understanding that they
let HUD do all the investigating work and then they come in if they decide to. They weren't
necessarily here because of the (Pueblo Bonito) case. It could have been anything else in Lee
County or Fort Myers or the City of Naples.
Some Hispanic advocates say a pattern of discrimination emerged during last year's floods in
eastern Bonita Springs. They say Lee County did not act swiftly enough to find alternate housing
for 1,700 flood victims - many of them Hispanic residents left homeless by the disaster. Those
victims spent up to 10 weeks in shelters.
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In October, as they chanted “We need housing”, members of the Farmworker Association of
Florida protested outside the county emergency management center in North Fort Myers.
Protesters said Hispanic flood victims were not provided adequate shelter nor enough
interpreters. More recently, Lee County dropped plans to apply for federal hazard mitigation
funding to buy Manna Christian RV Park after a flood committee, under the wing of the Bonita
Springs Chamber of Commerce, objected. The county instead combined the Manna application
with the South Florida Water Management district's application for funding. Manna Christian has
flooded three times in the past five years. It is home to about 1,100 flood victims.
In December, Lee County commissioners refused to re zone from mobile home to multi-family
the 26.5-acre tract on which Partnership in Housing wanted to build Pueblo Bonito.
Commissioners said the development proposed too great a density to be compatible with
surrounding neighborhoods. HUD stepped in at the request of several would-be Pueblo Bonito
residents who claimed discrimination. Chris Larson, attorney for Florida Rural Legal Services
and Partnership vice president, said she is hopeful the intervention of the federal government will
result in an agreement. I'm hoping there will be a solution, she said. We don't want to be
deadlocked
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CB&A Note: There is more included in the proposal, including resumes, but in the interests of
brevity, we are not including it in this report. We can forward it upon request.
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VOSE LAW FIRM

“Becky” Gretchen R. H. Vose
Bar Certification/License

Member in Good Standing
Florida Bar #169913
Admitted in 1973. One complaint,
case closed in 12/2018, no issues
found, no disciplinary action taken.

Wade C. Vose
Bar Certification/License

Member in Good Standing
Florida Bar #685021
Admitted in 2003 and has no public
discipline history.

Nancy Ann M. Stuparich
Bar Certification/License

Member in Good Standing
Florida Bar #646342
Admitted in 1987 and has no public
discipline history.

Karen Z. Consalo
Bar Certification/License

Member in Good Standing
Florida Bar #326770
Admitted in 2000 and has no public
discipline history.

Lonnie N. Groot
Bar Certification/License

Member in Good Standing
Florida Bar #266094
Admitted in 1978 and has no public
discipline history.
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Seminole County Regional Chamber of Commerce
November 16, 2017
VOSE LAW FIRM DOUBLES NUMBER OF CITIES REPRESENTED BY ITS
ATTORNEYS
Winter Park, Fla. (November 16, 2017) – The past few months have been extremely successful
for the attorneys at Vose Law Firm. Since April, the firm has doubled the number of Florida
cities it represents as city attorney, adding three new cities to its list of local government clients.
In April, the firm was selected to represent Dade City. In July, Cocoa Beach selected the firm.
Finally, in September, Brooksville named the firm its counsel.
“We offer cities a unique proposition, a law firm with extremely personal service with a
successful track record of representing municipalities for decades,” says Wade Vose, managing
partner of the Vose Law Firm. “Cities understand they need an expert to guide them through
very complicated matters of land use, contracting, ordinances and much more.”
The Vose Law Firm was founded on representing local governments. Gretchen “Becky” Vose
was the first female attorney for the city of Orlando. Since then, she and the Vose Law Firm
have worked with dozens of cities, counties and special government entities throughout the state.
Just last year, the firm established itself as the preeminent firm in the state for charter reviews,
working with Orange, Pinellas and Brevard counties. Today, the firm represents six cities as city
attorney. In addition to the three recently added, the firm also represents the cities of Anna
Maria, Bunnell and Pierson.
About Vose Law Firm LLP:
Vose Law Firm LLP focuses its practice in local government representation, commercial real
estate transactions, real estate development law, business litigation, and lender representation.
Founded by Gretchen “Becky” Vose, the firm serves clients throughout the state of Florida from
its Winter Park headquarters. The firm has served as city attorney for 13 Florida cities, and has
successfully represented numerous real estate developers statewide. For more information, visit:
www.voselaw.com
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Tribune Content Agency News Service (USA)
February 15, 2017
Vose Law Firm resigns as Deltona city attorney
Author: Austin Fuller
Feb. 15--DELTONA -- Becky Vose and her law firm are resigning from the city attorney's post.
Vose, who has been absent from recent meetings, emailed a resignation letter citing illness to the
City Commission on Wednesday morning.
"My law partners have been filling in for me during my illness, but due to prior commitments to
other local governments and private clients, they are unable to continue to fill the gap," she
wrote. "I have a few 'good hours' in me every day, but otherwise I am bedridden and was
recently hospitalized." Her firm has four attorneys, according to firm spokesman Alan Byrd.
Vose was at the center of controversy for some residents and commissioners toward the end of
last year.
In November, Commissioner Brian Soukup called for her resignation over a proposed ordinance
that could have limited public officials' criticisms and disrespectful language. Vose at the time
said she did not plan to resign.
Soukup said Wednesday he was "completely blindsided" by the resignation. "I believe it was
time for a change, but I was surprised," he said. Vose also caused concern with Soukup and
Commissioner Christopher Alcantara after she temporarily removed a hard drive in order to
protect confidential attorney-client information.
Alcantara said Wednesday he was "extremely happy" about the resignation, but added he wished
Vose a speedy recovery. "The trust wasn't there with me," he said. When asked about the
controversies, Byrd reiterated the reasons for the firms' resignation was clearly stated in the
letter. The law firm had the support of Mayor John Masiarczyk, who said he thinks Vose had
done an excellent job. "I think it's a real loss to the city," he said.
Masiarczyk expects the matter to be discussed at Monday night's meeting.
Commissioner Heidi Herzberg also supported Vose. "I have seen the Vose Law Firm be more
than professional and be well respected," she said.
Vose's resignation letter did not include an effective date but suggested an interim city attorney
be appointed at Monday's meeting. The city attorney agreement states the attorney shall remain
until removed or resigns with no less than 90 days written notice. City Spokesman Lee Lopez
said the 90-day notice will be discussed at the commission's meeting. "Our firm will assist in
whatever is needed to ensure the orderly transfer of city attorney duties," Vose wrote in her
letter.
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She suggested in the resignation letter the city hire Orlando-based Fowler, O'Quinn, Feeney &
Sneed. "That firm was the city attorney for the City of Deltona for the first seven years of the
city's existence and thereafter served another term as interim city attorney," Vose wrote. The
Winter Park-based Vose Law Firm has represented the city since August 2011 and is paid
$360,000 annually, Lopez said. The city attorney is considered an independent contractor and is
not due severance pay, Lopez said.
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Central Florida Post
December 6, 2014
Vose Law Firm Attracts a Political “Who’s Who” For Annual Holiday Party
Author: Jacob Engels
Thursday night, I attended my first and only holiday party of the season – these shindigs are
normally a dime-a-dozen and not my thing. However, when I received a coveted invite to the
Vose Law Firm’s annual holiday party – I decided it was time to get out of the house.
When a law firm that has represented Walgreens, AT&T and more cities/counties than I can
count on both hands sends a raven requesting your presence – you show up. Wade Vose, lead
partner of the firm with his mother Gretchen “Becky” Vose – spared no expense and reportedly
spent several weeks planning the event and almost 8 hours on the day off preparing for guests.
Becky Vose, the firm’s founding partner and City Attorney for the sprawling city of Deltona,
was eagerly tending to the guests along with several of the firm’s top aides – including head
paralegal Barbara Swims. “Building relationships is central to what our firm does. We always
enjoy giving our clients and friends an opportunity to strengthen those relationships while
celebrating the holiday season. “ said Wade Vose.
As someone who embraces the idea of arriving fashionably late, I arrived around 6:30 and caught
political consultant John Dowless making his way from the party. Dowless is Teresa Jacob’s top
advisor and boasts an impressive list of clients ranging from Congressman John Mica to newly
minted Health & Human Services Committee Chairman & State Representative Jason Brodeur.
Jim Stelling, former Chairman of the Seminole County GOP/Treasurer for the Republican Party
of Florida was also exiting the party. “I get invited to a million things like this every year, and
for the most part they do not interest me. However, this party is always enjoyable &
worthwhile,” told me before making his way home.
Once inside, I was reminded of why any event at the Vose Law Firm is worth its weight in gold
every time – the place is impeccably decorated & built. Donald Trump would feel comfortable
working here. Crown molding, rich colors, rare books, and handcrafted wood floors. Law offices
are flanked by a conference room that doubles as a bar/wooden wine rack and a kitchen.
Wade Vose & former Orange County Clerk of Courts Eddie Fernandez were chatting by the
room where guests went to grab an assortment of cold beer – a mix of domestics and imports.
Fernandez, who was praised by Republicans & Democrats for his innovative leadership of the
Clerk’s office was ousted by Democrat Tiffany Moore Russell in last months elections.
Guests were buzzing about a potential comeback for Fernandez, who was appointed to serve out
the remainder of the late Lydia Gardner’s term by Governor Rick Scott over 9 months ago.
Moore Russell has already faced controversy and ethical questions in her first month in office,
Page 35 of 37

Internet – Newspaper Archives Searches
Vose Law Firm
(Articles are in reverse chronological order)

Section 9

hiring a criminal with an arrest record that included stealing customer credit information while
an employee of Home Depot.
“Eddie will rise from the ashes and in short-order. He is the type of leader most elected officials
would kill to be. Talented, honest & insanely humble,” said Wade Vose.
Other notable attendees included Winter Springs Mayor Charles Lacey, who is regarded as a
competent leader & elder statesman of one of Florida’s safest cities. A veteran of many Vose
Law holiday parties, Orange County Commissioner Ted Edwards worked the room full of
developers, bankers, and fellow politicians. Lake Mary lawyer and Zoning Board member Justin
York, a good friend from our days proselytizing for the youth auxiliaries of the GOP (TeenAge
& College Republicans) was also making the rounds. York is to be married in the summer of
2015 to Jennifer David. He was sporting an impressive pair Harry Potter themed socks,
channeling his inner George H.W. Bush.
Media personalities Marshall Polston and Frank Torres were also spotted, but no interviews or
on-the-record activities took place. This night was about celebrating. Bridge Lake from the
Oviedo-Winter Springs Chamber of Commerce was taking pictures of guests.
“Wade Vose’s Christmas party is an anticipated event each year for me. It always stands out for
the opportunity for fun and fellowship. It is a welcome fixture on the Winter Park holiday
scene,” said York when describing the party.
Phillip Kaprow and Al Schwarz, both partners at the firm were spotted keeping guests happy and
greeting people as they entered. Kaprow is involved heavily with the Florida Bar, focusing on
maintaining professionalism and ethics. Schwarz is the Chairman of the Seminole County GOP
and serves on the board of the Republican Party of Florida.
News 13 political analyst and lobbyist Michelle Ertel was responsible for the most surprising
event of the night – a visit from Florida’s Chief Financial Officer Jeff Atwater. Ertel donned a
wonderfully fitting green one-piece dress that was furnished by luxurious yet low-key pearls.
Seminole County Supervisor of Elections Mike Ertel is one lucky guy.
Vose Law Firm partner Philip Kaprow with Chief Financial Officer Jeff Atwater. Photo by
Bridget Lake.
“The Vose Law Firm’s annual holiday party is one of the best in Central Florida. It boasts their
friends, colleagues and clients. It’s a who’s who of elected officials and local celebrities,”
explained Ertel when asked why she thought the CFO should swing by while in town for
Governor Scott’s Jobs Jamboree tour.
Atwater is widely considered to be laying the groundwork for a bid for higher office, either a run
for Governor in 2018 or US Senate in 2016. Lasting from 5pm to 8pm this year, the Vose Law
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Firm’s holiday party was a must attend event for politicos and power-brokers – so much so that a
Florida cabinet member was eager to attend.
Before leaving the party, I furnished the firm with an authentic Douglas Fur wreath from my
native Cadillac, Michigan – we might not be in the north, but we all deserve a little glimpse into
the real deal this holiday.
Research Compiled by:

Cara Slade
Colin Baenziger & Associates
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Candidate Salaries

The following are the base salaries that the semi-finalist candidates gave to us. Although
salary is always a consideration, we recommend that it not be the determining factor. A highly
qualified, experienced candidate may warrant a higher salary. That individual may well save the
City several times the difference in salary by making better decisions.
We should also add that we have spoken with all the candidates and made it clear what
the City wants to pay. Each has agreed to accept a salary in the advertised range.

Candidate
Manny Anon

Current / Most
Recent Salary
$

122,815

Lysia H. Bowling

200,000

Joseph X. DiNovo

81,577

Cynthia A. Everett

237,000

Susan M. Garrett

165,000

Philip N. Sherwin

94,400

John S. Turner
Vose Law Firm

*
N/A

We suggest you ask the finalists about their salary requirements when you interview them.
*Did not disclose current salary but agrees to accept a salary within the advertised range.

