
SPECIAL CALL CITY COUNCIL MEETING 
THURSDAY, JUNE 24, 2010  9:30 A.M. 

CITY HALL, COUNCIL CHAMBERS, VERO BEACH, FLORIDA 
 

A G E N D A 
 
1. CALL TO ORDER 
 
A) Roll Call 
B) Pledge of Alleginace 
 
2. RESOLUTIONS FOR ADOPTION WITHOUT PUBLIC HEARING 
 
A) A Resolution of the City of Vero Beach, Florida, expressing support for the State of 

Florida’s Amtrak/FEC Corridor Project Application; identifying a locally preferred 
alternative for a Station location; acknowledging the City’s commitment to the Project; 
and for other purposes. 

 
3. PRESENTATION OF CITY FINANCIAL STATUS 
 
A) General Fund 
 
B) Enterprise Funds 
 
 i. Airport 
 ii. Marina 
 iii. Electric Fund 
 iv. Water and Sewer 
 v. Solid Waste 
 
4. UPDATE OF GENERAL EMPLOYEES PENSION PLAN 
 
A) Pension Plan Status – Rocky Joyner, Segal and Company 
 
5. UPDATE OF HEALTH INSURANCE PLAN 
 
A) Kurt Gehring, Gehring Group Professional Services 
 
 
 
 
 
 
 



Council Meetings will be televised on Channel 13 and replayed. 
 
This is a Public Meeting.  Should any interested party seek to appeal any decision made by 
Council with respect to any matter considered at such meeting or hearing, he will need a record 
of the proceedings and that, for such purpose he may need to ensure that a record of the 
proceedings is made, which record includes the testimony and evidence upon which the appeal 
is to be based.  Anyone who needs a special accommodation for this meeting may contact the 
City’s Americans with Disabilities Act (ADA) Coordinator at 978-4920 at least 48 hours in 
advance of the meeting. 









Vock, Tammy 

Fl'tlm: 
Sent: 
TO. 
C .. 

S MAJLLET {sJmaJlJet@ool!sollth.f1l!lj 
Friday, June 16, 20102:51 PM 
Vpck, Tammy 
Malllc~ Steve; Gabbard, Jim; Mitts, Jackie 

A year-to-date review for the period 10/01/09-05/31/10, of the General and enterprise (Electric, Water & Sewer, Airport, 
Marina and Solid Waste) funds. The comparison will be budget to actual for FYs 10 and 09. 
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MEMORANDUM 

TO: The Honorable Mayor and Members of the City Council 

FROM: James M. Gabbard, City Manager 

DATE: June 18, 2010 

SUBJECT: UPDATE ON SOUD WASTE DIVISION'S OPERATION 

At the June 24 Special Call City Council Meeting, Monte Falls will be giving an update of 
the Solid Waste Division's operation. This update will include changes proposed in the 
2010/2011 budget. 

~~ 71L. ;}aJ..-hvWL / ~ 
[James M. Gabbard ·0 

JMG:jav 

N:IAGENDAISOLIDWASTEGMSIUPDATE ON SOLID WASTE DIVISION'S OPERATIONS.DOC 



HEALTH INSURANCE 
FISCAL YEAR 2010/2011 

City of Vero Beach 

Prepared by: 

GEHRING~GROUP 
--_..._.__ ........ ··_········1dI2.JPROFESSIONALsERVI C E5 



Plan 

Year 

2004-
2005 

2005-
2006 

2006-
2007 

2007-
2008 

2008-
2009 

2009-
2010 

CITY OF VERO BEACH 
HEALTH PLAN CLAIMS EXPERIENCE 

Plan Funding Plan Cost 
Average Funding Increase Surplus Claims Cost 

Claims + Enrollment from Prior (Deficit)* perEE 
EE&ER Year Admin 

618 $4,714,156 9.5% $4,652,180 $196,938 $6,061 

622 $4,866,457 5.0% $4,638,246 $"0" 3?? oJ oJ, __ $5,862 

640 $5,244,330 7.0% $5,063,398 $288,146 $6,225 

653 $5,561,858 4.0% $6,544,617 ($508,573) $8,325 

643 $5,770,182 4.0% $6,542,510 ($526,066) $8,520 

627 
$4,266,757 

14.0% 
$4,159,665 $206,742 

$8,296 
YTD YTD YTD 

, 

*Surplus/Deficit includes stop loss reimbursements & phal7llacy rebates GEHRING~ROUP 
~.2J ~;jDF!;.iI~IDf'lAI... !IEJlVICt5 



BENEFIT DESIGN STRATEGIES 

Schedule of 
Benefits 

'i~~~i~~~~IdMi'l' 

Outpatient 
Hospital 

I:~~;(]' 

Urgent Care 

Deductible 

TRIPLE OPTION 

Proposed BASE PLAN 
BlueOptions PPO 3769 

',;-:- -:: -,::';;~-:;Ii:\!L:U):~-_-,.:"·· ~:~'~;~:-;~~ ; 
~-'np:r '/'li:lt,.,,",, ... ,.: ':"~tn 

20% after deductible 

Proposed MIDDLE PLAN Proposed HIGH PLAN 
BlueOptions PPO 3766 BlueChoice PPO 101 

'1.:,,~~;[$2btl'effWi~it:t'i+m. " ... ,'j'r\O/.!"A~t.ri1A~~ii~~jo> i.' 
$40 per visit 1 0% after deductible 

$200 per procedure 

i:;:,$f)'oo;~i:C,::;"~: c:;" , 

10% after deductible 

"'~iiC':;,"~j~~:.c" .. ·:::, •• l~'=:j·'i=J'r: 
:i:l:O,zli',;after: uedl1 r.fi.!: 

"',"C';-

$500 EE / $1,500 FM Max I No in-network deductible $200 EE / $400 FM Max 

GEHRINGAGROUP 
~:J1l'1l0F"~UIOI'lAL u~n\lIIH.s 



BENEFIT CONTRIBUTION STRATEGIES 
AT CURRENT PERCENTAGE 

Employee 

Employee+ Spouse 

Employee + Child(ren) 

Employee 

Employee + Spouse 

Employee + Chlld(ren) 

Employee 

Employee + Spouse 

Employee + Child(ren) 

PLAN ANNUAL COST 

PLAN $ INCREASE 

PLAN % INCREASE 

333 

125 

64 

$492.32 

$1,089.46 

$983.74 

$492.32 

$1,089.46 

$983.74 

$492.32 

$1,089.46 

$983.74 

$6,585,744.24 

N/A 

N/A 

$492.32 

$837.26 

$767.92 

$492.32 

$837.26 

$767.92 

$492.32 

$837.26 

$767.92 

$459,552.14 

$5,514,625.68 

N/A 

N/A 

$0.00 

$252.20 

$215.82 

$0.00 

$252.20 

$215.82 

$0.00 

$252.20 

$215.82 

$89,259.88 

$1,071,118.56 

N/A 

N/A 

-Enrollment assumes actlve, retiree & COBRA participants. Premiums reflect current 2D09/2DlDvalues. 

0% 

23% 

22% 

0% 

23% 

22% 

0% 

23% 

22% 

24% 

$418.47 

$926.04 

$836.18 

$448.01 

$991.41 

$895.20 

$492.32 

$1,089.46 

$983.74 

$1,547.73 

$466,490.22 

$5,597,882.60 

-$987,861.64 

-15.0% 

$418.47 

$713.05 

$652.22 

$418.47 

$713.05 

$652.22 

$418.47 

$713.05 

$652.22 

$999.83 

$4,682,456.49 

-$832,169.19 

-15.1% 

$0.00 

$212.99 

$29.54 

$278.36 

$242.98 

$73.85 

$376.41 

$331.52 

$547.90 

$915,426.11 

-$155,692.45 

-14.5% 

0% $0.00 

23% -$39.21 

22% -$31.86 

7% $29.54 

28% $26.16 

27% $27.16 

15% $73.85 

35% $124.21 

34% $115.70 

35% $181.88 

GEHRINGAGROUP ::.t.2J p~aF"~UIOI'<AI.. u~nvlI::"-S 



MOVING FORWARD 

.,4A Current projections reflect 9.5% - 14% increase; no increase 
necessary due to 15% plan change differential 

.,4A Plan design changes - Offer triple option plan design as presented 
AA Employee / Employer contribution strategy - employees can 

"buy-up" to their existing plan or middle option 
AA Benchmarking - plan remains competitive with other area plans 

~A Implement & Coordinate onsite wellness programs for employees 
& dependents 

~A Early Retirement Incentive Survey 
~.., Determine amount of employees eligible (potentially all) 

~ .. Rehire salary - no greater than midpoint (standard) 
~.. Health insurance standard 12-18 months of coverage 

GEHRING~GROUP ::.f.::::J ~~DFa~UlO~ !i~riillcu; 



Election 
Window 

Salary 
Restrictions 
for Rehires 

Impact on 
GASB 

Program 
Payout $ 

Healtb 
Insurance 
Benefit 

Percentage of 
Employees 
Electing 

EARLY RETIREMENT INCENTIVE 
SURVEY 

City of Port Town of City of Palm 
Martin Connty 

Charlotte 
Sarasota County Saint Lucie Jnpiter Beach Gardens County 

Ongoing 
20 days 45 days 

(all employees) 
(targeted 

(all employees) 
60 days 45 days 45 days 

positions) 

Varied 
Closed positions Closed positions Closed positions depending on 

Closed positions 
Up to mid-point 

positions 
except FirelEMS 

Yes No Yes Yes No No 

Up to 5 months 
12 weeks lump Lump sum thru Up to 16 weeks Up to $12,000 

$6,600 - $20,600 
lump sum based 

sum + $9,000 endofFY based on YOS lump sum 
based on age or 

onYOS DROP term date 

Coverage to end 
Coverage for 3 

Up to 5 months No; COBRA 
ofFY or cash 

Coverage to end years or cash Up to 18 months 
based on YOS only 

equivalent 
ofFY combo up to based on YOS 

$12,000 

u/k Closed positions 23/480 36/1250 27/243 eligible 14/240 eligible 

-- ---_ .. - ----,----- ---------------

I 

• 

'Data iliformation provided directly by grOllp andlor FPPA 2009 SW1'ey Data GEHRING .... GROUP :Jd.:J ~lici"E9KlaNAl.. ~~RIIII::~ 


